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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

R V I NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr . Purushot t am Bung

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080-42540300

Mobile no.

7411339344

Registered Email

director.rvim@vei.edu.in

Alternate Email

bunguas@nuai | . com

Address CA-17, 36th Cross, 26th Min,
Jayanagar, 4th T Bl ock,
Bangal or e- 560041

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560041




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Anupana. K. Mal agi

Phone no/Alternate Phone no.

08042540300

Mobile no.

9448079735

Registered Email

director.rvim@vei.edu.in

Alternate Email

anupama. rvi m@vei . edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rvimedu.in/w-content/upl oads

[ 2020/ 09/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rvimedu.in/w-content/upl oads

[ 2020/ 09/ Cal endar - of -
event s- 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 A+ 3.38 2019 14- Jun- 2019 13- Jun- 2024

6. Date of Establishment of IQAC

01-Jun-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Hol i stic managenent

01-Jun-2019 375



https://rvim.edu.in/wp-content/uploads/2020/09/AQAR-2018-2019.pdf
https://rvim.edu.in/wp-content/uploads/2020/09/AQAR-2018-2019.pdf
https://rvim.edu.in/wp-content/uploads/2020/09/Calendar-of-events-2019-2020.pdf
https://rvim.edu.in/wp-content/uploads/2020/09/Calendar-of-events-2019-2020.pdf
https://rvim.edu.in/wp-content/uploads/2020/09/Calendar-of-events-2019-2020.pdf

educati on, Busi ness 365
Intelligence, Innovation
and Entrepreneurship,
sust ai nabl e devel opnent,
val ue added services to
Busi ness, Governnent and
Society, staff
enpower ment and
col | aborati ve engagenent
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RV Institute I ndustry Akshara Modtors 2019 225000
of Managenent sponsor ed (Ashok Leyl and) 180
Pr oj ect
RV iInstitute I ndustry Aditya Birla 2019 1200000
of Managenent sponsor ed Fashi on Retail 365
Pr oj ect Janakal yan
Tr ust
RV Institute I ndustry FUEL, Pune 2019 180000
of Managenent sponsor ed 365
Pr oj ect
RV Institute I ndustry Advanced 2019 10000
of Managenent sponsor ed Educat i onal 90
Pr oj ect Servi ces,
Bangal ore
RV Institute I ndustry RSST, Bangal ore 2020 50000
of Managenent sponsor ed 90
Pr oj ect
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6516_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6516_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6516_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Recognition of RVIM Centre of I|nnovati on,

Entrepreneurshi p and I ncubation as

I1C (Institution Innovation Council) by MHRD 2. ELead Certification of the
Institution by QS i Gauge, a gl obal accreditation agency for Ereadi ness 3.

Organi zi ng i nnovative and neani ngf ul
on Teachi ng Learni ng Eval uati on, Cool

events |ike Wrkshops on Research, Wrkshops
Yoga for all, FDPs, NMDPs, SDPs, CEPs, etc

both online and offline. 4. Collaborating with other premier Institutions |ike
I1 T, Chennai and TISS, Munbai and Industries |ike Ernst and Young, Set Connect
US, etc. 5. Establishnment of Teaching Learning Centre at the Institution

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Qut bound Strategi c Retreat

A Two Day CQutbound Strategic Retreat
was organised to all staff nenbers on
August 26 27, 2019 at Eagl es Unbound,
Kaggal i pura The strategic retreat was
aimed at rejuvenating the participants
wi th new sense of teamspirit and
energy. The retreat ended with a
strategi c di scussion session where all
participating staff nmenbers were

provi ded opportunity to propose
depart nent goal setting for 201920

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27-Jun- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020

Date of Submission

10- Mar - 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6516_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6516_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

RV Institute of Managenent is a
technol ogically adept institution that
has incorporated SAPMaterial Management
Modul e for adm nistration support.
Success Factors software application
connected to SAP is used for online
Leave Managenent and Performance
apprai sal system Paynent of Salaries
i s done online. SAPFi nance and Contro
is used for making all the entries
(Paynents and Receipts) in SAPERP
systens. SAPStudent Life Cycle
Managerment is used for student

dat abase, Internal and external narks,
attendance and results. Learning
Managerment System Quicklrn is used by
all the faculty to upload course
content and nmke it available to the
students 24 X 7. Online quizzes are
conducted by using this system IT
Depart nment coordinator along with
techni cians are responsible to plan,

i npl ement and mai ntain different
software, hardware and organi ze vari ous
progranmmes to acquaint staff and
students about new system

i npl ementation. Al academ c services
are offered through a conputerized

aut omat ed system usi ng software right
from adm ssion to the final course
exit. QuikLrn software is a cloud based
LMS used as a repository of the course
econtent, assessnent in the form of
online quiz, assignnments etc and its
evaluation to track the performance of
students online. Elibrary is nmade
avai l abl e by subscribing to Dspace,
Ebsco, Jgate, Capital Line and Libsoft
dat abase for know edge enhancenent. The
whol e canpus is Smartcard enables with
35 nbps wifi in addition to 1:1
connection through LAN network. 4
computer labs with 215 systens with al
accessories and software such as SPSS,
Tabl eau, R progranme, Python, Business
Anal ytics Pig Hive are available with
Lab technicians. Al systens have

I i censed Kasperkey antivirus software
agai nst protection threat. W have a
Centralized Data Recovery SystemlIn
case of failure of Hardware/ Software we
follow the protocol stipulated by
centralized Data Recovery System
adopt ed by SAP ERP nmi ntai ned at RV




Informati on Center under Rashtreeya
Si kshana Sam thi Trust.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

RV Institute of Managenent is affiliated to Bangal ore Central University,
of fering post graduate course in Masters of Business Adnministration of two
years duration. Institution nmeticulously follows the curricula franed by the
university. The institution ensures effective curriculumdelivery in a well-
pl anned manner as narrated below. Institute is follow ng a unique practice —

known as SLCA Model. This nodel is adopted exclusively at RVIM It
four phases: Phase 1. S- Subject Allocation Phase 2: L- Setting the Learning
Qut cones Phase 3. C- Preparation and Certification of Course Dockets Phase 4:
A- Attai nnent of Qutcomes SLCA practice enables to achieve all the outcones
specified in ternms of Program Qutcones and Course outcones. |nplenenting this
nodel ensure acconplishnent of the programe educational objectives as well.
Phase 1: To ensure effective curriculumdelivery subject allocation to faculty
menbers i s done according to faculty nenber’s preference of the subject well
advance. Phase 2: Based on the Program Educational Objectives and Program
Qut comes (PGCs), Course Qutcomes (COs) are franmed for each course which are
further translated in to Module Wse Qutconmes (M) by the faculty offering
that course. These are vetted by the faculty council. Phase 3: A course docket
is prepared by the respective faculty menbers keeping in mnd above PGs and Cos
whi ch contains detailed | esson plan, course material, research articles, cases
and past year question papers. The course dockets are given to the students
wel | before the comencenent of the course so that they will be aware of the
topics and the readings as well along with other study material including
vi deos cases, nultinedi a cases etc. Phase 4: Attai nnent Level of each outcone,
i.e. PECs, PGs, COs and M3s is neasured and plan of action for increasing the
attai nnent levels is agreed upon during the faculty council neeting. O her key
initiatives taken towards ensuring effective curriculumdelivery include: -
Apart fromthe courses offered as part of University curriculum institute also
of fers nunmerous val ue added courses to neet the Industry needs and to ensure
that our students are industry ready. ¢ The Institution is using Learning
Managenent System Quicklrn, through which faculty have the facility to upl oad
course content and nmake it available to the students 24 X 7. « Online quizzes
are al so conducted by using this LMsS for various courses RVIMhas tied up with
the Libraries of Il1MBangalore, British Council- Bangalore and |ibraries of our
sister institutions to give an access to additional know edge resources. -«
Usi ng i nnovative pedagogi cal tools including; case studies, role plays,
managenent fests, live projects, industrial visits, interaction with industry
peopl e and practitioners, etc. to enbrace activity based | earning and
experiential learning. « Al the students are encouraged to participate in the
conf erences/ sem nar s/ wor kshops/ nmanagenent fests/conpetitions conducted by
other institutions all over the country enabling students to broaden their
know edge, skills and attitude. o Al the faculty nenbers are encouraged to
attend Faculty Devel opnent Prograns to enhance and update their teaching skills
and adopt innovative pedagogical tools to enrich the curriculumdelivery

i nvol ves

in

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development




Bri dge NA
Course on
Acconti ng

M crosoft NA
office 2016

Certificate NA
Course on
Audi ting

Certificate NA
Course on
Cor porte
Val uati on

Certificatio NA
n progranmme

on Digital

Mar ket i ng

Certificatio NA
n Progranme
on Supply
Chain
Managenent
Certificatio NA
n program on
Desi gn
Thi nki ng
Certificatio NA
n Program on

“Applied HR
Practices”

15/ 10/ 2019 15
21/ 10/ 2019 90
17/ 10/ 2019 3
16/ 12/ 2019 3
17/ 06/ 2019 11
20/ 10/ 2019 5
16/ 01/ 2020 7
11/ 05/ 2020 8

urship

Enpl oyabilit Accounting
y Skills
Enpl oyabi l it IT Skills
y
Enpl oyabi | it Audi ting
y
Enpl oyabi | it Cor por at e
y Val uat i on
Enpl oyabi | it Di gi tal
y entreprene Mar ket i ng
urship
Enpl oyabilit Supply Chain
y managenent
Enpl oyabi | it Desi gn
y entreprene t hi nki ng
urship
Enpl oyabi | it Human
y resoruce

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MBA 1.1 Managenent and 20/ 09/ 2019
organi zati onal behavi our
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Fi nance- Mar ket i ng- HR-
Busi ness Anal yti cs-
Entr epreneurshi p and

St art ups- Producti on and

Oper ati ons Mt

01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
546

Diploma Course
0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6516_Program_introduced_1599647333.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Mock Group Discussion 09/ 11/ 2019 176
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBA Fi nance, Human Resource 178
and Marketing

MBA Fi nance, Human Resource 178
and Marketing
VBA Ashok Leyl and Proj ect 48
VBA Pre-school survey for 11
RSST
VBA Pre-school Summit 30
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

RV Institute of Managenent follows a conprehensive online feedback nechanismto
achi eve quality sustenance to enhance teaching | earning process and overal

devel oprment. 1 QAC collects the feedback fromall the stakehol ders such as the
students, Alummi, Parents, Enployers and Faculty. Feedback systemis conpleted
in three stages: A) Feedback collection It is done by using Quicklrn Software.
Feedback is collected fromalumi on annual alumi neet, parents during PTA
neetings, enployers during placenent drive, faculty after the conpletion of the
course and students during md-termand end-termof the semester to ensure the
incorporate their suggestions in real tinme. The whol e feedback for the student
is divided into two phases — Fornative Summative feedback. The formative
feedback is taken during md-termand summative feedback is taken at the end of
the semester. The benefit of a formative feedback is multifarious as it
provides early opportunities to students raise concerns, helps to find
solutions and aid to inprove the end-course evaluation. Students are encouraged
to provide their honest feedback about the academ c, attitude and discipline

di mensi ons of the teaching-learning process that is kept confidential. The
feedback questionnaire contains 14 questions covering all the di nensions
regarding the course delivery and perfornmance of the faculty. B) Feedback

Anal ysi s Reporting: The response collected fromall the stakehol ders are

anal yzed through the built-in systemof the Quicklrn software, represented in a



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6516_Value_added_courses_1599647468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6516_Projects_undertaken_1601362423.xlsx

chart form and decoded for the proper conprehension of the matter is submtted
to the Director. C) Corrective neasure: The feedback is handed over to

i ndi vidual faculty nmenbers by the Director after an in-depth discussion for

i nprovenments. The counselling and nentoring is done by the Director to teaching
staff for corrective actions and inprovenents. The continuous feedback anal ysis
report is then subnmitted to | QAC. The robust online feedback nechanismis

practiced neticulously for quality inprovenment and continuous i nprovenent

in
rendering our services.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Fi nance, HR 180 395 180
Mar ket i ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 180 0 20 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 20 32 13 13 19

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentorship programme at RV Institute of Management is offered by dividing it into six phases namely: a)
setting goals, b) interactions, c) observations and engagements, €) assessment. The primary goal of mentoring
system at RV Institute of Management is to foster frequent productive interaction, assistance and mentorship to

students. Also, to provide a reliable and comprehensive support system, to motivate students to excel in both

academic and non-academic fields. a) Setting Goals: RV Institute of Management offers a highly efficient
Mentorship programme developed by collaborating with the consulting firm ‘I Pause’. 3-dimensional framework
has been developed as a part of mentoring programme. This framework involves Profiling tools, Regular
mentoring process and Tracking progress improvement on 8 skills. This is facilitated through a ‘Student Card
System’ that is a unigue initiative of the Institute. A balanced and effective mentorship programme emphasize on
1) Academic performance by developing a research orientation, by offering guidance for professional career and
higher studies skill development 2) Resolving personal Issues: behavioural /psychological 3) Non-Academic
performance by motivating and training students to participate in Contests, Conferences, Projects and
Internships, encouraging students to participate in social cultural activities, arts and sports and fostering good
values, healthy living and discipline. b) Interactions: The process begins with orienting students about the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6516_Demand_ratio_1600157166.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6516_ict_tools_1601472558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6516_e_resource_1600429608.xlsx

mentorship programme and conducting a comprehensive psychometric test. Then allocating students (mentee)
to a faculty (mentor). Mentor is supposed to conduct fortnightly meetings with individual mentee to build rapport
and to identify slow learners and bright students by using ‘student’s card’. ¢) Observations engagements: Upon
identifying the potential of mentees, mentors guide them accordingly. Mentors direct the slow learners to bridge,
remedial and other language proficiency courses and direct the advanced learners to add on courses like the in
house Additional Credit Programme and other certificate programmes and training. The mentor encourages the
students to participate in national and international programmes, contests, conference, quiz, events etc.
Advanced learners are also encouraged and guided to present and publish research papers to build research
orientation. The mentor tries to solve individual student problems or any interpersonal issues arising in the class.
Mentor advocates mentee’s problems in the review meeting with Academic Council to seek possible solutions.
The scores provided in the student card is discussed with the students to provide remedies to improve it from |
semester to IV semester. e) Assessment: Based on the overall efforts put by the mentee to improve their
academic and non-academic performance, mentor tracks the performance and give scores on the sale of 1to 5
(1 being least 5 being highest) for 8 skills namely: communication skills, leveraging IT, social skills, command on
English, entrepreneurial mindset, attitude, decision making skills and placement readiness in the students card
that is discussed with the students and the mentorship programme coordinators so that tracking and progress
could be monitored and enhanced from | semester to IV semester. The entire mentorship programme for the
year 2019-2020 has been carried out online.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
352 20 18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

20 0

2

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Purushottam Di rector ENTERPRI SI NG
Bung ACADEM C
LEADERSHI P- WBR
GROUP
2019 Dr. Purushottam Di rector FELLOW OF | NSTI TUTE
Bung OF DI RECTORS( | OD) -
| NSTI TUTE OF
DI RECTORS
2019 Dr. Purushottam Di rector Fel l ow of World
Bung Acadeny of
Productivity
Sci ences, Canada
2019 Dr. Purushottam Di rector Research Fel | ow of
Bung Institute of
Productivity, UK
2019 Dr. A Narasi mha Associ at e Prof essor Di sti ngui shed
Venkat esh Teacher and
Resear cher Award,
Managenent 2020” -
MIC d obal Award




2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA CMD 4 Sem 10/ 06/ 2019 11/ 11/ 2019
VBA CVD 2 Sem 10/ 06/ 2019 21/ 10/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The overal |
Senest er

Director.

t hat

polls etc.
bought

by form ng an Internal
The exam commi ttee has taken the overal
the end senester exam nation and the eval uation process of answer sheets and
preparing the results conpletely online

brai nstorm discuss and deliberate on the reforns to be brought-in.
in ClE assessnment out of 30 marks was bought in
by introducing MOOC courses in majority of the subjects.
shared online and the assessnment was al so done onli ne.
fornms and quicklrn platformwere used frequently for this purpose by al
faculty menbers.
to faculty to design their own ClHE pattern by spreading 20 marks by using

i nnovative assessnment tools |ike online quiz,

Exam Conmi tt ee has bought

eval uati on process is divided into 70:30 patterns.
End Exam nation (SEE) carries 70 narks and Conti nuous | nternal
Eval uation (CIE) carries 30 narks.

The fi nal

The reformin the institute has been bought

Exam conmittee that works under the supervision of the
responsi bility of conducting

Committee net frequently to

The reforns

The assi gnnents were
Googl e cl assroom google

Refornms in ClE has been bought by giving enough fflexibility

assi gnnent s,
The reforns in the summative assessnent for
by inplenmenting conplete ‘Online Preparatory Exani for 5 marks.
snoot h conduct of preparatory exam online exans were conducted with strict
online invigilation to ensure fair exam nation.
scripts were al so done online using PDF annotation too
trai ned beforehand. 5 narks towards regul ar
cl asses that were nonitored by faculty nenbers and recorded accordingly.

‘att endance’

MOOC cour ses,
10 mar ks have been

online

For the

The eval uation of the answer

on which faculty were
were given for online

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Cal endar .

I nstitutional

voce, ? Al umi

?First and second i nternal
wor k/ i nt ernshi p/ di ssertation,
viva voce ? Dates for

? Last date to subnit
acaden ¢ cal endar
activities such as Internal
Meet ? Cul tural
? Depart nent al

Director prepares |nstitutional
and co-curricul ar

test,

I nstitutional

Cal endar .

The institution has Acadenm ¢ Rigor Commttee which is responsible for the
preparati on and depl oyment of
Conmi ttee and Examination Conmmittee nenbers under the supervision of the

cal endar of events by planning for curricular
activities based on the avail abl e worki ng/teachi ng days as
per university norns for each senester adhering to the University Academ c
The Academni c Cal endar specifies ?The date of comrencenent of classes
test dates ?Comrencenent and duration of project

? Last working day ? Commencenent of project work
Uni versity events/activities/functions/industrial
I A mar ks ?Senest er

The Academ c Ri gor

tours,

end exam nations schedul e. The

i ncl udes comencenent and end of the academ c
proj ect work/internship/dissertation,
Activities/ Conmpetitions/ Managenent Fests/Events
activities ? NMDP/ FDP/ CONFERENCES/ SEM NARS/ WORKSHOPS ?

viva



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6516_Honours_recieved_1602258214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6516_Evaluation_1602258395.xlsx

Preparatory test senester end exam ? | nauguration-of-the-new batch/orientation
program Fresher’s party/ Farewel|l Party, ? Qther inportant flagship events of
the Institution and the RV group as well Regular staff council neetings that is
made available on the institution's website. The Acadenmic Rigor Committee nade
t he necessary arrangenents of organizing all the activities online to ensure
that all activities are carried out as schedul ed without any interruption. All
academ c activities such as classes, internship, exans, assessnents, FDP, SDP,
MDP etc as well as non-academ c activities such as orientation, alumi neet,
training placenents, venture fest etc were carried out on a virtual nedium
without fail.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rvim edu.in/program out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2 sem MBA Fi nance, HR, 178 172 96. 63
Mar ket i ng
4 Sem VBA Fi nance, HR 168 163 97. 02
Mar ket i ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://rvimedu.in/wp-content/upl oads/ 2020/ 09/ St udent s-Sati sf acti on-
Sur vey-2019-21. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

| ndustry 180 Akshara Mot ors 2.25 2.25
sponsor ed
Proj ects
| ndustry 360 Advanced 0.1 0.1
sponsor ed Educat i onal
Proj ects Services
| ndustry 360 FUEL future 1.8 1.8
sponsor ed skills |ab,
Proj ects Pune
| ndustry 365 Gyanarj ana 12 12
sponsor ed Proj ect of
Proj ects ABFRL
[ ndustry 90 RSST, Bangal ore 0.5 0.5



https://rvim.edu.in/program-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6516_Pass_percentage_1602258633.xlsx
https://rvim.edu.in/wp-content/uploads/2020/09/Students-Satisfaction-Survey-2019-21.pdf
https://rvim.edu.in/wp-content/uploads/2020/09/Students-Satisfaction-Survey-2019-21.pdf

sponsor ed
Proj ects

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nnovati ve Product Mar ket i ng 09/ 05/ 2019
Exhi bi ti on
I nnovations and | PR Mar ket i ng 17/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

SVWROnnovati on
Anbassador |1 C

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nstitution RVI M VHRDs 11/ 09/ 2019 | nnovati on
| nnovati on | nnovati on Cell
Council (110Q
“Best Professor | Dr. A Narasi ma Acadeny of 16/ 06/ 2019 Educat i on
in Human Venkat esh, Managenent
Resour ce Pr of essi onal s
Managenent ”
“Excellence in | Dr. A Narasim Hi gher 17/ 01/ 2020 Educati on
Teachi ng and Venkat esh, Educati on
Resear ch” For um
Bengal uru
Chapter and
| ndus Busi ness
Acadeny,
Bangal ore
Al M5 Nat i onal RVI M Associ ati on of 31/ 08/ 2019 Al M5 Nati ona
Managenent week I ndi an Managenent week
award for CSR Managemnent award for CSR
activities School s activities
| nnovati on Dr. I1C, MHRD 27/ 02/ 2020 | nnovati on and
Ambassador 11 C | Purushottham Ent r epr ener ushi
SVIRO Bung p
nnovati on Prof. Rashm I1C, MHRD 27/ 02/ 2020 | nnovati on and
Anmbassador |1C Shetty Ent r eprenerush
SVIROnnovat i on p
Ambassador |1C
SVROnnovat i on
Anbassador |1C
SVRO
nnovation Prof. Chandran I1C, MHRD 27/ 02/ 2020 | nnovati on and
Ambassador |1C A Ent r epr ener ushi
SWROnnovat i on p
Anmbassador |1C
SVROnnovat i on
Anmbassador |1C
SVWROnnovat i on
Anmbassador |1C



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6516_Research_Fund_1602239236.xlsx

SWROnnovat i on
Anmbassador 11C
SWROnnovat i on
Anmbassador |1C
SWROnnovat i on
Anmbassador |11C
SWROnnovat i on
Anmbassad
nnovati on Prof. Umm I1C, MHRD 27/ 02/ 2020 | nnovati on and
Anbassador |I1C Shar ma Ent r eprenerush
SWROnnovat i on p
Ambassador 11C
SWROnnovat i on
Ambassador 11C
SWRO
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 RVIM Centre RVI M SkyCul ture |Wnen Entrep | 04/06/2019
for reneurship
| nnovat i on,
Ent r epr eneur
shi p and
| ncubati on
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

3

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MBA 13 3.5
I nt er nati onal VBA 7 4.55

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6516_Awards_won_1602239861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6516_Incubation_centres_1602239999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6516_journals_notified_on_UGC_1601472147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6516_Books_and_Chapters_1601465343.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
From Dr . AMC | ndi an 2020 61 M S. Ranai a 1
Startup to | Padmal i ni |Journal of h
Scale Up : Si ngh Entreprene Institute
The Key urship of Technol
Chal | enges ogy,
Bangal ore
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Rol e of Dr. TEST Engin 2020 5 2 RV
St art ups Padmal i ni eering Institute
in Si ngh Managenent of Managem
Bui | di ng ent,
Econony: A Bangal ore
Study Wth
Ref er ence
to
Kar nat aka
Regi on
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 12 108 31 0
rs/ Wor kshops
Present ed 8 7 0 0
papers
Resour ce 2 28 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Wi t e Cane Day

| ndi an Associ ati on
for the Blind

16

150

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6516_Bibliometrics_1601472269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6516_Index_1601475493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6516_Faculty_participation_1602240182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6516_Extension_1601387261.xlsx

Benefited

Nat i onal Managenent
Week Award 2019

Associ ation for
I ndi an Managenent
School s

240

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Unnat Bhar at DAPM RVDC Tel emedi ci ne 3 4
Abhi yan Support on
Dental Care
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Di pl ona program of
NOCN, UK

faculty and self
financing for the
st udent s

Nature of activity Participant Source of financial support Duration
Facul ty exchange 3 faculty and 10 Sponsored by 180
and tutoring for students Institution for

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

[ ndustry

I nt ernship

Asi an Paints

01/ 08/ 2019

30/ 09/ 2019 7

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

wi th National Open
Col | ege Network, UK

wor ki ng together in
skills devel opnent
space and provide a
series of online
nmanagenent
certification
courses, Diplom
courses and
Ext ended Di pl ona

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RVI M si gned an MU 02/ 09/ 2019 The objective of 3



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6516_Awards_for_extension_1602240284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6516_Students_in_extension_1601387369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6516_Collab_activities_1602240364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6516_Linkages_1599131301.xlsx

cour ses.

NI SAI Group, UK 01/ 01/ 2020

Encour agi ng 15
I nt ernati onal
i nternships for
faculty nenbers and
al so for students

Ceet ha Educati on 15/ 01/ 2020 To inmpart IT skills 11
Soci ety, Bangal ore to the underserved
school students
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

36. 75

9.3

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful l'y 12.0 2018
easylib Ful l'y 4.4.2 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 13031 2919391 110 47218 13141 2966609
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6516_MoU_1602240544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6516_augmentation_details_1601469709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6516_Library_1602244857.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed content
Dr. Noor Firdoos Strategic https://qui kl rn. com]08/ 08/ 2019
Jahan Managenent
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 215 4 215 4 4 7 26 35 3
g
Added 0 0 0 0 0 0 0
Tot al 215 4 215 4 4 7 26 35 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Centre for Media https: //ww. yout ube. com wat ch?v=7_ G3vSL
t PCA&f eat ur exyout u. be
RVI M vi deos htt ps://ww. yout ube. conmi channel / UC2y9ry

BbzGa6Qc 7ukEsoZxA

QUI CK LEARN (LMB)

htt ps: //wwv. vout ube. conf wat ch?v=2nSeAl x
K5T4&f eat ur e=yout u. be

DSPACE

https://103.213.211. 82: 8080/ spui

NPTEL Vi deos

https://103.213.211. 82/ dashboard

Pi Ruby ( E-Learning Smart Educati onal
App)

https://app. pi ruby. com #/10gin

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

22.5 8. 14

101. 73 100. 84

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The Institution has a well
mai nt enance of all

proven policy invol ving procedures and processes for
the assets VIZ conputer systens/servers,

t echni cal devi ces,



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6516_e-content_by_teachers_1601454135.xlsx
https://www.youtube.com/watch?v=7_G3vSLtPC4&feature=youtu.be
https://www.youtube.com/watch?v=7_G3vSLtPC4&feature=youtu.be
https://www.youtube.com/channel/UC2y9ryBbzGa6Qc7ukEsoZxA
https://www.youtube.com/channel/UC2y9ryBbzGa6Qc7ukEsoZxA
https://www.youtube.com/watch?v=2nSeAIxK5T4&feature=youtu.be
https://www.youtube.com/watch?v=2nSeAIxK5T4&feature=youtu.be
https://103.213.211.82:8080/jspui
https://103.213.211.82/dashboard
https://app.piruby.com/#/login

computer | abs, Internet and networking, classroons, CCTV surveillance system
el ectronic equi pnment’s, furniture, conference ,semnar halls, sports
equi prent’ s, gymasium Centre for nedia facilities, captive Censets, lift,
buil ding, etc. which conprise the total infrastructure of the canpus. The
institution’ s policy statenment on nai ntenance clearly exhibits standard
procedures pertaining to fool prrof maintenance of all the assets including
preventive nmai ntenance. The mai ntenance cal endar is Page 66/ 124 20-01-2019
08:20: 34 Self Study Report of R V INSTI TUTE OF MANAGEMENT prepared at the
begi nning of every financial year which indicate the due date for nmintenance,
vendor details, details pertaining to AMC renewal dates, etc. and the
mai nt enance is tracked by a dedi cated Mai ntenance Engi neer who reports to the
Head of the Institution. The mai ntenance policy is franed by a commttee at the
Institution level. The Budget is also allocated for the naintenance of the
assets. There is also a separate division at the Trust |evel called Engi neering
and Mai ntenance to plan and take up various mai ntenance activities |ike
Pai nting, civil constructions and repairs, etc. The HO is given powers to
spend upto Rs. 10000.00 in case of energencies. O herw se the proposal has to
be npoted by the concerned person which goes to nmanagenment through HO for
approval . Post approval the order is raised to the vendor who inturn take up
the mai ntenance work. Existing systemat RVIMto ensure fool proof maintenance:
A dedi cated nmai ntenance engi neer takes care of all the maintenance activities
and proper utilization of all the assets, especially the civil and capita
assets including furniture, lift, Genset, etc. ¢ Six staff are enployed (G oup
D housekeeping staff) for maintaining cleanliness in the canpus. One person is
enpl oyed as scavenger (Goup D) for daily cleaning of rest roons. ¢« One person
is enpl oyed as Gardener for naintenance of the garden. ¢ AMCs have been
executed with the approved vendors for periodical mintenance of lift, ACs,
EPABX system Centralized UPSs, gensets, etc. ¢ Approved Electrical Contractor
is taking care of any minor and najor repair works and mai ntenance of
el ectrical equipnments as and when required. ¢ For any repair and naintenance of
civil work, the contractor referred by the Trust is engaged. « W have backup
generator of 82.5KVA in case of disruption of regular power supply from BESCOM
to ensure sean ess supply of power 24X7. ¢ The institution has centralized UPS
System of 30 KVA UPS and 15 KVA UPS for 24X7 utilization of conputers. The
conmputers and el ectronic devices are nmintained by a dedi cated team of
qualified 4 technical staff headed by IT coordi nator including conputers,
networking facilities, audio video equipnent’s, CCTV Surveillance system
LCD s, Laptops, Printers, LAN, etc. Cleanliness of library, is taken care of by
the concerned coordinators with the support of Goup D staff. 24X7 security
staff (7nos) are deployed in two shifts to ensure total safety of the canpus
and to stop msusing of the assets

https://rvim.edu.in/fagar-2019-20-criteria-4/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee concessi on 4 421000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal BC Mnority , 109 4213960
SC/ ST
b) I nt ernati onal 0 0 0



https://rvim.edu.in/aqar-2019-20-criteria-4/

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pr e- pl acenent 01/ 09/ 2019 178 Internal faculty
Trai ni ng nmenbers and
ext er nal
pr of essi onal
trainers
Qut bound Pr ogr amre 16/ 11/ 2019 180 Eagl es unbound
Kaggal i pura, OF
Kanakpura main
Road, Bangal ore
Renedi al Coachi ng 03/ 02/ 2020 15 Internal faculty
of Managenent nmemnber s
Accounti ng
Yoga and nedi ati on 21/ 06/ 2019 140 Internal faculty
nmenbers and
students
Ment or shi p 25/ 11/ 2019 180 Internal Faculty
menber s
Bridge course in 15/ 10/ 2019 59 I nternal Faculty
Account ancy menber s
Language | ab- 29/ 11/ 2019 180 Internal Faculty
Enpl oyability menber s
skills
Soft Skills 01/ 10/ 2019 178 Internal faculty
training menbers, Ms. Ranya
Si ddharth, Tatvva,
Bangal ore and ot her
ext er nal
pr of essi onal
trainers

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 | ndustry 178 178 0 139
Readi ness
and Car eer
Counsel i ng
2019
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6516_Scholarships_1601475973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6516_Development_Schemes_1602240894.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6516_Guidance_1602241004.xlsx

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ABFRL 45 8 Bl ue Ccean 11 1
Vent ur es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 0 NA NA NA NA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Programe on World Mental
Heal t h Day

Activity Level Number of Participants
Yoga Day Cel ebrations In canpus denonstration 400
-Weekat t hon Practice and
Online Session during
Covid 19 Pandemic
Denonstration of Awar eness 15
Pronoti onal Sports-Hockey
and Basket bal |
Annual Sports Interclass Conpetition 250
FIT India Cycl ot hon Awar eness 25
RVI M Kabaddi League I nterclass Tour nanent 150
FIT I ndi a Kabaddi Mat ches I nterclass Tour nanent 75
Tabl e Tennis Blindfold Awar eness 60
- Awar eness Programme
Cycling and Awar eness Awar eness 28



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6516_Placement_1599741717.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6516_Progression_1602241316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6516_Qualifying_1602241477.xlsx

Yoga Day Cel ebrations In canpus denonstration 400

-Weekat t hon Practice and and tranining

Online Session during
Covid 19 Pandenic

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 Chri st Nat i onal 0 1 VB197770 M .

Col | ege Thej asvi N
Bangal ore,
Second
Prize in
CSR
activity
Nat i onal
Level
Managenent
Fest - Cash
Prize of
Rs.

9, 500/ -

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Apart fromvarious comrttees involving students to enhance their |eadership
and organi zing skills, RV Institute of Managenent has formed Student Council to
actively involve Institutional affairs and activities opportunities for student

experiences in | eadership and strengthen student - faculty - community
relations realizing themto be the nost inportant stakehol der. Objectives of
RVI M Student Council are: To contribute to the educati onal experiences of
students by providing thema platformfor involvenment in the Institute through
whi ch they can shoul der sone responsibilities, to provide for an opportunity
for direct participation in organizing and inplenmenting activities, to pronpote
di sci pline and general welfare of the student conmunity, to provide avenues for
cooperati on anong stakehol ders especially the teaching and non- teaching staff
menbers and to provide a platformfor student expression and an increasing
amount of self-direction. Constitution: The Council is chaired by Head of the
Institution who appoints faculty advisors as a Student Welfare O ficers.
Nom nation for being a student council nmenber is kept open for all students
followed by a fair election process. At |least 2 student representatives, one
boy and one girl have to be noninated for election fromeach section. A group
of 16 el ected students with equal representation fromthe first and second year
becones the menbers of Student Council. The el ected nmenbers are briefed about
their role in the first neeting with the Director. The Student Council renains
functional for one Acadenic year and is reconstituted in the next year. The
Student Council nenbers select the portfolios of their interest where they
offer their services such as Placenents, Events/ Activities, Industrial Visits
and tours, Sports Activities. Responsibilities: Chairman (HO) is responsible
for appointing the Student Welfare O ficers and entrusting the role of running
the Council. Getting the updates fromthe Student Welfare O ficers and the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6516_Activities_Organised_1602241715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6516_awards_in_activities_1602243952.xlsx

menbers of the Council taking major decisions regarding the Student Council
Student Welfare Oficers (Faculty Coordinators) are responsible for electing
the class representatives, nonitoring and supervising the work of the class
representatives. Conducting nonthly neeting with the nenbers of the Council and
redressal of the student issues. Elected Student Council Menbers act as a prinme
of ficial channel of conmunication between the Institution and the student
communi ty. Appraise students about all the devel opnent happening in the
institute and attend the Council neetings and participate in the deliberations.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We dont have a registered Alumi Association as the Institution is part of a
bi gger education group and they want to have a conmon association for the
entire group of Institutions, i.e. RV Goup of Institutions. However we have
an informal association under RVIM Centre for Alumi Relations that is run by
the office bearers represented by the RVIMalumi. W neet often and di scuss
about how we can strengthen our relations with the Alumi. RV G oup of
Institutions has created a common pl atform on ALMACONNECT where all the al umi
of the entire RV group of Institutions get registered and interact with the
Institution and across other Institutions.

5.4.2 — No. of enrolled Alumni:

2375

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi (M. Roshan Kul karni — Batch -2011-13) was invited as a Judge for the
Busi ness Pl an Conpetition conducted on 5th Decenber 2019 organi zed for the |
year students of 2019-21 Batch 2. Alumi (M. Rakshath Kul karni and Ms. Pragnya
Shanbhag-Bat ch 2017-19) were invited for the “Alumi Connect Session” on 3rd
January 2020 to discuss the workpl ace expectations and how students shoul d
equi p thensel ves to neet workpl ace expectations to 3rd Senester Students of
2018-20 batch 3. On February 10, 2020, A unique Panel discussion was conducted
called “ An Evening with the Startups” where there were about 6 entrepreneur
panel i sts who shared their views on Principles of Effectuation. M. Vinay
Shankar, Founder of Naksha Builders and Mysore Union, and Al umus of RVIM
(Batch 2010-2012) was one of the panelists. 4. On June 8, 2019, Venture Fest
2.0, 2k19 was conducted for the students of Il Semester. It is an experiential
| earni ng event where the groups of the students worked on their venture and
i npl enented it for conplete one day. The Al unmus of RVIM M. Roshan Ranganat h,
Founder RAEC, (Batch 2011- 2013) and M. Vivek Srivatsa, Founder OIS Ofice
Tech Systens Pvt. LTD (Batch 2011-2013) were the judges for Venture Fest 2.0,
2k19. 5. Centre for Alumi Rel ati ons has organi zed Alumi O fice Bearers
Meetings on 24th COctober 2019 and 29th Novenber 2019 to di scuss about various
ways to effectively engage Alumi and to hold Samm | ana- 2019 in the nonth of
Decenmber 07, 2019 6. Centre for Alummi Rel ations has organi zed Sanm | ana- 2019,
Al umi Meet on Saturday, Decenber 07, 2019. 7. Alumi were invited to
participate in the 1 QAC neeting of the institute to seek their val uable
suggestions related to curricul um devel opnent, content delivery and eval uation
and student support activities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI ZATI ON The Institute has a nechani sm for del egating authority and
provi di ng operational autonony with departnentalization approach based on
di fferent areas of specialization such as Finance, Hunan Resources, Marketing,
I nformati on Technol ogy and General Managenent. The institute also has 11
Centres of Excellence such as Centre for Training Placenments CentreforSoci al
Responsi bility Centre for Innovation, Entrepreneurship and |Incubation Centre
for Wellness Centre for Research and Extension Centre for Media Centre for
Alumi Rel ations Centre for Know edge Resources Centre for Internationa
Col I aborations IOP Centre for India and I BM Innovation Centre for Education to
focus on all-round devel opnent of institution and to provide an holistic
perspective to the students through activities conducted by these centres. Each
departnent and centre co-ordinators and the nenbers are authorized to plan and
organi ze academni ¢ and non-academ ¢ progranmes and events. PARTI Cl PATI VE
MANAGEMENT The institute pronbtes a culture of participative nmanagenent by
i nvol ving the teaching staff, Nonteaching staff, students, Al umi, External
representatives and Parents in various activities of the institute. The
departnent/ committees/ centres /cells /clubs are forned involving al
st akehol ders as nentioned above to fulfill the objectives of providing better
| earning platform Al the academ c and non-acadenic activities are planned and
initiated by the Student Council Menbers in discussion with Faculty
Coordi nators. The Faculty Coordinators will discuss these initiatives with the
Head of the Institution for approval. Further the same will be communicated to
all the staff in the Faculty Council Meeting. The two practices of
decentralization and participative managenent are as under: G aduation day-2019
Graduation Day cel ebrations were organized by RV Institute of Managenent for
the Qut-going students of 2017-19 Batch. A total nunber of 168 students were
graduat ed. The Graduation day program enphasi zes on the process of
decentralization where roles and responsibilities are delegated to all the
staff nenbers both teachi ng and non-teaching and ad-hoc committees are forned
to ensure snmoot h conduct of the mega event. Each comm ttee includes student
vol unteers who help in organizing this event. Cenesis- 2019 The i nauguration of
the new batch is conducted on a |arge scale where parents of the newy adnitted
students are also invited. In order to ensure the snmooth conduct of this nega
event, student volunteers of the senior batch are allocated various
responsibilities which they carry out under the guidance and supervi sion of
faculty coordinators. Here students are given anple anmount of freedomto decide
about the structure of the program venue arrangenents, registrations, etc.
These two events are an epic exanple reflecting the process of participative
managenent and decentralization. It is an initiative by the faculty nmenbers of
all the departnments and students in execution. The progranme was successfully
i npl emented with the support and encouragenment by the HO which showcased the
ef fective process of decentralization and participative nmanagenent at al
possi bl e | evel s.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Meeting the industry requirenent:

Seeki ng the feedback from stakehol ders

to study inportant trends and changes
in different industries. ? Faculty




menbers as part of Syllabus Fram ng
Conm ttee of the Bangal ore Centra
Uni versity and contribute towards
maki ng the curriculumnore relevant. ?
Bri dge the gap between Industry and
Acadeni a: W organi se vari ous prograns
such as Quest-1ectures/ Sem nar s/ Wrksho
ps/ I ndustry-Institute-Interaction-
series/Alumi-nentoring/Certification
and Val ue-addition-courses. ? Learning
Managenment System W have Qui klrn and
Pi Ruby as part of LMS and have tied up
with the Libraries of Il MBangal ore
British Council-Bangal ore. ? Qutcone-
Based- Educati on: The results are mapped
wi th Course outcones and the attai nnent
| evel s are indexed.

Teachi ng and Learni ng

e Holistic devel opnent of Students: W
take at-nost care in holistic
devel opnment for all the students that
we adnmit and ensure that each one of
them performthe best to his/her
capacity. ¢ Usage of I|nnovative
Pedagogi cal Tool s: Oientation-Progrant
Cour se- Docket / Bri dge- Cour se/ Engl i sh-1 mm
er si on- Progr ani Renedi al - cl asses/ St udent
-Profiling/21st-Century-Learni ng-Design
(21CLD)/ Teachi ng- Lear ni ng- Eval uati on- Us
i ng-1 CT/ Teachi ng- Lear ni ng-t hr ough- Resea
rch/ Fl i pped- Cl ass/ Presentati ons/ M ni - pr
oj ects/ Storytelling/ Qut-bound-training/
Case-study/ Activity-based-teachi ng/ Rol e-
pl ay/ G oup- Di scussi on/ Busi ness
Simul ation etc. * RVIM Teachi ng
Learning Centre was set up under the
gui dance of TLC, 11 T-Madras to enhance
the quality of Teachi ng-Learning and
Eval uation. Here the najor focus is on
out cone based educati on and
experiential learning. ¢ Virtua
Teachi ng: During COVID-19, |earning has
not stopped at RVIM W have
transitioned into virtual - node of
teaching and learning to ensure
ef fectiveness of the sanme through
regul ar online assessnents.

Exam nati on and Eval uati on

e Continuous Internal Evaluation System
(CIES): Faculty nenbers are given the
flexibility in designing their owmn CE
battern by consi dering assignnents/mni-
projects/internal-test and the
Preparatory exam nation as per the
uni versity guidelines. ¢« Course Qutcone
and Attainment Level: Internal and
preparatory exam nation question papers
are designed to assess the |earning
out cones and attainment |evels of the




students. ¢ Student Assessnent: Open
book/ surprise test, online quiz through
Qui ckl earn(LMs platforn) and
preparatory exam nation. ¢ Seating
arrangenments: Backward seating
arrangenents are nmade for students
during exam nation to avoid
distractions. ¢ Best Internship reports
and Dissertation reports are identified
by the faculty nmenbers and displayed in
the library for future reference.

Resear ch and Devel opnent

? RVIM Centre for Research and
Consul tancy: Recogni zed as Research
Centre by the Bangal ore Centra
Uni versity, Bangal ore. The centre
gui des research schol ars and undert akes
research-projects and consul t ancy-
assignnents fromindustry and ot her
institutions. ? External Research
Consul tants: W have appoi nted two
external research consultants to extent
t he professional guidance and
assi stance to the research schol ars and
faculty menbers pursuing Ph.D. in the
institute. ? Faculty engagenents:
Resear ch publications, conference
presentati ons and consul tancy-projects
taken up by the faculty are recogni zed
wi th incentives by the managenent. ?
RVI M Journal of Managenent Research: An
i ndexed and peer-revi ewed Journal with
an inpact factor of 5.395.

Li brary, ICT and Physica
Infrastructure / Instrunentation

? Library zones were created in the
library like Faculty-Zone, Research-
Zone, Student-Zone, Conpetitive-Exans-
Book- Corner and HBR-Corner in order to
ensure the uninterrupted reference
work. ? Video Library is nmade avail abl e
wi th nore than 1000 vi deos. ? Active
Institutional YouTube-Channel: Video
clippings of all the prograns are
upl oaded in RVIM YouTube- Channel . ?
Purchase of Smart Boards, Zoom i senced
version and Kindle. ? RVIM has enhanced
collection of McGaw Hi Il publications
and United Nations Special reports. ?
Newspapers and Magazi nes are made
avail abl e in Watsapp. ? Availability
of Bloonmberg’ s Trail version. ?

Pur chased SPSS Legal version and
Cousera licenses for Staff-Students-
Al ummi and Si ster-Concerns.

Human Resour ce Managenent

? Performance Review and Skills
Managenent (PRiISM: It is designed to
have a systematic process by which the
overal | performance of the Institution

can be enhanced by inproving the




I ndividuals within a
? PRI SM i ncl udes: Goal
Managenent, Continuous Performance
Managenent, Launchi ng of Apprai sal
forms and | npl enentation of PR SM
System ? Online Leave Managenent
System Success Factor application is
used for better managenent of | eaves
li ke Tinme sheet, Tine off, Leave
encashnent etc. ? Pronotion Policies:
During pronotions the Expert Conmittee
will be formed by the Managenent and
the faculty will undergo several stages
of presentations

per formance of
t eam fr amewor k.

I ndustry Interaction / Collaboration

? Industry col |l aborations: Participated
and organi sed many events under the
col l aboration of B C, NIPM NHRD and
EY. ? Menbership in Professional
Bodi es: Faculty nenbers have registered
for menmbership in FKCCl, BCIC, N PM

NHRD, AIMA, ICOD etc. ? Industry-
Institute-Interaction-Series: Experts
and Alumi nenbers fromindustry

regularly visit institute to interact
wi th students and faculty nenbers and
share their practical know edge in
their respective fields. ? Signing MUs
with the organization: To facilitate
the in-plant training and to offer
Val ue- Added- Cour ses for the students. ?
Regul ar industrial visits are
organi zed. ? Strengthening I ndustry
Mentorship in the institution.

Adm ssion of Students

? Admi ssion fair: To attract quality
students. ? Streamining the process of
adm ssion: Adm ssion committee choose
the candidates with rigorous sel ection
process. ? Partnering w th MBA-Universe
Shi ksha portals: To market our MBA
programe pan India and in getting good
student nix across all states in India.
? CGoogle Ad Wrds, Social Media
mar keting and E-mail marketing for
better reach. ? Online PGCET/ KMAT Crash
Course: W conduct intensive coaching
cl asses for MBA aspirants. ?
Advertisenments in National Local
magazi nes to pronote our NMBA programmes

pan India. ? Participate in various B-
School surveys(Pan-1ndia) conducted by
The Week, Business Today and Qutl ook

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

* Pronotional Partners - MBA Universe
Shi ksha portal s: To pronote MBA
programe and help in getting good




student mix across all states in India.
e SAP-Student Life Cycle Managenent:
Used for student database, Internal and
external marks, attendance and results.
e Online Adm ssion process during
COVI D-19: For the better reach and
Brand Buil ding, we do online pronotions
and created a | andi ng page for
student’s enquiry and all the student
interviews were done virtually before
getting adnmtted to the institution. e
Student Information System — Vidya
Wrld is used to access the O ass
At tendance status and internal test
mar ks by the parents and students.

Exam nati on

e Learni ng Managenent System Qui cklrn:
Faculty wi Il upload course content and
make it available to the students 24 X
7. Online quizzes are conducted by
using this system e« ZOOM Proctored
exani nation: During COVID 19,
Preparatory exanms were conducted and
proctored using Zoom platform e
Conti nuous Internal Evaluation (CIE) is
in practice at the Institute. « All
Internal and preparatory exam question
papers are designed based on Course
Qut conmes (CGCs). This helps in finding
out the learning levels attai nment by
students. ¢ Active Whatsapp groups:
Created at every faculty and nentor
| evel for better communication and
sharing of all assignnent and interna
assessnent marks.

Pl anni ng and Devel opnent

e As per the Strategic Plan, the
institution has started working towards
becom ng autononous. In this direction
the three statutory bodi es nanely:
Acadeni ¢ council, Governing Council and
Board of Studi es have al ready been
constituted for which experts have been
drawn both fromindustry and academ a
» Effective teaching during COVID 19:
Trai ning faculty nenbers regarding
online teachi ng and naki ng avail abl e of
e-resources (D BASE/ EBSCQO J-
GATE/ Capi taLine). « Know edge
Di sseni nati on t hrough ZOOM Procured
i censed version of Zoom which all ows
up-to 500 participants at a tine. o
Qui cklrn- LMS system wused for sharing
of Course-docket, teaching-materials
and to conduct Quiz/Assignments. e
SAP-ERP is used for inproved paynent-
wi ndowtime and consuner-val ue

Adm ni stration

e SAP-Material Managenent Mdule is in

pl ace for admi nistration support. -«




better

Ad Wbrds and Soci al

appr ai sal
Sal ari es:

enabl ed. -
regul ar

Active online pronotions in both Coogle
Medi a were nmade for
maki ng our online presence strong. -
Success Factors software application
connected to SAP is used for
Leave Managenent and Performance
system e
The entire process is online.
e Online Adm ssion process:

online
Paynent of

For the

reach and Brand Buil ding, we do
online pronotions and created a | andi ng
page for adm ssion enquiry. e
campus i s under surveillance by CCTV
network and W - Fi
establ i shed website for
of events and activities.

Entire

Vel |
updat es

Fi nance and Accounts

year

| nt er nal
i nt er nal
quarter

Managenent .
(statutory) wll
post March 31st.
tinmes all

is made online. -
practice of entering all
transactions on the day of occurrence.

e SAP-Finance and Control:

entries (Paynents and Receipts) are
made into the SAP-ERP systens. -
and External
be conducted every
by the internal
are the practicing Chartered
Account ants appoi nted by the
And t he external
be conducted once in a

audit wll

Al the

Onl i ne

Audit: The

audi t ors who

audi t

During Covid

the accounts were operated
virtually and sal aries were processed
onl i ne.

* Approval s by the Managenent

We foll ow the

t he

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Correl ation
Regr essi on
Met hods

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ranya S Wor kshop on NA 900

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

organised for
teaching staff
staff

Title of the Title of the From date
professional |administrative
development training

programme programme

organised for
non-teaching

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6516_Faculty_Emp_1599902812.xlsx

2019 FDP on NA 23/ 07/ 2019 |23/ 07/ 2019 23 0

Happy
Busi ness

Model i ng

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
| nt er nati onal 1 09/ 08/ 2019 09/ 08/ 2019 1

Conf erence on
Di mensi ons of
| nnovati ve
Busi ness
Practices -
Di scerni ng New
Per spectives at
St. Josephs
Col l ege of Arts
Sci ence for
Wonen, Hosur,
Tam | nadu

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

20 20 15 15

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Financial support to e Full and Tinely Salary | ¢ Scholarship for SC ST,
attend FDPs, Conference, is paid to all the staff |OBC and Mnority students
Sem nars and wor kshops. - menbers even during  Fee concession on
Full and Tinely Salary is COVID-19. « During the speci al cases ¢ Mentoring
paid to all the staff | ockdown in order to and Counsel i ng extended
nenbers even during ensure uni nterrupted work to students staying in
COVID-19. « During the perm ssion was granted to | rural places during this
| ockdown in order to all the staff nmenbers to crisis situation
ensure uni nterrupted work carry hone all the (COVID-19) < Medical
perm ssion was granted to necessary resources i nsurance ¢ Drinking
all the staff menbers to [including Desktop, WebCam wat er, Rest roons,
carry hone all the etc. ¢ Festival advance ¢ |Lighting and Ventil ation,
necessary resources Gymasium facility o EL Canteen facility, Safety
i ncl udi ng Deskt op, WebCam |Encashnment ¢ Sal aries and and security and First
etc. « Gymasiumfacility scal es [including DAs ai d appliances.
e EL Encashnent e« Fee TAs] are revised tine to
concessi on ¢ Loan time. ¢ Drinking water,
facility fromRV Rest roons, Lighting and
Enpl oyees association. e Ventil ation, Canteen
Sal ari es and scal es facility, Safety and
[including DAs TAs] are security and First aid



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6516_Development_training_programmes_1599902825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6516_Training_Programmes_1599902840.xlsx

revised tinme to tine. e appl i ances.

Dri nki ng wat er, Rest
roonms, Lighting and
Ventil ation, Canteen
facility, Safety and
security and First aid
appl i ances.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a well-established nmechanismto conduct both internal and
regularly by the practicing Chartered Accountants. The interna
audit will be conducted every quarter by the internal auditors appointed by the
Managenent. And the external audit (statutory) will be conducted once in a year
post March 31st. Al the entries (Paynents and Recei pts) are nade into the SAP-
ERP systens. W have a designated Accountant to take care of the accounting
entries of the Institution. W follow the practice of entering all the
transactions on the day of occurrence.

external audit,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M's. Ashok Leyland Ltd 225000 Research report on
Anal yzi ng the narket
potential for LCV for
School segnent in
Bangal ore city.
View File
6.4.3 — Total corpus fund generated
24529180

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes St emvogel , Yes | QAC
Bangal ore
Adm ni strative Yes St envogel , Yes | QAC
Bangal ore
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
PTA neetings

1. The Parent-Teacher Association are in place in the institute.
are conducted to seek inputs for inproving the teaching and | earning
environnment. 2. Regular Interaction: Head of the institution and faculty
menbers interact with the parents as and when required to communi cate acadenic
attendance, and their behavioral issues if any. 3. Parents, as the
they provide the val uabl e feedback on Curricul um
Li brary and I nfrastructural
further the suggestions

progress,
menbers of the | QAC,
enrichnent, Teachi ng-Learni ng, Research,
facilities. The parents provi de val uabl e feedback,

gi ven by the parents towards enhancenent of placenent support and institutiona

devel opnment are inplemented on priority.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6516_Funds_or_Grants_1601465231.xlsx

6.5.3 — Development programmes for support staff (at least three)

 Strengthening the SAP training: Training staff menbers on inplementation of
success factors. ¢ Involvenent in Extension CSR Encouragi ng support staff to
i nvol ve thenselves in extension and CSR activities with specific reference to
Nati onal Managenent week-2019. They are al so encouraged to present their
experience in the National Level Contest which has given an additional edge in
bei ng awarded the gold nedal to the institution. ¢« Equal opportunities being
ext ended during the Annual Sports Meet.  Safety Hygi ene Awareness Programmes:
Educating the support staff and giving themthe required awareness regarding
mai nt enance of safety and hygi ene especially in the Covid-19 pandenmi c.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Teaching Learning Centre: It helps in focusing on the quality enhancenent in
t he process of Teaching Learning and Eval uation. Regul ar orientation prograns

bei ng conduct ed under the guidance of TLC, IIT Madras. ¢« S E-Lead Certificate:

RV Institute of Managenent has been awarded with E-Lead Certification by QS 1-
Gauge, A global accreditation platform for E-Learning Excellence in Academ c
Digitisation, being anongst the first 55 Hi gher Education Institutions PAN
India to be @S 1-Gauge Certified.  Recognition of RVIMIncubation Centre as

Institution Innovation Centre [II1C] by MHRD

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Certificatio| 17/06/ 2019 17/ 06/ 2019 22/ 06/ 2019 43
n programme
on Digital
Mar ket i ng
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 10/ 10/ 2019 10/ 10/ 2019 40 10

Sensitization
Wor kshop from
Josh Tal ks

Pl ay on Gender 14/ 10/ 2019 14/ 10/ 2019 90 110
Equity Bi g Fat
Conpany

MOU wi t h 15/ 10/ 2019 31/ 12/ 2020 25 3



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6516_Quality_Initiatives_B_1599903147.xlsx

Swakr ut ha
Charitable
Trust (R) for
wor ki ng t owar ds
Wonen
Enpower nment

Saf e wor ki ng
Space — PoSH

Cyber Crine & 21/ 12/ 2019 21/ 12/ 2019 60 70
cyber Security
Wor kshop M.
Badri nath
Under st andi ng 15/ 05/ 2020 18/ 05/ 2020 73 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

220000 Watts is being generated through solar
canmpus whi ch accounts for

consunpti on.

power grid installed in the
nearly 25 (25 Percentage) of the total

power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 3

Ranp/ Rai | s Yes 3

Rest Roons Yes 3

Scri bes for exani nation Yes 3
Speci al skill devel opnent Yes 3
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 0 01/ 06/ 201 2 VIT MEE NA 767
9 2019
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Servi ce Rul es Book (

RSST)

11/11/ 2019

This Book is published by
RSST and pronul gated on
12-3-2018. Serves as a

mast er docunent for
general service
instructions across al



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6516_Inclusion_1599462825.xlsx

the Institutions under
RSST. Consists Vi
chapters. The chapters in
t he books expl ain various
rules, regulations, and
by-laws pertaining to the
Trust. It explains to the
enpl oyees about the ains
and objectives of the
trust, authorities and
comm ttees of the Trust,
Cl assification of
enpl oyees, service
conditions. Also, the
provi sions pertaining to
recruitnment, appointnent,
probati on, Appraisals,
I ncrenents, resignation /
term nation etc.
Behavi our with
col | eagues, gender
di scrim nation issues are
covered. Holidays and
| eave provisions are al so
described in the
docunent .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Al DS Awar ennes: The
rural visit to
Doddabal | apur

provi ded an
awar eness on Al DS

Hel pl i ne 1097 as a
part of Al DS

Awar eness Programme

01/ 08/ 2019

07/ 08/ 2019 7

Wor | d Sui ci de
Preventi on Day
I nt ernati ona
Associ ation for
Sui ci de Prevention
USA. The programme
hel ped to
under stand t he need
for tal king out
their problens to
prevent sui cide.
Al so cycling
pronoted a spirit
of joy and pronoted
to keep fit

10/ 09/ 2019

10/ 09/ 2019 28

Rashtriya Ekta
D was: Pl edge on
National Unity Day
in classroons and
al so through E

31/10/ 2019

31/10/ 2019 170




Portal My GOV.IN

Conmmunal Har nony 25/ 11/ 2019 25/ 11/ 2019 180
Week: Spreading the
nmessage of communal

har mony Al so fund
raising to support

children affected
in terrorism

Worl d Al DS Day: 01/ 12/ 2019 01/ 12/ 2019 150
Awar eness progr anre
in the canpus
t hrough posters
di spl ay

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sewage Treatnent Plant to recycle used water in the canmpus 2. Roof top Sol ar
Energy plant at the canpus 3. Ban of Plastic usage in the canpus 4. \Water
Conservation (Rain water harvesting) across the entire canpus 5. Usage of

cycles in the canpus to nove around 6. Wirld Earth Day Cel ebration 7. Wrld
Environnent Day 8. Wrld Aninal Day 9. Battery Recycling Project: 10. Solid

Wast e Managenent 11. C osely working with TATA Engi neering Services to make the

current canpus a smart campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Best Practice 1 1. Title of the Best Practice: The CRA Learning Cycle for
Experiential Learning Pedagogy at RVIM 2. Objectives of the Practice: ? To
accel erate the process of learning for the students by using critical thinking,
probl em sol vi ng and deci sion-nmaking activities. ? To provide safe |earning
envi ronment by encouraging sinulations use real |ife scenarios that depict
several challenges. ? To bridge the gap between theory and practice by noving
beyond theory and get a first-hand experience of practicing what has been
taught. ? To increase engagenent |evels anmong the students through
col | aboration and learning increasing the | evel of ownership of the outcone. 3.
Context: Experiential learning (EXL) is the application of theory and academ c
content to real-world experiences, either within the classroom which advances
program or course-based | earning outconmes that are specifically focused on
enpl oyability skills. Experiential Learning Pedagogy used by the faculty
menbers at RVIM ains at engaging the students in the experience activity, and
hel ping themto reflect upon their [earning and how their skills |earned
through their academ c studies can be applied beyond the classroom 4. The
Practice: The faculty menbers at RVIM are encouraged to undertake experientia
| ear ni ng pedagogy through activities and events in the follow ng categories. ?
Course focused: EXL Activities/Events conducted by the Faculty which run for
entire senmester and try to cover all the aspects of the course/subject.
Activities/ Events conducted at RVIM under this category are: Strategic Human
League and Venture Fest. ? Community focused: EXL Activities/Events conducted
by the Faculty which have broader |earning objectives, noving out from
cl assroom and are focused on comunity engagenent. Activities/ Events conducted
at RVIM under this category are: Mdel Parlianment, Video Profile of
Entrepreneur, and Econom cs of Street Food Vendors, 2000k Chall enge. ? Work
focused: EXL Activities/Events conducted by the Faculty which are sinulations
or real tine experiences of a work situation or environnment. Activities/ Events
conducted at RVIMunder this category are: Innovation Exhibition, Sell and Wn,
Vi deo Case on Organi sati on Managenent, The 3C Project, and Every Experientia
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Lear ni ng Pedagogy used at RVI M undergoes the The CRA Learning Cycle which is
described as follows: a) Concrete Experience: describes the hands-on personal
experiences where students get to try new things, get stuck in and step out of
their confort zone. These experiences could be anything in their personal or

professional |lives. The focus is to learn fromsuccesses and failures. b)
Refl ective Observation: During this stage that the students consider and ponder
experiences. Wat went right and what could be inproved? It’s also a chance to
observe how it could have been done differently and to learn from others. So,

this is a stage of analysis, observing alternatives and drawi ng up pros and
cons. c) Abstract Conceptualisation: Once students have identified and
understand the defining characteristics of an experience, they can deci de what
they will do differently next time, if anything. This is a tine for planning
and brainstorm ng strategies for success. The activities or events conducted by
the faculty are qualified as EXL pedagogy at RVIMif they fulfil the follow ng
criteria. 1. All the students of the class nmust have been involved. 2. The
activity or event should be based on a theory of concept fromthe respective
subj ect. 3. There should have been a final round conducted and the w nner
shoul d have been recogni sed either through cash prizes or certificates. 4. The
results shoul d have been considered for internal assessnment. 5. Evidence of

Success: There is feedback collected fromthe students for every Experiential

Learning (EXL) Pedagogy inplemented at RVIM by the respective facilitators.
Fromthe overall feedback it can be observed that students were able to build

on what they already know and are provided with opportunities to make
connections between new concepts and exi sting ones. They have been cited that
they have been able to build strong relationshi ps between feelings and thinking
processes. They have shared that they have acquired essential skills to
reflect, conceptualize and plan for next steps. 6. Problens Encountered: Sone
of the challenges faced at the tinme of inplenmenting the EXL pedagogy at RVIM
were: ? Limted class tinme to spend on the experiential activities or at the
various stages of them It is inportant that we provide enough tinme for
students to engage in the activity « Best Practice 2 1. Title of the Best

Practice: International Collaborations for Student |nmmersion Prograns: 2.
hj ectives of the Practice: « To enter into alliances with Foreign Institutions
and universities to provide international cross-cultural and skill exposure to

our students. ¢ To provide a platformto our students to expand their horizon
provi de exposure to different learning / training nethods. ¢ To facilitate
faculty exchange programto | everage the strength of respective institutions
and share know edge, teaching nmethods and experiences. ¢ To focus on RVIMs

Academ ¢ Excel l ence programre through coll aboration with [eading institutes

abroad for short termcertification prograns, research, academ c content
enrichnent 3. Context: G obal Imersion Program G P) is a trip taken by college

students to a foreign | and, where they actively work, participate in
volunteering and study while living with a community belonging to a different
culture. A global inmrersion programis nore than just studying abroad. It is a
formof learning that gives a student the chance to | earn about a new culture

t hrough the process of working, volunteering and living with a new comunity.
It gives thema chance to nake a neaningful and |l asting inpact on the comunity
they are living in and formstrong bonds with them This experience also allows

for i mrense personal growth due to the challenges they face and the triunphs
and defeats along their way. It gives an aspiring managenent student real-life
skill that will be extrenely val uable when they are applying for jobs. In this
view RVIM al so offers G obal Imersion Prograns (A P) to its students. The G Ps

of fered and conducted by RVI M support invaluable |earning that turn students
who have undertaken a gl obal imrersion programinto globally sensitized world
citizens. International |nmmrersion Prograns with universities / institutes
abroad pronotes a greater understanding of the nulti-faceted internationa
i ssues and increases the conpetencies of students who will live and work in an
i ncreasingly interdependent globalized world. An exposure to the global and




mul ti-cultural environment of working is well appreciated and nuch needed by
transnati onal conpani es and Indian corporate houses alike. Keeping this need in
m nd, RVIMhas entered into alliances with foreign universities to provide
international cross-cultural and skill exposure to our students. The program
al so ainms at having a faculty exchange programto | everage the strength of
respective institutions and share know edge, teachi ng net hods and experi ences.
This is part of RVIMSs Academni c Excell ence programe through coll aboration with
|l eading institutes abroad for short termcertification prograns, research
academ c content enrichment and students / Faculty exchange 4. The Practice
RVI M conduct ed a Two- Week Taster Programe on “Managi ng | nnovation and
Productivity” at City of dasgow College, Scotland, U K, from 22.06.2019-
08.07.2019. Around 1 Faculty nenmber and 7 students attended the programme. The
programe was a bl end of class roomsessions, activities, industrial visits and
also Cultural visits. The class room sessions enphasi zed on activity-based
teaching so as to make learning nore effective. The concepts pertaining to
productivity and its enhancenent were very effectively inparted using different
activities. The students were able to understand the concepts easily. The visit
to the innovation centre was educative since the students got an opportunity to
see and experience the advanced technol ogy ai ded equi pnent which are used in
the teaching process. The industrial visits, visit to the construction conpany,
provi ded the students with | ot of practical know edge. The sight-seeing trips
organi zed during the free tinme were enjoyabl e and gave an opportunity to see
the historical places including the Castle of Edi nburgh, and other museuns in
@ asgow. The learning fromthe two-week Taster Progranmme has been presented
from di fferent perspectives nanely: Students: i) Action-led learning / Activity-
based |l earning generally in snmaller groups. Enhanced effectiveness and better
understanding ii) Industrial visits- wherein inputs regarding ways and neans of
i mproving productivity iii) ldentifying the 7 wastes and mnim zing the wastes
Faculty: i) Extensive use of technology in teaching ii) Involving industry
experts in designing the curriculumiii) Active role of Innovation Centre in
identifying faculty requirenments (in ternms of technol ogy support) in the
teachi ng-1earni ng process and addressi ng those needs. 5. Evidence of Success:
The Certificates were awarded to the students and al so students were given an
opportunity express their views/opinions about the programe. The Director of
International Rel ations, addressed the students and expressed her happi ness
about the performance of RVIM students in the final presentations that they
made before the valedictory event. 6. Problens Encountered: Curating a
certification course in association with the partnering Institution relevant to
the MBA students. Ensuring that this programis executed in a neticul ous way so
that it does not turn out to be just a tour. Convincing the students and
parents about the cost involved

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rvimedu.in/agar-2019-20-criteria-7/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Corporate social responsibility ensures that businesses adopt ethical standards
when manufacturing and selling their products and services. These standards

i ncl ude sustainability, philanthropy and good | abour practices. RVIM has chosen

to engage its students in corporate social responsibility by encouragi ng them

to participate in all its social responsibility programes. Unnat Bhar at

Abhi yan i s conducted by way of Internship for students. The aimis to nake the

students di scover how to build a socially responsible business that val ues
transparency and good | abour conditions, and whether the conpany uses
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sustai nable materials to make their products. Students are well-versed with the
fact that for being a part of any big corporate house, they need to be an all-
rounder. After all, the nost notable criterion for being selected by an MNC is
being a part of nultiple activities. The outcones fromthis distinctive
practice of involving the students in the Institutes CSR activities are: 1.
Corporate social activities can change a student’s m ndset by the various
activities that they conduct. 2. CSR activities have devel oped a gl obal outl ook
anong the students. Irrespective of their native place they contribute to the
CSR activities anywhere. 3. Wen a student is well aware that corporate social
responsibility will always be a part of his/her |life, he/she becones nore
passi onate about it. 4. Many universities and coll eges have nade the corporate
social responsibility a mandatory subject. Due to this, students are now noving
t owar ds bei ng better human beings by taking a step forward towards
gl obal i zation. 5. Myreover, by being a part of social activities, the students
are al so opening doors for nore and nore gl obal opportunities and benefits. 6.
Students are well aware of the fact that if they want to growin life, being a
responsible citizen is a nust. By being a part of corporate social activities,
the chances of econom c devel opnent increase as well. This hel ps the student as
wel |l as the place they belong to a great extent. CSR programmes at RVIM The
Institute denponstrates its distinctiveness in terns of its CSR Programe. The
Institute has organi sed several extension progranmes |ike Bl ood Donation Canps,
Senior citizens Conputer Literacy programes, Al DS Awareness progranmnes, Road
Saf ety Awareness Programes, Swachh Bharat Unnath Bharath Abhiyan | nternship
for students. The Institute has a very strong |linkage with the industry which
is seen in terns of the nunber of industrial visits, industry internships and
i ndustry nentorship programmes. The The Institute al so organi ses vari ous
programes to uphold the universal values, communal harnony, peace and
ri ghteousness. The institution believes in sensitizing the students towards CSR
and al so focusses on to connect with the society. Hence lot of inportance is
given to the participation in extension activities. W conduct severa
extension activities to sensitize the students across all spheres.

Provide the weblink of the institution

https://rvimedu.in/agar-2/20199%0Di stinctive¥®?0Practi ce. pdf

8.Future Plans of Actions for Next Academic Year

As we nmarch ahead in the progressive path of our perspective plan, this academc
year RV Institute of Managenent ains at achi eving acadeni c i ndependence. W at
RVIM want to revise the syllabus in tune with new trends and requirements and
follow a schedul e which is nore suitable for the present students and industry
requirenents. RVIMains to seek independence in terns of exam nation and al so
wants to follow a standardi zed grading systemof its own. Hence, we plan to
prepare and apply for autononous start for our institution this year. In this
direction the Institution would be review ng the existing courses/progranmes and,
restructuring, redesigning and prescribing its own courses/progranmes of study
and syllabi. W would plan to evol ve net hods of assessnent of student
performance, conduct of exam nations and notification of results, announce
results, issue mark sheets, nmigration and other certificates. The Institute would
wor k on prescribing rules for adm ssion in consonance with the reservation policy
of the state governnent/national policy. W would be restructuring and
reconstituting our own Governi ng Body, Acadenic Council, Board of Studies and
Fi nance Conmittee, Exami nation Committee and Centre. Apart fromthe statutory
committee we woul d al so be working to put in place or devel op the other non-
statutory comrttees such as the Planning and Eval uati on Conmttee, Gievance
Redressal Committee, Exam nation Conmittee, Adm ssion Committee, Library
Commi ttee, Student Welfare Comm ttee, Sexual Harassnment Commttee, Extra-
Curricular Activities Commttee and Academic Audit Committee. RVIM has self-

i nposed a tineline for attaining the autononous state. This academ c year would
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be dedicated in achieving the nilestones declared in the set tineline. Starting
with education the internal stakehol ders about autonony and its benefits, RVIM
woul d be conducting workshops and brai nstorm ng sessions, external consultation
and nentoring sessions. Myving forward we would then start with restructuring of
exi sting conmttee and bodi es and constituting the nonexi stent commttees and
bodies. Criteria w se docunentation and plan of action would be followed by
necessary infrastructural changes. Once the plan of action is approved by all the
various bodi es and governing council, we would then nove ahead with nock runs and
trials for inputs and inprovisations. After the drill and corrections, the
Institution would be subnmitting the proposal and await the peer teamvisit for
scrutiny. Once the autononmous status is granted the Institution plans to
publicize the autononmous program Another focus area would be to strengthen
Teachi ng- Learning Centre that woul d continue working towards enhancing the
overal | teaching and learning process in the institution. W will closely work
with Il T-Chennai who has coll aborated with us to facilitate inprovenent in

qual ity of education, assessment and eval uati on by practicing innovative
pedagogy, teaching material and content delivery process. TLCwill aid in

know edge transfer, skills enhancenent and shaping required attitude, behavi our
and val ues anong teachers and students. RVIM woul d be continuing to grow in key
areas of Innovation, Entrepreneurship, Business Analytics and d oba

Sustai nability. The quest to provide world class education of em nence and repute
continues and hence we at RVIM woul d be venturing into contenporary areas and

nmet hods of inparting holistic education to our
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