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AUTONOMOUS COLLEGE
1. | Name of the Principal Dr.Purushottam Bung
(phone, fax, e-mail) 7411339344
Director.rvim@rvei.edu.in
2. | Contact details 080-42540300
3. | Affiliating University Bengaluru City University
4. | Included in Section 2(f) Yes (Annexure-01)
5. | Included under 12 (B) No
6 | Year of establishment of college 1999
7 | Period of autonomy 10 years (from 2021-22 to 2031-32) (Annexure-02)
Annexure 3-1(a): Proceedings of [1l BOS meeting held on-04.10.2023
. . Armexure 3-2(a): Proceedings of [T Academic Council meeting held on-18.10.2023
8 Meetmgs of statutory bodies. Annexure 3-3(2): Proceedings of IV Fixfa;;: Committee meelting heldogn-24.05.2023
Annexure 3-4(a): Proceedings of [Ll Governing Body meeting held en-08.11.2023
NAAC Accreditation, Period of .
accreditation & Grade Period of 05 years (Grade-A+), Annexure-04
= If not, details of the application NA
submitted to NAAC
10 | Details of Research Activities Annexure-05
Type of .
11 | Institution/College(Govt./Private/Aided | Private
ete.)
12 | Details of extension activities Annexure-06
undertaken
13 | Whether College is self-financed Yes
14 | Courses run by the Institute at the time | Master of Business Administration
of Grant of Autonomy
15 | New Courses/programmes added during
the period of autonomy One-Post Graduate Diploma in Business Analytics (PGDBA)
16 | Students Strength MBA- 359 students
PGDBA - 11 students out of 60 intak
(Annexure-07) .
17 | Intake of M.Phil./Ph.D. students per Not applicable
year
18 | Teaching Learning methods adopted by | (Annexure-08)

the College




19

Examination reforms by the College

Yes - (Annexure-09)

20

Whether College website is available
and information about courses, fee
structure, faculty, admission procedure,
infrastructure, research activities,
details of Ph.D. students available on
the website?

Yes
hitps:/frvim.edu.in/

21

Status of utilization of Grants, if any.

-Not Applicable-
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Full Bank Details {(mandate form)

(Annexure-10)

23

Fire Extinguisher

(Annexure-11)
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(Annexure-12)
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Unriversitiy Grants Commission

(Ministry of Human Resource Development, Govt. of India) N
TEIGT ATF T AN, 77§ Reweli - 110 002 v

Bahadur Shah Zafar Marg, New Delhi — 110 002 ar-feam fige

*

F. No. 8-544/2018 (CPP-I/C) March, 2019

The Registrar, .

Bengaluru Central University 2 ﬁ M ij‘ R 28 19
Central College Campus T

Dr. B.R. Ambedkar Veedhi

Bengaluru - 560 001

Karnataka

Sub: - Recognition of College under Section 2 (f) of the UGC Act, 1956.

Sir,

| am directed to refer to the letter no. 792/RVIM/MBA/2018-19 dated 21.01.2019 received
from the Principal, R.V. Institute of Management, C.A. 17, 38™ Cross, 26™ Main, 4" ‘T" Block,
Jayanagar, Bangalore - 560 041, Karnataka on the above subject and to say that it is noted that the
College is un-aided/self-financed and permanently affiliated to Bengaluru Central University,
Bengaluru. | am further to say that the name of the following College has been included in the list of

Colleges prepared under Section 2 {f) of the UGC Act, 1956 under the head ‘Non-Government
Colleges teaching upto Master’s Degree’:-

Name of the College Year of Remarks
Establishment

R.V. Institute of Management, 1999 The college is not eligible to receive Central
C.A. 17, 36™ Cross, 26" Main, assistance under Section 12 (B) of the UGC
4" “T" Block, Jayanagar, Act, 1956 as the affiliating university is
Bangalore - 560 041, not declared fit under Section 12 (B) for
Karnataka. received grants.

AISHE-COBE:-C-20757 8 -

The Indemnity Bond and the other supporting documents submitted in respect of the above
College have been accepted by the University Grants Commission.

Yours faithfully,

/

(Pramod Sharma}
Under Secretary

‘Continued at page 2.



From pre-page

.Copy to:-
\]/./ The Pringipal,
R.V. lnst]tutg of Management
C.A. 17, 36" Cross, 26" Main, 4™ ‘T’ Black

Jayanagar, Bangalore - 560 041
Karnataka.

2. The Secretary,
Government of India
Ministry of Human Resource Development
Dapartment of Highar Education — —
Shastri Bhawan
New Delhi - 110 001.

3. The Principal Secretary (Higher Education)
Government of Karnataka
K.G.S. 6" Floor, M.S. Building, R. No. 645
Dr. B.R. Ambedkar Road ‘
~Bangalore — 560001, (Karnataka).

4. The Deputy Secretary, UGC
South-Western Regional Office (SWRO)
Prasana Kumar Block, Palace Road
Bangalore - 560 008, (Karnataka).

5. Section Officer (FD-lil Section), UGC, New Delhi.

8. Guard file.

(Pramed Sharma)
Under Secretary
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Treafieres s amenr
University Grants Commission
{ R dame, W SWER)
{Ministry of Education, Govt. of India)
TEIGY E WEY A, ﬂé Rresft—110 ooz

Bahadur Shah Zaffar Marg,
New Delhi - 110002
HgRT
Dr. Surender Singh RIS TR
Joint Secretary Email - ssingh.uge@nic.in
SPEED POST .
No.F. 22-1/2017(AC}) -« ¥ MiAgE 2021

The Registrar, . i 2 MAY 2521
Bengaluru City University, 3 N
Central College Campus, Dr, Ambedkar Veedhi,

Bengaluru, Kamataka-560001

Sub:~ Conferment of Autonompus Status to RV Institute of Management, CA-17, 38" Cross, 26"
Main, Jayanagar 4™ T Block, Bengaluru-560 041 affiliated to Bengaluru City Uneverslty

Sir/Madam,

Thrs is with reference to the proposal submitted by RV Institute of Management, CA-17, 36™ Cross,

26" Main, Jayanagar 4% T Block, Bengaluru-560 041 affiliated to Bengaluru Gity, University under
the WGC Scheme for Autonomous Colleges.

As per the decision of the Standing Committee constituted by University Grants Commission, in its
meeting held on 12.04.2021, the Comp@tent Atnhorlty has decided tp grant autonomous status to
RV Institute of Management, CA-17, 36™ Cross, 26™ Main, Jayanagar 4" T Block, Bengaluru
560 041 =ffilisted to Bengaluru City University for a period of Ten (10) years from the session

2021-2022 to 2030-2031. as per provisions of Clause 3,13 and Clause 6.4 (x) of UGC Regulations
dated 12.02. 2018

The University is requested to issue necessary notification/order regarding the grant of autonomous
status to the college as per UGC (Conferment of Autonomous Status Upon Colleges and Measures
for Maintenance of Standards in Autonomous Colleges) Regulations, 2018 for Autonomous Colleges
The college, if eligible, shall apply for autonomy grant as per the norms laid down:irnithe Regulations.

-The autonomous college is required fo abide by all the provisions of the UGC Regulations foi
Autonomous Colleges. The Regulations are available on the UGC website, www.ugc.ac.n.  Nor
compliance of the requirements and conditions in the said Regulations shall atiract action as pe
Clause -14 of the UGC Regulations — 2018. The college shall also appiy in the prescribed format ¢

University Grants Commission for extension of autonomous status six months prior to the expiry o
the autonomous cycle.

Yours faithfully,
A —‘-—-/P’

(Surender Singh)

Cont




-
N
i
n
-
-~
= -
- N u
e
e
-

u Lh'l - *_

1! ==

"I

i
o




Copy fo:-

1. The Principal.Secretary,
Department of Hr. & Tech. Education,
Govt, of Karnataka, K.G.S. 6" Floor,
M.S. Building, R.No. 645,
Dr. B. 5.'Ambedkar Road, Bangalore — 560 001

2. Thedoint Secrstary, ' -
) estern Regional Office,
ock, Palace Road,
'R {Kamataka),
Co AT ™
T & ¥ ¢
igferincipal,
BV of Ména%ement,
AL 367 Cross, 267 Main, Jayanagar
#h ¥ : |Q¢}{ = ey .
Bangal

Uru-566 0417/

(& A copy of the UGC Expert Committee report is enclosed herewith for information and
_hecessary action on the obsejvations and suggestions made by it.

__,__,,__—-? (i) The-Coiiegeis advised b maintain the required NAAC/NBA grading and intimate the UGC

about the award of NAAC/NBA grading within three months after the expiry of current
validity.

(i The Colleges may kindly submit the report in support of having a fully functional
Examination Cell & System and constitution of Statutory Bodies as required under Clause
13 of UGC (Confermeht of Auténomous Status Upon Colieges and Measures for
Maintenance of Standards in Autonomous Colleges) Regulations, 2018 to ensure proper
management of academic, financial and general administrative affairs. Non compliance of
above requirsments shall atiract action as per Clause -14 of the UGC Regulations — 2018,

4. Section Officer, CPP-HColleges, UGC New Delhi-110 002
5 Mesting Celi

8 Concemed file
¢l

{Tirath Ram)
Under Secretary
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Rashtreeva Sikshana Samithi Trust
RV Institute of Management

BOS MINUTES OF MEETING 3
The third BOS meeting was held on 04.10.2023 from 4:00 PM onwards. Following members

were present;

External

1. Dr Ritika Sinha

2. Dr Dwarikaprasad Uniyal

3. Dr Ajoy Kumar

4, Dr Vidyasagar

5. Dr Poornima Charantimath

6. Prof Rajendra Desai

7. Mr Vinod Kulkarni
Internal

1. Dr Purushottam Bung

2. Dr Anupama K Malagi

3. Dr Santhosh M

4, DrPadmalini Singh

5. DrNoor Firdoos Jahan

6. DrJahnaviM

7. Dr Tamizharasi D

8. DrVinayK S

9. Prof Dileep

10. Prof Uma Sharma

11. Prof Rashmi Shetty

12. Prof Payal Jindal

13. Dr Somnath Bhattacharya
14. Prof Mithun D J

Following members were granted leave of absence as they were not able to attend the meeting.
1. Dr Satyajit Majumdar
2. Dr Vasanti Srinivasan
3. Mr Vishwanadh Raju
4.

Mr Pramendra Kumar

The Chairman of the BoS extended a warm welcome to all the members present.

AGENDA POINT 1: Approval of the minutes of the second BoS Meeting held on
06.12.2022

All the members approved the minutes of the second BoS meeting.




AGENDA POINT 2. Induction of new memers tc the BoS and thanking the members
who left

The Chairman of the BoS introduced and extended a warm welcome to the new
members to the BoS. Two new internal members were inducted:

1. Dr Somnath Bhattacharya, Assistant Professor, Cenire for Business Analytics,
RVIM

2. Prof Mithun D J, Co-ordinator, Centre for Business Analytics, RVIM

AGENDA POINT 3: The Strategic Retreat organised to re-visit the Vision, Mission, POs
and revision of curriculum

The chairman explained about the Strategic Retreat organised to revisit the Vision, Mission,
POs and revision of Curriculum. The Chairman shared with the members, the revised Mission
statement wherein two new areas have been included- Health Care and Joint Research and also
the revised POs. He also explained about the elaborate exercise of revising the curriculum.

OBSERVATIONS
s Members were happy about the rigorous Strategic Retreat exercise carried out.

¢ They appreciated the idea of including Health care in the Mission statement.

¢ The members were happy about the change in the number of POs from 11 to 8.

e The members appreciated the idea of collaboration and joint research.

s The members appreciated the efforts towards revising the curriculum.
DISCUSSION

¢ Regarding the electives, it was suggested to include an add-on certification in ESG
which is an essential requirement in the present context.

* Regarding the Business Analytics domain, it was suggested to include a module on the
application of Al in Business as part of the domain specific skills course.

RESOLUTION

» [t was resolved to follow the suggestion and include add-on certification in ESG which
makes the program more relevant as part of the Strategic Management course during
the Il Semester.

e Tt was resolved to follow the suggestion and include a module pertaining to
applications of Al in Business as part of Domain Specific Skills course.

e The resolution will be presented to the Academic Council members for ratification.




AGENDA POINT 4:  Revised curriculum framework

>

vV V VYV VVY

Y VV VVYYVY

The chairman presented the revised curriculum framework and highlighted the major
changes that are proposed in the revised curriculum framework as mentioned here-in
under: Total number of credits reduced from 106 to 104

No. of courses in I Sem reduced from 11 to 08

No. of courses in II Sem reduced from 12 to 10

All core quantitative & lab driven subjects of 3 credits (MA, ASB, AORB, IT skills,
FM) have been assigned 4 credits

Micro economics & Macro economics merged and made 4 credits course (EFM)
Business Communication (2 Cr) merged with Soft Skills (2 Cr) and converted into SEC
of 4 credits (Communication and soft skills)

Principles of Management (1 Cr)& Organisation Behaviour (3 Cr) have been merged
and made 3 Credits course titled MOB.

Advanced IT Skills (2 Cr) has been merged with Introduction to Business Analytics

(3 Cr) and converted into SEC (Business Analytics Skilis) and assigned 4 credits.

The duration for Business Immersion has been increased from 6 weeks to 8 weeks and
given 4 credits and will be offered after II sem instead of I sem.

The credits for open electives I & 11 have been reduced to 1 from 2.

Domain Specific skills has been assigned 2 credits (earlier it was Audit Course)

BGS & Values Ethics and Social Responsibility have been merged to form Values-
Ethics-ESG in ITI Sem

Strategic Management course has been moved to Il Sem from IV Sem.

Credits for MRSL has been increased to 3 from 2 as it will be made more rigorous and
is going to be substitute for Internship.

Removed Foreign Language course from I Sem

OBSERVATIONS

The members felt that having more number of courses in each semester will burden the
students and hence reducing it to manageable number is a positive move.

The members felt that learning a foreign language could not happen effectively within
one semester and hence dropping it from the curriculum is a positive move.

The members felt that the proposal to increase the number of credits from 2 to 3 for the
MRSL course is a good step and will help in enhancing the research acumen of the
students.

The members appreciated the proposal to allocate credits to the Domain Specific Skills
course.

DISCUSSION

The members appreciated the proposed revisions put forth for discussion which are
based on the experience of all the faculty members.

The members suggested that foreign language course can be offered as a value addition
course.




» The members were happy about the emphasis laid on the research aspect in the

institution.
e The members suggested that the Domain Specific Skills course should have robust
evaluation rubrics.
RESOLUTION

e It was resolved to include the suggestion pertaining to offering foreign language course
as a value addition course.

e It was resolved to ensure robust evaluation rubrics for the domain specific skills course.

¢ The same will be presented to the members of Academic Council for ratification.

AGENDA POINT 5: Revised detailed svllabus

The chairman presented before the BoS, the revised detailed syllabus which is in accordance
to the revised framework proposed.

OBSERVATIONS
s The members felt that the CO-PO mapping has to be re-looked into for all the courses
as some courses are mapped to many POs which usually does not happen.
»  Weightage for the courses/modules pertaining to Family Enterprise Management needs
to be strengthened in the Entreprencurship and Family Business Management
specialization.

DISCUSSION

¢ The members appreciated the efforts in revising the detailed syllabus in accordance to
the revised curriculum framework.

RESOLUTION
e [t was resolved to revise the CO-PO mapping wherever required.
¢ Ti was resolved to re-look and make necessary changes in the curriculum structure for
Entrepreneurship and Family Business Management specialization in the next iteration.
¢ The same will be presented to the members of Academic Council for ratification.

AGENDA POINT 6: Proceedings of the 2™ Meeting of the RAC

The convenor the Centre for Research & Concultancy presented to the members the
proceedings of the 2™ meeting of the Research Advisory Committee.

The convenor highlighted about the recommendations of the RAC members and accordingly
implementation of institutional funding facility provided to the faculty members to carry out
minor research projects.

The convenor shared with the members that presently there are 6 ongoing projects which have
been sanctioned institutional funding of Rs 50,000/~ each..




The convenor also informed the members about the recommendation of the RAC regarding
enhancing the incentive from Rs 10,000/- to Rs 25,000/- for publishing in top tier journals.

OBSERVATIONS, DISCUSSIONS & RESOLUTION

» The BOS members appreciated the recommendation of the RAC to extend institutional
funding to the faculty members.

o The members appreciated the recommendation of the RAC regarding the higher
incentive for top tier publications.

e The same will be presented to the members of Academic Council for ratification.

AGENDA POINT 7: The Contitution of the Research Ethics Review Board(RERB) and
proceedings of the 1* meeting.

The convenor of the Centre for Research & Consultancy presented the recommendation of the
RAC to constitute the RERB and shared the details about the constitution and proceedings of
the 1* meeting of the RERB. The convenor informed about the recommendation to design the
Research Ethics Policy and also to ensure strict adherence of the same.
OBSERVATIONS, DISCUSSIONS & RESOLUTION
e The BOS members appreciated the recommendation of the RERB to have a clear
Research Ethics Policy.
o The members appreciated the efforts of the institution in terms of strengthening
research ecosystem.

» The same will be presented to members of Academic Council for ratification.

AGENDA POINT 8: Proceedings of the IQAC meetings

The convenor of the Internal Quality Assurance Cell (IQAC) presented the details about the
regular quarterly meeting of the IQAC and also about the Quality initiatives adopted in the
institution. The convenor emphasized on the various initiatives like

- Offering the PG Diploma Program in Business Analytics

- Effective implementation of the Social Immersion Program,

- Partnering with Coursera and offering unlimited access to the students to complete as many
courses as they like ,

- Partnering with Harvard Business Publishing,

- Strategy and efforts in terms of better performance in NIRF ranking and also preparations for
NAAC re-accreditation which is due in June 2024.

OBSERVATIONS, DISCUSSIONS & RESOLUTION

¢ The members were happy to note the quality initiatives implemented in the institution.

e The members were happy about the PG Diploma in Business Analytics which is
scheduled to be rolled out in November 2023.

o The members appreciated the efforts in terms of parinering with Coursera and Harvard
Business Publishing




e The members appreciated the efforts towards better performance in NIRF ranking.
o The same will be presented to the members of Academic Council for ratification.

AGENDA POINT 9: Implementation of the recommendation to conduct examinations
for all subjects after every semester.

The chairman informed the members that it was approved by the BoS and the Academic
Council during the 2°¢ meeting of BoS and AC to conduct examinations for all subjects every
semester. However, during the 2*¢ Governing Body meeting, it was recommended to defer it
for some time and implement the fast track examinations from 2022-24 batch onwards. But
now, we propose to implement the same from 11 Sem { Dec 2023) SEE examinations onwards.

OBSERVATIONS, DISUSSION & RESOLUTION

* The members were happy about the proposal to conduct examinations for all subjects
after every semester from I Sem (Dec 2023) SEE examination onwards.

e The members felt this proposal would help the students in completing the MBA
program without wasting one year.

e The same will be presented to the members of Academic Council for ratification.

AGENDA POINT 10 : About rolling out the PGDBA Program.

The chairman presented the details regarding the preparations to roll out the PG Diploma in
Business Analytics from November 2023. The Chairman informed the members that our
affiliating university, Bengaluru City University has granted permission for the same and
accordingly it will be rolled out.

OBSERVATIONS, DISCUSSION & RESOLUTION

e The members appreciated the curriculum framework and detailed syllabi designed for
the PGDBA programme and the efforts made towards launching of the same and
promoting it across all the channels.

e They commended the efforts of the institution for rightly identifying the need for a
program in Business Analytics for the corporate executives and also for fresh graduates.

e The same will be presented to the members of Academic Council for ratification.

AGENDA POINT 11 : Strengihening the process of examinations and resulis

The Centroller of Examinations (CoE) presented the details about the examination reforms
that have been implemented like;

- Conducting Fast Track examinations,

- Significant reduction in the number of students applying for challenge valuation,




- Continuous efforts in terms of building the database of examiners,

- Implementation of the practice of discussing the scheme of valuation before starting valuation
which has resulted in the reduction in the number of scripts going for third valuation,

- Accepting all 4 question papers with modifications wherever necessary,

- Compiling all the data on the UUCMS portal and NAD ( National Academic Depository) so
that employers can access and verify the data pertaining to the students.

The CoE also presented the summary of the 11T Sem results of the 1** Autonomous Batch (2021-
23} and the 1% Sem results of the 2°¢ Autonomous Batch (2022-24)

OBSERVATIONS/ DISCUSSION/RESOLUTION
¢ The members were happy to note the examination reforms implemented and also the

efforts made in making the examination process more robust.
¢ The members appreciated the rigour in the entire examination process.

AGENDA POINT 12 : Activities & events organised by the institution since the previous
BoS mecting

The Chairman presented the details about the major events/activities organised in the institution
since the previous BoS meeting

OBSEERVATIONS, DISCUSSIONS & RESOLUTION

¢ The members were happy to note the number of major events and activities organised
in the institution.

AGENDA POINT 13 : Campus infrastructure improvement & Enhancement

The chairman presented the various improvements that have been taken up in the campus
infrastructure facilities. He presented the details about the refurbishment of the IQAC, setting
up of the Centre for Research & Consultancy, setting up of Centre for Peace & Yoga, setting
up of the Centre for Financial Markets & research, and Centre for Business Analytics.

OBSERVATIONS/ DISCUSSION/RESOLUTION

¢ The members appreciated the initiative of the institution and congratulated the
management.

AGENDA POINT 14 : Institutional Achievements




The chairman presented the major achievements of the institution like:

- B School Ranking by various agencies

- Placement updates

- Funded Research Projects/ sponsored programs undertaken

- Student achievements in the state level B-Plan competition- MANTHAN

- Recognition of the Institution as winner in the National Management Week category
at the AIMS National Convention, etc

OBSERVATIONS/ DISCUSSION/RESOLUTION

e The members appreciated the instifution’s efforts and congratulated the management
& Staff for the commendable achievements.

AGENDA POINT 15 : Any other matter with the permission of the Chair

As there were no other matters for discussion, the Chairman thanked all the members for
their valuable suggestions.
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Rashtreeva Sikshana Samithi Trust
RY Institute of Management

ACADEMIC COUNCIL MEETING 3-

PROCEEDINGS
The third AC meeting was held on 18.10.2023 from 4:00 PM onwards. Following members
were present;
External Members
I. Dr. Ritika Sinha, Associate Professor & Chairperson, CBSMS, BCU, Bengaluru
2. Dr. Nirmala M, Associate Professor , CBSMS, BCU, Bengaluru
3. Dr.Anuradha B A, Principal, Al Ameen Institute of Management Studies, Bengaluru
4. Dr. A H Chachadi, Former Dean and Director, Kousali Institute of Management
Studies, Karnatak University, Dharwad
5. Prof Mathew Manimala, Former Professor, [IMB
6. Mr. K B Nagaraju, Director, Innovative Retail Concepts Pvt. Ltd (Big Basket),
Bengaluru
7. Mr Shrihari Udupa, Independent Director, Triton Valves, Bengaluru
8. Dr.Y SR Murthy, VC, RV University Bangalore
Internal Members
1. Dr. Purushottam Bung, Professor and Director-Chairman
2. Dr. Anupama K Malagi, Professor-Member Secretary
3. Dr. Noor Firdoos Jahan, Professor- Member
4, Dr Tamizharasi D, Professor- Member
5. Dr. Santhosh M, Associate Professor- Member
6. Dr. Padmalini Singh, Associate Professor- Member
7. Dr. Jahnavi M , Associate Professor- Member
8. Prof. Payal Jindal, Assistant Professor- Member
9. Prof. Anitha D’Silva, Assistant Professor- Member
10. Prof. N. Nagasubba Reddy, Assistant Professor- Member
11. Prof Mithun [ §, Co-ordinator, Centre for Business Analytics

The Chairman of the AC extended a warm welcome to all the members present.




AGENDA POINT 1: Approval of the minutes of the second AC Meeting held on
19.12.2022

All the members approved the minutes of the second AC meeting with the confirmation to
conduct SEE for all subjects every semester (agenda point ...) which was deferred by the GB.

AGENDA POINT 2. Induction of new members to the AC and thanking the members
who lett

The Chairman of the AC introduced and extended a warm welcome to the new members
to the AC :

1. Prof Mathew Manimala, Former Professor & Former Director XIME,
2. Prof Mithun D J, Co-ordinator, Centre for Business Analytics, RVIM

The Chairman thanked the member who has left the Academic Council for personal
Teasons.

1. Dr N R Parasuraman, Director, SDMIMD, Mysore

AGENDA POINT 3: The Strategic Retreat organised to re-visit the Vision, Mission, POs
and revision of curriculum

The chairman explained about the Strategic Retreat organised to revisit the Vision, Mission,
POs and revision of Curriculum. The Chairman shared with the members, the revised Mission
statement wherein two new areas have been included- Health Care and Joint Research and also
the revised POs. He also explained about the elaborate exercise pertaining to revision of the
curriculum,

OBSERVATIONS
e Members were happy about the rigorous Strategic Retreat exercise carried out.

e They appreciated the idea of including Health care in the Mission statement.

e The members were happy about the change in the number of POs from 11 to 8.

¢ The members appreciated the idea of collaboration and joint research.

¢ The members appreciated the efforts towards revising the curriculum.
DISCUSSION

e Regarding the electives, it was suggested to consider short duration certification courses
in health care.




¢ Regarding the Business Analytics domain, it was suggested to include a module on the
application of Al in Business as part of the domain specific skills course.

RESOLUTION
» Tt wasresolved to follow the suggestion and consider add-on certification in Health care
management during the IT Semester.
¢ It was resolved to follow the suggestion and include a module pertaining to
applications of Al in Business as part of Domain Specific Skills course.
e The same will be presented to the members of Governing Body for approval.

AGENDA POINT 4;:  Revised curriculum framework

» The chairman presented the revised curriculum framework and highlighted the major
changes that are proposed in the revised curriculum framework as mentioned here-in
under: Total number of credits retained at 106 with minor changes in credit
distribution.

No. of courses in I Sem reduced from 11 1o 08

No. of courses in II Sem reduced from 12 to 10

All core quantitative & lab driven subjects of 3 credits (MA, ASB, AORB, IT skills,
FM) have been assigned 4 credits

Micro economics & Macro economics merged and made 4 credits course (EFM)
Business Communication (2 Cr) merged with Soft Skills (2 Cr) and converted into SEC
of 4 credits (Communication and soft skills)

Principles of Management (1 Cr)& Organisation Behaviour (3 Cr) have been merged
and made 4 Credits course titled MOB.

Advanced IT Skills (2 Cr) has been merged with Introduction to Business Analytics

(3 Cr) and converted into SEC (Business Analytics Skills) and assigned 4 credits.

The duration for Business Immersion has been increased from 6 weeks to § weeks and
given 4 credits and will be offered after IT sem instead of I sem.

Y ¥V V¥V VYVV

The credits for open electives I & II have been reduced to 1 from 2.

Domain Specific skills has been assigned 2 credits (earlier it was Audit Course)

BGS & Values Ethics and Social Responsibility have been merged to form Values-
Ethics-ESG in Il Sem

Strategic Management course has been moved to IIT Sem from TV Sem.

Credits for MRSL has been increased to 4 from 2 as it will be made more rigorous and
is going to be substitute for Internship and will be spread across 3 semesters (11, 111 &
IV Sem)

Removed Foreign Language course from I Sem

YV VVY

v

OBSERVATIONS
e The members felt that having more number of courses in each semester will burden the
students and hence reducing it to manageable number is a positive move.
e The members felt that learning a foreign language could not happen effectively within
one semester and hence dropping it from the curriculum is a positive move.




e The members felt that the proposal to increase the number of credits from 3 to 4 for the
MRSL course is a good step and will help in enhancing the research acumen of the

students.
e The members appreciated the proposal to allocate credits to the Domain Specific Skills
course,
DISCUSSION

e The members appreciated the proposed revisions put forth for discussion which are
based on the experience of all the faculty members.

e The members suggested that foreign language course can be offered as a value addition

course.
¢ The members were happy about the emphasis laid on the research aspect in the
institution.
e The members suggested that the Domain Specific Skills course should have robust
evaluation rubrics.
RESOLUTION

» Tt was resolved to include the suggestion pertaining to offering foreign language course
as a value addition course.

* Tt was resolved to ensure robust evaluation rubrics for the domain specific skills course.
» The same will be presented to the members of Governing Body for approval.

AGENDA POINT 5: Revised detailed syllabus

The chairman presented before the AC, the revised detailed syllabus which is in accordance to
the revised framework proposed.

OBSERVATIONS

e The members felt that the CO-PO mapping has to be re-looked into for all the courses
as some courses are mapped to many POs which usually does not happen.

s  Weightage for Principles of Management to be emphasized as part of MOB course since
it is a foundational course.

s The members felt that Management control systems should be included as part of
Strategic Management Course offered in the IIT sem.

s  Weightage for the courses/modules pertaining to Family Enterprise Management needs
to be strengthened in the Entrepreneurship and Family Business Management
specialization.

DISCUSSION

e The members appreciated the efforts in revising the detailed syllabus in accordance to
the revised curriculum framework.

RESOLUTION
e It was resolved to revise the CO-PO mapping wherever required.
e It was resolved to re-look and make necessary changes in the curriculum structure for
Entrepreneurship and Family Business Management specialization in the next iteration.




s Tt was resolved to make the necessary changes in the Strategic Management Course.
e The same will be presented to the members of Governing Body for approval.

AGENDA POINT 6: Proceedings of the 2% Meeting of the RAC

The convenor the Centre for Research & Concultancy presented to the members the
proceedings of the 2°¢ meeting of the Research Advisory Committee.

The convenor highlighted about the recommendations of the RAC members and accordingly
implementation of institutional funding facility provided to the faculty members to carry out
minor research projects.

The convenor shared with the members that presently there are 6 ongoing projects which have
been sanctioned institutional funding of Rs 50,000/- each..

The convenor also informed the members about the recommendation of the RAC regarding
enhancing the incentive from Rs 10,000/- to Rs 25,000/- for publishing in top tier journals.

OBSERVATIONS, DISCUSSIONS & RESOLUTION

e The BOS members appreciated the recommendation of the RAC to extend institutional
funding to the faculty members.

e The members appreciated the recommendation of the RAC regarding the higher
incentive for top tier publications.

¢ The same will be presented to the members of Governing Body for approval.

AGENDA POINT 7: The Contitution of the Research Ethics Review Board(RERB) and
proceedings of the 1% meeting. '

The convenor of the Centre for Research & Consultancy presented the recommendation of the
RAC to constitute the RERB and shared the details about the constitution and proceedings of
the 1* meeting of the RERB. The convenor informed about the recommendation to design the
Research Ethics Policy and also to ensure strict adherence of the same.
OBSERVATIONS, DISCUSSIONS & RESOLUTION
e The BOS members appreciated the recommendation of the RERB to have a clear
Research Ethics Policy.
o The members appreciated the efforts of the institution in terms of strengthening
research ecosystem.

» The same will be presented to the members of Governing Body for approval.

AGENDA POINT 8: Proceedings of the IQAC meetings

The convenor of the Tnternal Quality Assurance Cell (IQAC) presented the details about the
regular quarterly meeting of the IQAC and also about the Quality initiatives adopted in the
institution. The convenor emphasized on the various initiatives like

- Offering the PG Diploma Program in Business Analytics

- Effective implementation of the Social Immersion Program,




- Partnering with Coursera and offering unlimited access to the students to complete as many
courscs as they like ,

- Partnering with Harvard Business Publishing,

- Strategy and efforts in terms of better performance in NIRF ranking and also preparations for
NAAC re-accreditation which is due in June 2024.

OBSERVATIONS, DISCUSSIONS & RESOLUTION

e The members were happy to note the quality initiatives implemented in the institution.

e The members were happy about the PG Diploma in Business Analytics which is
scheduled to be rolled out in November 2023.

e The members appreciated the efforts in terms of partnering with Coursera and Harvard
Business Publishing
The members appreciated the efforts towards better performance in NIRF ranking.

* The same will be presented to the members of Governing Body for approval.

AGENDA POINT 9: Implementation of the recommendation to conduct examinations
for all subjects after every semester,

The chairman informed the members that it was approved by the BoS and the Academic
Council during the 2% meeting of BoS and AC to conduct examinations for all subjects every
semester. However, during the 2°¢ Governing Body meeting, it was recommended to defer it
for some time and implement the fast track examinations from 2022-24 batch onwards. But
now, we propose to implement the same from II Sem ( Dee 2023) SEE examinations onwards.

OBSERVATIONS, DISUSSION & RESOLUTION

o The members were happy about the proposal to conduct examinations for all subjects
after every semester from I Sem (Dec 2023) SEE examination onwards.

s The members felt this proposal would help the students in completing the MBA
program without wasting one year.

e The same will be presented to the members of Governing Body for approval.

AGENDA POINT 10 : About rolling out the PGDBA Program,

The chairman presented the details regarding the preparations to roll out the PG Diploma in
Business Analytics from November 2023. The Chairman informed the members that our
affiliating university, Bengaluru City University has granted permission for the same and
accordingly it will be rolled out.

OBSERVATIONS, DISCUSSION & RESOLUTION




* The members appreciated the curriculum framework and detailed syllabi designed for
the PGDBA programme and the efforts made towards launching of the same and
promoting it across all the channels.

* They commended the efforts of the institution for rightly identifying the need for a
program in Business Analytics for the corporate executives and also for fresh graduates.

» The same will be presented to the members of Governing Body for approval.

AGENDA POINT 11 : Strengthening the process of examinations and results

The Controller of Examinations (CoE) presented the details about the examination reforms
that have been implemented like;

- Conducting Fast Track examinations,

- Significant reduction in the number of students applying for challenge valuation,

- Continuous efforts in terms of building the database of examiners,

- Implementation of the practice of discussing the scheme of valuation before starting valuation
which has resulted in the reduction in the number of scripts going for third valuation,

- Accepting all 4 question papers with modifications wherever necessary,

- Compiling all the data on the UUCMS portal and NAD ( National Academic Depository) so
that employers can access and verify the data pertaining fo the students.

The CoE also presented the summary of the Il Sem results of the 1* Autonomous Batch (2021-
23) and the 1** Sem results of the 2™ Autonomous Batch (2022-24)

OBSERVATIONS/ DISCUSSION/RESOLUTION

¢ The members were happy to note the examination reforms implemented and also the
efforts made in making the examination process more robust.

e The members appreciated the rigour in the entire examination process.

AGENDA POINT 12 : Activities & events organised by the institution since the previous
AC meeting

The Chairman presented the details about the major evenis/activities organised in the institution
since the previous AC meeting

OBSEERVATIONS, DISCUSSIONS & RESOLUTION

e The members were happy to note the number of major events and activities organised
in the institution.

AGENDA POINT 13 : Campus infrastructure improvement & Enhancement

The chairman presented the various improvements that have been taken up in the campus
infrastructure facilities. He presented the details about the refurbishment of the IQAC, setting




up of the Centre for Research & Consultancy, setting up of Centre for Peace & Yoga, setting
up of the Centre for Financial Markets & research, and Centre for Business Analytics.

OBSERVATIONS/ DISCUSSION/RESOLUTION

¢ The members appreciated the initiative of the institution and congratulated the
management.

AGENDA POINT 14 : Institutional Achievements

The chairman presented the major achievements of the institution like:

- B School Ranking by various agencies

- Placement updates

- Funded Research Projects/ sponsored programs undertaken

- Student achievements in the state level B-Plan competition- MANTHAN

- Recognition of the Institution as winner in the National Management Week category

at the AIMS National Convention, efc
OBSERVATIONS/ DISCUSSION/RESOLUTTION

¢ The members appreciated the institution’s efforts and congratulated the management
& Staff for the commendable achievements.

AGENDA POINT 15 : Any other matter with the permission of the Chair

As there were no other matters for discussion, the Chairman thanked all the members for
their valuable suggestions.
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FINANCE COMMITTEE MEETING 4

PROCEEDINGS OF THE MEETING

The Third Finance Committee meeting was held on 24.05.2023 from 4:00 PM onwards.
Following members were present;
External Members
1. Dr(h.c.) AVS Murthy, Hon. Secretary, Rashtreeya Sikshana Samithi Trust, Bengaluru
2. Sri Purushothama Adiga, Chartered Accountant, Bengaluru
Internal Members
1. Dr. Purushottam Bung, Professor and Director-Chairman
2. Dr. Anupama K Malagi, Professor-Member Secretary
3. Dr. Noor Firdoos Jahan, Professor- Member
4. Mr H R Sridhara, Asst Manager, Finance- Member

Following members were granted leave of absence as they were not able to attend the meeting,
1. Sri K G Subbarama Setty, Hon. Treasurer, Rashtreeya Sikshana Samithi Trust,

Bengaluru
2. Sri D P Nagaraj, Hon. Joint Secretary, Rashtreeya Sikshana Samithi Trust, Bengalury
3. Sri Raghu G P, Finance Officer, Bengaluru City University




To discuss, deliberate and approve the following agenda points :

AGENDA POINT 1 : Approval of the proceedings of the third Finance Committee
meeting held on 29,12.2022

Observations/Discussion/Resolution

The members of the Finance Committee approved the proceedings of the Third Finance
Committee Meeting held on 29.12.2022

AGENDA POINT 2: Disbursement of scholarships to the top 15 PGCET Rank holders

Observations/ Biscussion/Resolution

The members of the Finance Committee participated and honoured the eligible students on
24.05 2023 who had secured the top fifteen ranks within 100® rank in the PGCET-2022
examination with the scholarship amount of Rs 50,000/~ each and a certificate of recognition.
The FC members appreciated and congratulated the top performers.

SL NAME SEAT CATEGORY | RANK SECURED
1 | VIBHA SHANKARNARAYAN BHAT GM 5
2 | BIRADAR ANUPAMA BASAVARA] GM 11
3 | KARTHIK G BHARADWA] GM 27
4 : PRAJNA N BHAT GM 37
5 | RAKESH A GM 44
6 | PRAVEEN SRA]J GM 47
7 | SRISHTI JOSHI GM 53
8 | MANORANJANCM GM 35
9 | GIRISHA ADITYA GM 58
10 § MANOJ D GM 61
11 | MAHESH S HEGDE GM 71
12 | PAVAN KUMAR] GM 73
12 | THARUN MADHAV GP GM 81
14 | PUSHPA HIREGOUDAR GM 84
15 | SHARATHMN GM 89




AGENDA POINT 3 : Approval of the fee structure for the 2023-25 Batch.

The Chairman presented the proposed fee structure for the 2023-25 Batch to the members of
Finance Committee. Copy presented here-in-under.

Observations/Discussion/ Resolution
e The members of the Finance Committee accepted and approved the proposed fee
structure for the Govt and management quota for the batch 2023-25.
o The fee structure for the management and Government quota students along with
admission policy and documents to be submitted is as follows:

Rashtreeya Sikshana Samithi Trust

RV INSTITUTE OF MANAGEMENT

MBA FEE STRUCTURE FOR THE BATCH 2023-2025
( FOR MANAGEMENT QUOTA STUDENTS)

SL Particulars Amount Rs. Remarks
No i year 1X year
1 Tuition Fee 2,590,000 2,50,000
g : s Payment will bz made to
z lg{gf ;’::Ejﬁk"jif”*"‘giiz AFHIBLISRY 6,000 6,600 |Bangalore University &
= Y RO ALC T a5 per notification
MANAGEMENT ACTIVITES As per requirement of BCU,
Fests-+ Participations AICTE, NAAC, NIRF
) Conference, SeminarfWorkshop / 26,000 20000 students & stafl will participate in
Experienliai Programs the activities and Indl Tours

PLACEMENT ACTIVITES
brochure/Training /Guest tecture
4 iHospitality to executives of 5,000 5,000
Companies / Interview skills
training / Group discussion

Compulsory as per AICTE

Library fee - Subscriplions to National ko subscribe for Hard copies of
5 1JYournals/ 13,000 13,000 |National Journals, Onithe
Internationzal Journals, Digitat Library International Journals (EBSCQ, 1
Gate)

Subscriptron of Online Courses / E

6 [MOOCs (One License per student do ! 15,000 15,000 | Coursera, Quikirn, E Books
unlimited courses)

LIFE SKILLS PROGRAMME /PDF
Stress Management / Conflict
7 |Management / Leadership Skills 5,000 5,000
Communication Skills / Smart
Corporate /f Socig)l Governante

Compulsory as per AICTE
5| Gempuragiab 28:000 20,000 Bangaliore University norms

i 4 |Project Guidance Fee

1
! As per Curriculurn of the
(Internship & Dissertation) i 12200 10,000 |\, iversity
, :
{ 10 le-Governance ! 2,000 2,000
| 12 Books & Course Materials 6,000 6,600
j= 12 |Sports & Cultural Activities 6,000 6,000
13 (Outhbound Activities / Industrial Visic 3,000 3,G00
[ T
14 Medical Insurance 1,000 1,040 jliiness caver upto 1 Lakh
| i | T Az per 8CU|° As per BCU
Sk BetiReS Notification| Notification
) I Totat I 3,62,000 | 3,62,000
- Statement showing the Calculation of GST
Sl = Amount Bs.
_No | Eanticulars T Year if Yoar
Add: 18% GST to be callected on
the serial No.4 & 6 (Placement \
JActivity & Life Skili Programme / 20 AT
PDP) (Rs.10,000/- per year) 1,800 1,800 N ‘-\
! Total 1,800 1,800 DIRECTOR




Rashireeya Sikshana Samithi Trust

RV INSTITUTE OF MANAGEMENT

MBA FEE STRUCTURE FOR THE BATCH 2023-2025

{ FOR GOVERNMENT QUOTA STUDENTS)
SL ) Amount ( Rs.) 1
. = T
No Particulars I year II year Ramarks
. 66310
1 iTuition Fee { Ag per Gevt, Crders) TN 55,000 As per Govt. Orders
. " = [Payment will be made to
2 ?jgrE ;r;spe::tion_/Un!ve{swy A S 6,000 6,000 |Bangalgre University &
therstatiiony itSpechions AICTE as per notification
MANAGEMENT ACTIVITES As per requirement of BCL),
Fasts+ Participations . $AICTE, NAAC, NIRF
2 Conference, Serninar/Workshop / =00 LI students & staff wil participate in
Experlential Programs the actlvities and Indl Tours
PLACEMENT ACTIVITES
krochure/Training /Guest Lecture
4 |Hospitality to executives of 5,000 5,000
Companies / interview skills
training/Group discussion
Cempulsory as per AICTE
Library Fee - Subs¢riptions to Nationial o subscribe for Hard copies of
5 |Journais/ 13,000 13,0800 |Mational Journals, Oniine
international Jouwrnals, Digital Library internationat Journals {EBSCOC, J
Gate)
Suhseription of Online Courses / l
& IMOOCs {One License per student do 15,000 15,000 | Coursera, Quikirn, £ Bocks
unliimited courses)
LEFE SKILLS PROGRAMME/PDP :
Stress Management / Conflict
7 {Management / Leadership Skifls 5,000 5,000
Communication Skills / Smart
Cosporate / Spcial Governance
Compulsory as per AICTE
8 |Compiter Lab 20,000 20,000 sangalore University norms
Project Guidange Fee As per Curriculum of the
2 i(Internship & Dissertation) 10090 10:000 University
10 |e-Gavarnance 2,000 2,060
11 |Books B Course Materials 6,000 6,000
12 |Sports & Cultural Activities 6,000 &, 000
13 jOutbound Activitles / Industrial Visit 3,000 3,000
14 iMedical Insurance 1,000 1,000 [liness cover upte L Lakh
As per BCU| As per BCU[ B
| 15 |BCu ee Matification| Notification B
| Total b 178,310 | 1,67,000 |/
Statemant showing the Calculation of GST
[ St Particulars Amountiis:
. Ne 1 Year 11 Year 3
Add: 18% GST to be collected on Ay vl
1 the serial No.4 & & (Placement DK
Activity & Life Skill Programme / : "\\
! PDP) [R5.10,000/~ per year)} 1,800 1,800
i Total 1,800 1,800 DIRECTGR




4P Rashtrzeya Sikshana Samithi Trust

RV INSTITUTE OF MANAGEMENT
MBA Programme 25% Batelr 2073 - 2025
Admission Policy Guidelines for the year 2023 - 2025

3L Parficulars | FIRST [ SECOND
~O YEAR | YEA
| 1 | FEES FOR THE ACADEMIC SESSTON 2023 - 2025 {Twenty fifth Bateh) Amount | Amoant
‘ - s |
) Management Fees (2 years) 4 semesters )
, ,l_{Echud%ng ugiform,GST, Health Tnsurance & University processing expenses) | 570%000~ 352:““"%
|
b
) | Government Fees(PGCET) (2 years) 4 semesters | “a“;;’;’:ﬂ s | .
(Excluding uniform, GST, Health Insurance & University processing expenses) [}m aFPGUET 50
. Tuition fee : owmelig _
] ' Academic fee payzble at Tnstitute : | 112,000~ 1,12,000/-
1 As per the admission policy, the candidates seeking admissions based on | VDECHAT - ONE MONTH
| |the MAT/KMAT/other applicable entrance lests and afier completing the
| selection procedure are allowed to block their seats by paying a deposit of |
Rs.1,00,000/- through bank Draft/NEFT, The candidates should remit the | *MAYMAT - ONE MONTH
baiance fee payable within one month of blecking the seat. S KMAT2023 - 15 DAYS

| ADMISSION CANCELLATION FEE FOR TIRST YEAR MBA (Management Quata)
4 1 Before PGCET counseling date

*FEBMAT - ONEMONTH

|

Ry 25,000/~
will be deducred from
the fee paid.

Applicable to candidates who have been provisionally admitted and have
blecked the seat by paying Rs 1,690,000/ & also to those candidates who
have paid the full fee for the 1% year MBA.(Note- Origisal Documents
| subrmitied if any will be returned after sollacting the processing fee s applicable from
| candidase) ) _|
B} | Alfer commencement of PGCET counseling bat an or before the last date Rs 50,000/~ |

of 17 22 round of the, ggnseling, (Note: - Originaf Documenss submitted ifary | Wil| De deducted from
wilt be returned after collesting the processing fee as applicable from candidate) the fee paid

c} | After the last date of PGCET counseling — (The entire fee amount paid fo " No refund will be made
the instimute wilt be treated as sent cancellation charges)

[ dﬂ ADMISSIONS NOT APPROVED BY THEl—RS 25,000/~ will be deducted from the course fee paid & |
UNIVERSITY balance amount if any can he refunded along with the

S , original docuraents submiited,
4 | Discontinuation/'Withdrawal from course{Applicable for both PGCET & Management quata)
¥ In case sfudent is willing to discontipue/withdraw the admission in I year MBA, hefshe has_\
| o pay the fee to Institute for hoth 1 & 2 year MBA eourse fee in full before receiving the |
original documents, submitted at the time of admission.

»1f the student is willing to discontinue in 2 year MBA, he/she has to pay 2 vear course fee
ir fuli and also the dues if'any fo be paid in 1% vear to the Institute.
5 PROCESSING FEE TO BE CHARGED TOWARDS SEAT CONVERSION FROM. | Amountin RS,
MANAGEMENT QUOTA TO PGCET (GOVT QUOTA} [
a) Choosing our Ingtitute through the PGCET Counseling, | Rs 25,000~
by ' Opting for different Institute through the PGCET Counseling. | No refund
Note: The academic fee paid by the candidate will be forfeited. will be made
1 peld by E—

Ty B




RV INSTITUTE OF MANAGEMENT

FEESTUCTURE & DOGUMENTS ANNEXURE - |

FEE PAYABLE FOR THE COURSE

‘ Particulars [ 1Year MBA [ It Year MBA ]
DD AMOUNT Rs, DB AMOUNT Rs.
PD In favour of
| Harnataka | Nog - Karnataka
‘RY INSTITUTE OF MANAGEMENT 2,50,008/- 2,50,600/ 2,50,000/
1

DIRECTOR 1,13.800,{-; 1.13,800/ 1,13,80G/-
RV INSTITUTE +(Add.] 7500/ ) f[ﬂdd] 15508/~ _'I'!Add) 3000/-
0F MANAGEMENT " (BLU Fee zppraval leel, * (BLY Fre apneoval tes§ 4(BCT Fas adeission approval fee) |
E TOTAL FEE, , 371,300/ 7 3,79,300/- . 366,800/

* Admisston approval fee is suliject te revision by the Bengaluru City University

The zandidates seeking admission to First year MBA have to pay the following in addition to the above
fea mentioned; -

1. Uniform fea - Rs.8000/- and Graduaticn day fee - Rs.2000/- [To be paid in cash only]

ANNEXURE -1
Documents to be submitted at the time of Admission
to I year MBA for the year 2023 - 2025

L 5LND. DOCUMENTS TYDE |
1 [10%/S5L.C MARKS CARD 'ORIGINAL & PHOTOCOPY
L2 _[12w/PUC MARKS CARD ORIGINAL & PHOTOCOPY
.3 IALL DEGREE MARKS CARDS [ORIGINAL +ONE SET PHOTCCOPY il
i 4 TRANSFER CERTIFICATE {TC] QRIGINAL
5 |[PROVISIONAL DEGREE CERTIFICATE [ORIGIMAL (Attested From respective tiniversity}
|6  MIGRATION GERTIFICATE ORIGINAL 4
7 CAT/MAT/RMAT/ATMA SCORE CARD IORIGINAL
'ELIGIBILITY CERTIFICATE
) & {[Foreign Siudents anly} ARIGINAL E
[PHOTOGRAPHS OF CANDIDATE )
== 03 Passport size & 02 Stamp size photos |

10 {PHDTOGRAPHS O, ZARENTS[GUARDIAN {01 Passport size photo of Mother & Father each

STUDY CUM CONDUCT CERTIFICATE -
l L FROM THE PREVIOUS |NSTITUTION STUDIED OFICINAL

. PHOTDCOPY
12 ‘PAN EARD 10% FATHERACUARDIAN (With seif-attestation & contack nunther)

IAFFIDAVIT FEOM PARENTS KND STUBRENTS ORIGINAL
13 [FORANTI-RAGGING ACTIVITIES (Tabe duly attested by the Notary)
K Format will be provided by the Admia Office 4 ¥ ¥

14 IFORMAT OF UNDERTAKING IDRIGINAL (To be duly filled & signed by the
{Fermat will be provided by the Admin Oifice] Parent/Guardion)

13 -‘rqadhar Card and Yoter 1D iGRIG}NAL + PHOTQCOPY

NOTE: - ALL THE DOCUMENTS TO BE SUBMITTED AT THE TIME OF ADMISSION WITHOUT FAIL

AGENDA POINT 4 : Approval of the fee structure for the Fast- Track examination

The chairman presented the details about the proposed fee structure for the Fast Track
examination.

Observations/Discussion/Reseolution

¢ The members of the Finance Committee accepted and approved the proposed fee
structure for the Fast- Track examination.
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Autanomans Institubon
Allllated o Bangahrn
City Ur ivarcgity

Apgraved by AICTE.
NAAC ‘A" Acoradited

Ref. No: _QRE /RVIM/MBA/202 22 :* Date:18-04-2023
!,JI I_‘ _'-.‘I.
MM
To, g hior, 32 M \ ATTUTE GF AR
Hon. Secretary, o Y "3= IV RS>
RSS Trust, \ P~/ fof |

Jayanagar, Bangalore ol .

Sir,

Sub: Introducing Fast Track Semester and Fast Track Examinations in
Auvtonomous MBA program from 2022-24 batch onwards.

The Governing body of RVIM has approved the proposal for conducting the Fast
Track Bemester and Fast Track Examinations in Autonomous MBA program for
2022-24 batch onwards. The Fast Track Semester and Fast Track Examinations are
meant for the students who come under NSSR (Not Batisfied Sessional
Requircments) and NSAR (Not Satisfied Attendance Requirement}- candidates who
do not have the required CIA marks and attendance requirements and also made
available to those who have the required CIA component but could not atiend the
SEE for a gerruine reason.

Salient features of fast track Semester

1. Fast track semesters are conducted once in a year [After Second semesier of
every batch) .

2, Fast track Semester will be for a duration of 3 weeks. Each subject will have
around 25 hrs. of teaching sessions.

-3. Students should submit assignments, capstone project (if any}, guiz and other
ClA components to become sligible o take up Fast Track Examinations.

4. Students should have minimum 80% aitendance in Fast Track semester to
become eligible to take up Fast Track Examinations.

5. Maximum no. of subjects that can be availed through Fast track is limited to
Four.

A, Proposed Fee structure for Fast Track semester and Examinations

8l ne Particulars Amount
1 Fast Track semester Registration fee | Rs. 1000.00
2 Fast Track semester fee per subject Rs. 15000,00
3 Examination fee per subject Rs. 1000.00
4 Examination Application Fee Rs. 500.00
S Grade card Fee Rs. 500.00

P15 .

CA-A7,36% Ciogs, 267 Main, 4 T Block  Tel 080- 4254 0300 e-mail: centact vim@rveredizin

Jayanager Bangalare - 560041 2654 7048 Wetrsie : wawndmatliin GQ, C‘fﬁflﬁge m(f f@)() ?‘[d




B. Proposed Remuneration for Fast Track semester and Examinations

81 Particulars Amount

no

1 ﬁz;r;unerahon to Teaching staff of RVIM per Rs. 500.00
Remuneration to visiting / Adjunct faculty per | Rs. 1000.00 or as per

2 | hour the approved rate by

RSST

Special convevance to COE during

& Examinations and valuation per day oo 0s

9 Valugtxon remuneration per script ( external Rs. 100.00
examiner) |

5 Vaiualtwn remuneration per script { Internal =s. 50.00 i
examiner}

6 Local conveyance per day { Applicable oniy for Rs. 400.00
External Examiners)

7 | Coding and deceding per script Rs. 5.00

8 | Room supdt. / Relieving supdt. Per session Rs. 150.00

9 Office Supdi. per session Rs. 150.00

10 i Attender per session Rs. 100.00

Note: Bl. No 3 -9 is applicable only for Fast Track Examination
For your kind consideration and Approval.
Thanking you,

f

\ : .
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AGENDA POINT 5: Approval of the budget for the financial year 2023-24

The Chairman presented the budget for the financial year 2023-24 to the Finance Committee
displayed here-in-under:

AY Educationat Institutions ¥

Vg; RV Institute of Management '
AP Autoriomous institution | Approved by AIGTE.
Alfilizted o Bengaluruy New Dei, Accredited

ity Uriversity | BY NAAD wilh "A+ grade

Ref: 036/ RVIM/MBA/2023-24 Date: 21,04,2023

The Hon. Secretary,
R3S Trust,

II Block, Jayanagar,
Bangalore

Respected Sir,

Sulr Submission of hudget estimates of RVIM for 2023-24.
Ref: REST/6654/22-23 dated: 04.03.2023.

Please find enclosed herewith proposed budget estimaies of R V Institute of
Management for the year 2023-24 for your kind approval. owe =
oAl T if Promeant WE pousas 29 F o e ‘FH’“M"‘

Thanking vou

Truly yours

e

{Dr. Purushotiam Bung)
Professor and Director

0

CA-17. 36l Cross, 261h Main,

080 - 42540300/ contacl.rvim @ryeLedu,n -
4th T Black, Jayanagar, 1 Lisr e -
Bengaluru, Karmalaka 560041 26547048 rvim.edi.in (fU (L] /!f”i C [jff SOF /([




Company Code- 1050

RV tnstitute of Management

997999@9‘}:{??@
00700055 Varden Alowange

35.)0{51

Budgated BET Budgeted !
:Estimates for ;Ac!uals Estimates for
PY 2022.23 Amt i Total for F.Y. Varistion (FY 2023-24
Particulars ; _{mINR 202223 [%age JAmtiniNR - [Justifications / Explanations
00700004 EDLI Sanfibulion 35000 28444 g1% 35.000
500000, 329648, 6%  8.00.000
- 35,000 ‘ 28,448 | B1% 38,000
00700908 EPF Mgl —— 208824 0% 250,000
O¢700009 EPF Pansicn Fund 5.50,000 | 4.74.069 - 3% 8EG.0C0
0700070 ESIM 70,000 52572 9% 75,600
90700011 Estabhshmen! Easnc Pay* | 3242840 1072737 ! -. 2.00,34,(12
50700013 Esii Visitifa/ visiting facuity remurieration : 5,040,000 ; 9,16.482 183%  10,00000 -
10.60,000 ¢ 548007 69%. B00,000
3 Dearness Allowancs 9584752 . 8626388 1874458 .
00?00024 Heuse Rant A!lawance 1743713 44 30620
00700025 City Compensatory Allowance - § 0221% 284,000
100700028 Convayance Allowance . 3,00000 . 315,967 500,000
09790030 heave Travel Alowance 120000 117,198, 2,00,000
00700032 Medical Allowsnce 72000 72387 UM% 132000
00700033 Other allowancas * . 1012458 1490261 138% 1712488
QG700034 Other Eamings 10-80.00Q 1,37.750 108%  16.43.530
00700035 Post Pey 36000 38p00,  100%, 36,000
DO7OC03E Personal Pay 2954650 24,5795 BA%  714B.750
0040 Special Allowance 19457680 13475827 8
QU.ODU i 71.725
-1 9nGTT L KD

0¥ 30002 Aévertisemenl

.15,00,000

99?.;.?99:%@!%&9ﬂ.Ee.@.

00730021 Canveyance Exsenses.
09730028 Eleclriclty

68,987 | HDWIO'

00720003 Alumni Meat expenses 1.50.000_ o

20720006 Avudha Paois . 35,000 23 435, 35000

00720010 Conference Expenses | 320,000 7330, 500000 o
00720017 Stadant Fest 5000000 249503 50% 500,000 |

00720018 Gifks & Compliments _ 1500000 43130 43% 100,000 i .
00720020 Inaguration Fungtion Exgenses . 500000 538689 1B 600000

0072 gnelions 500800 875728 115%  BO60C

00720027 Seminar & Workshop Expensas 2000001 278211 139% 500,000

00720028 Sports Day Expenses . 1.08,000 | 1o

22 70,000

0973002¢ Housa Keeping Charges
00730031 10 Carg Expanses

00730033 Insurance Expenses{ equipments & Vehicles)

Q0730035 intarast F

09738635 MelingExpnlACIGCIGE)
30730042 Membership faas! Registration Fees

DD ?30052 Refreshmenl (‘ha!ges
oy 3 Subscrption,

52235

29000 . 26498

1,00,000 53,964 |
2500001 1.70.360

75.000 26632

3M.,36,802

2,00,000
40,0000 ,

5476 #DIVID!
104% !
108%,

g%

T

L 40%:

7300001 1185921 158% 750000 Paw 2yaar miasth Y
09730013 Cablel Entertainment Charges . L 250000 25,000
007306715 BOE/BOS ExparfChargs 100000 azeoo. .
1500001 150,000 |
1.00900 o 11000
25000 @981 278%. 75,000 ;
= 24500000 294050 129%:  30.00000 |
500006, 487,220 83%: | Misurum wages changed
30,000 20250 . 98%;
35,000 | 14,374

3,000
ge.oae
3.00.002
100,000
£.50.000
75.000 _

| Examnatioh Buokia & Marks
(Card Purchased

1.0€.008
2,56 000
40,00,00¢ _= Caoursera Subserghion




Company-Code- 1050 RV Institute of Management

TBGage T TET THudgeted
-|- iEstlmates for | Actuals iEstirnatos for
iFY 2022.23 Amt ;Total for F.Y. Variation EFY 2023-24 !
Particulars 5o ___iinINR 2022-23 Yhnge {AmtIn INR dustificatlons ! Explanations
00610003 Affiliaion Fee ) 19.28,000 19,7000 102% 2100000
00610617 Applicaiion & Prospectus Faa — i 1,25,00G 1.11,005 : 89% 1.26000
04810020 Books & Course Mat i . ! ,26,000 | 12,70,000 f 102%  21.80.000
Q0610028 Cerfificate Course 5,00,000 1,23,888 . 25%. 500,005 i e
00810036 Computer Lab - £028000 L 7160000 102%:  70,00,000
00610047 e-qovernance ) 702600 7.15,000 Wwaw, poo00td
20610082 Qulbound Activities / Industrial Visit . 513800 540,000 : 108% _ 10.50.000 }
00610088 Library Fen SRS 00 | 8544000 101% 45500001
00510133 Subseription of Cowrses {MOQCs ) 25.65,000 2700000 losss 52 60,000 ¢
00510084 Personalily Dovelopment Progeamme ¢ 1786000 1780000 102% 1750000
00610085 Plecement Activtes 1755000 17.90.000  162%  17.80.000
00810091 Project Fee/ Prejact Guidance Fee _‘_ 29,70,000 . 30,46,000 A% 3500000 :
00610102 Saminar & Workshop Fee o 61,240,000 61,087,020 101%; 70,0000 I
00810106 Bports & Cultural Activities Fee 19,28,000 i 18,70.000 ¢ 102%;  21,00,000
09610115 Tulion Fae g L .._“§¢§i.-§,3-.4?3.,_:. G04.50.060 0  105%: 52504280
00620008 Crallengs RevalnFes . | . 28000 | somo d 2000000
0620013 Duplicate Hall Ticket Fee s B f 5,008 | 4150 83% 5000
(0620014 Duplicate |D Card B 5,000 500 10% 3000
00820017 Fast Track Exan Fee e — - « 1 BDIMVD L 20,000 N
0G320017 Fast Track Raglstration & Course Fee A - -1 HoNaL 1,556,000
00520020 Fing W 16,500 | @0V 5000 | -
90620028 Library Fine 4280  214% 2.8
0620032 Malpregtice 5000 | 2ONID’ .
00620042 Provisienat Degree Certificate 87005 Hik% 3000
00620044 Registration Fee 7e7e65  159%] 50000
00620052 Transfer Certificate — - 0% iosg:
Qa620060 Project Finalization ! Plagatism Fee A%t 25000 .
00620062 Scnolorship Others i - S
00620082 Scholorship Merit ; 41%  (18,00,000} e
0620074 Papervieving Process C ;. RDIVI! 45,000 - B
00630002 Sale of Scraps - i 1014100 POV 25,000
00830003 Sporsorshin / Conferance 300000 33808 11%] 300000
00630009 Facuity Developmerit Programe 2,00,000 92,181 46% 2.00,000
0630911 Bleiioly § water charesrecepls 1 150,000 344087 220%; 200000
00630014 Sale of Mews Papsr i ; - 30,750 . #ORIQE : 25,000
1 a 2574 HDAVIO! I
00830021 Admyssion Cansstation Charges .. 2.00,000 ; 127118 B4% 200000 e
00645001 nterest on SB AV +...500000  3ES018 1% 500000
00850001 Inferest on Deposits _ 20,000 1793 8% 20000
00610050 Examination & TestFee i 2770000 1256500 45%  24,50,000
TuionFeePGDBA Ch.ni WDV 750000

[TOTAL INGOME 883,52,420 | 8,79,22,837 102wl 95533780




Company Code- 105¢

RV Institute of Managament
dge -2
Es:tmalus for

IActuals

Budgsted
‘Ratimaias for

007

00750020 Autonamgus/FastTraci

iFY 2022-23 Amt i‘l’otal for £.Y. Variation :FY 2023-24
‘ln INR j22z-23 Shate At in INR Justl{icauonsiExpianatnans :
00739081 Sequrity Chiarges! Walch & ward charges 2532000 7R47773 104 36 81478 morcuse ’
00730064 Software Renewal Charges 2B5000 . 13275 50%  275.000
(0760065 Sponsorshin ! 300000 ol 0% 300,000
00730063 Teiephone Chatges Gzl ranie2 ; 108%  1.80000 _ |
00730071 Water Charges T . 050000 9670553 ¢ 92%; 10,850,000 : Consluction undergomq
fra 2ECD00 )  1F792%  sh%
00730095 § Researcn lereape = o 5,00,000 1.56.840 . 3%
00740001 Anavs] Maintenance Chirges 300001 19083 S4%
0740002 Buiiding Maintenange ! - ABO4T PO 1.60.080
06740003 Computer, [T & Feripherals Maintanetce : 3.00,000 4.58,596 153% 4,00.000
argaga/ waste Disposal  charges L BO000:  1.1p400 138% 1.26.600 R =
4,003,008 © 48710 ; 8% 00 | Renovauon of Campaite: | ab
L 7seWl M3l 9% s
e 0D000L  187HZO[  167%|
Jo 35000 BoaTEE .  042%) iabement Rs.7 2
04740010 Other r.qe@,esﬁngh@m@am 1. 100000 | 128223 198%
00740012 Vehicle Mainlanenve 3 S0000| 45373 o1%
R — Bt 82 4 . -k bt i ~ s
00750009 Consultancy Fee 50,000 63./50 128%, 160000,
Q075601 Enlry and Registraiion Fee 2,00,000 5-1%;_" 2.00.000

2504000

au7s

Q0750028 Honorarium 500000 580950 i B.euheo

90?50026l-|ou5ekeepmﬂ Material 55,000 | 38914 T1%  EB000

00730027 Indystri - 100,000 | . 0% - i
eﬁrsooamnmmat:na[gas i 3.00,000  1,52.301

00750041 News Paper & Poriodicals 5 500000 47322 5o u:n - .
00756045 Qui 3 100000 | B £.00.000 ;

00750049 Placament Expanses 2500000 19478z 7% 250000

00750080 Praciical Exam Exp - . 1,30.088 | #00ViD! 4.54.700

00750072 Vival Vivs Vace Exam Rem 100000 1,67.387 107% 250,000

90750074 Past Gonteol Expenses 150,000 ¢ 87,320 ¢ 58% 1.50.000

00750084 KEA Registration Fee A 4%, 150.0!30 Uarmy Uomwaid foet Lasl yeas
G07500R3, Valugtion i DIV 7,50.000

(0750089 Question paper seiti

wd

00750104 Acoreditation gng rating

00770001 Professional Taxe Insitulions/Hoslels

0O770001 Praperty Tax-BEMP

. 1§ #0IWE; 2,495,000
50000 36% 250000
' : % 70,000
] 95% 72.000

i @500 100%: 2500
i L BIB000F  99%,  £25000

04770003 RCM-CGST (Genlral Gaods & Service Tax)

332,300 | RCMon S‘Et:v.mly Charges

(0770004 ROM-IGST (Central Goods & Service Tax)

00770005 RCM- SGST(State Goods & Service Tax)
00780004 Fi

TOTAL OPEX
00408003 Fum_l_mre & Figteres

00400005 Equipemenls
GC400008 Library Books_

00400007 Compuzer
TOTAL CAPEX
SurplusiDaficit

Softwares

400,000 387,985 99%:  A25000 | LM on Coursera
| 277800, 237845,  100%  3,32.300 RCM on Securty Charges,
28000 7BIM 0% 25,060
i - B -1 #DIRY 500600
| 60240221 ! 55588,625 $2%: _6,99,41.858 /
40,000 i = 7800000 Repavaton cf Library &
20.00,000 | 16.30,026 | : 20.00,000 Media Genter
3.00,000 | 57448 300000
H 2nos 17 Simart Board kit naw
4000000 | 4300474, 110%,  7.00.000 lab & /mau.a Cantar
| 103,00, poC: 6290 383 B% :

7

IR 195” 25&33659'




Observation/Discussion/Resolution

The members of the finance committee approved the budget for the upcoming financial year
2023-24 as presented here-in-under:

AGENDA POINT 6 : Presentation of the internal audit reports

The Chairman presented the Internal Audit Report to the FC for review. Copy of the same is presented
here-in-under:

RV Institute of Management
Intesnal Audit : Apr 22 - jun 22
tnzesmal Audit Review Report

Reparting pints
2  [Fee Varification Verifiad & found satisfactory A NA NA  NA WA NA
p o (SLVerfiElion® ed & found satiaciary NA A ] WA (NA e KA
Voyching
During our review of statutory compllances,
wir fave performed the following review &
reconciliation in order to provide insights to
the management:
E ! N A RA
¢ Compliances 2. TDS Reconcilfation AR ke AN fia
b. #F Reconciliation
<. ESI Reconciliation
d. PT Ragenciliation
g [FekVorhingd | e Matchiag A HA wa o fua A KA
Recontitiation
e |Petty Cash Vauching $verified & Matching BA NA NA A NA LES
t_ [Payroll Pracessing_ verified 8 found satisfaciory 4, NA KA |ua A [ka
for Niranfan V & Assocfates.,
Chartered Accountants
FR No. 0191768

o @
SN L"LEA.M\)“M
Niranjan ¥

Proprietar
Merebarship ¥o. 243077

Date: 30th Septernber, 2027
Place: Bangalore




KV Institute of Managsment
internal Audit - Jul 22- S=p 22
iternal Audit Review Repori

Raportiag peints
0
a  (FeaVerification Verified & found satisfactony NA MNA NA  |MA MA MA
p o [SCVerEtionB oo & found satisfactory A NA NA |NA NA NA
Youching
During cur review of statutory compliances,
we have performed the followlng review &
ion In arder to provide fnsights to
the managemant:
Statutosny
NA NA
£ Compliznces 2. TOS Reconciiiation panesure oA A M
b, PF Reconciliation
¢, ESI Recoaciliation
d. PT Reconcifation
#Hank Vouching &
if i A A A BA
d aeconciiation Verifled & Matching ! A NA
e  |Petty Cash Vouching [Verified & Matching NA KA NA  NA A L2
£ ipayrol 7 i Verlfled & found satisf: MNA NA NA_ GHA A NA
f 1587 Reconciiiatian  [Repon April o Sep Annexure 2 NA MA  IHA |54 A

Jfor NiranjanV & Appaciates.,
Chartered Ascountants
FR No. 0193765

o
~J r\] LB Jo.fw
Nitanjan V
Proprister
Mumbership No. 243677

Date: Xth Becernber, 2022
Place; Bangalore

Observations/Discussion/Resolution
¢ The Finance Committee members approved the internal audit report for the first two
quarters of FY 2022-23 carried out by the internal auditor Niranjan V & Associates ,
Bangalore.
¢ Members suggested that Asst Manager Finance should closely follow up with the
auditors and get the audit done on time. Report should be released soon after the
completion of audit.

AGENDA POINT 7: To brief the Finance Committee about Admissions

The Chairman presented the details about the admissions for the 2022-24 Batch. The salient
features of admissions are-

-PGCET cut off rank has gone up from 316 last year to 214 this year.
- All 180 seats are filled
- 4 seats vacant after PGCET counselling, we admitted under management category

Summary of the admissions is presented here-in-under;




Rashtreeya Sikshana Samithi Trust

RV INSTITUTE OF MANAGEMENT

Admisgions Sum

2022 _ 2024 Batch s= on 31/03/2023

s+ PGCET 2022 First round cut-off is — 214 (PGCET 2021 First round cut-off was - 336)

* Gender wise breakdown

LGOVT QUGTA :MALE: 62 FEMALE : 24 = 86
2.MGMT QUOTA 1 MALE : 52402 FEMALE : 38+02 = 94
TOTAL MALE :116 TOTAL FEMALE : 64 TOTAL= 180

FL. note: 04 unfilled seats under the PGCET have been filled under the MGMT guota affer reconciliation

PGCET & MANAGEMENT QUOTA 2022

EDUCATIONAL BACKGROUND

No of students
No of sindents Total no of students
MANAGEMENT QUOTA [B] +

TG Degree PGCET 2022(A) R diation seats MGMT & GOVT QUOTA [C)
BA 02 01 i

EBA/ BEM 10 25 35

BCA 00 01 01

B.COM 51 55 106

B.E [ BTECH/ 1 06 20

B.SC / B.SC Horticutture 08 06 1

BVOC / B.Arch. oL | : ol
BTHM/BHPRM /Tourism [ - -

OTHERS o - -

TOTAL 86 84 180 — |

MANAGEMERT QUOTA (Pan India}

Geographical distribution

GOVT QUOTA

02 Gangraphy Ho of studeats SL Geography No of
students
1 BANGALORE 21 1 | From BANGALORE bt
2 | KARNATAKA 56 2 | Qutside Bangalore {with-in 7L
3 | ANDHRA PRADESH o7 KARN‘ :;ATAKA) T T . 5
| WEST BENGAL ) 3 | Outside Kamna {Maharazhtra) H
TOTAL £
5 | KERALA 01
6 | ORISEA 01
¥ | ghaamar o HNo of candidates with work experience
8 | MAHARASHTRA o + Less than one year = 05 nes
9 | TAMILNADU 0% s One to Two years =11 nos
10 | GO& 7 s Two to five years = 08 nos
Il | MEGHALAYA 0L
TOTAL = 24 nos
12 | RAJASTHAN 01
FTOTAL 94
PGCET CRASH COURSE 2022
No. of stedents underwent PGCET Crash couzse 140
No. of students admitted to MBA programme 104

1|Page




¢ No of applications 2022: (Including GOVT & MGMT quotz)

1. Online in SAP 414
2. Offline 256

Note: No of Enquires: Approx. 975 + enguires

ADMISSIONS SUMMARY OF LAST 5 YEARS

BATCHES

SL Particulars 2018-2020 | 2019-2021 | 20202022 | 2021-2023 | 20222024

01 | No of enquires 550+ 775+ 800+ 900+ 975+

02 | No of Applications 297 512 564 624 670

03 | Fees - GOVT 1.75 lakhs | 2.25lakhs | 2.75%akhs | 3.00 lakhs | 3.50 lakhs

04 | Fees - MGMT 5.25lakhs | 5.75lakhs | 5.75iakhs | 6.00lakhs | 7.00lakhs
| 05 | Admissions under GOVT guota 86 82 78 80 86

06 | Admissions under MGMT qunta_ 04 98 102 100 04

07 | PGCET 1# round cut-off rank 517 461 417 336 214

08 | No of students from other state 19 19 19 28 17

09 | No of students from Bengaluru 14 23 28 32 21

10 | No of stzdents from Kamataka 6l 56 55 48 56

11 | No of Boys 118 94 98 107 1le

12 | No of Giris 62 85 82 73 8

Observations/Discussion/Resolution

The members of the Finance Committee appreciated the effort put by the Institution leading
to higher quality of admissions and filling up all the seats.

AGENDA POINT 8: To brief the Finance Committee about the placements

The Chairman presented the placement details for the 2020-22 Batch (completed ) and 2021-

23 Batch (ongoing). The details are presented as follows:




Total no. of Companies 78 65 50

Total No. of Students in the 176 177

college 168 178 178

Total No. of Students not opted 15 11

for Placements 20 18 2

Total No. of Students opted for 161 167

Placements 148 160 176
150 154

Total No. of Students Placed 139 149 134
93.15% 92%

Percentage 94% 93% 76%
12L/A 12.591/A

Highest package 121 /A 10.52L/A 13.56L/A

. 5.5L/A | 6L/A
Median package 4.75Lf/A | 4.89L/A 6.2L/A

Observations/Discussion/Resolution

The members of the finance committee appreciated the efforts of the institution put towards better
placements year on year.

AGENDA POINT 9: To brief the Finance Committee about the Institutional Achievements

The Chairman presented the important institutional achievements listed here-in-under:

» Conferred with Diamond Rating in the Subject Rating Category by QS I Gauge
Global Ranking Agency during Nov 2022,

» Recipient of the best private management institution for Industry Interface for its
contribution in Education, Skill development and Research during the 19® Rashtriya
Shiksha Gaurav Puraskar Ceremony 2022.

» 5 students participated in the Yuva Sangama Programme- Flagship programme of
AICTE (From NIT Surathkal to NIT Bhopal and From ITM Bangalore to IIT
Guwahati)

» Received Research Grants of Rs 12,00,000/-( Twelve Lakhs ) from ICSSR for the
study titled Women farmer's decision-making empowerment in the adoption of
Climate-Smart Agricultural practices in India” for a duration of 2 years.

» Launched Certification Program on Predictive Analytics using R- 20 registrations

» Planning to launch 2 more certification programs — Machine Learning using Python
& Story telling and Data visualization using Tableau and Power BI




» Launching PGDBA by October 2023- Awaiting expert committee visit from the
University

OBSERVATIONS/DISCUSSION/RESOLUTION

The members were happy to note the achievements of the institution and appreciated
the efforts.

AGENDA POINT 10: To brief the Finance Committee about the major events organised

The Chairman presented some of the major events organised in the institute since the
previous FC meeting listed here-in-under :

1. Genesis 2022-24 Baich

2, Womens’ Day Programme

3. OutBound Training Programme for students

4, FDP on Bibliomefric Analysis in Association with AIMA

5. RVIM Challenge - Union Budget 2023

6. Inizio- Management Fest

7. Tattva- Ethnic Day celebrations

8. NAAC Sponsored workshop on Design Thinking

9. Students’ visit to IIMB, IS¢, and TKEA
Observations/Discussion/Resolution:
The members appreciated the initiatives taken up by the Institution in organising the various

events.,

AGENDA POINT 11: To brief the Finance Committee about the infrasiructure enhancement

The Chairman presented the details of the infrastructure enhancement taken up in the
institution.
» Refurbishment of the two computer labs (Centre for Financial markets & Centre for
Business Analytics)

» Creating an open air discussion area for students and staff with adequate seating
arrangements

Observations/Discussion/Resolution:

The members appreciated the infrastructure enhancement happened in the institution




AGENDA POINT 12: To brief the Finance Committee about the new faculty recruitments

The Chairman presented the details about the 2 new faculty members recruited and introduced
them to the Finance Committee.

The following are the details about the new faculty members who joined RVIM:
1) Mr Mithun D J
Educational Qualifications: M.Sc (Statistics)
Work experience: 13 years out of which Industry- 12 years & Teaching- 01 year
2) Mr Somnath Bhattacharya
Educational Qualifications: MBA (IIT-K), B.Tech , (Ph.D( IIT-K))

Work experience: 04 Years out of which Industry -03 years & Teaching- 01 year

Observations/Discussion/Resolution:

The members congratulated the new faculty members who have joined RVIM and motivated
them to contribute to the growth of the Institution to the best of their ability.

AGENDA POINT 13: Any other matter with the permission of the chair

Since there was no other matter for discussion, The meeting concluded with the
Chairman thanking all the members for their valuable suggestions and advice.
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Rashtreeya Sikshana Samithi Trust
RY Institute of Management

GOVERNING BODY MEETING -3

Proceedings of the Meeting

The third Governing Body meeting was held on 08.11.2023 from 4:00 PM onwards.

Following members were present;

Members

i
2

e

Sri K A Syjith Chandan, Chairman, RVIM Governing Body, Trustee, RSST

Dr Vidhyadhar Reddy, UGC Nominee, Former Director, Centre for Management,
NALSAR University of Law, Hyderabad

Sri M V Rangappa, University Nominee, Syndicate Member, BCU

Sri A Rajan, Former Country Head, HDFC Bank Ltd

Sri D P Nagaraj, Hon. Joint Secretary, Rashtreeya Sikshana Samithi Trust, Bengaluru
Sri Praveen P N, Trustee, Rashtreeya Sikshana Samithi Trust, Bengaluru

Dr Noor Firdoos Jahan, Professor, RVIM

Dr Anupama K Malagi, Professor, RVIM

Dr Purushottam Bung, Ex-Officio Secretary, Professor & Director-RVIM

Following member was granted leave of absence as he was not able to attend the meeting,

1.

Pr Padmaja A V, State Govt. Nominee, Principal, MLA Academy for Higher
Learning, Bengaluru

Dr A S Vishnu Bharath, Trustee, Rashtreeya Sikshana Samithi Trust, Bengaluru
Sri Syed Shahameer, Registrar, R V Group of Institutions — Special Invitee




The Governing Body meeting was convened to discuss, deliberate and approve the following
agenda points discussed, ratified and recommended in; BOS meeting held on 04.10.2023 and
Academic Council Meeting held on 18.11.2023.

AGENDA POINT 1: Approval of the proceedings of the second GB meeting held on
09.01.2023:

OBSERVATIONS, DISCUSSION & RESOLUTION
Members of the Governing Body approved the proceedings of the second GB Meeting held on
09.01.2023 and noted the progress on each agenda point presented by the Hol.

AGENDA POINT 2: To approve the revised Vision-Mission-POs-Quality Policy as part
of Strategic Retreat

Hol explained about the Strategic Retreat organised to revisit the Vision, Mission, POs and and
also to revise the Curriculum. The Hol shared with the members, the revised Mission statement
wherein two new areas have been included- Health Care and Joint Research and also the revised
POs. He also explained about the elaborate exercise pertaining to revision of the curriculum.
Revised Vision-Mission-Quality Policy and POs are presented here-in-under:

) summer Our Vision, Misswn Values & Quality poilcy i ciepsie igoitd
Vision
To Become World Class Management Institute of Eminence

Mission
To nurture global thought leaders by offering holistic management education fostering Values

Business Intelligence, Itk czre, Innovation and Entreprencurship for inchisive
growth and sustainable development TRUST

To provide value added scrvices o Business, Government and Socicty through staff INTEGRITY

cmpowerment, o and collaborative engagemaent PROFESSIONAL
HUMANE

Quality Policy

Constantly strive to achieve excellence across all fronts {0 remain an indusiry relevant

and - s Institution by following the principle ard philosophy of OBE

i v et ot QOur Program QOuitcomes (POs) Go, change the world

PO Apely kaowledpe of management theories and pracrices o solve business problems wvith required abilitics to understand,
analyze asd communicate global, sconomic, societal, culural, legal and cthical aspects of business

PO2: Foster Analytical and critical thinking abilities for data—driven decision making

PO3:Ability 1o develop valus based leadership o lead themiselves and others in the achievement of organizational gosls and
centributing cflectively (o a team environment through effective communication and MNegotation skills

PO4: Abikity to identify business opportunities, frame innovative soluiions and lausch new business ventures or be an intrapreneur
POS; Ability to deal with contemporary Bsues using muflti-tisciplinary approach with the help of advanced Management and T
tools and technigues

PO6: Ability to apply domain specifie knowledge and skills o build competencics in their respeciive functional area

PO7: Abitity 10 engage in rescarch and consuliancy work with cognitive flexibility to create new knowiedge and be a lifelong
leamer

POB: Ahility 1o und. d social resg thility and contribute to the community For inclusive growth and sustainable

development of sociery throuph ethieal behavior




OBSERVATIONS, DISCUSSION & RESOLUTION

Members were happy about the rigorous Strategic Retreat exercise carried out.
Members appreciated the idea of including Health care in the Mission statement.
Members were happy about the change in the number of POs from 11 to 8.

Members appreciated the idea of collaboration and joint research.

Members appreciated the efforts towards revising the curriculum.

Members appreciated the suggestion of Academic Council to consider offering short
duration certification courses in health care.

Members appreciated the suggestion of Academic Council to include a module on the
application of Al in Business as part of Domain Specific Skills course.

AGENDA POINT 3: To_ approve the Revised Curriculum Framework for the
autonomous MBA Program (I Revision) recommended by BoS and ratified by the

Academic Council

Hol presented the revised curriculum framework and highlighted the major changes that are
proposed in the revised curriculum framework as mentioned here-in under:

Total aumber of credits retained at 106 with minor changes in credit distribution.

No. of courses in I Sem reduced from 11 to 08

No. of courses in [T Sem reduced from 12 to 10

All core quantitative & lab driven subjects of 3 credits (MA, ASB, AORB, IT skills,
FM) have been assigned 4 credits

Micro economics & Macroeconomics merged and made 4 credits course (EFM)
Business Communication (2 Cr) merged with Soft Skills (2 Cr) and converted into SEC
of 4 credits (Communication and soft skills)

Principles of Management (1 Cr) & Organisation Behaviour (3 Cr) have been merged
and made 4 Credits course titled MOB.

Advanced IT Skills (2 Cr) has been merged with Introduction to Business Analytics

(3 Cr) and converted into SEC (Business Analytics Skills) and assigned 4 credits.

The duration for Business Immersion has been increased from 6 weeks to & weeks and
given 4 credits and will be offered after I sem instead of T sem. Social immersion will
now happen after I sem instead of TI sem.

The credits for open electives I & 1T have been reduced to 1 from 2.

Domain Specific skills has been assigned 2 credits (earlier it was Audit Course)

BGS & Values Ethics and Social Responsibility have been merged to form Values-
Ethics-ESG in T Sem

Strategic Management course has been moved to Il Sem from IV Sem.

Credits for MRSL has been increased to 4 from 2 as it will be made more rigorous and
is going to be substitute for Internship and will be spread across 3 semesters (II, Il &
IV Sem)

Removed Foreign Language course from I Sem




Summary of the revised curriculum is presented here-in-under:

Q) St Curriculum Summa ry Go, change the world
I. Semester[ 2 Year Full time Programme | ko TILE CREDITS
L its Experiantial Courses:
Il. Total number of Credits : 106 " o 3
4 credits - 11 SEMESTER et Managerisl Research Skits Lab 4
- . | CREDITS Core Courses:
3 credfts 17 |creoms) | | I { L ‘ 3[R .
2credits - 4 % | 27 ’ 10 I w0 s J 4 Credi- & Course = 24
1 cradit -3 ! ! - 3 Spetialization Courses [3 Cr " 8 courses | i
— o o Ogen Elective Courges:
{il. Specialisations : Dual Specialisation 4 Open Elegtive | (MOOC) 1
) Eleetive [1{MOCC 1
{3 Major # 2 Minor in 3 Semestar] & [2 Major + 1 Minor in 4™ Semester] S0 R - )
. Immersion Program:
1. Marketing g Social imumersion {Rura Urban' NGOY Gout) on) 1
. . n Intematicrial Immersion
2. Efuzfepreneugshap and Family Enterprise Management Euninesa Immetdie 4
3. Finance 3 Llberal Education! Avt:
4. Operations andl Supply Chain Management Healih & Welness {Practice based course) z
5. Business Analytics Sidfl Enhancement Courses
IT Skils 1
i, Human Resource Management 10 Commurication and Seft Siis 1
[ Major - § Subjects & Minar - 3 Subjacts 1*3 Credits Emloyabity Skils 2
Business Anaitics Skils §
Domatn Spatific Skis 2
Total credits 106
OBSERVATIONS

Members felt that having more number of courses in each semester will burden the
students and hence reducing it to manageable number is a positive move.

Members felt that learning a foreign language could not happen effectively within one
semester and hence dropping it from the curriculum is a positive move. However, the
institute will facilitate learning of foreign language of their choice by connecting them
to the right institutions/agencies offering right set of courses.

Members felt that the proposal to increase the number of credits from 3 to 4 for the
MRSL course is a good step and will help in enhancing the research acumen of the
students.

Members appreciated the proposal to allocate credits to the Domain Specific Skills
course.

DISCUSSION

Members appreciated the proposed revisions put forth for discussion which are based
on the experience of all the faculty members.

Members suggested that foreign language course can be offered as a value addition
course.

Members were happy about the emphasis laid on the research aspect in the institution.
Members suggested that the Domain Specific Skills course should have robust
evaluation rubrics,




RESOLUTION
o The members approved the changes proposed in the revised curriculum framework.

¢ Itwasresolved to include the suggestion pertaining to offering foreign language course
as a value addition course to those who are interested.

e It was resolved to ensure robust evaluation rubrics for the domain specific skills course.

AGENDA POINT 4: To approve the revised detailed syllabus for the autonomous MBA
Program (I Revision) recommended by BoS and ratified by the Academic Counil

Hol presented the revised detailed syllabus which is in accordance to the revised framework
proposed.

OBSERVATIONS, DISCUSSION & RESOLUTION

* The members appreciated the efforts in revising the detailed syllabus in accordance to
the revised curriculum framework.

¢ The members approved the revised detailed syllabus.

AGENDA POINT 5: To brief the GB about strengthening the examination process and
results

Hol presented in detail about the examination reforms that have been implemented like;
e Conducting Fast Track examinations,
Transparent Evaluation Process & implementation of Paper Viewing Process lead to
significant reduction in the number of students applying for challenge valuation,
Continuous efforts in terms of building the database of examiners,
Implementation of the practice of discussing the scheme of valuation before starting
valuation which has resulted in the reduction in the number of scripts going for third
valuation,
Accepting all 4 question papers with modifications wherever necessary,
o Compiling all the data on the UUCMS portal and NAD (National Academic
Depository) so that employers can access and verify the data pertaining to the students.

Hol also presented the summary of the Il Sem results of the 1% Autonomous Batch (2021-23)
and the 1** Sem results of the 2°¢ Autonomous Batch (2022-24)

OBSERVATIONS, DISCUSSION & RESOLUTION

e The members were happy to note the examination reforms implemented and also the
efforts made in making the examination process more robust and transparent.
¢ The members appreciated the rigour in the entire examination process.




AGENDA POINT 6: To brief the GB about the proceeding of the second meeting of the
Research Advisory Committee (RAC)

Hol presented the proceedings of the 2™ meeting of the Research Advisory Committee to the
members.

Hol highlighted the recommendations of the RAC members and accordingly implementation
of institutional funding facility provided to the faculty members to carry out major/minor
research projects.

Hol shared with the members that presently there are 6 ongoing projects which have been
sanctioned institutional funding of around Rs 50,000/- each.

Hol also informed the members about the recommendation of the RAC regarding enhancing
the incentive from Rs 10,000/- to Rs 25,000/- for publishing in top tier journals which is also
approved by the management,

OBSERVATIONS, DISCUSSIONS & RESOLUTION

¢ The GB members appreciated the recommendation of the RAC to extend institutional
funding to the faculty members.

¢ The members approved the recommendations of the RAC.

AGENDA POINT 7: To brief the GB abount the constitution and proceedings of the first
meeting of the Research Ethics Review Board (RERB) for perusal

Hol presented the recommendation of the RAC to constitute the RERB and shared the details
about the constitution and proceedings of the 1% meeting of the RERB. Hol informed about the
recommendation to design the Research Ethics Policy and various ethical clearance forms and
also to ensure strict adherence of the same. Accordingly, we designed the policy and the forms
and took the approval of RERB.

OBSERVATIONS, DISCUSSIONS & RESOLUTION

» The members appreciated the recommendation of the RERB to have a clear Research
Ethics Policy.

e The members appreciated the efforts of the institution in terms of strengthening
research ecosystem.

AGENDA POINT 8: Proceedings of the third BoS meeting for information

Hol presented the proceedings of the BOS meeting held on 04.10.2023.

OBSERVATIONS, DISCUSSION & RESOLUTION
The members of GB appreciated the suggestions given by the BOS.




AGENDA POINT 9: Proceedings of the third Academic Council meeting for information

Hol presented the proceedings of the Academic Council meeting held on 18.11.2023.

OBSERVATIONS, DISCUSSION & RESOLUTION
The members of GB appreciated the suggestions and advise given by the members of AC.

AGENDA POINT 10: To approve the conduct of semester end exams for all the earlier
semester subjects every semester and not odd semester subjects in the odd semester and
even semester subjects in the even semester

Hol presented the fact that the present system of conducting the examinations odd semester
with odd and even semester with even, necessitated the students to wait for one long year to
complete the paper, in case of backlog.

OBSERVATIONS, DISCUSSION & RESOLUTION
» The members appreciated the proposal put forth for discussion to conduct exams after
every semester for all the previous semester subjects.
e The members approved the proposal to conduct the examinations for all the carlier
semester subjects every semester so that students can clear the backlogs, if at all they
carry as it will help them in placements as well.

AGENDA POINT 11: About rolling out the PGDBA programme

Hol presented the details regarding the preparations made towards roll out of the PG Diploma
in Business Analytics from January — February 2024. The Chairman informed the members
that our affiliating university, Bengaluru City University has granted approval for the same and
accordingly it will be rolled out.

OBSERVATIONS, DISCUSSION & RESOLUTION

¢ The members appreciated the curriculum framework and detailed syllabi designed for
the PGDBA programme and the efforts made towards launching of the same and
promoting it across all the channels.

o They commended the efforts of the institution for rightly identifying the need for a
program in Business Analytics for the corporate executives and also for fresh graduates.

e Members accepted the request of Hol to use the services of admissions promotion
agencies.

AGENDA POINT 12: To brief the GB about the new faculty recruitments happened since
the previous GB meeting




Hol presented the details about the faculty recruitments happened since the previous GB
meeting detailed here-in-under;

1. Dr Somnath Bhattacharya- Ph.D (IIT Kanpur), MBA (IIT Kanpur), B.Tech- 4 years’
experience
2. Prof Mithun D J- M.Sc (Statistics), B.Sc- 15 years of experience

OBSERVATIONS, DISCUSSION & RESOLUTION
New faculty members were introduced to the GB members.

AGENDA POINT 13: To brief the GB ahout the placement status (2021-23 Batch
Graduating) and 2022-24 Batch ongoing)

The Hol presented the details about the placements for the 2021-23 batch and 2022-24 batch
(ongoing) as detailed here-in-under;:

Particulars 2021-23 ‘(zgifi‘:lg)
Total no. of companies (on/off campus) 78 2

Total no. of students 178 180

No. of students not opted for placements 9 0

Total no. of students opted for placements 169 180

No. of students placed 152 32

Effective % of placements 91% 16%
Maximum CTC offered | 14.25L/A 6.75L/A
Median Package 6.8L/A

OBSERVATIONS, DISCUSSION & RESOLUTION

Members appreciated the efforts made by the Institition to strengthen placements.

AGENDA POINT 14: To brief the GB about institutional achievements

The chairman presented the major achievements of the institution like:

- B School Ranking by various agencies




- Major Funded Research Projects / sponsored programs undertaken by the Institution
listed here-in -under:

Name of the

Dr. Tamizharasi D F.No.02/65/2022-

Dr. Purushoftam  23/ICSSR/RP/MI/OBC Indian Council of
2022- Bung “Women farmer’s decision- Social Science Rs.
2023  Dr. Padmalini making empowerment in the Research 12,060,000
Singh adoption of Climate-Smast (ICSSR)
Dr. Santhosh. M Agricultural practices in India™
Dr. Purushottam
Bung
Dr. Santhosh- M A research report on analysing AKSHARA
2022-  Dr. Jahanvi the market potential for Ashok MOTORS Rs.
2023 Dr. VinayKS Leyland MITR School Bus in (Authorized dealers  3,00,000
Dr. Dileep Bangalore City of Ashok Leyland)
Prof. Nagasubba
Reddy
Dr. Purushottam x 4 ;
?2((})% Bung Gyanarjan - 2023 Aﬁnﬁdﬁaﬁi‘:‘l 10,10,000
Dr. Santhosh. M
Dr. Purushottam
Bung Capacity building programme for |, .. ¢ E
2022- Dr.Anupama. K. Teachers of KGBV Schools in Aditya Birla Fashion 3,91,000

2023 Malagi
Prof. Nagasubba
Reddy

TR LA L EERT

- Student achievements in the state level B-Plan competition- MANTHAN 2023:
Two teams out of three from RVIM reached final round. One team which worked on the idea
of ‘Pittaya - A nutrifional delight’ : Producing organic, nutritious and natural fruit drink made
from Dragon fruit and alse other valued added products like natura!l colour and the organic
manure from the by-products of it - won the third place which carries a cash prize of Rs. 1.0
Lakh. The other team which worked on Plate for Pets (automatic food dispenser for pets)
won the conseclation prize with Rs.10000.

- RVIM won the top position in the National Management Week competition at the
34™ Annual Management Convention organised by AIMS during August 2023 at
PSGCET Coimbatore.

- RVIM received the award for Best Educational Institution by the World Education
Congress on 13% July 2023 in Mumbai

- RVIM received the award sponsored by LinkedIn as “QOutstanding Institute with
Execellent Infrastructure and Green Campus Initiatives- 2023”

OBSERVATIONS, DISCUSSION & RESOLUTION
The members appreciated the institution’s efforts and congratulated the Staff & Students for
the commendable achievements.




AGENDA POINT 15: To brief the GB about the major activities and events organised
since the last GB meeting

Hol presented the details about the major events/activities organised in the institution since the
previous GB meeting listed here-in-under;

- AIMS Sponsored 2 Days FDP on “Leaders in the making- Crucibles of Change makers
in HR”

- 3 Days FDP for all the faculty members at IIT Madras

- National Management Week

- Graduation Day Ceremony

- International Yoga Day Celebrations

- Genesis: Inaugural of the new batch: 2022-24 Batch

- International Women’s Day Programme

- Venture Fest 5.0 in 2023 .

- Guruvandana 2022

- Strategic Retreat

- Doctoral Colloquium in collaboration with SEE (Society for Entrepreneurship
Educators, a pan Asian body)

- NAAC sponsored FDP on Design Thinking

- AIMS sponsored FDP on Bibliometric Analysis

- NCW sponsored workshop titled ‘Second innings for Home makers’

- ICPR sponsored Lecture series

- DST sponsored Women Entreprencurship Development Program

OBSEERVATIONS, DISCUSSIONS & RESOLUTION
The members were happy to note the number of major events and activities organised in the
institution.

AGENDA POINT 16: To brief the GB about campus infrastructure improvement and
enhancement

Hol presented the various improvements that have been taken up in the campus infrastructure
facilities including;

- Refurbishment of IQAC & Centre for Research & Consultancy
- Refurbishment of Centre for Wellness

- Setting up of new Centre for Peace and Yoga

- Setting up of new Centre for Business Analytics

- Setting up of new Centre for Financial Markets & Research

- New Students discussion and dining area

OBSERVATIONS, DISCUSSION & RESOLUTION

The members appreciated the inifiative of the institution in improving and enhancing the
campus infrastructure.




AGENDA POINT 17.1 : To brief the GB members about the admission status under any
other matters

Hol presented the admission status of the third autonomous batch (2023-25) as on date which
is as follows:

RV INSTITUTE OF MANAGEMENT

Admissions Summary 2023 - 2025 Batch as on 07/11/2623
= PGCET 2023 First round cut-off is - 214 (PGCET 2021 First round cut off was - 336)
= PGCET 2023 Regults awaited
*  Gender wise breakdown

LGOVT QUOTA : MALE : Q0 FEMALE : 00 = 00
2.MGMT QUOTA + MALE : 47 FEMALE : 34 = B
TOTAL MALE : 47 TOTAL FEMALE : 34 TOTAL= 81

EDUCATIONAL BACHGROUND
PGCET & MANAGEMENT QUOTA 2023

No of stedents
No of students Total no of students
MANAGEMENT QUOTA (B} +
UG Dagras PGCET 2023(4) Rocoailist aiaxts MGMT & GOVT QUOTA [(C)
BA o0 01 1
BBA/ BEM/BMS 00 17 17
8CA 00 -NA -NA
8.COM 00 44 44
B.E / BTECH/ Q0 09 9
B.5C / B.SC Hortieulmre 00 10 ac
BVOC / B.Arch. 90 -NA- -NA-
BTHM/BHPRM/ Tourism 00 -NA- -NA-
OTHERS 00 -NA- -NA-
TOTAL = -BE- 81
Geographical distribution
MANAGEMENT QUOTA (Pan India) GOVT QUOTA
s Geography No of students 8L Geography No of
| atudents
1 | BANGALORE 2 1 | From BANGALORE 00
2 | KARNATARA 45 | TF [ Euteide Bangalors (wibein o
3 | ANDHRA PRADESH 05 KARNATAKA) —
I | WEST BENGAL/BIHAR ) 3 | Qutside Karnataka (Maharashtra) 00
TOTAL o0
o KERALA -
a ORISSA -
7] [JOUTARAT, i No of candidates with work experience
8 | MAHARASHTRA - » Less than one year =16 nos
9 | TAMOLNADU 02 *»  One to Two years =11 nos
10 | GOA =  Two to five years =04 nos
11} |RMEGIATAYA - TOTAL =31 nes
12 | RAJASTHAN =
TOTAL 81
PGCET CRASH COURSE 2023
No. of students underwent PGCET Crash course 155
No. of students admitted to MBA programme 104

l|Page




¢ No of applications 2023: (Including GOVT & MGMT quota)

1. Online in Upswirg CRM = 114
2. Offline = 256
Total = 670

Note: No of Enquires: Approx. 600 + enquires

ADMISSIONS SUMMARY OF LAST 5 YEARS

BATCHES

SL Particulars 2018-2020 | 2019-2021 | 2020-2022 | 2021-2023 | 2022-2024
01 | No of enquires 550+ 775+ 800+ 900+ 975+
02 | No of Applications 297 512 564 624 670
03 | Pees - GOVT 1.80 lakhs | 2.26lakhs | 2.80lakhs | 3.06 lakhs | 3.67 lakhs
04 | Fees - MIGMT 520 lakls | 5.70lakhs | 5.801akhs | 6.00lakhs | 7.00 lakhs
05 | Admissions under GOVT quota 86 82 78 80 86

: 06 | Admissions under MGMT quota 94 98 102 100 94
07 | PGCET 1¢ round cut-off rank 517 461 417 336 214
08 | No of studentis from other state 19 19 19 28 17
09 | No of students from Bengaluru 14 23 28 A2 21
10 | No of students from Kamataka 61 56 55 48 56
11 | No of Boys 118 94 98 i07 116
12 | No of Girls 62 85 82 73 64

OBSERVATIONS, DISCUSSION & RESOLUTION

The members appreciated the effort put by Institution in attracting meritorious students and

completing the admissions under management quota ahead of time.

Conclusion:

Since there was no other matter for discussion, the meeting was concluded with the Chairman
and the Ex-Officio Secretary thanking all the members for their valuable suggestions and

advice

* % k %k k ok %k
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Annexure-05

Research Activities






RVIM Research activities in 2023-24

The Centre for Research and Consulting at RVIM works to support faculty and students to
conduct meaningful research. The Research Advisory Committee and Research Ethics Review
Board guide the Centre to take initiatives for enhanced research outputs. A few notable
works are listed down below.

¢ Institutional Seed Funding of appropriate Rs. 50,000 has been provided to 10 groups
of internal faculty members for working on minor projects.

e Periodic Research Advisory Board and Research Ethics Review Board meetings have
been organised.

» A major ICSSR-funded project of Rs. 12 Lakhs is going on.

¢ Faculty members publish research papers in journals indexed in Scopus, Web of
Science (WO0S), and UGC Care lists.

e Faculty members participate in conferences organized by [IMs,11Sc and other reputed
institutions.

» Faculty members bag Best paper awards by presenting research papers in reputed
institutions.

e Faculty members are acknowledged with prestigious awards for their contribution in
academia and research.

e Faculty members participates and organizes FDPs, Symposiums, Seminars and
Conference successfully.

& Provision of academic and infrastructure support to faculty and students, including
access to a state-of-the-art library with high-calibre journal subscriptions and well-
equipped labs furnished with the latest research tools and software.

¢ Second batch of Management Research Skills Lab is going on which is expected to
result in good presentations and publications.

e Presentation of research papers by students at conferences and seminars.

e Regular submission of funding requests for research initiatives by faculty members.

e Accreditation of the Research Centre by Bangalore City University since 2009, with
nine scholars awarded PhD degrees under its auspices.

e Publication of the "RVIM lJournal of Management Research" since 2009, a biennial
peer-reviewed journal releasing editions in January and July each year, employing a
double-blind review process for evaluating and selecting submissions.



Sl No. Particulars Number
1. | Government-funded projects - ICSSR 1
5 Government-funded programmes — 1

© | AIMS, DST, ICPR, NAAC, NCW
Industry-sponsored Consultancy
3. | projects — Aditya Birla, Ashok Leyland, 2
KGVB
4 Number of recognized guides from 6
" | BCU
5. | Faculty publication 9
6. | Faculty Books and Book Chapters 5
7. | Students publication 6
3 Number of extension activities & 15
| outreach programmes organised
9. | Subscription to the library database 5
10. | Library Management System (ILMS} 1
Professional development
11.| programmes attended by faculty 35
members
Capacity building programme/invited
12. | talks/seminar/FDP/Collogquium 25
organized
RVIM Journal {total number of
13. =4y 2
publications)
14. | PhD scholars 8
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Extension activates
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Report On Road Safety Awareness Programme and Free- Helmet Distribution on
11 September 2023 — HelmetdLife

Need Base India in Association with Total Energies India organized “HelmetgdLife” a student training
program on 11th September 2023, Monday from 2:30 pm to 3:30 pm. Big shoutout to Need Based India
& UWM with support from Total Energies for empowering the youth with essential biking skills! As a
responsible biker, we understand the importance of strapping on that helmet every time we hit the road.
Ohbjectives:
The primary objectives of the visit were as follows:
1. The main objective of this program is to promote road safety through training sessions for Two
wheelers.
2. Distribution of Free helmets (Steelbird) to participants with the objective of encouraging the use of
helraets while riding two wheelers

Report on Road Safety Drive
Road Safety Drive on 25, September.2023, in association with VSakkhi, Adventu Organized Road Safety
Awareness program on 25.09.2023from 10:30 am. Mr. Jayanth Garudachar, former Asst. Chief Traffic
Warden, BTP. A postgraduate in mathematics and PG Diploma in Systems Management, Jayanth has
served in the IT sector for more than 30 years in various capacities for MNC inciuding HP Enterprise.
From school and college days, Jayanth was very active in NCC and has won many state and national level
accolades. As a disciplinarian, Jayanth believes in inculcating road safety awareness in kids as part of their
cutriculum and has conducted innumerable number of Road Safety awareness programs in various schools
and colleges. VSakkhi is association with Adventu has been organising Road safety awareness in all
colleges and schools VSakkhi is a nonprofit community, educational & cultural association to Empower,
Educate, Encourage women. Adventu are a leading Adventurous event organizer, dedicated to creating
transformative experiences and fostering collaboration among industry professionals, driven by our
passion for innovation and excellence.
Objectives of the Programme:

1. To encourage all travelers to follow the traffic rules and wear helmets and seat belts while driving,

2. To implement the new preveniative measnres which are proven to lessen the risk of road accidents,

death, or injury.
3. To be aware the people about the speed limit of vehicles to prevent road accidents.






Report on Visif to

Swachagraha Kalika Kendra

This report outlines the details of a Corporate Social Responsibitity (CSR) activity undertaken by the
siudents of R V Institute of Management, wherein they visited the Swachagraha Kalika Kendra. The CSR
initiative was aimed at fostering community engagement and promoting environmental awareness among
the students. This report provides a comprehensive overview of the event, its objectives, execution, and
impact onboth the students and the community,

RVIM is known for its commitment to social respensibility and community engagement. As apart of its

CSR. program, the institution regularly organizes events and activities o address societal issues and
contribute positively to the local community. The visit to Swachagraha Kalika Kendra was one such

endeavor, focusing on promoting cleanliness, environmental sustainability, and hygiene




Objectives:
The primary objectives of the visit were as follows:

S 0 ) T

5.

Raise awareness about the importance of cleanliness and sanitation in the community.
Encourage students to actively participate in initiatives that promote environmentalsustainability.
Promote the spirit of volunteerism and instill a sense of responsibility towards society.

Develop a deeper understanding of the challenges faced by communities inmaintaining cleanliness
and hygiene.

Offer practical assistance to Swachagraha Kalika Kendra in their endeavors,

Event Execution:

The CSR team of RVIM, in collaboration with the faculty and students, meticulously plannedtbe visit.
Preparations involved coordinating with the Swachagraha Kalika Kendra to determine the specific areas
where the students’ assistance would be most beneficial.

Necessary arrangements, such as transportation and logistics, were organized well inadvance.

Visit to Swachagraha Kalika Kendra:
On the designated day, a group of [number of students] students from various disciplines,along with

faculty members, visited the Swachagraha Kalika Kendra, The students were welcomed warmly by the

staff members of the center, who provided an overview of theirinitiatives and the challenges they faced.

Activities Undertaken:

During the visit, the students actively participated in various activities, including:

1.

Cleaning Drives: The students joined the Swachagraha Kalika Kendra team in conducting cleaning
drives in nearby public spaces and parks. They collected litterand properly disposed of it
emphasizing the significance of waste management.

Awareness Campaign: The students organized an awareness campaign in the localcommunity,
educating residents about the importance of sanitation, proper waste disposal, and the need for
maintaining a clean environment.

. Plantation Drive: As a step towards environmental sustainability, the students zlso conducted a

plantation drive, planting saplings in the vicinity of the Kalika Kendra.
Interaction and Engagement: The students interacted with the residents of the area,understanding

their perspectives on cleanliness and gathering insights to further improve the effectiveness of
future initiatives.

Impact:

The visit to Swachagraha Kalika Kendra had a significant impact on both the students and thecommunity:

1.

2.

Community Empowerment: The CSR activity created a positive impact on the localcommunity
by improving the cleanliness of public spaces and generating awarenessabout sanitation.

Student Leaming: The students gained practical knowledge and experience in tacklingreal-world
challenges related to environmental sustainability and community engagement,

. Behavioral Change: Through the awareness campaign, the students were able to influence the

mindset and behavior of the local residents towards better cleanlinesspractices.
Strengthening Bonds: The collaboration between RVIM and Swachagraha Kalika Kendra fostered
a strong bond between the two entities, encouraging potential futurepartnerships such as MOUs,



Report of National Management Week

RYV Institute of Management, Bangalore - An autonomous institute under Bengaluru City University
certified with A+ ranking by the NAAC. The college is offering an MBA program with a mission of
training students into socially responsible citizens who can live up to our motio - 'Go, change the World.’

The instifute after having been conferred the autonomous status for 10 years by the UGC has identified the
crucial importance of being the harbinger of social transformation, has integrated social immersion as a 1
credit course in the mainstream curriculum. Each student should undertake the social itnmetsion

programme immediately after the second semester examination for the duration of two weeks.

The main objective of the Social Immersion project is to sensitize students on civic and community issues,
to enhance their interpersonal skills and understand the problems of Rural/Urban/NGOs/Government or
any other social issues of the society and enhance their status through capacity building. Social Immersion
Programme also helps students to be better citizens by knowing, understanding and finding sustainable

solutions for pressing community needs. They also team and practice their management skills for building

a better community.

We are participating in AIMS National Management Week 2023. As part of the program, the Joy of Giving
Week was organized from 1st Angust to 7th August23. All the events provided a platform for students to
involve themselves and render services through activities that contribute to societal change.

DAY 1: AUGUST 1, 2023

INSTALLATION OF THE ‘WALL OF HELP’

Non-
Public/ Studeats Teaching
Rate Event Beneficlaries Volunteers Staff Te;::fi: g Total
Apg i Imsiallation of the WALL OF HELE . .
1% for public accesy: 360 ] % A |t 353

SDG GOAL 10 ~ Reduce Inequality

IMPACT: The "Wall of Help" initiative brings about a significant and far-reaching transformation by
actively promoting a shift towards thoughtful and responsible consumption habits. Ft advocates for
reducing waste by encouraging the reusc of items, thereby contributing to a more sustainable environment,
" Additionally, this initiative extends its impact to marginalized communities, offering them essential
support and resources,

The wall of help was installed at the entrance of the insfitute, This is accessible to the general public. This
initiative is aimed towards promoting re-use of articles. The unused items are kept here by anybody and
anybody who needs them can take them. This is a step towards sustainability.



DAY 2 - AUGUST 2, 2023
ACTIVITY FOR ESPECIALLY ABLED STUDENTS

Public/ Students Teaching Nen-Teaching Total
Bate Eyd Beneficiaries | Volunteers |  Staff Staff
| Activity for differently abled ' 1
smdenfs Visit to :
Ang2 m L‘*DFéEA' 52 6 3o 16 78

SDG GOAL 10 — Reduce Inequality

IMPACT - This initiative uplifts specially-abled student’s children, providing them empowerment and
recognition. By doing so, it cultivates awareness about the importance of inclusivity and equality within
society. The impact resonates in promoting a more compassionate and united community.

To promote awareness, inclusivity, and understanding among students and the broader community, the
student volunieers took the initiative to coordinate indoor group games for the children at the center. These

activities were designed to promote communication and social interaction among the children in a fun and
engaging manner.

After the group games, each child had the opportunity to showcase their individual talents in singing and
dancing. This kind of talent showcase not only boosts the children's self-confidence but also provides a
platform for them to express themselves creatively

The outcome of this session was to be informative and emeotionally impactful. By understanding the
challenges and experiences of differently-abled children, the student volunteers would have gained a deeper
understanding of their needs and perspectives. This, in turn, fosters empathy and a greater sense of
responsibility toward the well-being and development of these children. Also, benefits the differently-abled
children and contribute to the personal growth and character development of the student volunteers in




DAY 3 - AUGUST 3, 2023

FEED THE RESCUED COWS
Public/ | Students Teachin Non- Tota
Date Event Benefi | Voluniee Teaching
o g Staff 1
ciaries s Staff
Visit to GOSHALA-
donsted money and : .
Aug3 cattle feed fo the stray 45 1 5 5 56

SDG GOALS 1 & 2 — No Poverty and Zero Hunger
IMPACT - Gur assistance extended to abandoned cows housed in a rescue center, where we provided
essential funds, This aid was instrumental in meeting the varied requirements of these cows, ensuring

their well-being and cate. Through our contribution, we aimed to fulfill needs and contribute to their

sustenance

Venue: Shri Shyam Goshala, Bannerghatta Road

The animals have a positive impact by addressing the immediate needs of stray animals like hunger
and malnutrition, potentially saving lives and enhancing their overall well-being. This act of kindness
not only demonstrated empathy and compassion within society but also cultivated a sense of
responsibility towards these vulnerable creatures. Additionally, such actions might inspire a greater
awareness of animal welfare issues, encouraging communities to work together in finding long-term

solutions for the care and protection of stray animals.




DAY 3 - AUGUST 3, 2023

FUND RAISING ACTIVITY - POSITIVE IMPACT ON THE LIVES OF ORPHANED
CHILDREN

Date Event Publi¢/ Students | Teaching Non- Total
Beneficiaries | Volunteers Staff Teaching
Staff
Ang | Visit to SAI 65 20 04 a3 -4
3 SNEHA '
ORPHANAGE-
 donated grocery,.
- money, and articles
of daily
requirement

SDG GOALS 1 & 2 — No Poverty and Zero Hunger
IMPACT - This effort focuses on uplifting underprivileged orphan children through both emotional

support and essential resources. By securing funds, the initiative ensures these children receive the

necessary amenities for a better quality of life. The encouragement they receive goes beyond material

assistance, fostering a sense of hope and self-worth. Venue: Sri Sai Sneha Foundation, Raghuvanalli,
Kanakapura Road, Bengalury

Visit to the orphanage Sri Sai Sneha Foundation was organized wherein we donated Metal Almera,
clothes, books and groceries worth Rs. 20, 000 raised by way of donations from staff members and
students of the institute.

This event was organized to inculcate social awareness among the stdents and sensitize them
towards the under privileged children in the society. It was a meaningful way to support and
make a positive impact on the lives of orphaned children,



DAY 4 - AUGUST 4, 2023

CREATING AWARENESS AMONG STREET VENDORS REGARDING
FAIR TRADE PRACTICES - IN ASSOCIATION WITH BBMP

Date Event

Public/
Beneficiaries

Students
Volunteers

Teaching
Staff

Non-Teaching
Staff

Total

Credting Avwateriess
‘ among Sticet
- A tt Vendors regarding

{ —Inassoeiatien with
BBWIP

100

10

t 120

SDG GOALS 16 & 13— PEACE, JUSTICE AND STRONG INSTUTIONS.

CLIMATE ACTIONS

IMPACT: This initiative is dedicated to empowering street vendors by promoting a threefold
approach. First, it raises health awareness among vendors, fostering better physical well-being.

Second, it emphasizes plastic reduction to create a more susiainable environment. Finally, it champions
ethical practices, contributing to societal betierment by instilling values of faimess and integrity within
the street vending community. This multifaceted effort seeks to enhance the livelihoods and impact of

street vendors.,

This event was organized in association with Bruhat Bengaluru Mahanagara Palike [BBMF] to create
awareness among the street vendors regarding fair trade practices such as retain customer loyalty
through trustworthy behavior, to sell unadulterated products, o sell at fair price, to maintain
standardized weights and measures and to refrain from using plastics.




Showing: RVIM staff members, students & BBMP Authorities participating in Awareness among Sireet Vendors

regarding Fair Trade Practices in Association with BEMP on August 4, 2023

Showing: RVIM staff members, studenis & BEMP Authorities participating in Awereness among Street Vendoys
regarding Fair Frade Practices in Association with BEMP on August 4, 2023



DAY 4 - AUGUST 4, 2023

FINANCIAL LITERACY TRAINING - GROUP D STAFF BEMP
EMPLOYEES

Non-

Public/ Students Teachin <
Dae Event Beneficiaries Volunteers Staff ¢ Tesehing vtk
Staff
CREATING
Aug 4 LITERACY 181 i 15 06 04 - 206
' among Group D :
workers in BEMP

SDG GOALS 8 — Decent Work and Literacy Growth

IMPACT: This endeavor is aimed at enhancing financial literacy awareness within BBMP Group D
staff, By doing so, it empowers them to achieve their aspirations, make informed decisions about
money management, explore investment opportunities, and recognize the significance of insurance
coverage, Through this initiative, staff members are equipped with the knowledge and tools to navigate
their financial futures effectively, leading to improved financial security and well-being.

The Financial Literacy training was organized in association with Central Depository Services Limited
[CDSL] for Group D staff members of Bruhat Bengaluru Mahanagara Palike [BBMP)]. Mr. Harish C
S from CDSL conducted the session. The training began with an introductory session that emphagized
the importance of financial literacy in personal and professional life. Trainer discussed the significance
of budgeting, saving, and investing in achieving financial goals. The participants were introduced to
the concept of budgeting and its relevance in managing personal finances effectively. The training
delved mto various savings and investment options available, such as savings accounts, fixed deposits,
mutual funds, and more,

The Financial Literacy training for Group D staff members of BBMP successfully equipped employees
with the necessary financial knowledge and skills.

By providing them with practical tools and strategies, the training contributed to enhancing their
financial well-being and fostering responsible financial practices among the participants. The impact
of this training is expected to extend beyond the workplace, positively influencing their personal
financial lives.




Showing: Mr. Harish, trainer, CDSL interacting with BBMP workers about Financial Literacy in BBMP office
on August 4, 2023

Showing: RVIM Directoy, staff members, students, BBMP Anthorities and workers in Financial Literacy

progrant on August 4, 2023



DAY 5 - AUGUST 5, 2023

WORKSHOP ON EFFECTIVE USAGE OF MOBILE APPS FOR SENIOR
CITIZENS

Date

Public/ Students Teaching | Non-Teaching

Event Beneficiarles | Volunteers Staff Staff

Total

- Augs FORSENIOR | 59 14 07 I 06

WORKSHOP ON
EFFECTIVE ESAGE
OF MOBILE APPS

CITEIZENS in
association with
Swaszhaaya Trust

CDG GOALS 3 — Good Health and Well Being

IMPACT: This initiative focuses on empowering senior citizens by imparting them with
valuable mobile app skills. Through dedicated workshops, they gain the knowledge needed to
navigate and uiilize mobile applications effectively. This empowerment extends beyond mere
technical proficiency, enhancing their understanding of how these apps can be essential in
various aspects of their lives. This initiative helps bridge the digital divide and ensures that senior
citizens can comfortably engage with modern technology.

This unique workshop was organized with Swasahaya Trust to empower the senior citizens with
effective usage of mobile apps on their smartphones, There were number of student volunteers
'who happily guided and helped the senior citizens to download and install the relevant mobile
apps such as MediBuddy, PharmEasy, BHIM, Google Maps, Uber, Amazon, RedBus, Netflix,
Zomato, Blinkit and further how to use them effectively.

The fear towards usage of the mobile phone was completely wiped off by the end of the training
and the senior citizens were quite happy to use their mobiles for services other than just making
and receiving phone calls.




Showing: RVIM staff members and students, with senior citizens of Swasahaya Trust in workshop on August 5,
2023

Showing: RVIM staff members and students, with senior citizens of Swasakaya Trust on August 5, 2023



DAY 5 - AUGUST 5, 2023
YOGA TRAINING FOR SCHOOL CHILDREN

Public/ Students Teaching | Non-Teaching
g L 1L Beneficiaries Volunteers Staff Staff Total
AWARENESS ON
YOGA PRACTICES
Augs to Kaglgudda school 195 _ 02 02 7 10 209

CDG GOALS 3 - Good Health and Well Being

IMPACT: This initiative aims to cultivaie health awareness among students using yoga as a medium.
By engaging in yoga practices, students are guided towards achieving mental and physical well-being,
The program also specifically addresses stress management, equipping students with fools to cope
effectively with the pressures of academic and personal life. The inclusion of meditation fosters inner

calm and balance, contributing fo their overall holistic development.

The event was organized at Ragigudda Sri Prasanna Anjaneya Swamy Vidya Kendra to foster a holistic
approach to nurture young minds. Through mindful breathwork and asanas, the students were
empowered to find inner peace and balance. The training helped to enhance their focus, reduce stress
and overall well-being, paving the way for a healthier and happier generation.

Showing: RVIM Director and students training yoga fo young minds on August 5, 2023




Showing: Ragigudda Svi Prasanna Anjensyn Swamy Vidya Kendra students performing yoga on August 5, 2023

DAY 5 - AUGUST §, 2023
NGO CONNECT

Date Event

Public/ Students Teaching Non-Teaching
Beneficiaries Volunteers Staff Staff

Total

NGO-CONNECT
e, L m"ﬂh{_ﬁﬂ!’_ ; _ T :
ot partnering NGOs to Lol iz - 20 : 15
students

ra 3 - ey

SDG GOALS 17 — Partnerships for The Goals

IMPACT: The NGO Connect event serves as a platform for various NGOs to come together.
By extending invitations, the event encourages these organizations to showcase their missions
and ongoing projects, fostering a deeper understanding of their initiatives. This sharing of
information creates a ripple effect, raising awareness about the diverse social causes these NGOs
are dedicated to. The event plays a pivotal role in building connections and collaborative efforts
towards positive societal change.

NGO CONNECT - OPEN HOUSE, a unique initiative was organised as a platform and initiative,
to connect non-governmental organizations (NGOg) for collaboration, information sharing, and
resource pooling. The different NGOs were invited to create awareness about projects that cover
areas such as education, healthcare, enviromment, and social welfare; and mobilizing youth to




contribute their time, skills, and efforts towards addressing various social challenges and making
a positive impact on society.

Showing: NGO stalls ir the premises of RVIM on Angust 5, 2023
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Showing: RVIM Staff members with NGO representatives during Open house session on August 5, 2023



DAY 5 - AUGUST 5, 2023
AWARENESS CAMPAIGN ON SDGs TO SCHOOL STUDENTS

- Non-
Date Event Pub}.wi. Students Teiching Teaching Total
Beneficiaries Volunteers Staff
Staff
Awareness
_ Campaign on ] ’ *
ABES | SDGs to school 60 7 2 - . 69
students

SDG GOALS 4 — Quality Education

IMPACT: By fostering awareness and motivating students fo practice prudent water nse at home
and school, a substantial reduction in water wastage can be achieved. This proactive approach not only
conserves this precious resource but also instills responsible habits that can influence fuiuse
generations. The impact includes a noticeable decline in water bills, preservation of local ecosystems,
and a heightened sense of environmental stewardship among students.

The event was mainly to create awareness among the School Children the importance of water, saving
of water and conservation of water. The drive was organised in simple way where students could
understand the importance of saving water and assimilate the same. students were asked to take a
pledge for saving one liter water every day. Students understood that there is scarcity of water, it is less
than 1% of drinking water that is available. Water conservation also includes refraining from polluting
water and using it effectively at homes, offices and Schools and at public places. The public, people,
schools must have certain strategies to reduce wastage of water, prevent water geiting deteriorated and
damage the quality of water.

Stowing: RVIM staff members & students with the young minds of Vivekananda school in Bengalurn, on August
5, 2823



Showing: RVIM studenis volunteering with the young niinds of Vivekananda school in Bengalury, on August 5,

2023

DAY 6 - AUGUST 6, 2023

PLOGATHON
- Loy Public/ Students Teaching " P::;in -

A b Beneficiaries Volunteers Staff eStaﬂ‘ g &

pldig up of | 7 | ;
Aug 6 plastic waste) in 1000 15 20 0 1055
association with
ITC Wow

SDG GOALS 13 - Climate Action

IMPACT: Plogathon harmonizes physical fitness with a meaningful cause by engaging participants

in both activities. By collecting plastic waste while jogging, it serves a dual purpose: raising awareness
about environmental issues and actively coniributing to pollution reduction. This endeavor not only
enhances participants' physical health through exercise but also promotes a cleaner environment,
emphasizing the importance of responsible waste management.

We at RV Institute of Management organized a Plogathon in association with ITC-WoW, BBMP and
Anubhuthi Foundation. As part of this event, we covered 4 major parks of Jayanagar and the connecting
streets by involving all the teaching, non-teaching, support staff members, students and representatives
from ITC WoW, BBMP and Anubhuthi Foundation. All the participants cleared out all the trash on the
roads and parks while walking and it also brings a sense of ownership and cleanliness in the area

covered.
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Showing: RVIM Director, staff members & students with ITC-Wow, participating in Plogathon on August 6,
2023

Showing: RVIM staff members & studenis cleaning parks during Plogathon on August 6, 2023



Showing: RVIM Direclor, staff members & students with ITC-Wow, waste collection during Plogathon on August
6, 2023



DAY 7 - AUGUST 7, 2023
ENTERTAINMENT PROGRAMME FOR SENIOR CITIZENS AT OLDAGE HOME

Public/ Students Teaching Non-Teaching
g Event Beneficiaries Volunteers Staff Staff Togl
Entertainment
programme and fun [
Ang 7 ganyes for senior 20 8 1 ¢ 2 3
citizens of DIGNITY
FOUNDATION

SDG GOALS 3 — Health and Well Being
IMPACT: This initiative is dedicated to bringing enrichment to the lives of senior citizens residing

in an old-age home. Through heartwarming entertainment activities, it aims to create moments of joy
and foster a sense of connection among the residents. By engaging them in enjoyable experiences,
the initiative not only brings happiness but also alleviates feelings of isolation. Hence it cultivates a

supportive and vibrant atmosphere that enhances the well-being of the elderly residents.

The event was organised for senior citizens by visiting to the Dignity Foundation Senior citizen group.
The participants were very active throughout and enjoyed the event thoroughly. There were 20 elderly
inmates {male and female). The students of the college interacted with the elderly followed by an
entertainment program with music, action songs, and dance. Also, hosted various games like Housie,
Gaade maatu, Dumb charades, Musical chair and ended with Bollywood Karaoke singing. The
inmates were very happy and blessed everyone. It was a joyous occasion with full of satisfaction that

the team could bring some rays of happiness among the elderly.

wing: RVIM staff members & students with Dignity Foundation on August 7, 2023

Showing: RVIM staff member entevtaining the senior citizens of Dignity Foundation on August 7, 2023




DAY 7 - AUGUST 7, 2023

“FEED A STRAY” EVENT
Public/ Students Teachin. Noa-
Date Event 5 g Teaching Total
Beneficiaries Volunteers Staff
Staif
- “FEED A - ,
Aug7 ‘ STRAY” Event 716 15 5 5 i 7

SDG GOALS 2 & 15 - Zero Hunger, Life on Land

IMPACT: "Feed a Stray" initiative holds potential to alleviate hunger and suffering among

stray animals. By providing nourishment, it enhances their well-being and fosters compassion

within communities. This act of kindness not only supports animal welfare but also strengthens

the bond between humans and their environment. eeding A Stray animals have a positive impact

by addressing the immediate needs of stray animals like hunger and malnutrition, potentially
saving lives and enhancing their overall well-being. This act of kindness not only demonstrated

empathy and compassion within society but also cultivated a sense of respousibility towards these

vulnerable creatures. Additionally, such actions might inspire a greater awareness of animal

welfare issues, encouraging communities 1o work together in finding long-term solutions for the

care and protection of stray animals.
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CSR Activity Week - 2023
11.September.2023 - 25. September.2023

Road Safety Awareness Programme and Free
Helmet Distribution

1. Helmet4lLife
1. Introduction:

Need Base India in Association with Total Energies India organized “Helmets4Life” a
student training program on 11% September 2023, Monday from 2:30 pm to 3:30 pm.

2. Background:

Big shoutout to Need Based India & UWM with support from Total Energies for empowering
the youth with essential biking skills! As a responsible biker, we understand the importance
of strapping on that helmet every time we hit the road.

3. Objectives:
The primary objectives of the visit were as follows:

1. The main objective of this program is to promote road safety through training sessions
for Two wheelers,

2. Distribution of Free helmets (Steelbird) to participants with the objective of
encouraging the use of helmets while riding two wheelers

2. RVIM CSR - Road Safety Drive

1. Introduction:

VSakkhi in association with Adventu Organized Road Safety Awareness program on
25.09.2023from 10:30 am,

2. Background:

Mr. Jayanth Garudachar, former Asst. Chief Traffic Warden, BTP. A postgraduate in
mathematics and PG Diploma in Systems Management, Jayanth has served in the IT sector
for more than 30 years in various capacities for MNC including HP Enterprise.

From school and college days, Jayanth was very active in NCC and has won many state and
national level accolades.



7~ RV INSTITUTE OF MANAGEMENT

.| ) (Autonomous Institution Affiliated to BCU, Approved by AICTE, New Delhi)
e 4t Block, Jayanagar Bengaluru-560041, Karnataka.

As a disciplinarian, Jayanth believes in inculcating road safety awareness in kids as part of
their curricutum and has conducted innumerable number of Road Safety awareness programs
in various schools and colleges.

VSakkhi is association with Adventu has been organising Road safety awareness in all
colleges and schools

VSakkhi is a nonprofit community, educational & cultural association to Empower, Educate,
Encourage wornen.

Adventu are a leading Adventurous event organizer, dedicated to creating transformative
experiences and fostering collaboration among industry professionals, driven by our passion
for innovation and excellence.

3. Objectives:
The primary objectives of the visit were as follows:
1. To encourage all travelers to follow the traffic rules and wear helmets and seat belts
while driving.
2. To implement the new preventative measures which are proven to lessen the risk of
road accidents, death, or injury.

3. To be aware the people about the speed limit of vehicles to prevent road accidents.

4. Photo Gallery:




{Autonomous Institution Affiliated te BCU, Approved by AICTE, New Delhi)
e 4th Block, Jayanagar Bengaluru-560041, Karnataka,

@ RV INSTITUTE OF MANAGEMENT
R

:'lh_l.'af-"







Annexure-07

Students Strength






RV INSTITUTE OF MANAGEMENT

Autonomous Institution Affiliated to BCU

3rd Semester / 2nd Year

SL No. USN No Program Level| Propram Name |Student Name Gender Category
1 P1SFW22M015001 PG MBA CHETHAN KN Male Category [ 11 {A)
2 PLEFW22MO0 15002 PG MBA GURU PRASAD Male Category [ 1 (A)
3 P18FW22M015003 PG MBA SANTHOSH J Male Category [
4 PISFW22MQ15004 PG MBA CHANDANA K R Female Categorv 111 (A)
5 PLEFW22MO15005 PG MBA SUSHMITHA Female Category I [ (A)
6 PESFW22M015006 PG MBA PRIYANKA. M. § Female Scheduled Caste
i PESFW22MO0O15007 PG MBA MYTHRI R Femate General
8 PISFW22MO15008 PG MBA PRIYANKA MALLYA U Female General
9 PLEFW22MO15009 PG MBA PRAINARANINR Female Category LT 1 {A)
10 PI1SFW22MOE5010 PG MBA NIKITHA RAIN Female Scheduled Caste
11 P18FW22M015011 PG MBA VINAY KUMAR Male Category [ I (A)
12 P18FW22M0O135012 PG MBA MANOJ D Male Category [ [ [ {A)
13 P18FW22MG15013 PG MBA G BASAN GOUDA Male Category [ 11 (B)
14 P18FW22MO15014 PG MBA AKSHAY S RAIKAR Male Category [ [ (A)
15 P18FW22MO013015 PG MBA ADIT! B KHONA Female General
16 P1RFW22MOL5016 PG MBA DHANUSHREE K T Female Category [ [ (A)
17 P18FW22MO15017 PG MBA SUPRITI PRAKASH Female General
18 PI18FW22MO15018 PG MBA RAKESH DANDU Male Category [ I (A)
19 PI1BFW22MO015019 PG MBA BHAVISHY A Femnale Category [ I {A)
20 PISFW22M015020 PG MBA HARSHITHA S L Female Category [ 1 [ (B)
21 P1SFW22MO15021 PG MBA NAMANATG Female Category [
22 PISFW22MO15022 PG MBA TEJAS.C Male Category [ 1 (A)
23 PIEFW22MO015023 PG MBA ADITHYA S HIREMATH Male Category [ 11 (B)
24 P18FW22M0O15024 PG MBA AAPTHA SHETTY Female General
25 P18FW22MO015025 PG MBA PRASHANTA KUMAR Male Category I T (A}
26 P18FW22MO15026 PG MBA KEERTI BAGEWADI Female Scheduled Caste
27 P18FW22MO15027 PG MBA B J MANOJ Male Category [ [ (A}
28 P18FW22MO15028 PG MBA VIKRAM BORKAR Male Category 1 [ (A)
29 P18FW22M015029 PG MBA HRISHIKESH Male (General
30 PI8FW22MO15030 PG MBA VENU KUMARI G M Female Category 1
31 P18FW22M015031 PG MBA NAVEEN § KUMBAR Male Category L1 {A)
32 PISFW22MO015032 PG MBA PAVAN KUMAR | Male Category L 11 (B)
33 PI8FW22M015033 PG MBA M.R.S.JAYASREE Female General
34 P18FW22M0 15034 PG MBA SATYAKI ADAK Male General
35 P18FW22MO15035 PG MBA NEELAPPA YALAVATTI Male Category [ 1 (A)
36 P18FW22M015036 PG MBA SAIGANESH VENKATESH Male General
37 P18FW22MOG15037 PG MBA SHASHWATHB P Male General
38 P18FW22MO15038 PG MBA PRAINA N BHAT Female General
39 PISFW22IMO15039 PG MBA K 8 RAKSHITA Female (General
40 P18FW22MO15040 PG MBA SANJANC § Male Category 111 {A}
41 PISFW22MO015041 PG MBA SHARANYA Female Category L1 (A)
42 P1EFW22MO015042 PG MBA RASHMI M Female Category [T (A}
43 P18FW22MO015043 PG MBA S R SREE VARSHA Female General
44 P18FW22MO13044 PG MBA PRANAY PALATLI Male General
45 PISFW22MQ15045 PG MBA PUSHPA HIREGOUDAR Female Category [ 11 (B)
46 P18FW22MO15046 PG MBA SHASHANK KALLESH CHOWDRY K § Male Category [ 1{A)
47 PISFW22MO15047 PG MBA SRISHTT JOSHI Female General
48 PI8FW22MO0O15048 PG MBA VINITHN SHETTY Male Category 111 (B)
49 PI§FW22M015049 PG MBA SUMUKHAHC Male General
30 PISFW22MO0150350 PG MBA JAGRUTHI § Female Category L 11 (B)
51 P18FW22MO015051 PG MBA PEARL JOVITA MARTIS Female Category L 11 (B)
52 P1§FW22M015052 PG MBA GAUTHAM SHETTY Male General
53 P1EFW22M015053 PG MBA D YOGESHWARI Female Category L1 (A)
54 P18FW22MO015054 PG MBA ANUBHAV JAGANNATHA NAIK Male Scheduled Tribe
55 P18FW22MOES055 PG MBA KARTHIK GAJANANA KOTEMANE Male General
36 P18FW22M015056 PG MBA PRAVEEN S RAJ Male Scheduled Tribe
357 P18FW22MO015057 PG MBA ABHISHEK HEGDE Male General
38 P1SFW22M0150458 PG MBA MAHESH S HEGDE Male General
39 P18FW22MO01505% PG MBA DEEPIKA SURESH MANJALKAR Female Scheduled Caste
60 P18FW22M0D 15060 PG MBA GAURAY Male Category I [ 1 (B)
61 P18FW22MO15061 PG MBA NIKHIL HEGDE Male General
62 PL8FW22MO15062 PG MBA SACHIN VN Male Category 111 {A)
63 P18FW22MO15063 PG MBA AJAY BHASKAR HEGDE Male General
64 PLEFW22MO 135064 PG MBA DEVIPRASAD Y Male Category [ [ {A)
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63 P18FW22M015065 PG MBA PRUTHVIRAJ GOWDA P Male Category [[1(A)
66 PL8FW22MO15066 PG MBA RANIJITH K Male (eneral
67 PISFW22MO15067 PG MBA SURYAK Male Scheduled Caste
68 PIRFW22MO15068 PG MBA GUNIAN RAJU CHAUDHARI Female General
69 PISFW22MO015069 PG MBA SATHVIK NARASIMHA SHASTRI Male General
70 P18FW22M0O15070 PG MBA R YOGESH Male Category [ I (A)
71 PISFW22MO015071 PG MBA SAHANA PATIL Female Category [ 1 [ (B}
72 P18FW22MO15072 PG MBA TEJASWI SURESH GAONKAR Female Category IT I (B)
73 P18FW22M013073 PG MBA CHIRANJEEVI RAM PARANANDHI Male General
74 P18FW22M015074 PG MBA DEEPIKA K SHETTY Female Category [ 11 (B)
75 P18FW22MO015075 PG MBA SHREYA NAGESH Female Category L T (A)
76 P18FW22M0D15076 PG MBA RUDRESHHR Male Category [11(B)
77 P1EFW22MO15077 PG MBA PRAVEEN PRABHAKAR HEGDE Male General
78 PISFW22MG15078 PG MBA PRADYUMNA K P Male Category [EI{A)
79 PI8FW22MO015079 PG MBA ARVIND SHRINIVAS PAWAR Male Category [ 1{A)
80 P18FW22MO15080 PG MBA ABHILASH K Male Category [ [ {A)
81 P18FW22M015081 PG MBA SHASHWATH S SHETTY Male Category 11T (B)
82 P1§FW22M015082 PG MBA DINESH G Male Category F1 1 (A)
83 P18FW22M015083 PG MBA SAJJAN § GOWDA Male Category [ 11 (A)
84 P18FW22MO15084 PG MBA NAVEENAKUMARA K A Male Scheduled Tribe
85 PI8FW22M015085 PG MBA ANUSHRUTH D Male Category 11T (A}
86 P18FW22M015086 PG MBA ABHIRAM K N Male (reneral
87 PISFW22MO15087 PG MBA RAJESH Male General
88 PISFW22M015088 PC MBA VIBHA SHANKARNARAYAN BHAT Female General
89 PIRFW22MO015089 PG MBA NIKHITA VINOD KALMANE Female (feneral
) PI18FW22M015090 PG MBA KRISTAM PREETHIK A Female General
91 P18FW22MO015091 PG MBA LAXMIPRASAD KARNIK S Male General
92 P18FW22M015092 PG MBA RAKESH A Male Categoty [ 1 {A)
93 PIEFW22M015093 PG MBA SHARATHMN Male (eneral
94 P18FW22M015094 PG MBA SURE SAINITHYUSHA Female General
95 P18FW22M015095 PG MBA U SHAMANTH Male Category [ 11 (A)
96 P18FW22M015096 PG MBA JAYRATS K Male Category [T {A)
97 P18FW22M0O15097 PG MBA SANIAYA M Male Category LT (A)
98 P18FW22M015098 PG MBA DEEPAK IYER § Male (General
99 P1IBFW22MO1509% PG MBA ARADHANA A HEGDE Female Category I 11{B)
100 PISFW22MO15100 PG MBA DHRUVA ADITHYA H Male Category [T1{A)
101 PISFW22MOD15101 PG MBA KISHAN KUMAR R Male Category |
102 PISFW22MO15102 PG MBA BHUVAN C WANDKAR Male Category [ L {A)
103 P18FW22MO015103 PG MBA SUMANTH KOUSHIK BV Male General
104 PI8FW22M015104 PG MBA AKHILA KULKARNI Female (ieneral
105 P18FW22MO15105 PG MBA AYUSHI Female General
106 P18FW22MOLS5106 PG MBA AKASHGOWDA G Male Category [11(A)
107 P18FW22MO15107 PG MBA SUHASK § Male General
108 P18EFW22MO15108 PG MBA VAISHNAVI N NAIDU Female Category L1 {A)
109 PISFW22M0O15109 PG MBA JAGPAL REDDY Male Category [ 11 (A)
110 PISFW22MO15110 PG MBA SUSMITHA M JOIS Female (reneral
151 P18FW22MO15111 PG MBA DHANUSH A § Male Category [ 11 (B)
112 PIRFW22MO15112 PG MBA HARICHANDANA SRI MAREMALLA Female General
113 PIBFW22MO15113 PG MBA ASHISH. M Male General
114 PISFW22M015114 PG MBA DIBYASAI DALAI Male Category I 1 (A)
115 P1FW22M0O15115 PG MBA SOWIANYA N M Female Category [ 11 (A)
116 P18FW22MOL5116 PG MBA KUMAR RAGHAVENDRAMD Male Category IT1 (A)
117 P18FW22MO15117 PG MBA AYISHA SIDDIKHA K Female Category 1 1 (B)
118 PI8FW22MO015118 PG MBA KOUSHIK KUMARAR Male Category [ I {(A)
119 P1EFW22M0O15119 PG MBA KIRANM [ SHIRAHATTI Male Category [T 1(B)
120 P1SFW22M0O15120 PG MBA NS KARTHIKEYA Male General
121 PISFW22MO15121 PG MBA CHINMAYI BALACHANDRA NAYAK Female General
122 PI8FW22M0O15122 PG MBA KAVYA NANDKUMAR JOGLEKAR Female Scheduled Caste
123 P18FW22MO15123 PG MBA BHARGAVA HEBBAR M L Male General
124 PI8FW22M015124 PG MBA SOUJANYA INAMDAR Female General
125 P1FW22M015125 PG MBA KAVITA HEMANT Female General
126 P18FW22MO15126 PG MBA RAHUL R Male (eneral
127 PI18FW22MOI5127 PG MBA NILANJANR A Male General
128 P18FW22M015128 PG MBA NAVEEN KUMAR G Male Category [ 11 (A)
129 PISFW22M015129 PG MBA MAYUR D NAIK Male Scheduled Caste
130 P1RFW22MO15130 PG MBA MOHAMAD MUZAMEEL SAMAD JANB4 Male (General
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131 PLSFW22MO15131 PG MBA SANA UR RAHMAN Male Category [ T(B)
132 PLEFW22MO15132 PG MBA VISHAL VEERABHADRANNAVAR Male Category [ [ 1 {B)
133 P1SFW22MO015133 PG MBA ANKITHA PR Female Category 1 1 E{A)
134 PISFW22MO15134 PG MBA BHARATH Male Category [ (A)
135 PISFW22MO15135 PG MBA RAHUL RATENDRA JAWALL Male General
136 PISFW22MOD15136 PG MBA RAJATHK.L Male General
137 PISFW22MO15137 PG MBA RIYA SANJEEVA BILLAVA Female CGeneral
138 PISFW22M0O15138 PG MBA RAJKUMAR T Male (eneral
139 PISFW22M015139 PG MBA AMAL NATHPK Male Scheduled Caste
140 P18FW22MO15140 PG MBA S VISHAL Male Scheduled Caste
141 P18FW22M0O15141 PG MBA NAGBHUSHAN SURESH SHIRALIKAR Male Creneral
142 P18FW22MO15142 PG MBA SWATHIC D Female Category I T(A)
143 PI1FW22MO15143 PG MBA G UDAYA KUMAR Male Category [ 1 {A)
144 PISFW22MO15144 PG MBA D BHAVYA Female Category TT1 (A)
145 P18FW22MO15145 PG MBA SRUIANRAIGB Male General
146 P1BFW22ZMO15146 PG MBA AKASHM S Male Category [ 1T (A)
147 P1FW22MO15147 PG MBA KRUTHIKANANDA H § Male General
148 P18FW22ZMO15148 PG MBA CHINTHAN B K Male General
149 P18FW22M015149 PG MBA DISHANTH Male Category [ [ {A)
150 P18FW22M015150 PG MBA BHARGAVI Female Categoty [ [{A)
151 PISFW22MO151351 PG MBA NAVANEETH § Male Category 1 1 1(B)
152 PISFW22M015152 PG MBA NITISH MALEANGOUD PATIL Male Category LI T (B)
153 PISFW22M015153 PG MBA MANORANJAN C M Male General
[54 PI8FW22M015154 PG MBA KEERTHANANG Female Scheduled Caste
155 P18FW22MO15135 PG MBA BIRADAR ANUPAMA BASAVARAIJ Fermale Category [ [ 1 {B}
156 PIBFW22M0O15156 PG MBA AKSHATHA ANANTH SHET Female Category 11 (A)
157 P18FW22MO15157 PG MBA PRITHYI S Male Category 111 (B)
158 | P18FW22M015158 PG MBA RAHIL M Male Category 11 (B)
159 P18EW22MOI5159 PG MBA AMISHA ROHIDAS MAJALIKAR Female Category [
160 P18FW22MO15160 PG MBA GIRISHA ADITYA Male General
161 P18FW22M015161 PG MBA RISHI SAGARBK Male Category [
162 PLEFW22MO15162 PG MBA AKSHAYKUMAR HADAGALI Male Scheduled Tribe
163 PIAFW22MO15163 PG MBA ABHINAY PRAKASH Male General
164 P18FW2IMO15164 PG MBA PRAMOD NADAGERI Male Scheduled Caste
165 PISFW22MO15165 PG MBA CHILAMACHERLA VAIRESH Male (eneral
166 PI1SFW22MO15166 PG MBA ADITHYAP Male Scheduled Caste
167 P1SFW22MO15167 PG MBA ROHAN R HUNNARAGI Male Schedufed Caste
168 P18FW22MO15168 PG MBA ABHISHEK P SALAGERI Male General
169 PIBFW22MO15169 PG MBA KAVYA B KULKARNI Female General
170 PI18FW22M015170 PG MBA AARON GOES Male General
171 P1BFW22M0D15171 PG MBA KARTHIK G BHARADWAI Male (Greneral
172 PISFW22M015172 PG MBA THARUN MADHAV G P Male General
173 P1BFW22M015173 PG MBA VARUNN Male Scheduled Caste
174 PI8FW22MO15174 PG MBA ADITHYAMS Male General
175 P18FW22M015175 PG MBA PAUL ABY Male (General
176 PISFW22MOLS177 PG MBA SHASHANK A SHETTY Male Category 1 11 {B)
177 P1EFW22MO15178 PG MBA RESHMA V Female Category [ 1{A)
178 PL8FW22M0O15179 PG MBA ANUSHEA BHATRA Female General
179 P1&FW220M015180 PG MBA DUSHYANTHD Male Category 1 11 (B)
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1 P18FW23M015001 PG MBA A C HHARSHA Male Category TT1{B)
2 P18FW23M(} 5002 PG MBA ABHISHEK SHETTI Male General
3 P18FW23M015003 PG MBA ABHISHEK S HOSMANI Male Scheduled Caste
4 P18FW23M015004 PG MBA ABHISHEK § K Male General
5) P18FW23MG15005 PG MBA ADHVISU Female Category 111 (A)
6 P18FW23M013006 PG MBA ADITHYA N SHETTY Male Category 11 1{B)
7 P18FW23M015007 PG MBA AISHWARYA DIGAMBER WARKAR Female General
3 P18FW23MC15008 PG MBA AISHWARYA NARAYANAN Female General
9 P13FW23M01 5009 PG MBA AISHWARYATS Female Category [ T(A)
10 P1SFW23MC15010 PG MBA AJEYAK Male General
11 P18FW23M015011 PG MBA AKSHATA S KALBURGI Female Category I T(A)
12 P1SFW23M(15012 PG MBA AKSHAY KUMAR 8 Male General
13 PLBFW23MO015013 PG MBA AKSHAYKUMAR SUNIL POL Mate Scheduled Caste
14 P18FW23MO015014 PG MBA AMOGHARAT KULKARNI Male (General
15 PISFW23MO15015 PG MBA AMRUTHA B G Female General
16 P18FW23M015016 PG MBA ANJALL Female General
17 P1SFW23MO015017 PG MBA APEKSHA SIDDANNAVAR Female Category I1(A)
13 PI8FW23MO015018 PG MBA ARPITA DESHPANDE Female Gengral
19 PISFW23MQ15019 PG MBA ARUN MADEV BIRADAR Male Category [ [ [ (B)
20 P18FW23M015020 PG MBA ARUN KUMAR M Male Category [ 1 (A}
2] P18FW23M015021 PG MBA B N SATYAPRANEETH Male General
22 P18FW23MO015022 PG MBA B R GAGAN Male Scheduled Tribe
23 P18FW23M015023 PG MBA BELLARY GAYATHRI Female General
24 P1EFW23M015024 PG MBA B G S MAYUR SHANKAR Male General
25 PL8FW23MO15025 PG MBA BHAGYALAKSHMI P R Female Scheduled Tribe
26 P18FW23M015026 PG MBA BISHAN BOPANNA K B Male Category TI 1 (A)
27 P18FW23MO15027 PG MBA C BHARGAV! Female Category [ (A)
23 P18FW23MO15028 PG MBA CHAITANYA S Female Category ITT(A)
29 P18FW23MO015029 PG MBA CHARUPRIYA C Female Category 11 (A)
30 P18FW23MOL 5030 PG MBA CHIRAG S M Male General
31 P18FW23MOL15031 PG MBA DHRUTHI B Female (General
32 P18FW23MO135032 PG MBA DINESH M Male General
38 PIEFW23MOL5033 PG MBA DUSHYANTH N Male Category [TT(A)
34 P18FW23MOE5034 PG MBA TAIZAN KHAN Male Category 1 1(B)
35 PLEFW23MO015035 PG MBA FOUZIYA BANU Female Category 11 (B)
36 P18FW23MO015036 PG MBA TENSHREE G P Female Category IT1{A)
37 P1SFW23M015037 PG MBA GAJENDRA G S8 Male Category ITI{A)
38 P18FW23M015038 PG MBA M S HARSHADNARAYANA Male Category |
39 P18FW23M01503% PG MBA HARSHITH G Male Category L1 1 (B)
40 P18FW23M015040 PG MBA HARSHITH P Male General
41 P18FW23MO15041 PG MBA HITHEN A S Male Category [ 11 (A)
42 P18FW23MO15042 PG MBA HRISHIKESH A DABADE Male General
43 P1EFW23M015043 PG MBA HRITHIK N Male Category IT{A}
44 PISFW23MO15044 PG MBA INDRESHN Male Scheduled Tribe
435 PISFW23MO15045 PG MBA KARTHIK KAMATH Male General
46 P18FW23IMO015046 PG MBA KARTHIK. G R Male Category IF1(A)
47 PISFW23MO015047 PG MBA H N KARTHIK Male Category 11 (A)
48 PI3FW23M015048 PG MBA KARTHIK HATWAR G Male General
49 PI8FW23MO015049 PG MBA KARTHIK NP Male Scheduled Tribe
30 PISFW23IMO15050 PG MBA KARTHIK § Male Category 1 1{A)
51 P18FW23M0135051 PG MBA KAVYA D Female Category 1T1{B)
52 P18FW23MO015052 PG MBA KAVYAMP Femalg Category I11{B)
53 P18FW23M0O15053 PG MBA KEERTHANA PRABHU B Female General
54 P1EFW23MOI15054 PG MBA KISHOR Male Scheduled Tribe
55 P1EFW23MOI 5055 PG MBA KUSHAL VEDANANDAGOUDA PATIL Male General
56 P18FW23MO} 5056 PG MBA LAKSHMI MUVVALA Female General
577 P18FW23M015057 PG MBA M N LAXMIPRASAD Male Category I1{A)
58 PLEFW23MO015058 PG MBA LIKHITHEL Male Category 1T 1(B)
59 P18FW23MG] 5059 PG MBA MAMATHA S Female Scheduled Caste
60 P18FW23M(15060 PG MBA MANJUNATH D NEELGUND Male Category 111(B)




1st Semester / st Year

SL No. USN No Program Level | Program Name Student Name Gender Category
61 P1EFW23MOL 5061 PG MBA MANOJ M Male General
62 P18FW23MOL 5062 PG MBA MARK DAKSHIN KENNEDY Male Category 111 (B)
63 P18FW23MO1 5063 PG MBA MARYAM FATHIMA Female General
64 P18FW23IMO15064 PG MBA MD ISMAIL HUSSAIN Male General
63 P18FW23MO15065 PG MBA MEDHA.B Female (ieneral
66 P1EFW23MD} 5066 PG MBA MEGHA SANTOSH ANGADI Female Category 11(A)
67 P18FW23MO! 5067 PG MBA MOHAMED TAHIR Male Category 11(B)
68 P18FW23MOE 5068 PG MBA MOHITH M Male Category ITT(A)
6% P18FW23M015069 PG MBA MOULYAGOWDA DN Female Category 111(A)
70 P1EFW23MO15070 PG MBA N VINAY KUMAR REDDY Male General
71 P18FW23MO015071 PG MBA NAMITHA Female Category I11(B)
72 P18FW23M015072 PG MBA NAMRATHA MK Female Category T11(B)
73 P18FW23M015073 PG MBA NANDISHA V Male Category 111(A)
74 P18FW23M015074 PG MBA NARAYANA R PUJARI Male Category L1 (A)
75 P18FW23M015075 PG MBA NARENDRA Male Category 11 [{B)
76 PI8FW23M015076 PG MBA NEHA MADANKUMAR CHOUGALE Female Caregory [ T(A)
77 P18FW23M015077 PG MBA NEHA PRASAD Female General
78 P18FW23M015078 PG MBA NIMMISH RAO Male (reneral
79 P1EFW23M015079 PG MBA NIRANJAN HEBBAR M Male General
80 P18FW23M015080 PG MBA NITHYA N Female Category 1
31 P18FW23MO015081 PG MBA P S KEERTHY Femais Category 1
82 P18FW23MO015082 PG MBA P UTTARA Female Category I 11 (A)
83 P1EFW23M(1 5083 PG MBA PAVAN Male Scheduled Tribe
84 P18FW23MG15084 PG MBA POOJA R BELAKERE Female Category [ [{A)
85 P18FW23M015085 PG MBA PAVITHRA G Female Category 1
86 P18FW23MO15086 PG MBA PRADNYA PRAKASH NAIK Female Category [ [ 1 (B}
87 P18FW23MO1 5087 PG MBA PRAGATI RAJ Female General
88 P18FW23MO15088 PG MBA PRAIWAL S PATIL Male Category 111 (B)
89 P1SFW23MO15089 PG MBA PRAMATH GOPAL HEGDE Male General
90 PLEFW23M015090 PG MBA PRANAM Male Category [
91 PLSFW23MO15091 PG MBA PRASHANT GULABSINGH PAWAR Male Scheduled Caste
92 P13FW23MO015092 PG MBA PRATHVI ANNAPPA HEGDE Female Gengral
93 PLEFW23M015093 PG MBA PREETHAM Male Category 11(A)
94 P18FW23MO15094 PG MBA PRIYADARSHAN DEEPAK SHENVI Maie General
95 P13FW23MO15095 PG MBA PRIVANKA R Female Category TTI{A)
96 PI8FW23MOL5096 PG MBA PRUTHVIJA T H Female Category [11{B)
97 P18FW23IMOL5097 PG MBA PUNEET § YAKKARNALL Male Scheduled Caste
93 P18FW23MOL5098 PG MBA PUNEETH Y M Male Category [
95 P18FW23MO1 5099 PG MBA PURVI Female Category [ 11 (B)
100 P18FW23MO15100 PG MBA RAJASHREE SHESHAGIRI SARATHI Female General
101 P18FW23MO015101 PG MBA RAKESH GOWDA Male Category ITI(A)
102 P18FW23MD15102 PG MBA RAKSHA R Female Category 111 (A)
103 PL8FW23MO015103 PG MBA RAKSHITHA P Female Scheduled Caste
104 P1EFW23MO015104 PG MBA RAMYA VISHWANATH ACHARYA Female Category 1 [ (A)
105 P18FW23MO15105 PG MBA RAVITEJA N Male Scheduled Caste
106 PLEFW23MOL5E06 PG MBA RESHMI § Female Category [
107 P1EFW23MD15107 PG MBA ROHIT YADAV Male General
108 P18FW23M015108 PG MBA ROSHAN SRIRAM Male Category [ (A)
109 PISFW23MO015109 PG MBA N RUDRAPRASAD Male Category 11 (A)
110 P18FW23MO0O15110 PG MBA RUTUJA VPAWAR Female Category [11(B)
111 P18FW23MOQ15111 PG MBA SADANA V Female Scheduled Caste
112 PI3FW23MO15112 PG MBA SADIYA KHUDEJA Female Category [ I (B)
113 P18FW23M015113 PG MBA SADWI P SHETTY Female General
114 P18FW23MO15114 PG MBA SAHANA KOKKALAKI Female Category 11 (A)
115 P18FW23MOL5115 PG MBA S SATKIRAN Male Scheduled Caste
116 PISFW23IMOL5116 PG MBA SAKSHI B MALIPATIL Female Ggneral
117 P18EW23MOI5117 PG MBA SAMARTHN.D Male Category 11(A)
118 P18FW23MO1511(8 PG MBA SANJAY KUMARN Male Scheduled Tribe
119 P18FW23MO015119 PG MBA SANNIDHI § SHETTY Female General
120 PIBFW23MO015120 PG MBA SANTOSH L Male Scheduled Caste
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121 PLEFW23MOL 5121 PG MBA SARVASHRI ROSHAN GAONKAR Female Category [ 11{B)
122 P18FW23M0L5122 PG MBA SAUMYA SANCHITA Female General
123 P1SFW23MO01 5123 PG MBA SAYED AWAISE Male Category 11 (B)
124 PISFW23MO15124 PG MBA SHARATHK U Male Category [ 11{B)
125 PLYFW23MOE5125 PG MBA SHARATHKUMAR S Male Category [ 1 (A)
126 PIBFW23MO01 5126 PG MBA SHETTY SAJJAN SADASHIVA Male Category 111 {B)
127 PI8FW23MODI5127 PG MBA SHILPA R Female Category L11(A)
128 P18FW23MO0[5128 PG MBA SHIVANI TN Female Category ITT(A)
129 PLEFW23MOL5129 PG MBA SHIVARAJ MALLAPPA JAGAPUR Male Category 11 (A)
130 PLSFW23MOL 5130 PG MBA SHIVSHANKAR KAMBLE Male General
131 PI8FW23MO15131 PG MBA SHREE PRASAD MULLUR Male Category 1 1 (A)
132 P18FW23MOL5132 PG MBA SHREYA S H Female Category [11{A)
133 PLEFW23MO15133 PG MBA SHRINIDHI V Male (General
134 PL3FW23MOL5134 PG MBA SOMANATH ADAVESH ITAGI Male Category 11 (B)
135 PIBFW23M01 5135 PG MBA SOWIANYA Female Category 1 11(B)
136 PI8FW23MOI5136 PG MBA SPOORTI GANAPATI NAIK Female Category 11(A)
137 P1EFW23MOL5137 PG MBA STEFFI FATIMA D SOUZA Female Category I11(B)
138 P18FW23MOL5138 PG MBA SUDEEP THOLAR Male Category 111 (B)
139 P18FW23MOE 5139 PG MBA SUHASKR Male Scheduled Tribe
140 P1SFW23M0OES140 PG MBA J SUJAN Male Category L L1 (B)
141 P18FW23MO0i5141 PG MBA SUJAY G N Male Category [ 11 (B)
142 P18FW23M015142 PG MBA SUMANTHS A Male Category 1
143 P1EFW23MO015143 PG MBA SURAJISING A JAYARAMANAVAR Male Category [ 1{A)
144 P1§FW23M015144 PG MBA SUSHANTHA SHETTY Male Category L1 1 (B)
145 PI8FW23MO015145 PG MBA SUSHMITHA Fernale Category [11(B)
146 PI8FW23M015146 PG MBA SUVIN V SUVARNA Male Category [ 1 (A)
147 PI8FW23MO015147 PG MBA SWATHI Female Category [ 11 (A)
148 PI1SFW23M015148 PG MBA SYED MUZAMMIL ASFAN Male Category [
149 P18FW23MO015149 PG MBA THANUI A MURTHY Male Scheduled Caste
150 P18FW23M015150 PG MBA TULSI R KORADIYA Female General
151 P18FW23M015151 PG MBA YV RASHMI Female Category [T (A)
152 P18FW23MG13152 PG MBA V.VARAPRASAD Male Scheduled Caste
153 P18FW23MO015153 PG MBA VAISHNAVI N DIXITH Female Gengral
154 P18FW23IMO15154 PG MBA VARSHA SHARADA Y Female General
155 P18FW23MO15155 PG MBA VARUN R Male Category 111 (A)
156 PIRFW23MO15156 PG MBA VEERESH GORAWAR Male Category T1(A)
157 P18FW23MOL5157 PG MBA VENKATESH GOURIPUR Male Category [ 11 {A)
158 P18FW23MOL5158 PG MBA VINAY R Male Category LLI(A) |
159 P18FW23M015159 PG MBA VINDHYA RAJENDRA HEGDE Female (General
160 PISFW23MOL5160 PG MBA VISHAL HANUMANTH DHAGE Male Category [ 1(A)
161 P18FW23MO015161 PG MBA VITHESH S SUVARNA Male Category I
162 P18FW23MO015162 PG MBA Y VEDAREDDY Female General
163 P18FW23IMO015163 PG MBA YASHWANTH GOWDA B A Male Category 111{A)
164 P18FW23IMO15164 PG MBA R YATHISHA Male Category [ 11 (B)
165 P18FW23MO15165 PG MBA PYDELA VENKATA YASWANTH REDDY| Male General
166 P13FW23IMO15166 PG MBA SHIVANAND MEDAR Male Scheduled Tribe
167 P18FW23IMO1 5167 PG MBA SUJAY DUTTA Male General
168 P18FW23MO15168 PG MBA CHAITRA M S Female Scheduled Caste
169 PISFW23MO15169 PG MBA SYED USMAN GHANI Male Category EI (B)
170 PIBFW23MO15170 PG MBA SHIVKUMAR S Male Category [
171 PLEFW23MOL5171 PG MBA SAMMED CHOUGALE Male Category ITI(B)
172 PL3FW23MOE5172 PG MBA SUPRITHA T Female Category L1 (A)
173 P1EFW23M0O15173 PG MBA PAGIREDDY GARI ASHRITHA Female General
174 P18FW23MO015174 PG MBA AN CHANDAN Male Category 11(A)
i75 P18FW23MO015175 PG MBA SUJAYEENDRA VITTAL Male Ceneral
176 P18FW23MO015176 PG MBA KEERTHI SABOO Female General
177 P18FW23M015177 PG MBA SAMARTH GANAPATI ATTHAL Male (eneral
178 P18FW23M015178 PG MBA AMOGH G Male Scheduled Caste
179 P18FW23MG15179 PG MBA S M SHASHANK Male General
180 PISFW23MOL5180 PG MBA MOHAN DK Male Category 111 (B)







RV Institute of Management

(Autonomous Institution Affiliated to BCU)

I SEMESTER PGDBA (2023-2024 Batch)

SL No [USN. NO Name of Student
1 IRVIM23PGD006 MANJUNATHA CM
2 |RVIM23PGDO007 MANOJCN
3  |RVIM23PGDO00S PRATHIKSHA KUMARI
4 |RVIM23PGDO009 RAHUL CH
5 RVIM23PGDO10 RAKHENDU KANAKVIDU
6 |RVIM23PGDO11 SAHANA G
7 IRVIM23PGDO012 SHETTY VARSHITH CHANDRAKANTH
& |[RVIM23PGDO013 SWAROQOP VR
9 |RVIM23PGDO014 TEJARJUN L
10 |[RVIM23PGDO15 THANUJ KUMAR B G
11 |{RVIM23PGIDO17 NIKITA THAPA
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TEACHING LEARNING INNOVATIONS

Motivation and Involvement of Faculty in The Promotion Of Innovative Reforms.

RV Institute of Management-RVIM believes in using and practicing innovative teaching and
learning process and systems. As innovation in education system and education delivery mode is
here to stay. Institutions as ours are the first few in the country to adopt them and integrate it to
students too, Endorsing this is the award conferred on our institution the ‘E-Lead Certification’,
by QS- I GAUGE global in the year 2020; this endorses the fact that the faculty of the institution
have adopted new technology in all academic practices.

Faculty and students being integral to the success of such systems especially, those adopted at B-
schools the institufion environment has evolved to be innovative. At RVIM, we have set up a
unique teaching-learning system where faculty members are allowed ito experiment with
innovative techmigues or reforms for student and stakeholder benefit,

Institute has identified objectives for the program which nurfure innovation among students and
faculty which are as follows:

1. To develop interest among the faculty group for them to build and drive the culture of
innovation in the Institute.

To encourage the faculty group to deliberate, participate and execuie changes in the
institutionalized practices.

To facilitate the faculty members to elevate their field of expertise

To recognize the successful innovative reforms and embed them in the system.

To provide the faculty group with authority to try, test and act on the innovative reforms,
To facilitate the reforms through ICT and infrastructural support.

To empower the faculty through various extension and research exposures.

b

N LR

The key areas where the faculty members at RVIM have proposed and conducted programmes that
drive innovation are grouped as

Programmes driven by management initiative

Programmes for improved academic brilliance

Programmes conducted under faculty initiative
These are listed below:

Programmes Driven Under Management Initiative:

¢ In Developing The Mission Statement of The Institution :
o “To nurture global thought leaders by offering holistic management education
fostering Business Intelligence, Health Care, Innovation and Entrepreneurship
Jor inclusive growth and sustainable development



o To provide value added services to business, Government, and Society through
staff empowerment, joint research and collaborative engugement.”

This mission statement highlights the institutional emphasis given to innovation in
education, along-side aims at driving faculty and other staff as key carriers of such
innovation.

¢ In Developing The Insiitutes Program Educational Objectives - PEQ’s- Program

Educational Objectives of the Institute outlines the outcome for the course Masters in
Business Administration

o PEO 1: Graduates will be able to demonstrate effective decision making, cognitive

flexibility, problem solving capability, and adapt to the changing global environment.

o PEO 2: Graduates will be capable of innovating, starting new entrepreneurial ventures,
and be a lifelong learner with multidisciplinary research aptitudes.

o PEO 3: Graduates will be able to think critically, communicate effectively, demonstrate
analytical skills, and imbibe a healthy team spirit and leadership qualities.

o PEO 4: Graduates will be able to demounstrate professional values, cultural
sensitization, ethical behavior and integrity.

o PEO 5: Graduates will be responsible global citizens and contribute towards inclusive
growth and sustainable development of the society.

Institute’s mission and PEQ serve as a reminder to the faculty group at RVIM this gives a
framework to align their goals to that of institute’s ensuring involvement in promoting and
achieving innovative reforms.

Management Initiatives And Support To Faculty And Students Who Organise
Innovative Programmes :

o At RVIM the culture of innovative reforms starts from the management, Rashtreeya
Sikshana Samithi Trust, which is spearheading the cause of education in various fields
since 1940. The trust is a strong believer in changing with times. The RSST encourages
innovation in the education ecosystem which is evident in the recent brand launched
with a tag line which sums up all the education endeavor of all institutions.

o RSST initiative of implementing SAP system has evolved the process of work at all
institutions as accessibility is high and information exchange i3 faster. The SAP aided
Learning Management System from the trust has made the faculty groups across
institutions more accessible towards widening their scope of teaching. SAP based
admission process has been initiated with application process and student registration
data is managed through SAP.



o At HOI Level: The Head of Institution encourages and motivates to undertake
innovative reforms at every faculty meetings. Further importance is given on
innovative reforms at the time of faculty goal setting and formal appraisal system.

Flg 1: RVIM Library of Geals listed in the Success Factors portal

ﬂ&m—- £ oods ~ Qamraries | 1 F @ww«.
= vadiern
IS i | &
e w N FApiGen | § M b Sl Db
i - Jﬁasgug\r Ak Fiiet
S&Mmmkkw
Sivt gous o add y. G i3 jag, ‘Yher vt e dhie Io mesdiy the goah v e et step.
Risijiie- (tmmand ol themilject Comment overthe subiact
Acaderics O Lo 5 iy afor Fvd
Assdamie- Ctitig bekdoa omrsse Dharing nitias crtos Yooty
| @ Asacemic-Quusliy ef o couma dackel Dorsaslty o7 coigns tociet
0 AoadtmicBesd praciony #laled ‘Best prasiven inttiad
X csxegs ot sfow lsamene. s o aloa Warmrs and pRgeging
and angeging with adanced lesmacs m O faliy Lo =T
- Aeatieos MOOCH wvd Eatftaion wowts olaed MGG amd Caticatlon cotese oifsart {
Rcadataic-Heey Dopastesintal kifuives sndatahan Resr Departmants) kitates uodsraken
Readgisis o e of Hewr onder Cenle of wocmrs N wmes  [BIE s
| Acadtitdvessl ot = clinde B tha st
tha s
a;wwww Fredback
mmmumwmmsm e of avstiva podagagioal lools
A ,..._...................\H__‘
i M{qw—t i’w-?—“‘—
SR S d

Fig. 2: RVIM Faculty Appraisal Criteria; for their achievement’s, recogpition

and rewards



e showing

1. APiscore forStudents and menteesfeedback and HOH evaliation on overal acadamic
perfermance only as per AP parameters and the formst. (20 points)
2. RPiscore:as perRPi parameters and the format {20 poinis)
3. Shouldering Majorinstitutiopalresponsibifities with a sense of ownership:--Provide the tist
and natrate your roles and responsibilitias in brief--- {10 points]
4, Shouldering Minor lnstbi_t\..l_\tig_gfl responsibifities with a sense of ownershipt--Provide the list
o and.natratexour et and responebiktiosimbriaimel l0paintsjue s s S
. innovstions and best practices developed and followerd: --Provide the list— (18 points) 1‘3
6. "TVONEMERTSAETOes and TEHOTRIMesinf fasng GTHETVIE auded (B UFSEE 57
prograrms beyood curricuium —~Frovide the Bst— {10 points]
7. Significant Achlavements i any: -~ Provide evidence — {15 points)
8. Significant Coniributionsto strangthening of the Departmentyou are associated with—
plaase be specific— {5 polnts)
9. Significant Contributions to strengthening of the Cantre you are associated with —please be
spacific— {5 poinis)
18, Anyother contribution gimed sl Institution building

Programmes For Improved Academic Brilliance

®  Innovation in Institute’s Academic Practices:
o Encouraging Innovative pedagogy in Subject allocation and Subject delivery
pedagogy:

-— Subject Selection and Allocation: There is a well-established system at RVIM for
faculty preparation before the start of every semester. Every faculty member is
requested to give their subject preferences (4 subjects of which at least one shonid be
a new one). This trend urges the faculty members to try their hand in new subjects and
also extend their scope of teaching and knowledge. This in-itself is an innovative
reforms followed at RVIM.

— Self-paced MOOC Courses from Coursera intergrated in the cuxriculum as
open electives : Every student is allocated an unlimited enrollment license to complete
as many courses as they wish from the 8500+ courses available on the Coursera
Platform. Credits have been assigned to each of the 3 open electives.

— Orientation towards outcome Based Education: Right from the development of
the session plan to the designing and structuring of the subject delivery and selection
of pedagogical tools the faculty group at RVIM have to set up course outcomes that
promote innovative reforms. Further they also have to create the CO PO mapping grid
to make sure that appropriate Course Outcomes are selected in light of innovative
reforms.



— Course Docket Creation and vetting: Creation and development of Course

Docket ai RVIM is unique and innovative reform by Faculty group. Every course

docket prepared by the faculty is vetted in the presence of the HOI and brainstormed

for effectiveness. Enough time and support is provided in preparation of an inclusive

and detailed course docket. Blooms Taxonomy is extensively used by the faculty

members while developing their Course Docket.

o Subject delivery pedagogy:

— Types of Pedagogical Tools: Use of stndent learning centric pedagogical tools by
faculty is motivated and appreciated. Pedagogical tools in use are mentioned below:

— Case Studies: The faculty members at RVIM have access to online and offline case
repositories and are persuaded to bring in the best standard cases to the class. Case
study is considered as an important tool at RVIM to deliver creative and critical
thinking among the students.

— Activities, Quizzes and Exercises: activities and exercises are incorporated in the
course delivery by faculty with an aim engage and promote learning in a simulation
based learning environment.

— Videos and Presentation Tools: Facuity at the institution use the most preferred
tool is extensive usage of good and industry related standard videos. New
presentation tools like Prezi and Canvas are endorsed for faculty usage.

Programmges condueted under faculty initiative

o Teaching techniques that ensure enhanced learning are used: To ensure teaching

has led to a holistic learning, faculty chooses the appropriate teaching-technique. Such
techniques used in the institution are :

Experiential Learning: Experiential learning is the process of learning through
experience, specifically defined as "leaming through reflection on doing". Faculty of
RVIM recognized and appreciated the use of experiential learning tools like:

— Management games: Strategic Human League (Strategic Management Game — an
interactive play n learn module for the course sirategic management and corporate
governance ~students participate in groups of 20 each in at three levels —at each level
the game requires the team to think out the strategic tools, type of decision making to
be applied that their feam winning each round, without any elimination winning team is
selected based on their best performance within the time limit).

— Simulations: Venture Fest (students are given a day to plan and run their business
venture the campus is open to public), Innoviz (Management Fest).

— Doe-Film Making: Video Profiling of Entrepreneurs, Video Film on micro enterprises
etc.



—- Drama Art and Theatre: Plays, Movies, street plays, ete are used in class as aids to
supplement the subject-taught.
— Quthound Training: Training on skill development is offered to all firs year students.
This set of training is conducted in an outdoor venue.
— Qutdoor Learning: Industrial visits, rural visits, CSR programs, Visit to Muscums,
FKCCI Business Plan Competitions etc,

o Project Based Learning: Project Based Learning is a teaching method in which the students
gain knowledge and skill by working for an extended period of time to investigate and
respond to an authentic, engaging, and complex question, problem, or challenge. Some of
the project based learning practiced initiated by the faculty members are:

— Shodh-Industry Analysis Competition- this is a group based project given to students of
second year as part of their strategic management course. Students have to select an industry
of their choice, and write a report on the industry analysis and competitive profiling with
Porter model.

—-Green Marketing: To make our students understand the importance of eco-friendly
products and to provide them a platform to exhibit their models of eco-friendly products
developed by them, the department of Marketing, organizes an exhibition annually.

o Flipped Class & Blended Learning: A flipped classroom is an instructional strategy a
type of blended learning uses thé-traditional learning and online learning in a proportion that
allows student s and faculty to learn and engage class for higher participation and interaction.
In this area the leaming technigues used are:

¢ Research Oriented Student Learning: Research-oriented leamningis a concept

of leaming that revolves around inguisitive, problem-oriented and critical thinking,
autonomous and creative working and practical application in academic research. To nurture
this approach, a umique course called as Managerial Research Skills Lab (MRSL) has been
introduced as part of the curriculum. This is spread across 3™ and 4% Semesters at the end of
which students, under the mentorship of faculty members are able to come out with research
papers and publish the same in reputed journals.
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¢ Examination Reforms by the College
A. Creation of Comprehensive database of Examiners:

Examiners’ database comprises of the details of the Examiners such as name, designation,
Qualification, area of Interest, Affiliation, Contact details, Total experience in Teaching and Bank
details. Subject wise list of examiners is prepared by sourcing the data from individual faculty members.
The Examiners’ database was presented before the members of BOE and their approval was accorded.

B. Procedural reforms

+ Previous years question papers and model question papers are shared with Students as a ready
reckoner.

+ Examination Calendar and academic calendar in the Student Handbook helps to bring about
transparency, awareness among the students and staff regarding the Centre for Examinations calendar.

* Board of Examiners (BOE) and Examination board and grading advisory committee is constituted to
maintain fairness in Examination system.

* Online display of Exam notices through SAP portal, UUCMS Portal and college website.
* Online registration for the End Semester Examination through SAP and UUCMS

» Automated seating arrangement through SAP portal and UUCMS portal

+ Utilization of Barcode for answer scripts and marks entry

* Online entry of CIA marks through SAP portal and UUCMS portal

» Online publication of results through SAP portal and UUCMS portal

« Assignments using LMS platform are encouraged by all faculty members along with hard copy
submissions.

+The soft Copy of Question Paper is obtained from the examiners (Internal & External) instead of
Manuscript. This will reduce the typographic errors and the faculty Member to complete the task within
the scheduled time.

C. Question paper Setting

» The Question Paper shall consist of three Sections viz., A, B and C. Section A carries 5 marks
questions, Section B Carries 10 marks Questions and Section C is a Compulsory question which carries
20 marks. The QP is set for 100 Marks

» Examiners were provided with the Model question paper for setting question paper

* The distribution of marks to each question should be indicated in the question paper along with
Cognitive Level (CL) and Course outcome (CQO)

* The question paper should cover the entire syllabus with proper distribution and Weightage of marks
for each question or a part thereof. The question paper should cover all the units so as to discourage
selective study and cramming. No question should be set outside the syllabus.
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» Maintaining the standard, the language of questions should be simple, direct, and worded clearly and
unequivocally. So that the candidates may have no difficulty in appreciating the scope and purpose of
the questions

« Sketches, figures and tables if any should be clearly drawn.

« It is Preferable to set the question paper according to Bloom’s Taxonomy (Refer Bloom’s Taxonomy
Action Verbs)

« Examiners should provide Instructions on Issue of Tables, charts etc., when absolutely necessary

» Examiners were informed to fill all the details in the Bill of remuneration and return by placing in the
outer cover and also provide Bank details, Account Number, IFSC code and PAN number in the space
provided in the Remuneration bill.

» Invitation to set QP was sent to the Examiners from the approved list. A total of 4 sets of QP were
obtained from each subject. The QP setting was sent to both Internal and External Examiners.

* The QP setting invite along with necessary stationary is dispatched to examiners and a time frame of
15 days was provided to complete the task.

D. Scrutiny of Question Paper

* 4 sets of Question Papers Remuneration bills will be received from the Examiners’ (Internal and
external)

* The QP were barcoded to conceal the identity of the Examiners.
* The Barcoded QP and scheme and solution was scrutinised by the Members of BOE

+ A separate team of BOE members was formed subject wise and all the 4 sets of QP and were
thoroughly examined.

* The questions were modified, replaced and corrected wherever required.
» Reviewed QP was handed over to COE for final selection of QP.

* The COE selected one set of QP from each subject

* Highest level of confidentiality was maintained throughout the process.

» The QP was printed on the day of Examination in the Centre for Examination before 45 minutes from
the commencement of examination.

« The Scheme and Solution for the selected QP was prepared by the Internal faculty member and used
for valuation

E. Examination and Evaluation Process
« The SEE included both Theory and Practical Examinations.

= The External Examiners for conduction of Practical Examinations was sourced from the list of
Examiners approved by BOE.

Page 2 of 6



* The appointment orders and the instructions to Examiners for conduction of practical examinations
were issued from the Office of COE

* The Theory examinations were conducted by the examinations committee headed by Chief
superintendent and assisted by DCS

* The Answer scripts were bundled and sealed in the cloth bag subject wise along with Form A and
Form B and handed over to the office of COE immediately after every examination by the Examination
Committee,

* The Answer scripts were coded using Bar coding technique. The unique bar codes were generated by
SAP & UUCMS

= The External evaluators for the valuation of answer scripts were sourced from the list of examiners
approved by BOE.

* All the answer scripts were subjected to TWO valuations. Each answer script was valued by Internal
Examiner (Faculty of RVIM) and External Examiner.

» The final marks for each student was calculated on the basis of the average of two valuations. The
deviations between the first and second valuation more than 20 marks was subjected to Third valuation.
The marks awarded by the valuator of third valuation is final.

» All the Examiners (Internal and external) entered the marks, question wise in the SAP portal and
UUCMS Portal after the evaluation. Each Examiner was given ID and password to enter the marks in
the SAP portal and UUCMS Portal and This process completely eliminated the total mistakes and
incomplete valuation.

» Maximum of 60 scripts were assigned to each Examiner per day for valuation.
F. Continuous Internal Assessment (CIA)

Internal assessment for each course is continuous, and date for each activity is notified well in advance
to all the students.

CIA Evaluation pattern:
Sl . Unit of Marks s
No. Evaluation Item Evaluation Allotted Timeline
1 | B Tonm Test Individual 20 inTtersmp Icionte s
modules
2 | Attendance and Class participation Individual 5 Atthe end of the
semester
Rerpammg assignments (Qpiz, Ind1_v1dual Individual /
3 assignment, Cap-Stone project, Major or 25 Full Semester
: . . Group
minor project, Group assignments etc.)
Total marks 50

G. Evaluation pattern:

Continuous Internal Assessment (CIA): 50 Marks
Semester End Examination (SEE): 50 Marks
Internal & External: 50% & 50%
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Minimum requirement to get promoted:

Students should secure minimum of 40% marks in CIA to write the semester end exam and should
secure minimum of 40% in SEE to pass the subject

Semester End Examinations are conducted for 100 marks and the duration of the Examination is 3
howurs. The SEE is reduced to 50 marks for declaration of results

Minimum marks to be obtained: CIA — 20 out of 50 marks
SEE — 40 out of 100 Marks (will be reduced to 50 marks)
Total — 40 out of 100 Marks
Minimum 75% attendance is required to write the Semester End Examination
Promoting to Il year = Students should clear Minimum of 50% of Total credits of first Year
H. Grading system

Grade Points The papers are marked in a, conventional way for 100 marks. The marks obtained are
converted to grade point according to the following table.

Table of conversion
% Marks to Grade Point
Marks Grade Point
96-100 10
91-95 95
86-90 9
81-85 8.5
76-80 8
71-75 7.5
66-70 7
61-65 6.5
36-60 6
51-35 5.5
46-50 5
41-45 4.5
40 4
Below 40 0

The semester grade point average(SGPA)- is the sum of the product of the credits with the grade points
scored in all subjects divided by the total credifs in the semester.

SGPA=Credits x Grade Points/Total Credits
Minimum SGPA for a pass is 4.
If a student has not passed in a subject or is absent then the SGPA is not assigned.

2. The cumulative grade point average (CGPA)-is the weighted average of all the subjects undergone
by a student over all the six semesters of a course,

CGPA = X Total credits in the semester x SGPA / Total credits of the course.
SGPA and CGPA will be rounded off to two decimal places.
Interpretation of SGPA/CGPA/ Classification of final result for a PG course.
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Final Result
Grade Description
Sem::z::‘]/tl;r(;g;‘: ™1 Semester GPA/ Alpha Sign/ Result/ Class
P g Program CGPA |  Letter Grade description
marks

9.00-10.00 9.00 -10.00 O (Outstanding) Outstanding

A+ .
8.00- <9.00 8.00- <9.00 (Excellent) First class Exemplary

A . e
7.00-<8.00 7.00 - <8.00 (Very Good) First class Distinction

B+ .
6.00-<7.00 6.00 - <7.00 (Good) First class

B .
5.50 - <6.00 5.50 - <6.00 AbsveAverage) Higher second Class
5.00-<5.50 5.00 - <5.50 € Second class
(Average)
4.00 - <5.00 4.00 - <5.00 P Pass class
{Pass)
F -

Below 4.00 Below 4.00 (Fail) Fail/ re-appear

Ab

0 G (Absent) Absent

1. Supplementary Examination
Supplementary Exams are conducted for every subject is every Semesters.

J. Paper viewing process (PVP)

After the provisional results are announced, the candidate can view his answer scripts for any discrepancy
found. Paper viewing process eliminates issue of Photostat copying of answer scripts and bring total
transparency in the evaluation process and practice.

PVP involves the following steps:
Step — I: Registration for PVP

The registration dates will be announced by the COE office once the provisional results have been announced.
For each course for which the student wishes to verify the answer script, the student needs to register for the
course in the prescribed format along with the Rs. 250 fee.

Step — II: Schedule for PVP

The schedule to view the answer scripts will be announced and the student should be present personally to
view the answer scripts. If student is willing to apply for revaluation of the answer script, he may do so by
applying for challenge valuation by paying the fee of Rs. 5000 per subject.

Step — III: Valuation by Expert

The Challenge valuation will be done by an expert (External examiner) and student will have to accept an
increase or decrease in marks after revaluation whichever is awarded by the evaluator. This will be final,
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19.1 Summary of Results

Results for the academic year - 2023-24
May-June 2024 Examination
15t Semester MBA (2023-2025 Batch)

STUDENT WISE RESULT ANALYSIS

Total No of Students appeared 180
Total No of Students passed in all subjects 114
Total No of Students with Outstanding grade .
Total No of Students with First class Exemplary 20
Total No of Students with First class Distinction o
Total No of Students with First class 41
Total No of Students with Higher second Class I
Total No of Students with Second class L
Total No of Students with Pass class )
Total No of Students with Fail/ re-appear 66
Pass Percentage 63%
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MANDATE FORM i }

BENEFICIERY/CUSTOMER'S OPTION 10 RECEIVE PAYMENT THROUGH E-PAYMENT

e

1. |Beneficiaryname - Ditechor RV Tulthde o
2. | Beneficiary address&TeIephoqe No. (4 4% 3¢*wags . 3™ Mq
. 48T Bleck.  Joyansg o
: . Iy s o Bengolwhn - cgo041

3. | Beneficiary Account No. . ~ O4F (01029 (2 F
4.- | Account Type {Savings/current for cash] &’-“’f‘ﬂ e o

credit) with codei0/11/13 ~ .
. | 5:..] Nina digit code number of the bank & -

: branchappegringfdn the MICR chegue |. o | s/ e0 1603 oy
i % issued‘byihe,bankfifa‘\faiiahle). 4 3l M ,:QR : '5{’0? i; 2 :}_ o
¥ 6| BankName U . C . Caneras Bank. - .
.| 7.7 | Branch name & dddress with P No. 415, 1% troin . geh ©Eosg :
| | telephone Number . S d 3‘0-11“(“8“‘ ,,4¢a~,~ ‘glmgaga&m -q]

18 | 1FSC {Indian Financial Services codé) * i BRR.000O4T]. . - g
g Phato copy of the cancelled chequeto . I ]
confirm correctness o7 15S code and _

. .| Account No, given =~ C& H , v e el
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. ra Station,
BANGALORE-35U 108

OFFICE OF THE DISTRICT FIRE OFFICER,
KARNATAKA FIRE & EMERGENCY SERVICES, @
ANJANPURA FIRE STATION, BENGALURU-560 108.
C.No: 20/DFO/AFS/BLR/RFSCR-17/2024, Dated: §3-04-2024
“Annexure-2”
Ta,
The Secretary,

SIVANANDA SARMA MEMORIAL
RV PU College

No. 17, 36" cross, 26™ main,

4" T Block Jayanagara,

Bengaluoru — 560041,

Sir,
Sab: Issue of “Renewal ef Fire Safety Compliance Certifieate™ with respect to fire
prevention, fighling and evacuation measures maintained at “M/s. SEVANANDA

SARMA MEMORIAL RV COLLEGE, No 17, 36" cross, 26" main, 4% *1°
Block, Jayanagara, Bengaluru-560041.”

Refi 1) FSR C.No:295/CFO/Bng-East/2020;  Date: 03/07/2020
2) CC C.Ne: 1 505/CFO/Bng-East/2021; Date: 05/01/2022
3} RCC C.No: | /DFO/SRFS/Bag/2023;  Date: 28/03/2023
3) Your request letier dated: 20-03-2024

<<<(g(a)(@@@>>>

With reference to the above cited subject, as per reference (1) a conditional Fire Safety
Recommendation was issued to the premises of “M/s, SIVANANDA SARMA MEMORIAL
K.Y COLLEGE, No 17, 36" cross, 26" main, 4% ‘T° Block, Jayaaagara, Bengaluru-
5600417 with a condition to fulfil all the recommendations stipulated in fire safety
recommendation and compliance the same within 3 months and as per reference (2), the Fire
Safety Compliance Report was issued for the same,

With reference cited (3) above, the management of ‘SIVANANDA SARMA
MEMORIAL R.V COLLEGE’ had requested for the renewal fire safety compliance report
from our department. In this regard the above school builchng was inspected by me on 25-03-
2024 to check the compliance of all the recommendations stipulated in fire safety
recommendation & on inspection it was found thar all the recommendations stipulated in fire
safety recommendation has been complied

v )




Under the above circumstance the Karnataka Fire & Emergency Services Department is
Renewing the “Fire Safety Compliance Certificate”™ of “M/s. SIVANANDA SARMA
MEMORIAL R.V COLLEGE., Ne 17, 36" cross, 26" main, 4 “T" Block, Jayanagara,
Bengaluru-560041." subject to proper maintenance of firefighting installations in the good
working conditions, one generator of suitable capacity to supply alterative power for staircase
lighting, corridor lighting etc., in the event of failure of electricity supply in the buiiding and
arrange for 40% of staffs / employees trmining within 03 months from the date ol issue of this
report.

» onte yvear from the date of issue and is renewable without fail ',

Yours faithfully

“This report is valid for anl

RICT FIRE OFFICER
Anjanapura Fire Station,
BANGALORE-560 108
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This Agreement entered this \L*‘ ....... day of -‘S.u‘j"'? 2009
( between M/s. RASHTREEYA SIKSHANA SAMITHI TRUST, rgpresented

,_Ar its Hon' Secretary Sri. A.V.S, MURTHY, S/o Late A. Venkataramana

* 0¥

Setty, aged about 57 years, residing at " SHREYAS", Nn: 99/A(105), Bull
‘Temple Road, Bangalore-860 $19 of the first part herein called the First
Party which includes his hei;‘s, assigns, administrators and representative
and the Bangalore Development Authority, Bangalore, represented by its
Deputy Secretary hereinafter called the S.econd Party which there on

includes its successor in office witness as follows:- J

ggg—gé By

QIBTOLFEbE-1

A5, DSesy Dygent
Q\gp.s.m_,. Sonveo:

Hon, Secrethry,
Rastiresya Sikshana Samithl Trusg,
Jayanagar 2nd Block, Bangalore-11,



0 vk
AT 1vespmge 1095 e dxs_a_zsmai.% des) B,

Print Date & Time ; 16-07-2009 01;07:38 pM 200810 m/ : .
-7 PR p!
et Tl B.0 |
e Bo 1ol gos~ ¢ _‘.\\ .20 i
. e L S 4
F 05 ! E ,
AT - R e LBl 373 2a Bt
Addltionat, Drfsfrlcﬁlgemglsfrcr tlorivath siHQ mHmE 88t dlidobd Aol 16-07-2009 Jodh 10:51:37 Aldime
ozord dodechrs
E . ~ /
3 mosy R da. &
] Sacecisd dey, 153930.00
2 i By 240,00
] e S30 e 50,00
2ok ¢ e 15422000

3¢ M/s. RASHTREEVA SIKSHANA SAMITHI TRUST, represented by Ifs Hon Secratary S AV.S. MURTHY S/o Late A.
Venkataramana Sefty aabed seec sndord
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3¢ M/s, RASHIREEYA S]\KSH'ANA SAMITHI
TRUST, represented by s Hon' Secretary
Sl AV.S. MURTHY S/o Late A,

I:Iun. Secletary,
yo Slkshana Samithl Trust,

7 363 #nd Block, Bangalare-1l

Venkataramana Setty
. OE% SR AR TR
WondetbSnde v
©Ochant3tRA eayoeat
& - @R Aocedn ' alpgd ik 2 N
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M/s. RASHTREEYA SIKSHANA
SAMITHI TRUST, represented by s
Hon' Secretary Sii. AV.S. MURTHY . . 1 x“
1 S/o Late A. Venkatararmana b Si;‘shana = T“_Tﬂ.
ks S yerfagar 2nd Block, Bangalore-ify
; s
(wonbromsd) rH_/
Pastan %
BDA Deputy Secrotary-1 ; C)
Represented by
siddaramegowda (Agent) .
2
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WHEREAS the Second Party has executed the Lease Agreement in

respect of CA site No.17, Jayanagar 4th 'T' Block, Bangalore which has

been registered 'in the office of the Additional District Registrar,

Bangalore, Vide Registered Ne. 4400, dated 31.01.2001, of Book No. I,

“Volume 87, Pages 181 to 208 in which the following entries have been

)

changed :-

(a)

b}

The correct Value of the C.A. Site is ®s. 2,76,60,000/- instead of
e
Rs. 1,22,98 981/-

B
e

In para No.5, as per Authority Resolution No. 148/07 dated
28.07.2007 1nstead of "English Medium School” the following shall

B

be included. "The Lessee shall use the schedule property for

M

construction of building for the purpose of Coliege".
.3/-
>

2
ENOLrEdr-1

A.5. BdeEw oo
%\d’o. b1, dondads

Ron, Secrethry,

Rashtreeya Sikshana Samithi Trust,
Jayanagar 2nd Block, Bangalere-11,
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Hence the corrections madp.‘to the document f’egistered as No. 4400,

dated 31.01.2001 is hereby corrected th?bugh this deed of Supplement to
C.A. Slte Lease Agreement -

SCHEDULE

C.A. Site No. 17, Jayangar 4th 'T' Block, Layout, Bangalore.

Measurement of East to West 'is: Portion No-1I, 1 x 83.51 + 84.42
'ﬁ i o 2
(One x Eighty Three Point Five One Plus Eighty Four Point Four Two /
Two) Mtrs, Partion II : 1 x 24.38 (One x Twenty Four Point Three Eight)
Mtrs., and North to South : Portionl: 131.06 + 128.62 (One Hundred
2 5

Thirty One: Point Zero Six Plus One Hundred Twenty Eight Point Six
Two / Two ) Mtrs., Portion No- II,-6.10 (Six Point One Zero) Mtrs., and
Measurement is 11,050.74 (Eleven Thousand Fifty Point Seven Four)
Sq. Mtrs.,

East By E Site Nos, 1002 to 1012,
West By Site Nos. 987 to 991.
North By " : Road.
South By : Site No. 1014/A to 1014 /H.
4/-
[~4
o
MBRHrEbe.|
h&. A3ew Simrt
Hon, Secretdvy, w-"-m_,‘ Forvar

Rashtresya Sikshana Samithl Trust,
Jeyanagar 2nd Biock, Bangalore-11.
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I hereby certify that on production of the criginal document, t have satisfied myself that the stamp duty of Rs.
1230400/~ and RF. Rs, 2.45,980/- has been paid thereon Vide Doc.No.4400, Regitered at ADRO, BDA, Date. 31-01-
2001, B.D.A. No. BDA/ADM/C. A, No.17/2009-10 Date 14/07/09

1 3¢ Pz dmvadenn
P Soat BDA-1-01095-2009-10 esh
%.8. 30w8 BDAD150 3¢ gidd
Becd 16-07-2009 dod Sncompciimionntt

L | *@aﬂ

Deslgned and Developed by C-DAC, ACTS, Pune ggg?mtb fsﬁg ﬁ@ﬂ




+ 5@5 a("\

‘:’ dﬁfg&m’c&@umm ::lu:rdd 4 Rt ﬂ Lo
ooyt meoidmed
AT 0 SRR Go\Iernment of Karnataka

a'au'acorm mma r..bom o8 amas
Registratlongand Stamps Department

dmﬁem&a eat!dmat.;, nm uu
Data of executlong ¥

In witness whereof the first party has affixed signature to this

Supplemental Deed.

WITNESSES :

1. g FIRST PARTY.
Hon, Secretary.
RZ A—VWEH\/) Rashtreeya Sikshana Samithl Trust,

A S04 3 % Jayanagar 2nd Block, Bangalare-11,
-é’ l/ D ‘ "
J’J’ .

e t® l"ﬁ—** xf’d
1 A% dee
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g\~ d@% Bangq;,QIWmh&nﬂiority,
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3¢ M/s. RASHTREEYA SIKSHANA SAMITHI TRUST, represented by Its Hon' secretary Stl. AV.S.
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