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From
The Members of Mentorship Committee
RVIM
Bangalore - 41.

To
The Director
R\rIM
Bangalore -41.

Respected Sir,

Sub: Submission of consolidated mentorship report for I Semester and
III Semester for the month of November 2014

With respect to the above please finC enclosed consolidated rnentorship
report for I semester and III semester for the month of November 2014.

based on the common observations of mentorship
meeting held by faculty members for the month of November 2014 for
I semester and III Semester MBA students.

Please do the

Yours faithfull

Dr. A.

Mr. G.Ma

Ms Rashmi
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consolidated Mentorship Report for the month of November 2014
I Semester Students

F Performance in the First Intemal test and marks scored.
D Tips were given for better performance.
D Attendance issues when students are attending college activities.
F Introduction and approach for Internship and Placements were

discussed

F Maintaining class room decorum, class behavior, attendance and
course work.

F Importance of attending Guest lectures, Seminars and Workshops.
F Participation in inter college fest and student conferences.
F Tips to face the Surprise Test for the second intemal tests,
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consolidat"d M"ntorship R"port for the *orrth of Norr"rrrb". 2ol4_
III Semester Students

F Mentees discussed performance in the first internal test.
F Tips given for better performance.
F InterviedGD tips were shared.

conducted by the Institute.
F Mentees were given tips to improve their academic perfonnance.
F Participation in extra curricular and sports activities.
F Mentees were instructed on class room decorum, class room behavior,

discipline and regularity in attending the class room lectures.

placements.

F Mentees observed more focus should be given Aptitude test in
placement training programs.

college.
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Rastreeya Sikshana Samithi Trust

R. V. lnstitute of Management
CA - 17,36'h Cross, 26'h Main, 4th 'T' Block, Jayanagar, Bangalore - 550041.Te1: o8o -42s40300, Web: rvim.in

Accredited by NAAC with 'A'Grade

R V I M Mentorship Programme

Period: October 2014 to November 2014

For 2nd and 4th Semester

Mentorship programme at R V lnstitute of Management was conducted semester wise for the
students. The reporting, evaluation and the presentation was also done semester wise. The
mentors are the faculty members and the mentees were allotted to the mentors in
chronological order according to the registration number of the students. All the girls have
female mentors, but due to unavoidable situation(number of boys are more in case of first
semesterf some of the boys have female mentors too. tn case of 3rd semeste the mentors are
allotted according to the dissertation list. The mentors were also allotted with rooms to
conduct their meetings. The mentors have conducted 3 meetings for their mentees in first
semester and 2 meetings for their mentees in the third semester. The mentors have
submitted their reports to the mentorship committee. The committee generated a

consolidated report on the overall mentorship programme. These reports were submitted to
the Director on regular basis.

The consolidated report was presented by Dr. A Narasima Venkatesh, Coordinator of
Mentorship Committee on January 29th 2015 at 4.15 pm in the Placement Cell Board Room in
the presence of the Director and available mentors. After the presentation the mentors
were asked for their suggestions and inputs for improvising the forthcoming mentorship
programme.
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Summary of the presentation:

m55
Meeting 1 First October lcebreaker

Meeting 2 First November MBA Milestones and Behavior in the College

Meeting 3 First December Tips for BU examinations

Meeting 1 Third November lnterview, GD and job oriented Tips,

Behaviour in College.

Meeting 2 Third December Tips for BU Examinations

First Semester

Meeting 1 - Agenda: lcebreaker (lntroduction to Mentorship )

1. lmportance of Mentorship process was explained to the mentees

2. Personal details and family background of the mentees were collected

3. Mentors emphasized on regular attendance in attending class and being punctual to the
class

4. Academic related discussions on subjects

5. various facilities including sports and infrastructure were discussed

6. Benefits from Guest Lectures and Seminars were discussed

7. lmportance of Extra-curricular and Co-curricular activities were discussed



Meeting 2 - Agenda: MBA Milestones and Behavior in the coilege

1. Tips were given to improve the internal Assessment Test performance.

2. Tips for facing surprise tests were atso given

3. Attendance issues when students attending other activities in college

4' lntroduction and approach towards internship and placements were discussed

5. lnputs were given to facititate selection of specialization subjects

6' Maintaining classroom decorum, class behavior, attendance and assignments were
discussed

7' Participation in lnter-College Fest and Student conferences were encouraged.

Meeting 3 - Tips for BU Examinations

1' All Mentors focused on how the Bangalore University Examinations wi!! be conducted

2. New Question Paper pattern was discussed

3' Performance of mentees in lnternats and improvement for the same were discussed

4. Mentors stressed on various Do's and Don,ts of the Examination

5' Tips related to maintaining good health before and during the examination were discussed

6' Mentees were advised to prepare and maintain a proper time schedule for the
preparations of the BU examination

7. Mentees were advised to maintain disciptine during the exam

8. All doubts related to exam were ctarified by the Mentors

Third Semester

Meeting 1 - Agenda: lnterview, GD and job oriented Tips, Behaviour in college.

1. Tips given for better internal assessment test performance

2. lnterview and GD Tips were shared



3. Benefits of attending Guest Lectures and seminars were emphasized

4' Tips for facing aptitude test, personal interview and general approach for placements were
discussed

5' Mentees felt that more focus shoutd be given training to improve Aptitude Tests in
Placement Training

6' Students were happy with the PG Certificate Programmes offered by the college

7' Mentees were instructed on class decorum, behavior, discipline and attendance for the
classes

8' Participation in Extra curricular, Co-curricular and Sports activities were emphasized

Meeting 2 - Agenda: Tips for BU Examinations
Performance of mentees in Internals and improvement for the same were discussed

l.Mentors stressed on various Do's and Don,ts of the Examination

2'Tips related to maintaining good health before and during the examination were discussed

3'Mentees were advised to prepare and maintain a proper time schedule for the preparations
of the BU examination

4.Mentees were advised to maintain disciptine during the exam

5.Tips to solve case-study was discussed

6'Mentees were advised on effective usage of study holidays for BU Examination
Preparations

dryRA



t7-6-2015

To

The Director

R V Institute of Management

Bangalore - 4l

Respected Sir,

Sub: Submission of Consolidated Mentorship Report(s)

fortheMonth(s)ofApril2015andMay2015-Reg.

with respect to the above subject, please find enclosed consolidated mentorship

report(s) for the month(s) of April 2Ol5 and May 2015 for both II Semester

and IV Semester students from the members of the mentorship committee.,

This report is prepared based on the common observations of mentorship meeting

held by faculty members for the month of April 2015 and May 2015'

Please do the needful.

Thank You.

Yours faithfullY, 
I

Dr.A.Narasima Venkatesh - b'
Mr.G.Mahesh -, 4 . w"'l** -

Ms Rashmi SheuyY 
W 
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The Members of Mentorship Committee

R V Institute of Management

Bangalore - 41
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IV Semester Students

t.

2.

3.

4.

5.

The performance in the second internal test related to various subjects

in the fourth semester was discussed.

Mentors gave tips to improve performance in the subjects where the

performance was not up to the expected level'

Mentees were advised to maintain Discipline in the campus.

Mentees were advised to attend classes regularly'

The following examination tips were given:

o Mentees were advised to spend more time in preparing for practical

subjects.

. Mentees were advised to bring their hall ticket and identity card on

all days of the examination without fail.

r Mentees were advised not to carry mobile phones or any other

electronic gadgets inside the examination hall.

o Mentees were informed not to write anything on the question paper

except their register number on the top right hand corner of the

question paper.

o Mentees were informed to follow the dress code prescribed by the

lnstitution during all days of the examination.

o Mentees were given tips related to maintaining good health during

examinations.



Corrsolidated Mentorship Report for the month of April 2015

IV Semester Students

1. The performance in the first internal test related to various subjects in

the fourth semester was discussed'

2.Mentorsgavetipstoimproveperformanceinthesubjectswherethe

performance was not up to the expected level'

3. Mentees were advised to attend all the job opportunities provided by

the placement cell.

4. Mentees who are placed were advised to maintain discipline and carry

out tasks diligently given by their superiors in their respective

organizations.

5. progress in the preparation of various chapters of the dissertation work

was discussed.

6.Mentorshipdiarywasupdatedbythementors.

7. Mentees were advised to maintain discipline in the campus.

g. Mentees were advised to attend the classes regularly.



1.

2.

3.

4.

5.

II Semester Students

The performance in the second internal test related to various subjects in

the second semester was discussed

Mentors gave tips to improve performance in the subjects where the

performance was not up to the expected level'

Mentees were advised to maintain Discipline in the campus'

Mentees were advised to attend classes regularly.

The following examination tips were given:

o Mentees were advised to spend more time in preparing for practical

subjects.

o Mentees were advised to bring their hall ticket and identity card on

all days of the examination without fail'

. Mentees were advised not to carry mobile phones or any other

electronicgadgetsinsidetheexaminationhall.

. Mentees were informed not to write anything on the question paper

except their register number on the top right hand corner of the

question PaPer.

o Mentees were informed to follow the dress code prescribed by the

lnstitutionduringalldaysoftheexamination.

. Mentees were given tips related to maintaining good health during

examinations.



Consolidated Mentorship Report for the month of April 2015

II Semester Students

1. The Mentors discussed about placement process in the Institute and briefly

explained about the forms to be filled by the mentees related to Placement

cell.

2. Mentees were briefed about the Internship process that they need to catry

out immediately after the completion of the II semester Bangalore

University Examinations.

3. Overview of the dissertation process to be undertaken in the IV Semester.

4. The performance in the first internal test related to various subjects in the

second semester was discussed.

5. Mentors gave tips to improve performance in the subjects where the

performance was not up to the expected level.

6. Mentors updated the mentorship diary.

7. Benefits of attending guest lectures and seminars organizedby the institution

regularly.

8. Importance of participation in the extra curricular and co-curricular activities

conducted in the Institute.



4th January 2016
From

The Members of the Mentorship Committee,
R V lnstitute of Management,
Bangalore.

To

The Director,
R V lnstitute of Management,
Bangalore.

Respected Sir,

Sub: Consolidated report on mentorship of 1't Semester for Dec 2015

ln the context of the above subject, please find attached the consolidated report on mentorship of1tt Semester for Dec ZOI5.

The report is based on the outcome of mentorship meeting conducted by the mentors during themonths of December 2OI5 for the L't semester students.

Thanking You,

Yours Sincerely,

Mentorship Committee Members

Dr. Neena Prasad

Ms. Das Sangita Hemant

Mr.PradeepMp yl

Enclosed-

1. Mentorship Consolidated Report ,/

2. lndividual Report of Mentors ,,/
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Rashtreeya Sikshana Samithi Trust
R. V. lnstitute of Management

Consolidated Mentorship Report
Month: December 2015

ltt Semester

Agenda for 3'd and 4th mentorship meeting
: Suggesting suitable reference iooL, to prepare notes.

. and its significance in,r,,"i, rtt" 
rv rrrLrtrsq> duuUr tne tmportance of personality development

il:ffi!|;,t"Jilj;,r?"0, tanguage, serr conridence etc.) on how io acquire , gooo .nj

Outcomes of the mentorship meeting:
1,. Academic issues were discussed.
2' Students are happy with tibrary facility as well as the ctasses engaged in the college.3' students were encouraged to meet concerned subject faculty for any clarifications.4' Students expressed their happiness regarding Basic Engrish ctasses.5' some non-commerce students are facing difficultiesln Accounting for Manager subject.6. For exam preparation purpose, students expressed the need for study horidays.7 ' Need for remediar crasses for statistics subject *r, ,rro expressed.8' Personality development tips were shared by mentors on various topics rike ,,rmportance 

ofgrooming", "How to deverop reading habits,, .no ,,Hoiirtic 
development ,,.e' 

;H".Hri::;::-fi['r,:;;:""sing erectives since majority or the pracements are

Suggestions from the mentorship committee:
7' Remedial classes for Accounts and statistics courd be held to cope up with subjects.2 Mentees required training on spoken English as well.3' 

;::l':ljjilol:r:"rr,.ted 
weil in time so that students get sufficient time to prepare for

4. Placement department should try and
specializations as welt as conduct special
and HR

bring more companies for Finance and HR
training for students pursuing courses in Finance



Teaching Staff List

Sl.No Name Date Signature

1

Dr.Noor Firdoos Jahan Z"/t> I rs _=g2
Dr.G.S.Venugopal *\r\it { ', .'/\..a -'[

J
Dr.Neena Prasad

Mr. N. Suresh

otlot)u b* <
4 W.

gA!tlzotL AK

t

5
Ms. Anitha. B.M. D'Silva xfo,l le s^_"16

6
Dr. A. Narasima Venkatesh

I7
Dr. Anupama K Malagi Jlr t(, 6vrf8
Mr. G. Mahesh ZltlzotL # *4"/"/ak .

9
Mr. A. Chandran 4l rl>are (e4:

l0
Mr. Manjunath S. Menedhal o2,o1.20|16

11
Ms. Pavithra. S. T 0I- ol- 2ot6 ?6>

12
Ms. Sowmya. D. S A5-ot -tutL Kuat,

l3
Ms. Bhavya Vikas ok(otI aor6 m::

14
Mr. Nagasubba Reddy at+\ at \ Xor b \\IU^+-

15
Mr. Gowrisha o+lDtl"l6

t6
Ms. Rashmi Shetty

17
Ms. Das Sangita Hemant

oQ-to r\ uorc ,&--l8
Mr.Pradeep M.P. z I ,f zort 14@



Rashtreeya Sikshana Samithi Trust

o

a

a

R V lnstitute of Management
a, "6 A" "6 a" 16 a" "6 a" "6

Report on
MENTORSHIP MEETING

December 2OlS

Mentor Name Pavithra 5 T

Semester First

Please comment on the Mentee(s) whose issues to be addressed only
Kindly write a brief summary report on the mentorship activity done during the current month.
Please provide any instruction or action to be initiated by the mentorship committee.

Comments on
Mentee(s) All the mentees attended the meeting

Few students were finding it difficult
suggested them to solve more problems
are finding difficult and atso to revise
home.

to learn Accountancy,
on the topics that they
once they reach their

Academic issues were discussed in the meeting. Guidance was
given on how to read effectively, and perform well in the
internals.

Suggestions or actions
to be taken by

mentoring committee

Summary of monthly
mentorship meeting

Po.t{ho$-
Signature Af,"Mentor

Mentorship Report



Rashtreeya Srkshana Samltfu Trust

a

o

Manjunath M

I Semester

R V. Institute of lvlanagement

Report on
MEI.MORSHIP MEETING

Month of December 2OlS

Please comment on theMenteep) whose issues to?r- addrcssed onty
Kindly urrite atrief sum4ary report on the mentorship activity done during the current
month.

Please p'oYide any instruction or actiontotr-,intnarcdby the mentorship committee.

;Ar\J^*-;A/
Signature offi. Mentor

AII the mentees
regularly.

are attending the mentorship meeting

Summary of monthly
mentorship meeting

Mentorship meetings were conducted on 21.12.2Cj.s u"d
28.12.2075.
lnteracted with the mentees in group and, also one to one to
know their difficulties and problems.^
All the mentees are very happy with the college environment
andthey arc of the opinion thatthe institute his got necessary
environment for thefu academic support.
Students archappy withllbrary facilities provided to them.
Mentees were informed to attend the classes regularly and,
further they were informed to maintain zsit"'ii'-ifl the

Suggestions or actions
to be taken lry

mentoring commitbe

some students expressed that it is difficult for them to
concentrate for 2 hours session.
Some students are of the opinion that they need, some
remedial classes for Statistics and Accounting to cope up with
the subject.
Some students who ar-e qtaying in the hostel are not happy
with fopd supplied in the hostel.
During the interaction with the mentees, it is noticed some
students need training on spoken English.

Mentor Name

Semester



Rashtreeya Sikhana Samithi Trust

R V lnstitute of Management

Report on
MENTOR,SHIP MEETTNG

November 2015

Mentor Name Ms.Sowmya D S

Semester I

&arhafc€+a Si&shaaa Samir{ri Trrrst

Summary of monthly
mentorship meeting

Collected details of mentees

+ Number of Students - 09

+ Education Background

Engineering - 02, Commerce _ 06, B.Tech _ Ol

+ Extra-curricular activities

All the mentees have taken part at coilege,/intercoilegiate rever activities
Discussed about regurar crasses and their attendance in the respective subjects
Some of the mentees request for extension in Library timings speciarry evening
timings

It was also observed that the mentees have a specific interest towards
management & cultural activities and willing to participate in intercollegiate
fests.

Suggestions or actions to
be taken by mentoring

committee



Rashtreeya Sikshana Samithi Trust

R V lnstitute of Management
A, "6 A, "6 A, "6 a" "6 A, "6

Report on
MENTORSHIP MEETING

November 2Ol5

Mentor Name Pavithra S T

Semester First

' Please comment on the Mentee(s) whose issues to be addressed only

' Kindly write a brief summary report on the mentorship activity done during the current month.
o Please provide any instruction or action to be initiated by the mentorship committee.

Mentorship Report

Comments on
Mentee(s) Ail the mentees attended the meeting

Summary of monthly
mentorship meeting

Discussed about their interest in co-curricular ,&, extra-curricular
activities. Advised to take part in the activities of the institute.
Also discussed about their performance in internal tests.

Few students staying in the hostel & p6s were finding difficult
with the food being cooked and they were ""t ;;;f"n;ur"
with the same.

Suggestions or actions
to be taken by

mentoring committee

Po*nJttt31;

Signature of thf Mentor



_ 
Rashtreeya Sikshana Samithi Trust

R. V. Institute of Maiagement

Report on
MENTORSHIP MEETING

Month - November

Please comm*t o

;:11::,i1:1"*** 
report on the mentorship acrivirv done during the cunent month.---to !rrv v4l,

Please prrovide any instruction or action to be ininatedtry the mentorship committee.

ri*,,..S[1r?r/,{ildr*

or. Noor Fiiloos$fian-

Comments on

fl*offi

Summary of monthly
mentorship meeting

fr. rS",
o AII my mente:: 

1r" happy with the teachtnglearning processhappenngin this **"rt"". ---

o They are little worried aboutthe Accounting subject portioncomplefion on time.. 
i[t;t3[:*t some srudy hotidays to be siven to yrepare for

Suggestions or actions
tobetakenby

mentoring committee

Some addtnonalclasses can be arr:angel, forAccounting subject.
Study holidays can begiven



Rashtreeya Sikshana Samithi Trust

a

a

a

i

R V lnstitute of Management
4..6 a. "5 Ar.6 Ar.6 ap "6

Report on
MENTORSHIP MEETING

October 2A1.5

Mentor Name Pavithra 5 T

Semester First

Please comment on the Mentee(s) whose issues to be addressed only
Kindly write a brief summary report on the mentorship activity done during the current month.
Please provide any instruction or action to be initiated by the mentorship committee.

Summary of monthly
mentorship meeting

Suggestions or actions
to be taken by

mentoring committee

Comments on
Mentee(s) All the mentees attended the

Collected the basic information given in the mentorship record.
Discussed about their involvement in the class and suggested on
how to improve their concentration level.

Po',{{hrg;
Signature of thb Mentor

"n



Rastreeya Sikshana Samithi Trust

cA- t7,36,h cross, ,u,, ,Il.Y;f li.l, III:":I,yl,.::f,:r,:,1,:o -42s40300, web: rvim in
Accredited by NAAC with ,A, Grade

R V I M Mentorship Programme

Goals For Mentorship:

Grievance Handling for the students

Performance enhancement in terms of Examihation and Placements of the students

Counseling and Career Guidance

Establish a relationship of trust.

Establish confidentiality .

Directly involve the mentee in setting goals.

Period: February 2015 to July 2016

For 2"d, 3'd and 4th Semester

Mentorship programme at R V lnstitute of Management wil! be conducted for the students
semester wise. The reporting, evaluation and the presentation is also semester wise. The
mentors are the faculty members and the mentees will be atlotted to the mentors on random
basis. Usually all the girls will get a female mentor, but due to unavoidable situation alt the
boys may not get male mentors. The mentors will be allotted with the room to conduct the
their meetings. The mentors have to conduct a minimum of 6 meetings, meeting can be
conducted any time during the semester at the convenience of both mentors and the
mentees, but not during the class hours.



The mentorship meeting will include the following.

1. Meeting Schedules.

2. Meeting Agendas.

3. Meeting Templates .

4. Meeting Outcomes.

5. Meeting Reports.

6. Meeting Evaluation .

1. Meeting Schedules: The meetings have to be initiated by the mentors. A log sheet for the
meetings would be provided to each mentor and it shoutd be duly signed with date by both the
mentors and the mentees. Each mentor should conduct an minimum of 6 meetings in one
semester.

2. Meeting Agendas:

a) Meeting 7: Mentee background: The mentor shoutd coltect the personal information
of the mentee' Mentee's family background and contact details will be shared with
the mentor. The mentor is expected to maintain each and every mentees background
records. The mentor has to be approached for any information about the mentee.

b) Meeting 2: Mentoring lntelest checklist:A checklist will be provided to the mentee so
that he/she can highlight their expectations from the mentorship programme. The
mentor will have to consider these interest inputs conduct the mentorship activity in
accordance to the requirement of the respective mentee.

c) Megting 3: Mentee lndividual Development Plon (lDP):The tndividual Devetopment
Plan has to be created for each mentee in presence of the mentor. Dimensions for the
development of the mentees like skills, exam performance, communication, etc should
be identified for and relevant targets for improvement have to be set for the same. The
mentor has to guide the mentee on the how to achieve these targets. ln subsequent
meetings the mentor and the mentee both should evaluate the progress of the mentee
in achieving the benchmark.



d) Meeting 4: lnternship & Dissertotion Guidonce: During the tnternship/Dissertation;
the mentor has to guide according to the requirements of the tnternship/Dissertation
committee' Both the mentor and the mentees have to follow the norms of as per the
Bangalore University. The time and location for conducting lnternship/Dissertation will
be taken care by the lnternship/Dissertation committee.

e) Meeting 5: tob requirements and Plocements; The mentor has to asses each mentor
and identify what the specific requirements for his/her mentee to become employable
and get placed by the end of the MBA course. The mentor can assist and support
his/her mentees in making them more employable. For example, training the mentees
on aptitude, conducting mock interviews, supplying them with resources for
preparation, etc' ln cases where the mentee requirements are like professional training,
or issues under the placement cell etc tan be brought to the knowledge of the
mentorship committee which may be escalated to the higher authority. The mentors
have to note that job related and placement guidance will vary each semester for the
mentee' For example, in second semester onty identification of parameters for
improvement can be identified, in third semester and more focus can be on what kind
of jobs the mentees want to apply, how they can prepare for them, in the fourth
semester a reactive approach can be used like why the mentee did not get through the
interview, etc' The mentor has to also monitor resume preparation, presentation,
transition from student to emproyee, issues at the prace of emproyment, etc

f) Meeting 6: Evoluotion & closure; Three evaluation levels are inctuded in the
mentorship programme. One is evaluation of the mentees by the mentor, Second one
is the evaluation of the mentor by the mentees and third evaluation is about the
mentorship programmee blr both mentors and the mentees.

g) General: Grievonce Redressol: Grievance redressal for the issues raised by mentees
can be part of the every mentorship meeting. The issues can be both academic and
personal. lf the issue cannot be resolved by the mentor it can be brought to the
knowledge of the mentorship committee which and then escalated to the higher
authority based on the seriousness and urgency of the issue. counseling for certain
issues can also be arranged at the discretion of the college authority.

h) Generol: Discipline, Attendonce, Behavior, Class reloted issues, etc; This is also a part
of the regular mentorship meeting. The mentors have to keep reminding the mentees
on discipline, attendance, class and college behaviour. lt is the duty of the mentor to
keep track of the status of his mentees with respect to the above.



3. Meeting Templates:

a) Meeting Log Sheet:

b) Mentee background Sheet:

c) Mentorship lnterest checklist:

d) lndividual Devetopment plan:

e) lnternship/DissertationStatus:

0 Grievance Form:

g) Career and placement:

h) Evaluation 1

i) Evaluation 2

j) Evaluation 3

k) Consolidation Sheet

4' Meeting outcomes: The mentorship conducted at RVIM has few specific focus areas. These
focus areas are the expected outcomes from the mentorship programme. The success of the
mentorship programme is dependant on the achievement of the following outcomes.

a) Examinations: Motivating ? supportinB the deserving mentees to get a rank in the
University examinations. Ensuring that all the mentees clear their internals and
University examinations.

b) Specialisation and Placements: Ensuring that the mentees take up the most suitable
specialisations, that the mentees are very clear with their goals and are placed or are
corporate ready by the end of the fourth semester.

c) Any others



5' Meeting Reports: Reports have to be cotlected by the mentor from the mentees in the
templates supplied by the mentorship committee. The committee will consolidate all the
reports and present the consolidated report at the end of every semester to all the mentors in
presence of the Director.

6' Meeting Evaluation: As mentioned earlier there will be three levels of evaluation.

a) Mentees evaluation by the mentor

b) Mentors' evaluation by the mentees

c) Evaluation of the mentorship programme

Mentors will be provided with the evaluation forms at the end of each semester. The
evaluation will be consolidated and will be presented at the end of the semester with the
consolidated report.
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the date of meeling below each meeting number and ensure studenr signature at the end of each

Sheet I Semester

,n316iAni
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PJease enterthe date of rneeting below each meeting number and ensure student signature at the endof eacl
mee6nS

I4g theet III Semester

Log Sheet IV Semester

Meeting 1O



Student Form

Contact details of thc

Student

Marital Status

Permanent Address

Present Address

Contact details of thc

Parents

Education and Occupation

of Parents

Number of Siblings

Education and Occupation

of siblings

?s.wod,
kt^cdo
0s.0q. t{13

If Married Spouse Name,

Spouse Contact Number.

Chitd(ren) if any.

Mentee Details

q+3 il IL+{
,tztl e

+2218) 6+t^ Btr& , #tlo.,.r) Ulla,t 
"F^^tF

Si" M V tt,l,rwegh wayqqqcl
Y, ts*',Saloye S,/. J\)

l\- -g?.or. "^0*r^a.An*fu.?".J.

q3htTt{3Uor

. [o'^ B" k

B. ts'n BA, M& frA't", T*tL',

Married



Education and Occupation
Paternal GrandFather

S t fl 3. [v a,n i"r^Acl g^lo^,\JJ
Paternal GrandParents

Paternal GrandMother 3 
"+ 

. Rr,,' q,a.,.bo S* au/.{
J'

E&rcation and Occupation

of fdldanral GrandParents

Maternal GrandFather Svl . S.P. Namcl,*h.

Maternal

GrandMother E"^$. Dakxt r.v"r.t
J

qratification of the

Student
x PUC Degree Entrance Exam Ranking

Board / Specialisation rcsry cdstate sci#e t
Commerce /Arts

I"hs^b*

8,. Rror,+r

% Secured
o th) l3 65.tr 16

INTEREST CHECKLIST

Interest Checklist
lnterest

(Y/N)

Participation

(Y'/N)
Any Special Achievements.

Dramatics Y Y
Craft N N
Music

\ Y
Dance N N
Painting/sketching N f!
Photography N n)
Creative rvritirg

\ N
Sculpting N N
Sports v v tY4W
Yoga

\ N
Management Fest \/ W
Philanthrophy I v
Any other IT

'If yes, please furnish details
s



PERFORMANCE TMCKER

Semester / Subjecs
Ist Internal

Marks

BU

Examination

Marks

' tco tn.o 
'Acr/^.lu

.r\6 Kt^ui*r/5"a^

Semester / Subjects
Ist Internal

Marks

BU

Examination

Marks



PERFORMANCE TRACKER

Semester I Subjects
lst Internal

Marks

IInd Internal

Marks

BU

Examination

Marts
Remarks

Serrrester / Subjects
Ist Internal

Marfts

IInd.Internal

Marks
Remarks

BU

Examination

Marks

I
:t
:t
.!
tl

=

=rS

=
:,

:,

'r
\

!,

I
rt
:t
:t
:t
tt
\t
rt
tt

!
a,

I
!
:t
:,
.t
.t
!
I
\

'i

l
IIIIII-l
I
lI

lII
l
I
lI
l



CAREER AND PLACEMENTS

Area of Interest J\o dad d"rL

Corporate )e,.

Entrepreneurship

Y*^

NGO V.x

Any other
Bort<,,, ,

H
:-

0-

-



Student Form

farticulars Mentee Details

FUU Name (o,u*q * S 4

6e16".

Pate of Birth t!.,le,lqqL{

C@rtsct details of the

Student

I^andline

Mobile lQodpro(gt
Email S o umntl a s pL+rrivel 

r grrq q €g11qll31L

Marital Status

S

Single ,ra' Married

If Marrie4 Spouse Name'

Spouse C-ontact Number,

Child(ren) if any.

Bcgister Number

Permanent Address

*ta, atilv\Ma.rh) 3flCroxs, *d*g{"t a/h$lok.
Boy^lor. 6q.

Present Address lt

Father Name 0\x a Shr.l4ju e-l

Mother Name fW*. Neelc. s

Contact details of the

Parents

Landline

Mobile q hq qf o3r'r [.

Email

Education and Occupation

of Parcnts

Father 8+\ s+a , -rai [o''
Mother Hs*.*l{.'

Number of Siblings

-

Sister(s)

Brother(s) Y*f gs,ollrY , Mx.Sar^l€ El,' .

Education and Occupation

- 
of siblings

Sister(s)
$r

Brother(s) laff s+cl

!

!
t
I
I
n

I
"l

:



B;lucation and Occupation

fi ? aternal GrandParents

Paternal GrandFather

Paternal GrandMofther
g*rS.\o-wrbso^ran

Education and Occulation

of )vbterrrvl GrandParents

Maternal GrandFather
(r1 , I(qv,,natn 9"*a*

Maternal

GrandMother
g"+. EevaL,

Qr:alification of the

Student
x PUC Degree Entrance Fxam R^anking

Board / Specialisation rcsry cssnisd/ Scieye I
Comr\drce /Arts

Bg"l ?ucEI-

% Secured rrj Bs1. ]eJ. Bf1

INTERESTCHECKLIST

Interest Checklist
Interest

(Y/N)

Participation

(Y'/N)
Any Special Achievements.

Dramatics \J N
Craft N IV
Music N N
Dance N fV
Painting/Sketching Y N/'
Photography N N
Creative writing N N
Sculpting N N
Sports

Y v
Yqga

Y rV
Mzuragement Fest \/ v
Philanthnophy #Y #V
Any other
a

I

'If yes. please furnish details



PERTORMANCE TRACKER

Semester / &rbiects
Ist Internal

Marks

BU

Examination

Marks

r €csvron^lu

3=[q6'.t

Semester / Subjects
Ist Internal

Marks

BU

Examination

Marks

htou"fi
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Pf,RFORMANCE TMCKER

Ist Internal

Marls

IInd Internal

Marks

BU

Examination

Marks

Semester / Subjects
Ist Internal

Marks

llnd.Internal

Marks
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CAREER AI{D PLACEMENTS
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Rashtreeya Sikshana Samithi Trust

R V Institute of lManagement

Mentorship Prqgrarnrne, 2Ol5- I 6

A'tetrtorhg relationships provide a learning experience for students outside the classroom,

and help students makl the transition to the world of work Students learn to build ttreir

professioual network, refine communication skills, connect academics and careur,

explore new areas of interest. and gain exposure to career advice. Mentors play many roles

in studenfs life - guide, counselor, adviser. consultant, tutor, teacher and guru. Effective

mentoring is rnultidirnensional as mentors play these core roles to assist your educational,

professional and personal growth.

At R V Institute of Management, we aim at providing mentoring programme as a
cotttitruous process to build lasting relationship bolh professionally and personally. At the

bcgintrittg of semester meutees are assigncd to respcctivc rnentors. Mentors then, access the

student requiretnents and determine their goals in pursuirlg higher education. Mentors are

frce to conduct the tnentorship meet anytinre. anyplacc and any number of times as per the

cotrvetrience of mentees attd tnentors. Thereafter the mentors are requested to submif a

monthly report for the meetings conducted by thcrn (preferably in the format provided).

Idcally a minimum of two meetings in a monlh may be conducted by the mentor.

I\tentorship is highly personalized and progressive progralnme.

Benefits of Mentoring

For the Mentees,

Acquire a body of knowledge and

skills

Develop a meaningful professional

relationship over a specified period

of time

For the Mentors,

a
a

Ergage the curiosities and energies of

fresh minds

Keep abreast of new research

-questions, knowledge, paradigms,

and techniquest\

E
-

-

-

-

-

-

E

E

E
i-



ffiiu* "ollaborators 
for current or

future Projects

Train mentees to aid in cornpletion of

a research Project or successful

cours€ offering

Enjoy the personal and professional

satisfaction inherent in mentoring

relationshiPs'

*qrrt, -r rtt"mselves with corPorate

protocol

Learn techniques for collaborating

and networking
professional

Gain perspective orr how a discipline

operates academically' socially' and

politicallY

Deal lnore confiderrttY with the

chaltenges of academic work

Action Plan' What Mentor cat do?

: 
tf;';:::f:::J1"'THn' 

aud i.vites them to discussions duri*g cotlege

hours,inthedepartmentloungesorhallways

. Is in touch with students as often as possible

2- Dernystifres lvlanagement school for'sfudcnts

.HelpsstudentsirrterpretprogramguidelinesarrdtheRvtMpoliciesandprocedures.

. Adjusts academic discussiors to herp stude*ts know what questions to ask or what

certainterminologrmeans :--.!-^ .-o'rrraliw of I

.Helpsstudentsunderstarrdthecriteriausedtojudgethequalityoftheirworkat

. ff::'Hl1',,"".lT#:::ffi"1Ts'* 
pitfarts' especiaflv those that mav affect

their academic and cateet status'



3.

a

Pnovides corrtnrctive ard sup,portive feedback

Providcs studenls with frank. helpful and timely feedback on their work. arrd knows

that delays in responding create insecurities that canhinder student progress

Is equalty specific when giving praise as when giving criticism. The mentor's high

slandards help mentees improve

Knows the benefits of early itrtervention and addresses quickly any question about a

student's ability to complete his or her degree

Pnovides encorragement

Eucourages students to corne forward with their ideas at all stages of development

I{otivates students to try new techniques and to expand their skills

Reminds students that mistakes lead to better learning

Shares less-than-successful professional experiences and the lessons learned from

them

Klrons lhat marry students experience anxiety about their place in management

school and helps lhetu uttderstand that seasoned professionals also experience this

kind of arxiety

Fosters networls and multiple mentors

Hclps studertts locate assistance frorn rnultiple sources and sces faculty, senior

students, alumni, department staff as resources

Introduces students to faculty and other graduate students in thc department and at

conferences

Helps students cottnect tltcir work with experts in the cornmunily who can provide

careet perspectives

Builds a conununity of scholars by coordinating discussion groups or social events

among students.

Support in the workplace

Metrlors help young people set career goals and start taking steps to rcalnethem.

Merrtors call use their personal contacts to help young people meet industry

professionals, find internships and locate job possibilities. a

4.

a

a

a

a

5.

a

6.

a

a

Menlors introduce younS peoplg to professional resourcq.s and organ'l-zations they

may not know. $\



oo

. Mentors can help their rnentees learn how to seek and keep jobs

Provides a personal touch

Is approachable anddemonstrates caring even when sfudents need to discuss non-

academic issues

. Does not assurne that students experience challenges in the same way and assists

them in finding creative solutions

. Keeps abreast of the mentoring and professional development resounces at the

Management school and elsewhere-

Provides career guidance

Provide new pefspectives and ensure student has exposure

Help student achieve clarity on career choices

Assist student in planning career palh

Develop skills specific to job search (eg. interview skills. cv writinS)

Make suggestions on additional skills (e.g. have hands-on training on Analytics' SAP,

TALLY etc)

Academic Support during dissertation/ Pnoject work

o Assist shrdent with identifying the topics for the dissertation.

. Helps studenls understand the finer points of forming a committee and how to

approach aproiect or dissertation work

o Facilitate in developing strong dataanalytical skills.

o Help them in lime management skills-

7.

a

8.

a

a

a

a

a

9.

I



30th June 2016

From

The Members of the Mentorship Committee,
R V lnstitute of Management,
Bangalore.

To

The Director,
R V lnstitute of Management,
Bangalore.

Respected Sir,

Sub: Consolidated report on mentorship of 2nd Semester for June 2016

ln the context of the above subject, please find attached the consolidated report on mentorship of
2nd Semester for June 2016.

The report is based on the outcome of mentorship meeting conducted by the mentors during the
months of June 2OL6for the 2nd semester students.

Thanking You,

Yours Sincerely,

Mentorship Committee Members

Dr. Noor Firdoos Jahan Uf
Mr. pradeepMp fl-

Enclosed-

L. Mentorship Consolidated Report

2. lndividual Report of Mentors

(* oa^l Mta'Ltr
UnV*V,l dr,^L

%*



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Consolidated Mentorship Report
Month: June 2016

2nd Semester
Agenda for 5th and 6th mentorship meeting', Mentor will act as a resource for guiding the student on how to prepare for the exams)r Tips for Exam Preparation, How to study for Examination'/ Revision Time Table and study time allocation, Referring question paper'r Encouraging forming study groups, Exam pattern

'r To provide tips on internship/ project work after getting briefing from project committee

perspectives and ensuring that the mentees have maximum exposure and clarity in
planning their career path.

r The mentor will have to help the mentees in developing skills specific to job search
(resume writing, interview skills etc.)

Outcomes of the mentorship meeting:
L, Students were advised about examination preparation and motivated to give their best in

the exams.

2. Students were enquiring about specialization and project work.
3. Mentees were given suggestion to face exams.
4. All the mentees guided students to prepare study time table and also to meet respective

faculties in case of any difficulties.
5. Mentees were give few guidelines related to selection of specialization based on their

interest.

6. Mentees were given instructions to maintain discipline in the examination hall and also
briefed about examination etiquette.

7. Mentees were advised to wear decent dress during examination.
8. Performance in their internal exams was discussed.
9. Students were worried and enquiring about their 1't Semester exam results.

Suggestions from the mentorship committee:

1,. One session on project work to be arranged to students at the earliest by the dissertation
committee.

2. lnformation about specialization offered by the institute for this year should be provided to
students on priority.



List of Mentors

Sl.No. Name Signature

1 Dr.Noor Firdoos Jahan Wrrrc/tt"
2 Dr.G.S.Venugopal U u..l\^.,-4,4 rtro

3 Dr. Anupama K Malagi N-{l}5\u\\"
4 Ms. Anitha. B.M. D'Silva R)- oefo ( rro

5 Dr. A. Narasima Venkatesh J.*p^'* r/svlb.
6 Mr. N. Suresh

-AlMvlO 
a4)oblz

7 Mr. G. Mahesh .q Ma/,*1Lrt{
8 Mr. A. Chandran €1rrl (,lll-

9 Mr. Manjunath S. Menedhal w
10 Ms. Pavithra. S. T [4r-rot*\rs
1L Ms. Sowmya. D, S {,E<"Jos\u

12 Mr. Nagasubba ReddY \.'l ufi zr.o\.\[
13 Mr. Gowrisha tc

1.4 Ms. Rashmi ShettY (Wsn,;
15 Pradeep.M.P firq?l &rlrlro.

2"d Semseter Reports

t6



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month - June

Mentor Name Dr. Noor FirdoosJahan

Semester II

r please comment on the Mentee(s) whose issues to be addressed only

Kindly write a brief summary repofi on the mentorship activify done during the current month.
a

a Please provide any instruction or action to be initiated hy the mentorship committee'

Mentorshi

Comments on Mentee(s)

for this year canbe

Project work.
Examinationprepatation: students were advised to start with
their prep uruiioi for the examination as s9ol as possible and do

not wait ior the study holidays to start with their preparutaon.

Sfudents were motivated to give their best in the examination
andto score good percentage in their MBA degree. students

were worrieJ'abo,rt the completion of portions on time and

study holidays.

Students wanted to know about the streams of the speciahzatton

offer to them this Year.

Students are seeking information about the project work, so that
they canstart searching for the companies.

Students were worried abclut their exam ination ttme table and

date ofcommencement. I clarified on the same and asked them

not to panic.

Two meeti-ngs were conducted in this month. Meeting 5 and 6.

The agendalor the meeting was Examination preparatton and

edbY the dissertation

committee and start issuing the letters for the students to search

for the companies. As sfudents have to start their project work
soon after the exams.

One session on Specialization streams avallable to the students

Summary of monthlY
mentorship meeting

Suggesfions or acfions to be
taken by mentoring

committee

sisn$bf,/n4,k"nto,



_ 
Rashtreeya Srkshana Sanrithi Trust

R. V. Institute of Manigi""t
Report on

MENTORSHIP MEEI'ING
Month_UNE -ZAl6

Please comment on the Mentee(s) whose
Kindly write a brief summary report on
current month.
Please provide any instruction or action
committee.

Mentoi-Mme or.c.s.Verurg@al

a

o
issues t,: be addressed only
the mentorship activity done during the

to be initiated by the mentorship

1 ):nentorship meefing was herd on rz / 6 and zr / 62)Mentees are Drepuingtd;;k s for the examsS)Mentees havi b€en g;ining.rrria"r," e to face the academicproblems as well u, pi"ror,uTp..;i;*,
4)Thev have been pa*icipiti6;;" enrhusiasfi carv , in extracurdcular ac tivifie s ua p up 

"i [i; #;; 
u r4 u ] rv 6'' I r r

l)to beintouJt- withthementor t :unyof their grievance

,?i?j:r*the suidan". oi lt -'ri^"ters, when A;; fur. problems

S)to form ilut" ustrategy to pass the exms exam with higher marks

Mentorshi

fhe mento-iuggested rhA

A work shop on flme managen'eent in exams canbe conducted,

?.r, rA'-,.-^1
Signature of the Mendor

Suggesfions or acfions
tobe takenby

mentoring commiftee

Comments on
Mentee(s)

Summary of monthly
mentorship meefing



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

June 2076

Mentor Name Dr.Anupama.K.Malagi

Semester ll Sentester

o please comment on the Mentee(s) whose issues tobe addtessed only

o Kindly write abrief summary report on the mentorship activify done during the

current month.

o please provide any instruction or action tobe initiated by the mentorship

committee.

Comments on
Mentee(s)

--@
ln general students seem to be worried

completion;
about syllabus

c\ir nl pl'cp;t t'.tl iott.
'l'he unrversity question paper pattern lbr Innovation
Mana..z,cntettl

tinre

Summary of monthly
mentorship meeting

Gave sup;estions regardin.q, how to pertbrtll bcttc'r'in
subjects where perfort'uance is not satislactory.

Clr.riclecl thc str-rdents to prepare a schc'dule tor studyin.g'

Advisccl thc strrclcnts to approach thc CotlCCrlleri stlbject

tae Lrlty in crisc o1'any dilticulties

r

Suggestions or
actions to be taken by
mentoring committee

,rr"rM#rl:'.



R. V. Instifute of Management
Report on

MENTORSHIP MEETING
Month June

Please comment on the Mentee (s) whose issues tobe addressed only
Kindly write abfief summary report on the mentorship actvity done during the

current month.

Please provide any insfruction or action to be initiated,by the mentorship committee.

Ms. Anitha D'silva

Comments
on

Mentee(s)

Mentorship Report

assigned and just before the completion of the Syllabus.

The mentees enquired about the examination trme table, holidays

post the exams and the duratron of the project work.

Th"y were interested to know aboutthe way in which the project

work is carried out after II semester.

Many of them expressed the fear of attempting practrcar papers.

sfudents have also formed a group where alr the information is
communicated through this group relatingto the subject, fime

table or any other information to be passed on.

Summary
of monthly
mentorship

meeting

o As a mentor gave few guidelines rcgarding the study paltern and

writing exams. Also told them to frame a time table andstudy

accordingly. Aftempt the questions syste matically.

o As for the project report, organization should be chosen in

Bangalorc where they can meet the guide on Saturdays.

o Mentees were asked not to leave Bangalore before the examinahon

time table being displayed.

Suggestions
or actions to
be taken by
mentoring
committee

)lu
Sgna, the Mentor

O

o

a

a



Rashtreeya Srkshana Samrthr Trust

R. V. Institute of Management

Report r-rtt

MENTORSIIIP MEE'fING(S) 5 & 6
rVlonth Jtrrtc 201(i

Mentor Nanre Dr.A.Narasinra Venkateslt

Senrester Second

o Please cornnient on the Mentee(s) whose issues to be adclressed ol1ly

o Kindly write a brief sunlnlary report on the rnentorship activity done cluring the cturent

Illr)l ltll.

o Plcase prtrvide anv instnrctit'xr t)r flctioll to be initiated by the ttretttrrrship cotttttrittee.

}-s*$*"
$lJnature ot' the Mentor

Mentorship Report

Comments on
Mentee(s)

-NIL-

Sr"rninrary oi nronthly
mentorship nreeting

Given guidance related to choosin.g specializatron based on their
interests and career prospects in various dotrtain areas. Su.q4ested to
prepare notes/hints for revision atrd practicc of sollle of the
ircqr-rcntly, aslicd ttangalorc ['irir,cr'.srt), ].xantittrttttrtt Llucstiolts.
Providecl exanrination tips related to prepanlts a l'cglllar time-table
tor the preparation of subjects, adequate sleeping pattern, fbllowing
proper eating habits, approaching faculty tttetttber(s) to clarify their
doubts etc.

Sur;1gcst rt-rr r.s ot' ae tions
to be taken by

r-nentoring cor-trmittee
-NIL-



Rashtreeya Sikshana Samithi Trust
R. V. Institute of Management

on 4IN IvIENTORSHIP MEETING ( Month: June: 2OL6
Mentor Name N.SURESH

Semester II

Mentorship Report L7-06-2016 ( Friday)

Comments on
Mentee(s)

NIL

Agenda

Summary of
monthly

mentorship
meeting

1)Review
mentorship
objectives set
during the
previous
session.

2) Theme:
Examination
Preparation

These exam tips are provided in the mentor meeting held on 17-06-20'16 :-

Question Asked - Do exarns make you nervous? Are you worried about
failing or under-performing? lt doesn't need to be this way
Tips for success in Examination.-
1) Give yourself enough time to study" Don't leave it until the last minute. 2)

Organize your study space.

3) Use flow charts and diagrams. 4) Practice on old exams.
5) Explain your answers to others. 6) Organize study groups with friends.
7) Take regular breaks. 8) Spend time everyday working on the subject

matter. 9) Understand via questioning. 10) Get plenty of rest the night before
the examination.

i.ns snd tricks for teclt snd
. Carefnll,r, leact the qucstion, hints lviil be therc for ]/ou to solvt' it.
. It{ake sure that you got what is askecl in question.
. Solve ther clues. step bv step lvhit h provicles full marks and easv t()

rcchcck.
. N,lakc thc prcscntation clf ,vour solutir.rn .ts clL'ar ct cr.rtnprt'hctrsib[t'irs

possiblt'.
. lt is good prorre l,our ansu,,ol'w,hich provides r.xtra trenefit to you.

. You nrust check your answer tlsptlcially calrulation entries.

. If Jlou get stuck on a problem than move to the next ilncl clonle again

later.
. Youl calculartit>tr tnust be strtlng it savcs vou tinrc.
. Clive tinre to the cltrestitxr accortling to nralks.
lVe all know'...

"Practice Makes a Man Perfect"
So practict okl questiotr paper as much ils y01l can which help Vou to

remernber formuitrs ancl w,ill incroase coufidenr:e in Quantitativc techniqttes

ancl C)peration Reseat'ch as n,ell as othtlr subjects.

Suqqestions or actions to be taken @ : Nil



Rashtreeya Srkshana Samrthr Trust
R. V. Institute of Management

Report on
MENTORSHIP MEETING

MonthJune 2076

Mentor Name G Mahesh

Semester Second

o Please comment on the Mentee(s) whose issues tobe addressed only
o Kindly write abfief summary report on the mentorship actlity done duringthe current

month.

o Please provide any instrucfion or action tobeinitiatedby the mentorship committee.

Mentorship Report

Comments on
Mentee(s)

Two Mentorship meetings were held befween +.ooprn to s prn on
10/06/ 15 and 77 /06/ 16
Agenda for meeting:
l.Exam Tips
2.Specialisation subjects for 3"d Semester

Summary of monthly
mentorship meeting

# Mentees were advised how to choose optiona@
semester.
#Mentees were given examination tips for the upcoming university
exams.
#Mentees were briefed with discipline inside the exam hall.
#Mentees expressed that special classes were arrangedto complete
syllabus of practtcal subjects and the syllabus for theory subjecf was
complete.

Suggesfions or actions
tobetakenby

mentoring committee

NIL

Z /\l^,t raL' (ibnature of the Mentor



Rashtreeya Sikshana Samithi Trust

R. V. Instifute of Management

Report on
MENTORSHIP MEETING

Month- June 2076

Mentor Name Chandran. A

Semester II Senrester

o P1ease comment on the Mentee(s) whose issues tobe addressed only

o Kindly write abfief summary rcporton the mentorship activity done during the current

month.

o Please provide any instruction or action tobe initiatedby the mentorship committee.

#"StheMentor

Mentorshi

Comments on
Mentee(s)

Meeting was held one to one as we could meet due to extended class
hours and special classes. A11 focus on motivation andexam
preparatton.

Summary of monthly
mentorship meeting

Words of encouragement remained the core discussion.

luSgestions or actions
tobetakenby

mentoring committee

Planning to send Greeting SMS and exam preparation tips one
week prior to commencement exams (7 days daily one)

Example: "Sfriving for success without hard work is like frying to
harvest where you haven'tplanted." - DaidBly
(It always seems impossible until it is done"



lkshtreeya Srkshana Samrthr'lrust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month of June2Ol6

Mentor Name Manjunath M

Semester IlSemester

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindlywrite a brief summatT report on the mentorship activity done during the

current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.
Mentorship Report

Comments on
Mentee(s)

o All the mentees had attended the meeting except Mr. Ravi Raj
Singh.

Summary of monthly
mentorship meeting

o Mentorship meetings were conducted on 09.06.2016 and
16.06.2076.

o Addressedto all my mentees briefed on how to prepare for the final
examination.

o All Mentees were informed to prepare confidently for the final
examinations and told them on how to read for the examination.

r The mentees were informed to wear decent dresses (Formals) on all
the examinations days. They should appear neatly well to the
examinations.

o All the mentees were also given tips on how to be in the
examination hall and requisites to be carned to the examination
centre and things not to taken inside the examination room.

o Furlher they were given sufficient inputs on how to be in the
examination room.

r o They were also guided on handling of the answer booklet.
. o The students were provide tips on internship/ projact work .

o Mentees were informed to attend the classes regularly and fiirther
they were informed to maintain 75o/o in allthe subiects.

Suggestions or actions
to be taken by

mentoring committee

fu\g!',;)
Signature of tfip-Mentor



Rashtreeya Sikshana Samithi Trust

R V lnstitute of Management
A, "6 a" c6 a" "d A" "6 a" "6

Report on
MENTORSHIP MEETING

' 
TUHE )016

Mentor Name Pavithra 5 T

Semester SEco qp

Mentorship Report

Comments on

Mentee(s)
All the mentees attended the meeting

Academic issues were discussed in the meeting. Discussed about the

performance in the second internal examination.

cuidance was given on how to prepare effectively for the final
examination, gave few tips relating to time management,

maintaining their health during examination.

Suggestions or actions

to be taken by

mentoring committee

Summary of monthly

mentorship meeting

lors,*^
Signature of the Mentor



+
+

Rashtreeya Sikshana Samithi Trust

R V lnstitute of Management

Report on
MENTOR5HIP MEETING

June 2Ol6

Mentor Name Ms. Sowmya D 5

Semester il

Please comment on the Mentee(s) whose issues to be addressed only
Kindly write a brief summary report on the mentorship activity done during the current
month.
Please provide any instruction or action to be initiated by the mentorship committee.

Mentorship Report

Comments on Mentee(s) All the mentees attended the meeting

Summary of monthly
mentorship meeting

+ Discussed about subject preparations & performance in the second

internal tests.

+ All the mentees were advised to prepare for the examination.

+ lnformed to follow a regular schedule for Examination

preparation by allocating extra time to those subjects which

requires time to practice.

+ To maintain a workbook for practical & theory subjects preparing

brief points.

+ Discussed on solving previous 3 years question papers

compulsorily .

+ Provided information about Project work to be done after

second semester examinations.

+ Discussed about specialisation to be selected in the third semester.

Suggestions or actions to be
taken by mentoring

committee
Nil

the Mentor



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month lune Z01o
Mentor Name N.Nagasubba Reddy

Semester II Semester

o Please comment on the Mentee(s) whose issues tobe addressed only

o Kindly write abrief summaly repofi on the mentorship actllty doue durirtgthe curretrt

month.

o please provide any instruction or action to be initiatedby the mentorship committee.

Mentorship Report

Comments on
Mentee(s)

Summary of monthlY
mentorship meeting

Points discussed

l. Time Management i

2. Time to be allocatec

3. Importance of case I

4. Few examination t\
5. Project toPic discus

6. II year Specializatio

nd preparation for exams

in each section.

tudies

S

;ions

Suggestions or actions
tobe takenbY

mentoring committee

\\ l\+*
Signatnre of thJ \fra"ffi-



a

a

a

Rashtreeya Sikshana Samithi Trust
R V. Institute of Management

Report on
MENTORSHIP MEETING

Month: June - 2076

Mentor Name Gowrisha
Semester II

Please comment on the Mentee(s) whose issues tobe addressed only
Kindly write a brief summary rcprton the mentorship activitty done during the current month.
Please provide any insfruction or actiontobe initrated,by thementorship committee.

Signature of the Mentor

Mentorship Report

Comments on
Mentee(s)

Mentees are not facing any probrem with the subjects of second
semester and they arc able to understand. They need to prepare
more in case of subjects like euantitative techniques and,

Operation research and Einancial Management.

Summary of monthly
mentorship meeting

Conducted one meeting in

agendas for the meetings.

Advised them about how to prepare for the examination.

Told them not worry about I semester results.

Advised them to maintainthe good health.

Suggestions or actions
to be taken by

mentoring committee
They must be assisted for selection of their specialization and,

project work.



o

o

RashtreeyaSilshanaSamithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month Juner 201,6

Mentor Name Rashmi Shetty

Semester II

Please comment on the Mentee(s) whose issues to be addressed only
Kindlywrite a brief summary report on the mentorship activity done during
the current month.
Please provide any instruction or action to be initiated by the mentorship
committee.

Mentorship Report

Comments on
Mentee(s)

Overall none of the mentees archaingissues with any
subjects in the college. They were complaints of clean drinking
water

Summary of monthly
mentorship meeting

Tlre students were asked to make a gap analysis of their
performances during both their internals. The students were
made to rcahze their weak points and also given tips in
improving their prctformance. Gaidance atindiwdual level was
also extendedto the sfudents on approachfor certain subjects
the mentees are hairngtrorl.'ble \Mith. One of the mentee also
expressed the need for a session with a counsellor for his
personal problem

Suggestions or actions
tobe tzkenby

mentoring commiftee

None

Signa re of the Mentor



Rashtreeya Srkshana Samttht Trust

a

o

R. V. Institute of Management

Report on
MENTORSHIP MEETING

JUNE 201,6

Mentor Name Pradeep.M.P

Semester II semester

Please comment on the Mentee(s) whose issues to be addressed only

Kindly write a brief summary report on the mentorship activity done during the

current month.

Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Repgq[

Comments on
Mentee(s)

Arlentees were very co,rdrialduring the meefing. All the mentees have

attended for the meetinS.
Two meeting were conducted and allthe points were discussed.

Summary of monthly
mentorship meeting

Mentees were briefed about the examination patten and asked to
maintain discipline during the exams.
Students were given tips for examinahon preparatton.
Mentees arehappy for the portions getttngcompeted as per the

schedule and hav e started preparutions for exams.

Advised students to meet subject faculties for any clatificationlf
required.
Edicatedand informed students how to make specializabion choices.

Al1the sfudents informed that ate working hardfor exams'

Suggestions or actions
to be taken by

mentoring commiftee

Signature of the Mentor



O

O

Rashtreeya Sikshana Samithi Trust
R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month_ June 2016

Please comment on the Mentee(s) whose issues tobe addressed only
Kindly write abtief summary report on the mentorship actvity done during the current
month.

o Please provide any instruction or acfion to be initiate d,by thementorship committee.

;€l
Signafure of the Mentor

Mentor Name Chandran. A

I V Semester

Mentors Re

Comments on
Mentee(s)

Meeting was difficult as students were not in the campus on week
days. lf avallable they were busy with the project

only few I could talk. Tried to motivate ltrem to@-
exams. Also dress code was informed during exarn ind,viva session.
Eor Jagath a specific note was made on his hair style and inform ed, to
adopt formal hair style.

Summary of monthly
mentorship meeting

"rSgesfions 
or acfions

- to betakenby
mentoring committee

Planning to send Greeting SMS and exim piipiratin fips;i*
week prior to commencement exams (Z days daily one)

Example: "Striving for success without hard work is like trying to
harvest where you haven't planted.,, - DavidBly

'It.e!'w4ylrggns impossible until it is done,2



RashtreeyaSikshanaSamithi Trust

R. V. Instifute of Managemerrt

Report on
MENTORSHIP MEETING

Month Juner 2016

Mentor Name Rashmi Shetty

Semester IV

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindlywrite a brief summary report on the mentorship activity done during

the current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Report

Comments on
Mentee(s)

OveraII none of the mentees archavingissues with any
subjects in the college. /.Jlarc busy with their dissertafion
work.

Summary of monthly
mentorship meeting

They were checked on their dissertation progress. Guided them
with examinattontrps and approaches. There were no much
issues discussed except for dissertation.

Suggestions or actions
to be takenby

mentoring committee

None

Signafure of the Mentor



6th June 201-6

From

The Members of the Mentorship Committee,
R V lnstitute of Management,
Bangalore.

To

The Director,
R V lnstitute of Management,
Bangalore.

Respected Sir,

Sub: Consolidated report on mentorship of 2nd Semester for May 2016

ln the context of the above subject, please find attached the consolidated report on mentorship of

2nd Semester for May 2016.

The report is based on the outcome of mentorship meeting conducted by the mentors during the

months of May 2076 for the 2nd semester students.

Thanking You,

Yours Sincerely,

Mentorship Committee Members

Dr. Noor Firdoos Jahan

Mr. Pradeep M P

Enclosed-

1. Mentorship Consolidated Report

2. lndividual Report of Mentors
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Rashtreeya Sikshana Samithi Trust

R. V. lnstitute of Management

Consolidated Mentorship RePort

Month: May 2015

2nd Semester

Agenda for 3'd and 4'h mentorship meeting

and its significance in their life

emotions, behavior, body language, self confidence etc.) on how to acquire a good and

meaningful personalitY

test rePort

probable challenges they would face in life

Outcomes of the mentorship meeting:

1. Mentees were advised to start with exam preparations'

2. Tips on life skills were given to students.

3. Students were advised to practice good time management. lmportance of dress code and

grooming standards were explained to students.

4. Mentees were asked to read books of famous business and successful personalities.

5. Mentees were asked to take online personality test to check their lQ and EQ.

6. Few of the students were enquiring about fan regulators.

7. Mentors have informed that there is requirement of soft skill training for students'

g. Mentors and mentees are in the opinion that study holidays to be given to students from

15th June 20L6.
g. Students wanted some arrangements for Tea/ coffee/ Refreshments to be made available in

the campus during morning break for which they are willing to pay.

Suggestions from the mentorship committee:

1. Allthe faculties should complete the syllabus at the earliest which will enable students to get

study holidaYs.

2. Arrangements to be made to provide fan regulators'

3. Training on soft skills to be arranged.



znd Semseter Reports
List of Mentors

Sl.No. Name Signature

1. Dr.Noor Firdoos Jahan ff-t, l{ lrt
2 Dr.G.S.Venugopal €:+{,'ri^.
3 Dr. Anupama K Malagi d-YY*{9tc
4 Ms. Anitha. B.M. D'Silva W
5 Dr. A. Narasima Venkatesh rlffi
6 Mr. N. Suresh €r^{L:u\('l?rt
7 Mr. G. Mahesh Writ rtu
8 Mr. A. Chandran W( x;)
9 Mr. Manjunath S. Menedhal lv@+

10 Ms. Pavithra. S. T p4.
t1 Ms. Sowmya. D. S l,rr4.t,
t2 Mr. Nagasubba Reddy tu *Jf,"\ 

"q .. r.rr
L3 Mr. Gowrisha

1,4 Ms, RashmiShetty /bft%oirl t,
15 Pradeep.M.P tu



Rashtreeya Sikshana Samithi Trust
R. V. Institute of Man agement

Report on
MENTORSHIP MEETING

Month - May

Mentor Name Dr. Noor FirdoosJahan

Semester II

o Please comment on the Mentee(s) whose issues to be addressed onry

Kindly write a brief summary report on the mentorship activity done during the current month.
Please provide any instruction or action to be tnitiatedby the mentorship committee.

a

a

Comments on Mentee(s)

Summary of monthly
mentorship meeting

Two meefings were conductedin this m@
The agenda for the meefing was Examination pnpuriAon and,
Tips for life skills.
Examinattonpreparafion: Sfudents were advised to start with
their preparation for the examinatton as soon as possible and, do
not wait for the study holidays to start with their-preparatton.
students were motivated to give their best in the examinatton
andto score good percentage in their MBA degree.

students arc findingit difficult to go out and,come back totheir
classes in fifteen minutes of morning breaktime

Tips on life skills: students were advised to incurcate Study skills
in them as this skill will enable them to study andlearn
efficiently as they are animportant set of transferable life skills.

Students were advised to practicing good ttme management
skills to study for their university exams.

Effectively coping with sfres s, managing sfress and finding ways
to reduce unnecessary or unhealthy levels of sfress are
important life skills - skills that everybody needs. Hence mentees

Suggestions or actions to be
taken by mentoring

commiftee

Study holidays canbe given for the students from
1Sth June, 201,6 as the university exams will
commence from 26th of [une.
Sfudents wanted some arrangement to be made in
the campus itself for tea, coffee or refreshments
during the morningbreaktime for which they are

sts"dryrflffltk,

were advised to manage their sfress level.



R.
Rashtreeya Sikshana Samithi Trust

V. Institwte of Management

Report on
MENTORSHIP MEETING

Month_MAy-2016

a

O

Please comment on the Mentee(s) whose
Kindly write a brief summary report on
current month.
Please provide any instruction or action
committee.

issues to be addressed only
the mentorship activify done during the

to be initiated by the mentorship

Dr.G.S.Venugopal

I)Mentees informed that thEe are ffi
Z)They expressed their satisfaction wfih regard, to academic and, co-
academic activities of the collegeComments on

Mentee(s)

Summary of monthly
mentorship meeting

Suggestions or actions
to be taken by

mentoring committee

The mentor advised mentees
I)to studywell for the ensuing examination with weflraid out plan
2)to seek fhe guidance of the mentor, when they faceproblems in
either academics or co academics
S)to face the exam with confidence built on good efforts.

Mentoring committee can arrarlge for a workshop or training
se ssion for exam i nation pt ep ar atron strategies

2 r t'"4 "\r-^^4
Signature of the Mentor

Mentorship Renort



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

May 2016

Mentor Name Dr.Anupama.K.Malagi

Semester II Semester

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindlywrite a brief summary report on the mentorship activity done during

the current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Report

Comments on
Mentee(s)

No specific issues. In general students
worried about syllabus completion;
The university questi on paper pattern
Management

seem to be

for Innovation

Summar5r of monthly
mentorship meeting

Gave suggestions regarding how to perform better in
subjects where performance is not satisfactory.
Guided the students to prepare flow charts and mind
maps to prepare for the examination in abetter way.
Guided the students to prepare a schedule for studying.
Advised the students to approachthe concerned subject
faculty in case of any difficulties

Suggestions or
actions to be taken by
mentorinc committee

a l_n
t){- (|}t\'\'o

Signature of the Mentor



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month May

Mentor Name Ms. Anitha Dsilva

Semester II

r Please comment on the Mentee(s) whose issues to be addressed only

o Kindly write abiefsummary rcport on the mentorship actlity done dwingthe

curuent month.

o please provide any insfruction or action to be initiatedby the mentorship committee.

Mento@-

Comments
on

Mentee(s)

o During the month of May the mentees met individually as and

when they were fuee andno classes were scheduled'

o Students feel thatthey wanted the portions to be covered faster,

as they need time to studY.

o It is seen that all mentees ate regalar to the classes'

. Surprise Test conductedwas as normalrthough all students feel

that they did not perform exceptionatly good in all subjects.

Summary of
monthly

mentorship
meeting

o The mentees were insfructed to meet me whenever they are

free.

o Told them to submit the power point presentation of the mini

project andbe rcady.As classes are conducted post 4 pm they

are not able to come for the presentation.

o To make them vigilant regarding generalawaneness a Quiz

was conducted and results provided to them.

o Group presentation will be carciedout in the month of June.

Suggestions
or actions to
be ta?*enby
mentoring
committee

A)rry
Jrg'i1r"+6re of the Mentor



Rashtreeya Sikshana Samithi Trust

R. V. Institute,of Management

Report on
MENTORSHIPMEETINGS &4

Month May 2016

Mentor Name Dr.A.Narasima Venkatesh

Semester Second

o Please comment on the Mentee(s) whose issues to be addressed only

r Kindly write a brief summary report on the mentorship activity done during the

current month.
o Please provide any instruction or actibn to be initiated by the mentorship

committee.

Mentorship Report

Comments on
Mentee(s)

-NIL-

Summary of monthly
mentorship meeting

Provided personality grooming tips. Advised them to always maintain

formal dress code inside the campus. Instructed them to follow the dress

code prescribed by thi institute and to obey and to give respect to all the

faculty members in the institute. Suggested them to read self -help

management books during their free time in order to improve their
personality. Provided suggestions to take free online practice tests to
improve their aptitude skills.

Suggestions or actions
tobetakenby

mentoring committee
-NIL-

re bfthe Mentor,rrrh,



Rashtreeya Srkshana Samrthr Trust
R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month_May 2016

Mentor Name G Mahesh

Semester Second

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindly write abrief summary reporton the mentorship actrvity done duringthe current

month.

o Please provide any instruction or action to be initiatedby the mentorship committee.

Mentorship Report

Comments on
Mentee(s)

Two Mentorship meetings were held befween +.oopm to s prn on
O5/O5/15 and24/5/16
Agenda for meefing:
1 .Personalify development
2. Counseling / Tr aining needs
3.EQ/rQ
4.Problem soMng

Summary of monthly
mentorship meeting

# Mentees are happy with the academic support given by the
Institute.
# Mentees find the placement training useful in improving their soft
skills
# Mentees were asked to use thelibrary facility and spend more time
in the reference secfion.
# Tips were given on choosing the dual specializalion for 3"d
semester.
# Mentees menfionedthatTOo/o-75oA of syllabus is covered.

Suggestions or acfions
tobetakenby

mentoring committee

Mentees requested for the f.anrcgulator speed to be increased and
they were informed that actton is being taken in this rcgard.

4 v"AbL' 
fisnufurre of the Mentor" 2LtitI



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Nvlanagement

Report on
MENTORSHIP IVIEETING

Month- Ivlay 2016

Mentor Name Chandran. A

Semester II Semester

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindly write a brief summary report on the mentorship activity done during the current

month.

-. o Please provide any instruction or action to be initiated by the mentorship committee.

-Eh?l
Signature of the Mentor

Mentorshi

Comments on
Mentee(s)

Tlre meeting was related to exam preparatton

Summary of monthly
mentorship meeting

The voice recording of universlty Rank HoM
playedto explain the exam preparationprocess. The mentees are
admonished to improve their writing skills by addrttonalefforts like
rcading. sufficient examples havebeenprovided to motivate alJ,the
students toptepare for exams

Suggestions or actions
tobetakenby

mentoring committee

I amplawnngto display the blue books of Ms. Sushmitha ffi
explain the art of writing to score more marks. For this I shall
contact Prof.Manjunath and rcan the answers in few blue books
and show it in PPT.



RashtreeyaSikshanaSamithi Trust

R. V. Institute of Management

Report on
MENTOR^SHIP MEETING

Month of lvlay20l6

Mentor Name Manjunath M

Semester IlSemester

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindlywrite a brief summary report on the mentorship activity done during the

current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Report

Comments on
Mentee(s)

o All the mentees are attending the mentorship meeting regularly.

Summary of monthly
mentorship meeting

Mentorship meetings were conducted on
25.05.2016.
Addressed to all my mentees and briefed regarding personality
development and its importance in one's life. Further the mentees

were informed to identify their strengths and their weaknesses so

that so they can improve their personality.
Further, they were also addressed on how to represent themselves to
the college, dress code and grooming.

Mentees were guided to attend and take active part in all the events
organised by the college.

Encouraged mentees to participate in cultural and sports activities
All the mentees are very happy with the college environment and

they are the opinion the institute has got necessary environment for
their academic support.
Mentees were informed to attend the classes regulirly and further
they were informed to maintain 75o/o in all the subiects.

17.05.2016 and

o

Suggestions or actions
to be taken by

mentoring committee

o It was noticed during the intersection with the studentsthat some

students need training on spoken English.

y^.xa.r4
Signature &4reMentor



Rashtreeya Sikshana Samithi Trust

R V lnstitute of Management
a" "6 Ae "6 A" ",6 A" "6 a, "6

Report on
MENTORSHIP MEETING

May 2016

Mentor Name Pavithra S T

5emester Second

Mentorship Report

Comments on

Mentee(s)
All the mentees attended the meeting

Summary of monthly

mentorship meeting

Academic issues were discussed in the meeting. Discussed about

their performance in the first internal examination. Cuidance was

given on how to read effectively, and perform well in the internals.

Suggestions or actions

to be taken by

mentoring committee

;l

?qnr*rru;''-+"-
Signature of the Mentor



Rashtreeya Sikshana Samithi Trust

V lnstitute of Management

Report on
MENTORSHIP MEETING

May 2O16

Mentor Name Ms. Sowmya D S

Semester il

Please comment on the Mentee(s) whose issues to be addressed only
Kindly write a brief summary report on the mentorship activity done during the current
month.
Please provide any instruction or action to be initiated by the mentorship committee.

R

+
+

Mentorship Report

Comments on Mentee(s) All the mentees attended the meeting

Summary of monthly
mentorship meeting

+ Discussed about subject preparations & performance in the first

internal tests.

+ Recommended to maintain notes and regular learning as and

when chapters completed by the subject faculty.

+ Discussed on the significance of overall personality development

and participation in the extra & Co-curricular activities.
tt

+ Mentioned importance of regular update on current information,.

news, and latest happenings.

Suggestions or actions to
be taken by mentoring

committee
Nil

6.@
Signature b, the Mentor



a

o

Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Please comment on the Mentee(s) whose issues tobe addressed only

Kindly write abief summaly report on the mentorship actlity done dunngthe current

month.

Please provide any instruction or acttontobe initiatetby the mentorship committee.

Report on
MENTORSHIP MEETING

Month May 201,6
N.Nagasubba Reddy

II Senrester

Mentorship Report

Comments on
Mentee(s)

Summary of monthly
mentorship meeting

Points discussed

I . Area of Interest for specialization

2. Br,rilding Network fbr internship and fbr placements

3. Time Management and preparation fbr Internship

4. Awareness about internship

5. Attendance status

Suggestions or actions
tobetakenby

mentoring committee

i
(\ N'ld..A_

Signature of the Mentor

Mentor Name

Semester



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month: Ivlay - 2016

Mentor Name Gowrisha
Semester II

o Please comment on the Mentee(s) whose issues tobe addressed only

o Kindly write a brief summary rcport on the mentorship activify done during the current month.

o Please provide any instruction or actiontobeinitiated by the mentorship commiftee.

k
Signature of the Mentor

Mentorship Report

Comments on
Mentee(s)

Mentees are not facing any problem with the subjects of second

semester andthey are able to understand.

They need rigors training on presentation skills and other soft

skills. Most of them have stage fear and little hesitation to come

forward andparticipate in the events etc.

Summary of monthly
mentorship meeting

Conducted the meetings in the month and covered the given

agendas for the meetings.

Explained them the importance of personality development, soft

skills and attitude.

Briefed them about computer skill required.

Advised them to practice and give more presentations in the class

andin other occasions in the Institute.

Asked them to preparc a presentation on great personality and to

present the same.

Suggesfions or actions
to be taken by

mentoring committee
They require assistance or training on soft skills.



Rashtreeya Silahana Samithi Trust

R. V. Institute of lvlanagement

Report on
MENTORSHIP I\,IEETING

Month N[ayr20l6

Mentor Name Rashmi Shetty

Semester II

o Please comment on the Mentee(s) whose issues to be addressed only

o Kindly write a brief summary report on the mentorship activity done during

the current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Repq4

Comments on
Mentee(s)

Overall none of the mentees are having issues with any
subjects in the college. All though they showed concern aboat
the questionpattern and syllabus for the subjects like
lnnovation Management.

Summary of monthly
mentorship meeting

Ttre sfudents were asked to take Mensa Iq test andwpdatetheit
scores with the mentor. They were advised on steps to build the
character and personality. Asked them toread the biography of
thepopular personality andprepare the life chattfor them so

thatthe students can draw lessons from the same. All the
mentees liked the exercise. Also have asked the mentees to
rrleoate their very own personality scrap book.

Suggestion, o, actior,s
to be taken by

mentoring committee

None

ry4

Signature of the Mentor



o

o

Rashtreeya Sikshana Samithi Trust
R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month_ Muy 2016

Please comment on the Mentee(s) whose issues to be addressed only
Kindly write a brief summary report on the mentorship activity done during
the current month.
Please provide any instruction or action to be initiated by the mentorship
committee.

Mentor Name Pradeep.M.P

MentorshipReport

All the mentees have attend two meeting. AII were cordial
during meeting. AII the students are happy with the classes
and college. Mentees have started preparing for the exams
and doing well in the internals.

Comments on
Mentee(s)

Summary of monthly
mentorship meeting

Students were told why personality develop-.rrt i,
important.
Mentees were told to purchase two boos of famous business
leaders or successful personalities.
They were asked to take up online personalify test to check
their IQ and EQ.
Mentees were informed to contact M"r any issuesr

Mentees were enquiring about fan regulators. They were
informed that the request has been approved by Director
and it will be done at the earliest.

Suggestions or
actions to be taken

by mentoring
committee

Signature of the Mentor



6th June 20L6

From

The Members of the Mentorship Committee,

R V lnstitute of Management,

Bangalore.

To

The Director,
R V lnstitute of Management,

Bangalore.

Respected Sir,

sub: consolidated report on mentorship of 4th semester for May 2016

ln the context of the above subject, please find attached the consolidated report on mentorship of

4th Semester for MaY 20L6.

The report is based on the outcome of mentorship meeting conducted by the mentors during the

months of May 2OL6 f or the 4th semester students'

Thanking You,

Yours SincerelY,

MentorshiP Committee

Dr. Noor Firdoos Jahan

Mr. Pradeep M P

Enclosed-

L. Mentorship Consolidated Report

2. lndividual RePort of Mentors

Members
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Rashtreeya Sikshana Samithi Trust

R. V. lnstitute of Management

Consolidated MentorshiP RePort

Month: May 2016

4th Semester

Agenda for 3'd and 4th mentorship meeting

in their life

emotions, behavior, body language, self confidence etc') on how to acquire a good and

meaningful PersonalitY
'F Counseling or training needs could be identified

Outcomes of the mentorship meeting:

L. Mentees were advised to start with exam preparations.

Z. Few of the mentees informed that they are finding it difficult to meet internal guides and not

able to complete dissertation work on time'

3. Some of the students expressed that they have to wait for a long time to have discussion

with their respective project guide'

4, Tips on life skills were given to students'

5. Mentees were advised to complete dissertation wok on time.

6. Students were advised to practice good time management. lmportance of dress code and

grooming standards were explained to students'

7. Mentees were asked to read books of famous business and successful personalities.

Suggestions from the mentorship committee:

1. Faculties/project guides should reduce waiting time of students who are seeking project

guidance,

2. Faculties should make themselves free to meet project students when required.

*Note - Mentors were unoble to meet qll their mentees due to dissertotion schedule of 4'n

semester students.



4th Semseter Reports
List of Mentors

L

"*- 
<

Sl.No. Name Signature

1. Dr.Noor Firdoos Jahan .*{1; ui trL
2 Dr.G.S.Venugopal S. .^./l* ,l g rt t
3. Dr. Anupama K Malagi Mr\,.sEl'o
4 Ms. Anitha. B.M. D'Silva 0^D-
5 Dr. A. Narasima Venkatesh AffiArtorl lb.

5 Mr. N. Suresh Metrt
7 Mr. G. Mahesh Wzt$lrt
8 Mr. A. Chandran lsfu; )r2,.'
9 Mr. Manjunath S. Menedhal Nct- nztrr Struder.g;ttxol

10 Ms. Pavithra. S. T Nh$: rner Aludlnh W
1.L Ms. Sowmya. D. S Nd ficf Qv,deul*'

12 Mr. Nagasubba Reddy
I

N'N tS_-3.e6.\l

13 Mr. Gowrisha N"t yol shJ'A
L4 Ms. RashmiShetty hrygol rlt e
15 Pradeep.M.P WYtrltt



Rashtreeya Sikshana Samithi Trust

R. V. Instifute of Management

Report on
MENTORSHIP MEETING

Month - May

Mentor Name Dr. Noor Firdoos Jahan

Semester IV

o Please comment on the Mentee(s) whose issues tobe addressed only

o Kindly write a brief summary report on the mentorship activify done during the current month.

o Please provide any instruction or action to be initiated by the mentorship committee.

Mentorship Report _

Comments on Mentee(s)
Nil

Summary of monthly
mentorship meeting

TWo meetings were conducted in this month. Meefing 3 and 4.
The agenda for the meeting was Examination preparatton and
Tips for life skills.
Examinatronpreparation: Students were advised to start with
thefu preparationfor the examinatton as soon as possible and
complete their dissertationon time. Sfudents were motivated to
give their best in the examinallion andto score good percentage
in their MBA degree.

Some of my mentees are finding it difficult to meet their internal
guides as they arc to wait for the long fime to meet their guides
andnot able to do their dissertation work on time.

Tips on life skills: students were advised to inculcate Study skills
in them as this skill will enable them to study andlearn
efficiently as they are animportant set of transferable life skills.

Students were advised to practicing good trme management skills
to study for their university exams.

Suggestions or acfions to
betakenby mentoring

committee

Guides canreduce waiting fime of their students to meet them as

andwhen it is required.

Provision for Some days canbe made in the time table for the
students to do their Mini project and case study in all the subjects
as it carrres 2O marks. This may improve the quality of their
work.

,,#f*a (r"6tbno,



Rashtreeya Sikshana Samitht Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month-MAY-2016

Mentor Name Dr.G.S.Venugopal

Semester ry

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindly write a brief summary report on the mentorship activity done during the

current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Report

Comments on
Mentee(s)

I)Mentees informed thattherc are no problems with regard to
classes
Z)T\ey expressed their satisfaction with regard to the facilities
provided to them

Summary of monthly
mentorship meeting

The mentor advised rnentees
I)to prepare well for the forthcoming examinationwrth a good
plan
Z)to seek the guidance of the mentor, when they face problems
3)to carryout dissertafion work with all earnestness, as it is thro'
this activify, they can gainthe practtcal aspects of management.

Suggestions or actions
tobetakenby

mentoring commiftee

Mentoring committee can affange f.or a workshop or training
session rcgarding dissertation vivarin conjunction with
Dissertatio n / Prqect committee

e.r,l^^^^,{
Signafure of the Mentor



Rashtreeya Sikshana Samithi Trust

a

o

R. V. Institute of Management
Report on

MENTORSHIP MEETING
May 2016

Mentor Name DrArurpama.K.Malagi

Semester IV Semester

Please comment on the Mentee(s) whose issues to be addressed only

Kindlywrite a brief summary report on the mentorship activity done during

the current month.

. please provide any instruction or action to be initiated by the mentorship

committee.

,*M#::

Most of the students felt that they ate not getting
adequate time for theit preparations for examinations'

Comments on
Mentee (s)

Cuu. *ggestions tegatdrnghow to perform better in
subjects where perfotmance is not satisfactory.

Cuided the students to prepare the subsequent chapters

of the main project.
Guided the students tegatdingtheir queries pertaining
to cateer choice.
Advised the students to approachthe concerned subject

faculty in case of any difficulties and also helped them to
the case studies andminiProi

Summary of monthlY
mentorship meeting

Suggestions or
actions to be taken bY
mentoring committee

:: : ;: :: .



Rashtreeya Srkshana Samrtht Trust

O

o

R. V. Institute of Management

RePort on
MENTORSHIP MEETING

Month MaY

Please comment on the Mentee(s) whose issues to be addressed only

Kindly write abiefsummaly report on the mentorship acnvlty done during the

current month.

please provide any instruction or action to be initiatedby the mentorship committee'

Lrfr Rnitha D'silva

MentorshiP RePort

ffi the month only related to dissertation-

o some of the mentee came and discttssed about their topics and

gave their questionnaite tobd edited'

o once in a while we could meet mentees gave information

rclated stageof dissertation and the difficulties they arc facing'

o Few of them were thankful for guiding them dating Internship

as it has helped them now to ptoceedwith dissertattonwork.

. They also wanted to know the university exam da|'r.,s thereby

they could plan theitjoining date fot work'

o one mentee took some informationrclated to UGC examination

andthe waY to altemPt the same'

Comments on
Mentee(s)

. Ar th*" **" ", "lasses 
and dissertation was happeningrcgular

meetings wene difficult to hold'

o suggested to meet me rcgatdinS any doubts rclated to higher

studies, PHD, UGC exam and UPSC/IAS

Summary of
monthly

mentorship
meeting

Suggestions or
actions to be

taken by
mentoring
committee



R. V. Institute of Management

RePort on
MENTORSHP UEUIING 3 and 4

Month MAY 2016

Please comment on the Mentee(s) whose

Kindly write a brief summary report on

current month.

Please provide any instruction or action

committee.

Or -q-f.larasima Venkatesh

Rashtreeya Sikshana Samithi Trust

o

a

issues to be addressed onlY

the mentorship activity done during the

to be initiated bY the mentorshiP

Comments on
Mentee(s)

domain to clarify their doubts in

"d 
suggested to meet their internal

guides regularly to obtain suitable suggestions. The importance of

i"rsonaliti development and its significance in mentees' life is explained'
'Gir., 

career guidance based on their interests. Suggested to prepare and

practice ,o*. of the frequently asked interview questions in order to

succeed in interviews. Suggested them to be thorough with their

fundamental concepts in their respective domain before appearing for

placement interviews and to approach faculty members of respective

Summary of monthlY
mentorship meeting

Suggestions or actions
tobetakenby

mentoring committee

the Mentor

Mentor Name

Semester Fourth



Rashtreeya Sikshana Samithi Trust
R. V. Institute of Management

Report on MENTORSHIP MEETING
Month: April 2016

MEETTNG WAS HELD ON 21/O1/2C16 eNp 2A105/2C-16

Mentor
Name

N.SURESH

Semester fV Semester.

Mentorship RePort

Comments on

Fottowirrgpotrlts were discussed during the mentorship

Personality:
The personality is the typical pattern of thinking, feeling,

and behaviors that make a person unique'
a) when we say that someone has a "good personality" we

mean that they are likeable, interesting and pleasant to be

with.
b) The nature of one's thinking and emotions is now

regarded as the basis of his personality development.

c) Our thinking affects our mental, intellectual and also the

physical makeup. Psychosomatic disorders are well known

manifestations of sickness, infirmities or deprivation in

one's thinking. Refinement and creative orientation of

thoughts on the contrary is found to bring positive changes

at the emotional and behavioral levels and thus also

improve one's ability of progressive social adjustment. While

we Can only enhance our looks to a certain extent, we have

the ability to improve the personality as much as we want.

1) Read more and expand your interest
2l Be a good conversationalist
3) Meet new people
4) Have a positive outlook and attitude
5) Be fun and see the humorous side of life

Agenda

1) Review

mentorship

objectives set

during the previous

session.

2) Recap previous

session insights and

important

learning's.

3) Tips on

Personality

development

4) How to improve

rQ.

5) Need for

councilors.



Rashtreeya Sikshana Samithi Trust
R. V. Institute of Management

Report on MENTORSHIP MEETING

MEETTNG wAS HELD oN 2 l./O5,/2O I5 eNo 28,/O5./2O 15
Following Students attended the meeting:

Specia I Age nda : D is s ert ati"on guide (tnes

e Mentor

S.l.No Name Phone NO Signature

01 Abay Raj N Zala
1+ltolsos+ M

02 Abishek A.V
!\+aotzl-++P +t*bk-s\s{< AV

03 Abhiskek Gowda R.[V.
?7387 776+o

o4 Akshay,Subray Hegde
1te +1,9>zo W

05 Amith Kumar Tiwari
q0b6t(t{qsll 4,'o[.+r^' -'-----+/-.fl Lt &.

06 Ashish Dixit
38reg o+113 @

o7 Basavaraj Mahadappa 8a9B18 ss6s

OB Bharath T,M qclo 2-6 o 9L<tv EP".tf t';n

09

10



Rashtreeya Srkshana Samitht Trust

V. Institute of Management

Report on
MENTORSHIP MEETING

Month-MaY 2016

Mentor Name G Mahesh

Semester Fourth

Please comment on the Mentee(s) whose issues to be addressed only

Kindly write ab4efsummaly report on the mentorship actlity done during the current

month.

please provide any insfruction or action to be initiated by the mentorship committee'

R.

o

o

4,^#.#*\-/ 
:uly[ t t

@s were heldbefween 4.00pm to 5 pm on

07/05/1,5 and2l/5/1,6
Agenda for meeting:
lJob Placements
2. D esertation Progress
3.EQ/IQ
4.Problem solving

Comments on
Mentee(s)

# Mentees were glven ttPs on

e academic suPPort given bY the

Institute.
# Mentees were given tips to perform bettet in interviews
# Mentors were asked to take up completton and submission ofSummary of monthlY

mentorship meeting

Suggestions or actions
tobe takenby

mentoring committee



RashtreeYa Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP IVIEETING

Month- MaY

Mentor Name Chandran. A

Semester I V Semester

o Please comment on the Mentee(s) whose issues to be addressed only

o Kindly write a brief summary report on the mentorship activity done during the current

month.
o please provide any instruction or action to be initiated by tlgmgtorship committee'

Suggestions or actions
to be taken bY

mentoring committee

of ongoing Project

Comments on
Mentee(s)

sPorts daY. Mgst discussion was

focused on Project work process to obtain information and data

rcqanred.Dressing and dress code was temtnded as few of the

students are notvery keen to follow the rules because of only week

end meetings..

Summary of monthlY
mentorship meeting

--T-,)
Sijnature of the Mentor



O

o

Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

RePort on
MENTORSHIP MEETING

Month MaY 2076

Mentor Name N.Nagasubba Reddy

Semester IV Semester

Please comment on the Mentee(s) whose issues tobe addressed only

Kindly write abiefsummary report on the mentorship actlity done duingthe current

month.

please provide any instruction or action tobeinitiatedby the mentorship committee.

Comments on
Mentee(s)

Points discussed:

l. Placement r"rPdates.

2. Dissertation deadlines.

3. Career Planning

4. Time Management and preparation for exams

5. Attendance statlls

Summary of monthlY
mentorship meeting

Suggestions or actions
tobe takenbY

mentoring commiftee

Signature of the



Rashtreeya Sikshana Samithi Trust

R V. Institute of.Ivlanagement

RePort on
MEMOR^SHIP MEETING

Month IvIaYr2Ol6

please comment on the Mentee(s) whose issues to be addressed only

Kindly write a brief summary report on the mentorship activity done during

the current month.

o Please provide any instruction or action to be initiated by the mentorship

committee.

a

o

Suggestions or actions
tobetarrenby

mentoring committee

W
Signature of the Mentor

overall none of the mentees are having issues with an1'

subjects in the college. All are busy with their dissertahon

work.
Comments on

Mentee(s)

ess' TheY.had

,"# aooUts on plagiarism tests etc which was resolved by the

;;;;. Conauc^ted'bD session for them on the topic tndian

;;;;;;y. Gave them few fips on report writing andiva'Summary of monthlY
mentorshiP meeting



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month- May 2076

Mentor Name Pradeep.M.P

Semester IV

Please comment on the Mentee(s) whose

Kindly write a brief summary report on

the current month.

o Please provide any instruction or action

committee.

o

O

issues to be addressed onlY

the mentorship activity done during

to be initiated by the mentorshiP

Mentorshi

Comments on
Mentee(s)

All the mentees havemet for the meeting. Allarchappy with
the dissertation work and classes.

ffiif they haveany concerns.

Informed them to submit dissertation report on time as pet the

schedule.
All mentees were told to improve their personalities by rcading

biographies of famous leaders.
Th"V were informed to concentrate on placement and exams.

Stuients were told to feel free to meet the mentot at any time if
rcquired.

Summary of monthlY
mentorship meeting

Suggesfions or
actions tobetakenbY
mentoring committee

Signature of the Mentor



6th May,20L6

From

The Members of the Mentorship Committee,

R V lnstitute of Management,

Bangalore.

To
The Director,
R V lnstitute of Management,

Bangalore.

Respected Sir,

Sub: Consolidated report on mentorship of 2nd Semester for April 2016

ln the context of the above subject, please find attached the consolidated report on mentorship of

2nd Semester for APril 2016.

The report is based on the outcome of mentorship meeting conducted by the mentors during the

month of April 2016 for the 2nd 
t semester students'

Thanking You,

Yours SincerelY,

MentorshiP Committee M

Dr. Noor Firdoosl Jahan

Mr.pradeepMP 
W

emberss
Enclosed-

L. List of rePorts received

2. MentorshiP Consolidated RePort

3. lndividual RePort of Mentors )" rut{

lva btbu b

'fuln VW"wLt^*
qaw,r?,F Mltr"

4f^\'*'-r'*k



Rashtreeya Sikshana Samithi Trust

R. V. lnstitute of Management

Consolidated MentorshiP RePort

Month: APril 2016

2nd Semester

ot"lo'rl:'ff:l;;ifflf:'#XrTffl1::guidance t: the mentees who need academic support bv:

Suggesting suitable reference books to prepare notes

Find out it *"ni"., ,i" rinoing difficult to cope up with specific subjects'

are studYing

outcomes of the mentorship meeting:

L.Thementorsguidedthestudentstovisitlibraryandrefertextbooks,
2. Some of the students were worried about the Financiar Management and operation

Research subject's portions completion on time'

3. A, the mentees have expressed their satisfaction with a, the activities in the institutions'

4,Fewstudentsareoftheopinionthatthefanregulatorstobeprovidedintheclassroomto
control the fan sPeed'

5. Some mentees request for training on spoken English'

6.Mentees,,",n,*.,eofavailabilityandtheselectionofspecialization.
7. Few mentees are not clear on the career options'

t'f':',",:;HIJIril:::Ii;"J[:f:nt 
and operations research can be arrocated at the

earliest.
z. provision has to be made to change the fan speed in the class room as per the student's

requirement'
3. Training session need be arranged for spoken English'

4. one session on guiding students on various speciarization streams offered in the institution

and its rerevance on the career opportunities can be organized.



znd Semseter RePorts

List of Mentors

Name sienarurelD4tle
Sl.No.

t Dr.Noor Firdoos Jahan s *l,t/tL-#"'t\*\'
2 Dr.G.S.VenugoPal

Dr. Anupama K Malagi i1.t -\ 
""t*t"n

3

Ms. Anitha. B.M. D'Silva &E4

5 Dr. A. Narasima Venkatesh

Mr. N. Suresh

Mr. G. Mahesh

,\ v{"241'v&
Al*'tt-6

WB,l +t tl7

-'\s Z1z\s[ru
8 Mr. A. Chandran

,*r-ffirrt
9 Mr. Manjunath S' Menedhal

Ms. Pavithra, S. T

Ms. SowmYa. D. S

10

11,

\\.\$JfuL"z n(.\612

13

L4

Mr. Nagasubba ReddY

Mr. Gowrisha to.oe ) d

Ms. Rashmi ShettY
ll-o { ,16.

M15 Mr. PradeeP.M'P



Rashtreeya Sikshana Samtthi Trust

R. V. Instifute of Management

o

a

Report on
MENTORSHIP MEETING

Month - April

Mentor Name Dr. Noor Firdoos Jahan

Semester II

P1ease comment on the Mentee(s) whose issues to be addressed only

Kindly write abriefsummary rcporton the mentorship actllty done duringthe current

month.
please provide any instruction or acttonto be initiatedby the mentorship committee.

Comments on Mentee(s)

the agendafor the meeting was Academic Suppott andPlacement

Truinlngf eedbackandco-catticularactivities

o All my mentees are happy with the teaching learning process

happening in this semester.

o They arc llttleworried aboutthe FinancialManagement
subject's portion completion on time.

. Suggested books for their reference in some of the subjects and

how they have to preparc for the exams.

o I encouruged students to partrcipate in the various events

happeningin the college andother colleges to improve therl
miiageiil skills. Also asked my mentees to involve themselves

in organwing these events.

o Students expressed no issues rclatedto the tratningprovided to

them.

Summary of monthlY
mentorship meeting

Suggestions or actions to
betakenby mentoring

committee



o

o

Rashtreeya Sikshana Samithi Trust

R. V:il;titute of Managetnent

RePort on

MENTORSHIP MEETING

Month-APR-hOLG

3gy

please comment on the Mentee(s) whose issues to be addressed only

Kindlywriteabriefsummaryreportonthementorshipactivitydoneduringthe

ffi:ll,Hil: any instruction or action to be initiated bv the mentorship

committee.

ffiCsl/e-nvgoPal

Menlor sr,ry_r."Y"::- ffi+ and Was

@swasaff?:sec
attended respectwery bt : ,*1:,-:::::lt".olpr*. mentorship, as

*tr::*"1.,:::'ffi:l H;tr#;;;il;;;'" oith" mentorship' as it is

gnf X**1r,JffiH111,,,,,,t,€xpressedtheirsarisractionwith
rcsard,to all ^"^d;;;;";;{;i-ii!iiic 

activifies of the collese'

4 ) They have no ;*;;;" ahovt inft astructur al facilities

Comments on
Mentee(s)

mA mentor suggeste d that
1)a11 mentr", ,hufiT##*11 lf their studies to take up fierce

ffiil,il i', !*nPYlent 
m11|ei.

2)atrmenteessrrould-tuy"pn,f ::::^*nf :lXffiXTarcansedbv?,:'"#:;il:*i't$:tr j*fX'l,fili1?3$d,qgu
[i ru *.i*l th4littt"d tht

Summary of monthtY
mentorshiP meeting

Thementoringcommitteeissuggestedhave
l)One work rf,oplo 

"tf*ance 
rie"tees'ungtish speaking skills

2) onework,rtop"io "t 
iin""*""te"" CJneral iommunication

skills.

Suggestions or actions
to be taken bY

mentoring committee

€ 'r 'uA .,-*( g/),^\lt
Signature of the Mentor



Rashtreeya Sikshana Samithi Trust

R. V. Instifute of Management

Report on
MENTORSHIP MEETING

April 201,6

Mentor Name Dr.Anupama.K.Malagt

Semester II Semester

Please comment on the Mentee(s) whose issues to be addressed only

Kindtywrite a brief summary report on the mentorship activity done during

the current month.
o please provide any instruction or action to be initiated by the mentorship

committee.

a

o

Nin
SignaMre of the

3o\r'\\v

Mentor

No specific issues

Comments on
Mentee(s)

faculty in case of any difficulties

Cure ruggestions rcgardinghow to perfotm better in
subjects where petformance is not satisfactory.

Guided the students to prepare flow charts and mind
maps to preparc for the examination in abettet way.
Guided the students to prepare a schedule for studying'

Advised the students to approachthe concerned subject

Summary of monthlY
mentorship meeting

Suggestions or
actions tobetakenbY

inc committee

I t



Rashtreeya Sikshana Samithi Trust

o

a

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month April

Mentor Name Ms. Anitha Dsilva

Semester II

Please comment on the Mentee(s) whose issues to be addressed only

Kindly write abriefsummary rcporton the mentorship act]lity done dutingthe

curtent month.

please provide any instruction or acfion to be ininatedby the mentorship committee'

Mentees met individually as andwhen they were free andno

classes were scheduled.

sfudents have also formed a Stortp where allthe information is

communicated through this grouP'

Some of the students are more frequent and discuss their doubts or

any inabilttY to attendclasses.

They have submitted their mini project andhave met after the

project was evaluated.

students found thatthevisit to the Museum was fruitful and gave

them alotofexposure.

Comments on
Mentee(s)

free were told to keeP

attendtng classes tegalarlY'

Make a power point presentation of the mini project andfu, rcady

GrouppresentationwillbecarfiedoutinthemonthofMay.

Summary of monthlY
mentorshiP meeting

Suggestions or acfions
tobetakenbY

mentoring committee

u*^^1s6"Mentor



Rashtreeya Srkshana Samlth'lrust

R. V. Institute of Management

Consolidated Report on
Mentorship Meeting - One and fiuo

Mentor Name Dr.A.Narasima Venkatesh

Semester Second

o Please comment on the Mentee(s) whose issues to be addressed only
. Kindly write a brief summary report on the mentorship activity done during the

current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Report

Comments on
Mentee(s) -Nil-

Summary of monthly
mentorship meeting

Advised mentees to take appointment and clarify their subject rclated
doubts with faculty members of respective subjects. Suggested
mentees to utilize the llbrary facilities in a useful manner.
Encouraged all the mentees to take active participation at least one
sport event and cultural event. Provided personality grooming tips.
Advised them to always marntain formal dress code inside the
campus. Instructed them to follow the dress code prescribed by the
institute andto obey and to give respect to all the faculty members in
the institute. Suggested them to rcad self -help ma:nagement books
during their free tirne.

Suggestions or actions
to be taken by

mentoring committee
-Nil-

I
4*-d

Sign/ttire of the Mentor



Rashtreeya Sikshana Samithi Trust
R. V. Institute of Management

Report on MENTORSHIP MEETING

Month: April 2016ll Semester

Mentor Name N.SURESH

Mentorship Report

Comments on
Mentee(s)

Ni1

Agenda

1) Review mentorship

objectives set during the

previous session.

2) Recap previous session

insights and important

Iearning's.

3) Academic support

4) Difficult to cope up with

specific subjects.

5) Effective ways to study

the subject.

5) Make students to use

Iibrary facilities.

Following points were discussed during the mentorship

meeting- tr'or agenda 3 to 6.

1) Begin writing assignments early enough to allow time for

careful revisions.

2) Work to increase concentration and decrease procrastination.

3) Use available campus resources such as the Office of

Academic Support and the library.

4) Devise a study plan for tests and exams.

5) Study with a study partner or small study group, going over

key points.

6) Avoid cramming.

7) Use a variety of study techniques. Don't just memorize.

8) Always attend class when there is a quiz or test.

9) Read and follow all directions on tests and exams.

10) Balance academic work with safe and constructive leisure

activities.

11) Get involved in at least one activity on campus, such as a

club, organization, or volunteer work.

12) Get adequate sleep.

13) Eat nutritious foods.

14). Avoid smoking

Suqgestions or actions to be takenby mentoringcommiftee : Nil *

'/" [r,[^]



Rashtreeya Sikshana Samithi Trust

R V INSTITUTE OF MANAGEMENT
CA - 17, 36th Cross, 25th Main, 4th T Block, Jayanagar, Bangalore - 560041

Ph: A80-26547048 Fax: 080-26654920 Website: www.rvim.in Email:

contact@rvim.in
ISEMESTER

N.SURESH

Faculty Name N.SURESH:
Meeting Date: 25-0,4-201.6 (Monday) 4:OOpm- 5:OOpm

Academic suyyort
sl.
No

Student Name Section Phone NOS
Signature

1 Akshay S Hiremath A 80508s8983

2 Beesabathuni Jeevan Kumar A 9030567527 {sJ6
3 Dominic Davy A 8050651189

4 Jeswin A John B 89706tL7L3 l;ttu
5 Md Aejaz Rasheed Patel B 9986623008 T,g
6 Nithin Viswanathan B 97460s2s86 *@
7 R Guru Chandran c 9738889833 3vP
8 Aparna Sai A Q *lLo ?tl 3? I Y
9 Srinivas Prasad D S

l

D 9739s73547 h
10 Venkatesh Gowda M G D 8904560668 r,x"



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Managemerrt

Report on
MENTORSHIP MEETING

Month-April2016

Mentor Name G Mahesh

Semester Second

r Please comment on the Mentee(s) whose issues to be addressed only

o Kindly write abief summa(y report on the mentorship actlity done duringthe current

month.

o Please provide any instrucfion or actronto be inltiatedby the mentorship committee.

Mentorship Report

Comments on
Mentee(s)

TWo Mentorship meefings were heldbetween 4.00pm to 5 pm on
02/04/1,5 and22/4/16

Summary of monthly
mentorship meeting

Agenda for meeting:
l.Academic Support
2.Placement Training

Suggestions or acfions
tobetakenby

mentoring committee

# Menteesarelnppy with the academic supportgiven bythe
Institute.
# Mentees find theplacementttaininguseful in improving their soft

skills
# Mentees were encovragedtotakepartrn sports activities and
cultvral events.
# Tips were given on personal grooming.
# Mintees mentioneAthat gO%-35% of syllabus is covered.

A, W"J-s-re-' 
$tgnature of the Mentor

3" 
I 
+1ru



Rashtreeya Sikshana Samithi Trust

R. V. Institute of lvlanagement

Report on
MENTORSHIP MEETING

Month- April 2016_

Mentor Name Chandran. A

Semester II Semester

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindly write a brief summary report on the mentorship activity done during the current

month.

o Please provide any instruction or action to be initiated by the mentorship committee.

4r21
Signature of the Mentor

Mentorship Report

Comments on
Mentee(s)

GeneralGuidance provided for improving the rcading skiIls. More
emphasis were on effective attentron during class lecfure.

Summary of monthly
mentorship meeting

The meeting was more of informalinnatvre andbased on the
pnogress. 2 meetrngs were possible this month. Very important issues
wene hightightedrn a polite, conversational counseling for effective
result. Classroom distractions require special care. Accordingly 1

sfudent using chewing gum most of the fime was admonished.
Formal Dressing in the campus was one of the topics addressed.

Suggestions or actions
to be takenby

nentoring committee

We wish to incorporute'l.O minutes video
LECTURE/DEMONSTMTION on good grooming, duringone of the
lecture class during Innovationl,ab session.



tbshtreeyaSkshanaSamttht'l rust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month of April 2016

Mentor Name Manjunath M

Semester II Semester

o Please comment on the Mentee(s) whose issues to be addressed only
o Kindlywrite a brief summary report on the mentorship activify done during the

current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.
Mentorship Report

Conrments on
Mentee(s)

o All the mentees had attended the mentorship meeting.
r All the mentees are informed to attend the meeting regularly.

Summary of monthly
mentorship meeting

o A mentorship meeting was conducted on 20.04.2076.
o Informed all the mentees to fill the I semester test marks and

other details which were not filled.
o Interacted with the mentees to know their needs and

requirements.
o All the mentees are very happy with the college environment

andthey arc of the opinionthat the institute has got very good
environment for their academic support.

o Students archappy with library facilities provided to them.
o Mentees were informed to attend the classes regularly and

further they were informed to maintain 75o/o in all the
subiects.

,

Suggestions or actions
tobetakenby

mentoring committee

Some sfudents arc of the opinion that mentees need some
extraclasses on QT&OR andalso on FinancialManagement.

Some students arc of the opinionthat the fans should have the
regulators to adjust the speed so that they can control the
speed of the fan.
Some students expressed that it is very difficult concentrate
for 2 hours session.

It was noticed during the intersection with the students it was
feltthat some students needtraining on spoken English.

te MentorSignatu



Rashtreeya Srkshana Samrthr'l'rust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month April 2016

Mentor Name N.Nagasubba Reddy

Semester II Senrester

o Please comment on the Mentee(s) whose issues tobe addressed only

o Kindly write abfief summary rcport on the mentorship acttvity dane duingthe cun€nt

month.

o Please provide any instrucfion or action tobe initiated by the mentorship committee.

Mentorship Report

Comments on
Mentee(s)

Summary of monthly
mentorship meeting

Points discussed

1. Second semester subjects compatibility

2. Placement training programmes

3. Career grou'th and futr-rre plans.

4. Linking Hobbies with career.

5. First Internal examination perfbrmance.

6. Participatiou in extra Curricular and Co Curricular activities.

Suggestions or actions
tobe takenby

mentoring committee

\\-\\
of theSignature



Rashtreeya Sikshana Samithi Trust

O

a

o

R. V. Institute of Management

Report on
MENTORSHIP MEETING

Month: April - 2016

please comment on the Mentee(s) whose issues tobe addtessed only

Kindly write a brief summary report on the mentorship activify done during the current month.

please provide any instruction or action to be initiated by the mentorship commiftee-

Mentorship Report

the subjects of secondN{entees are not facitrg arrY

serrrester arrd they are able to

Cor,dtrctecl two tttectitr.gs

aS,cn(las Irrt' tltc lllc('till3s.

the nrorrtlt atrcl cc-lvct'ecl the givert

txplained how the secotrcl setttester sul.r.iects are itttlltlrtattt atrd

how they should work towards selecting specialization.

Advised thetrt to participate in the lllanaSclllerrt tests organized by

various irtstittrte s.

Ashecl thent to cttnccntrate lllore on illlprovirt.g their: techrrical and

conrnrnnication skills.

No specific suggestion as such.

lrrrlblenr with

understatrd.
Comments on

Mentee(s)

Summary of monthlY
mentorship meeting

Suggestions or actions
to be taken by

mentoring committee

afi;.r.e of the Mentor



Rashtreeya Sikshana Samithi Trust

R. V. Institute of Management

Report on
MENTOR,SHIP MEETING

Month April 201.6

Mentor Name Rashmi Shetty

Semester II

o Please comment on the Mentee(s) whose issues to be addressed only

o Kindly write a brief summary report on the mentorship activity done during

the current month.
o Please provide any instruction or action to be initiated by the mentorship

committee.

Mentorship Bepg4

Comments on
Mentee(s)

No issues inpartrcular fuom any mentees
Mentees wantedtohave few sessions on improving theit
communic atton and pr esentation skills
With the consent of allmentees we have started an small club
where allthe mentees meet e very Saturday and work on these

skills under the mentor's guidance.

Summary of monthly
mentorship meeting

their intetnal Petfotmance.
Suggested them on areas of improvement fot abelter
perfot unce in upcoming tests. Conducted a session on self-

motivation and netw orking.

Suggestions or actions
tobetakenby

mentoring committee

None

si
dt'E
# *r.Mentorignatu



Rashtreeya Srkshana Samrthi Trust

R. V. Institute of Management

Report on
MENTORSHIP MEETING

April 2016

Mentor Name Pradeep.M.P

Semester I[ semester

o Please comment on the Mentee(s) whose issues tobe addressed only

o Kindly write abrief summary reporton the mentorship actlity done duringthe current

month.

o Please provide any insfrucfion or action to be initiatedby the mentorship committee.

Mentorship Report

Comments on
Mentee(s)

Mentees were very cordial during the meefing. All the mentees have
attended for the meeting.
T\uo meeting were conducted and all the points were discussed.

Summary of monthly
mentorship meeting

All mentees were informed to make use of llbrary faclllty.
Tips for interview andplacements preparatton were discussed.
Students arehappy with the classes and sfudying well.
Sfudents were informed to altend classes rcgularly andmaintain
allendance.
Mentees were asked concentrate more on subjects which has
numerical problem.
All the mentees were informed to maintain dress code andgrooming
standards.

Suggestions or actions
tobetakenby

mentoring committee

Most of the mentees have problem in selecting the specializatton.
Fan speed is fixed andfacing problem since it is difficultto change
fan speed.
Needs extra classes for OR andfinance.
Mentees reqaire career guidance

:r,/ry
Signature of the Mentor
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Mentorship programme

Five Phase Model

Phase l: Purpose
This is the orientation process which answers the questions of why students need a
mentor? And why the facurty members have to be the mentors?

Activities

I' orientation session for the mentees (what is mentorship? Benefits. Do,s and Don,t,s)

2. orientation session for the mentors (mentorship model, Do,s and Don,t,s)

Phase 2:
Engagement

Phase 5:

Completion
Phase 1:
Purpose

Phase 3:

Planning

Phase 4:
Emergence



Phase 2: Engagement

Ij:::H 
mentor allocation is done and the mentorship methodorogy is introduced to

Activities

l. Allocation of mentors for the ls semester students.

2. Duration and frequency of mentorship meeting

3' self - assessment of the mentors before they begin the mentorship

4' Goal setting by the mentor for each mentee under them.

Phase 3: planning
ln this phase the mentee and mentor develop a
goals, action steps, rerources, timerines and how
mentoring relationsh ip

Activities

1. Progressive scheme to be prepared by the committee

2. Progressive scheme to be maintained by the mentor for each mentee
every mentorship meeting.

3' Prepare an overall one paSe Mentor Review by the mentor after every mentorshipmeeting

Phase 4: Emergence
ln this phase the mentorship commiftee will track and contror the mentorship process.
Activities

l' collecting all the Progressive schemes from the mentors after compretion of each
mentorship meeting.

mentoring action plan, which includes

they evaluate success specific to their

and update on



2' Coilection of ail the Mentor Reviews after each mentorship meeting

3' Prepare an overall one page Mentor Review by the mentor aftermeeting. 
- " - t r' rs | | rsr r{'(''r dl tef every mentOfShip

4' Mentor- rating based on the collected Progressive Schemes and Mentor Reviews.
5' Analysis and Report preparation by the mentorship committee for final submission onthe mentorship process.

Phase 5: Comptetion
The comptetion phase is a time for celebrating mentor and mentee accomprishments.evaluating the mentorship relationship and effectiveness of the mentorship programme

Activities

l' Selecting the best mentor and best mentee based on goar achievement and taskachievements/

2. Collecting the mentor feedback

analyzing the same. Also submitting

future improvements.

from the mentees of the respective mentors and
the mentor performance report to each mentor for

Analysing and submitting
3' collecting mentorship process feedback from the mentors.
the performance report for the same for future improvements.



ME.NTORSHIP PROCESS
THE PROCESS CHART

Mentor
Tracker

Mentor
, , Evaluation

t:.,,...

Goal
Setting, Mentor

r i Selfj
' 'Evaluation

1' The process started with orientation and presentation to the Faculry members
followed.by the presentation to the studenis of both I and III semester. Thispresentation was made to introduce the new process of mentorship to all. The
presentation v/as done by Dr. Anupama Maiagi, Ms. Rashmi Shetry and Mr.
Mahesh.

2' The faculty membets were asked to evaluate themselves as mentors through a
Mentor self-evaluation questionnaire.

3. The mentees under Ms. I(avitha, Ms. Maithti and Dr. venugopal were
reassigned to existing and new mentors. The reallocation was done bi Mr. payul
Jindal and Mr. Mahesh G. ' "' 'Ji'*

lh@ *tsd.

4' The mentors started meeting their mentees from III semester on convenience
basis and have guided them in setting three goals each for the present semester.
The mentors have also collected information-on various parameters and filled the
progressive schemes of each mentee.

5' 
-The completed progtessive schemes and the Mentor Review Sheets were

collected from all the mentors by Dr. Anupama Malagi, Ms. Rashmi shetty and
Mr. Mahesh G.

6' The collected information ftom the mentors was further consolidated and
analyzed by Dr. Anupama Malagi and Ms. Rashmi Shetry.

Progressive
Scheme

,Mentor
!

iReview



The mentor has ..-pt"i.J th. ,lr,.a,rled meetingi o., tr-" and arso has
submitted the information to the mentorship committl. o, trme. The mentor hastaken assistance from the mentotship committee wherer,'er necessary and followed
the process of mentorshipzccordingty ,ttt the mentees are on the positive side inthe progressive scheme. The performur.e chart & graph of the menror is asfollows:

MENTOR.WISE REPORT
1. DR. NOOR FTRDOOS JAHAN

committee to rate the mentors for each parameter on a sca

S. NO PARAMETERS
Month I
Nov 2017

III Sem

1 Cornpiedon o1' the nreetilgs
4

2 Knowledge Transfer to mentees
3

J Coverage of all the mentees
5

4 Timely Submissions
4

5
Completion of Goal Setting for each
mentee. 4

6
Number of mentees rn extrerne left
pafameters 5

7
Number of mentees in Neutral
parametefs 5

8
Number of N.Ientees in extreme rigtrt
pafameters 5

9 Quality of N{entor Reviews 3

GRAND TOTAL 38

Men
le of 1to 5

5

4

3

2

7

0

'"""1{$-':."':$



2. DR. ANUPAMA MALAGI
rn.-mini"r*il; .;;pi.t.i tr,i-i.i.Jri.i m..tirg, on ti-. nrJ-uiro h^submitted the information to the mentorship committee on trme. The mentor hasfollowed the process of mentorship accordingly. There are 4 mentees who needcomplete involvement of the a.nto, for their a"""top-"nt. The performancechart & graph of the mentor is as follows:

Mentorshi commrttee to rate the mentors for each tPr

S. NO

I
2

PARAMETERS
Month I
Nov 2017

III Sem
Completion oI rhe meetrngs

5

Knowledge Transfer to mentees
5

J

4

Coverage of all the mentees
4

Timely Submissions
4

5
Completion of Goal Setriog for each
mentee. 5

6
Number of mentees in.xtreme lefi
parameters 5

7
Number of mentees in NeutrJ
pafameters 4

8
Number of N{entees in .*tr.-. .lght
parameters 5

9 Quality of Nlentor Reviews 4

GRAND TOTAL
41

le of 1to 5

5

4

3

2

1

0

I

I
I

I

I

I

I "r:WN::k{lffi



3. DR. SHRUTHI MAYUR
rii"' -""t"i rrur l"-pi.t.a trr. riri"art.a -..ti"gi on time and also has
submitted the information to the mentorship committee on time. The menror has
followed the process of mentotship accordingly. There are 5 mentees on the
extreme negative side and 2 mentees who need complete involvement of the
mentor fot theu development. The petformance chart & graph of the mentor is as
follows:

committee to rate the mentors for each parameter on a sca

S. NO PARAMETERS
Month I
Nov 2017

III Sem

1 Completion of the meetings 4

2 Knowledge Transfer to mentees 4

.) Coverage of all the mentees
5

4 Timely Submissions 4

5
Completion of Goal Setting for each
mentee. 4

6
Number of mentees in extreme left
pafameters 5

7
Number of mentees in Neutral
pafameters 2

a
Number of Nfentees in extreme right
parameters 4

9 Quality of Nlentor Reviews 4

GRAND TOTAL 36

le of 1to 5

5
4.5

4
3.5

3
2.5

2
1.5

1
0.5

0

.$:l-$N:tt$i'

I

i

l

I

I

l

i

I



4. DR. POORNIMA WASDANI
The mentor has .ompleied ;h;-;;h;a;i;d ;#fi$;;-i,r".^ 

^d*ul*i-ii,submitted the information to the menrorship comirittee on time. Since the
mentoring Process and the mentees were new io the mentor there was a delay rn
submission. with the assistance of mentotship committee the menror has
followed the process o.f mentorship accordingly, There is only 1 mentee whoneeds complete involvement of the mentor for his development. The
performance chart & graph of the mentor is as follows:

commlttee to rate the mentors for each parametet on a

S. NO PARAMETERS
Month I
Nov 2017

III Sem

1 Cornpletion of the meetings
4

2 Knowledge Transfer to mentees 4

-)
Coverage of all the mentees

3

4 Timely Submissions
4

5
Completion of Goal Setting for each
mentee. 4

6
Number of mentees in extreme left
parametefs 5

7
Number of mentees in Neutral
parameters ,5

8
Number of Nlentees in extreme right
parameters 5

9 Qualiry of N{entor Reviews J

GRAND TOTAI 37

scale of 1 to 5

_i
*$hq:W:$*."w



5. DR. A NARASIMA VENKATESH
The menror has completed-th; ;;h;i;i;i il;trrgi" o, t,-" 

"ra 
-;i;;-ii;,

submitted the information to the menrorship committf. on time.'rhe mentor has
followed the process of mentorship accordrngly. T'here are 4 mentees who are onthe extreme negative end and 3 mentees rvhl'need complete invoh.ernent of the
mentor for thet development. The performance chart & graph of the mentor is asfollows:

committee to rate the mentors for each parameter on a

S. NO PARAMETERS
Month I
Nov 2017

III Sem

1 Completion of the meetings
4

2 Knowledge Transfer to mentees
3

J Coverage of all the mentees
5

4 Timely Submissions
3

5
Completion of Goal Setting for each
mentee. 4

6
Number of mentees in extreme left
pafa1Tretefs l

7
Number of mentees in Neutral
parameters J

8
Number of Nlentees in extreme righi
parameters 4

9 Quality of Nlentor Reviews 2

GRAND TOTAL 32

scale of 1 to 5

5
4.5

4
3.5

3
2.5

2
1.5

1
0.5

0



6. MR. N SURESH
rhe mentoi - ;ffi;r.d thil;[.d;i;a;;t,"6;-;d^ 

^rd^;i;; h^;
::l:11:1,:he 

information to the.mentorship committEe o, time. The menror hasfollowed the process of mentorship accordingly. There i, ""i, ,ffi:'."."ffi;i:on the extreme negative end and i mentees wiro need comprete involvement ofthe mentor for then development. The performance chart & graph of the mentoris as follorvs:

Mentorshi commlttee to fate the mentors for each

S. NO

1

PARAMETERS
Month I
Nov 2017

III Sem
Completion of the meetings

4

2 Knowledge Transfer to mentees
5

-1

4

Coverage of all the mentees
5

Timely Submissions
4

5
Completion of Goal Setting for each
mentee. 4

6
Number of mentees in e*tr.me lift
parametefs 5

7
Number 

"f 
m."t.er i" Nzut .l

Dafametefs 3

8
Number of Nlentees in.*tr"-. right
parameters 5

9 Quality of N{entor Reviews 4

GRAND TOTAL 39

scale of 1 to 5

5

4

3

2

1

0

"*t$s*ts$$$;'



7. MS. ANITHA D'SILVA
The rnentor -has" 

iompleted ihe schedrr.a m..t ng, o., iim" ;d -;i;; [;,
::i,^T,:TiJl:::1^:l1tn to rhe mentorship .ommit;:; ;;,-. rhe mentor hasfotlowe d rh e p ro c e s s o f mentors rrtp l...irigii "'il:ffJ ;Til:: ff: :T T;the extrerne.negative end and 3 m"nt".. who need complete involvement of the

il;:T:,t' 
their deveropment. The performance char & graph of the mentor is as

Mentorship committee to fate the rne fona

S. NO PARAMETERS

Completion of the meetings

Month I
Nov 2017

III Sem
1

4

?
3

Knowledge Transfer to mentees
4

Coverage of all the mentees
5

4 Timely Submissions
3

5
Completion 

"f C*G"tt 
"g f* "".f.mentee. 4

6
Number of mentees in e*trem. leE

5

7

1

9

of mentees rn Neutral
3

Number of N{entees i.r.*tr.*".[hT
parametefs

Qualiry of N{entor Reviews
i
4

GRAND TOTAL 36

scale of 1 to 5

I

5
4.5

4
3.5

3
2.5

2
1.5

1
0.5

0

*:sl:*t:$tt::H
"""



8. MR. A. CHANDRAN

The mentor has completed the scheduled meetings on time and also has
submitted the information to the mentorship committee on time. The mentor has
followed the process of mentorship accordurgly. There is only 1 mentees needs
complete involvement of the mentor for his development. The performance chart
& graph of the mentor is as follows:

Mentorship committee for each scale of 1 to 5to rate the mentors fona

S. NO PARAMETERS
Month I
Nov 2017

I Sem

1 Completion of the meetings 3

2 I(nowledge Transfer to mentees J

J Coverage of all the mentees J

4 Timely Submissions 3

5
Completion of Goal Setting for each
mentee. 4

6
Number of mentees in extreme left
pafameters 5

7
Number of mentees in Neutral
Darameters 5

8
Number of N'fentees in extreme right
pafameters 4

9 Quality of N{entor Reviews 3

GRAND TOTAI, JJ

t_"

I
I

I

I

I



9. MR. N NAGASUBBA REDDY

submitted the informatit., to the menrorship commir,E" on-rr-e. The mentor hasfollowed the process of mentorship accordrngry. There is only 1 mentees who ison the extreme negative end and i a.n,.", who need comprete invorvement of
,,I#:ii:T,for 

the' development. The petformanc. .1,^r, ,r graph of the menror

Mentorship commi ttee to tate the mentors for co^h t on a scale

S. NO

1

PARAMETERS

Complerion of the meetings

Knowledge Transfer to mentees i

Month I
November

2017

_II_I_Qs.rrte-,"_tef

4

2
3

3 Coverage of all the menrees
4

4 Timely Submissions
5

5
Lomptetlon of Goal Setting for each
mefltee. 4

6
.L\umDer ot mentees rn extreme left
parameters 5

7
1\umDef of mentees rn Neutral
parametefs 4

I
9

r\umDer ot i\lentees rn extreme right
parameters 5

Quality of Mentor Reviews J

GRAND TOTAL 37

of l to 5

#

*:..:l{ffi6ry



10. MR. MANJUNATH S M
The mentor hai .;-p6.d ;i;;;;hil,ri"J _".tir6-;-;r-i--iiia;i;; il,
::nlr:a,rt-. 

informad,on ro the mentorship .o-r'iuE. ori*.. The mentor hasfollowed the process of mentorship accordingry. Alt ,il"ir';'#::J"::;i
complete mvolvement of the ,n.ntoi for their'derr.top..nr. The performancechart & graph of the mentor is as follows:

committee to rate the mentors for each

S. NO

1

PARAMETERS
Month I
Nov 2017

III Sem
Completion of the meetings

5

2 Knowledge Transfer to mentees
5

3 Coverage of all thc. mentees
5

4 Timely Submissions
5

5
Completion of Goal Setting fo, eu.h
mentee. 5

6
Number of mentees in extrerne left
parameters 5

7
Nurnber of mentees i" N."trul
parametefs 3

8
Number of NI".rt"., i.r .*t."-" Qht
paramelefs 2

9 Quality of N.fentor Reviews 5

GRAND TOTAI 40

5

4

3

2

7

0

ale of 1to 5

"r::ry$t:*{iffiI

-l
I

I

1

I

i

I



11. MR. MAHESH G
rhe mentoi h;; ;;pi;;;a ii;; ;;i;;a"i"J -."1i,$-"; ti,,. ^.J ^l.o [o.
::3:1rl:0.:he 

informarion to the mentorship commir,E. orr-,i-e. The mentor hasfollowed the process of mentorship accordingly. All the 13 mentees needcornplete involvement of the mentor for their"de.r"top_"rrt. The performancechat & gtaph of the mentor is as follows:

committee to rate the mentors for each

S. NO PARAMETERS
Month I
Nov 2017

III Sem

1 Completion of the meetings
4

2 Knowledge Transfer to mentees

3 Coverage of all the mentees
4

4 Timely Submissions
4

5
Completion of Goal Setting fo, .^.h
mentee. 4

6
Number of mentees rn extreme i.ft
parameters 5

7
Number of mentees in Neutral
parameters 2

8
Number of Ilentees rn extreme right
pafameters 2

9 Qualiry of Nlentor Reviews 3

GRAND TOTAL 3t

scale of 1 to 5

5
4.5

4
3.5

2.5
2

1.5
1,

0.5
0



12. MS. SOIrMYA D S

submitted the information to the mentorship committee on time. The mentor hastaken assistance from the mentorship comrruttee wherever necessaq/ and followedthe process of menrorship accotdi,ily. Tt.,e arc 3 meritees who need completeinvolvement of the mentor for th-eu deveropme"r. ii"- p"rformance chart &graph of the mentor is as follows:

Mentorsh committee to rate the mentors for each tef

S. NO

I
?
-)

4

PARAMETERS
Month I
Nov 2017

III Sem
Completion oI the meetings

4

I{nowledge Transfer to mentees
3

Coverage of all the mentees
5

Timely Submissions
3

5
Cornpietion of Goal Setting for each
mentee. 4

6
Number of mentees in extreme lefi
parametefs 5

7
Number of mentees rn Neutrai
parametets 5

8
Number of Nfentees i" .tr"-" ,€k
parameters 5

9 Quality of N{entor Reviews 4

GRAND TOTAL 38

scale of 1 to 5

i

iJC
t 4.5
t4i 3.s
l2
; 2.5.)
r 1.5
i1i 0.5
;0

{$*t:$tw



fi;;;;;t"; *ii^;*";;;;gi,t"t"a-1iii;h.ili;J-_di,f;; 
- ;i..- ;;;A- 

^k;* ;,;::*::r:a_llill*,"rtion to rhe.menrorship committE. on-,,_e. The menror hasfollowed the process of mentorship o..ordinglv. There ^..;;J;:rTil:t:fficomplete urvolvement of the o,.rro, for theu d.".l.p;;nt. The performancechart & graph of the mentor is as follows:

13. MS. RASHMI SHETTY

committee to rate the mentors for each

S, NO

_i

2
3

4

PARAMETERS
Month I

Nov 2017

III Sem
Completion of the meetings

4
I{nowledge Transfer to menrees

5

Coverage of all the nlentees
4

Timely Submissions
J

5
Completion of Goal Setting for each
mentee. 4

6
Nurnber of *.nt..i i.r-extreme left
Darameters 5

7
Number of mentees in Neutral
Darametefs 2

:
9

Number of N{entees ir, .*t..-*igt t
parameters 3

Quality of Mentor Reviews 5

GRAND TOTAL 35

le of L to 5

5
4.5

4
3.5

3
2.5

2
1.5

1,

0.5
0

,sffi$:$3ry:'



14. MR. PRADEEP M
fn. mentor""frui
submitted the in
followed the process mentorship accordrngly. There arc 2 mentees who are on

il;;il;the scheduleJ -..ti"g; ;;- ;".; ^.J- ^rir 
-ii^,

*::::::1"i:91,:l:,11dandl:til;r;J'.ffi ffi 1.#il:J.T:T;:

comml to rate the me ona

S. NO PARAMETERS
Month I
Nov 2017

III Sem

1 lompletion of the meedngs
4

2 inowledge Transfer to menrees
3

3 .overage of all the mentees
5

4 lmely Submissions
4

5
( ompletion of Goal Setting for each

rentee. 4

6
umber of mentees in extreme left
lfametefs 5

'7 umber of mentees in Neutral
rrameters 2

8
umber of Nlentees r., e*tr.me Qht
rlameters 3

9 ( uality of N{enror Reviews
-)

GRAND TOTAL JJ

scale of 1 to 5

5
4.5

4
3.5

3
2.5

2
1.5

1
0.5

0

**{$$.$$:c
I

L



ISSUES IDENTIFIED
ISSUES

1. There were few confusions and doubts with the mentors during thecommencement of the flrst mentorship meeting. Although the mentJrshipcommittee has tried its best to resolve thi doubts;ilr. .*.]ttee needs ," ,gr_emphasize on the pfocess in its next pfesentation to the mentofs.

2. It has bcen identified that some of the mentors have given the progressiveschemes to the mentees to fill them. The mentors themselves have to probe andask questions to the mentees and then put ,t. ,r,irrg, in their respectiveprogressive scheme as per their judgment.

3' Some of the mentors have not given much importance to Mentor Review
Sheet. The overall quality of the M.rrtir Review Sheeis is not sarisfactory.

4' Mentor Review and progtessive scheme submissions are delayed by thementors, which is delaying the entre mentorship process.

5' Two mentors are not able to submit ther reports for this month due to genuine
feasons.

a. Ms. Pavithra s r: The mentof was not able to conduct meeting
with the students because of health issues. The mentor will submit
the report along with the I semester report.

b. Mr. Gowrisha: The mentor was not in rhe rown and is in
deputation which is making it difficult ro meer his mentees. The
mentor will submit the report in the Ftst week of Decemb er 2017.

6' Many mentors have reported that students are facing problem in certain
subiects were specifically the faculty is giving presentatiorr', to th" students and
classes are not being taken.

7' Mentee absenteeism has been identified by the committee. Following is the listof students who have not attended the mentorship meeting.

i.

ii.
111.

:,-

\Is. Sneha. Seccion D
]Is. Cl:airrarhree, Section D
]Ir. \rishu-ar:a^qh S, Sectior: C
\Ir. $'eSnher Perer P-l$il::+,
Sectiorr A

r. )Is. Bl:agr-ax[geg, Scction D
r,-i, \Ir. Harsh4 Bhat. Sectiorr B
rii. \Ir. Nagarnia An3n_c!p Xr-].tdu.

Secdon B

r-i.ii. llr. Shakthidhara. Secrior: .1.

ix. IIr. \Ieerabhq.dr;4arlr, Secrjon C
s. )Ir. .\d.9r.;! S )i3.1;iggge.

Section D
xi. llr" I{adan P, Scctiorr B
xii. IIr. Rpgfuar-errgr.1\I R,

Section A
xiii. IIr. ff,a\es.lr Bh.4t13.c!4.ri9e,

Secrion C



Rashtreeya Sikshana Samithi Trust

R V Institute of Management

Mentorship Feedback Form

Directions; P/ease answer the following statements in your own words

l. Your Partnership

1. What arelwere two of the most beneficial activities you did/ do with your Mentor
which assisted in the learning process?

ii. Co n fr. t"rr p ct e..,eJ of rn,n J

2. What is the most beneficial change you identified in your:self as a result of your
mentorship?

It. Personal GroMh
a. As the result of having a Mentor, I've enhanced :-,ty personal growth in the following

ways:

il..



Rashtreeya Sikshana Samithi Trust

R V Institute *t Management

h4entorship Feedback Form

Directions: P/ease answer the following statements in your own words

!. Your Partnership

'1. What arelwere two of the most beneficial activities you did/ do with your Mentor
which assisted in the learning process?

ii. O rl-er,^
J

2. What is the most beneficial chanqe you identified in yourself as a result of your
mentorship?

ll. Personal GroMh
a. As the result of having a Mentor, l've enhanced ,.-,ty personal growth in the following

ways:

i. Rfr4 W,^+ '



Rashtreeya Sikshana Samithi Trust

R V Institute *f Management

Mentorship Feedback Form

Directions: Please answer the following statements in your own words

!. Your Partnership

1. What arelwere two of the most beneficial activities you did/ do with your Mentor
which assisted in the learning process?

2. What is the most beneficial chanqe you identified in yourself as a result of your
mentorship?

ll. Personal GroMh
a. As the result of having a Mentor, l've enhanced ;,ry personal growth in the following

ways:

i. C*rr*,,ni*t^ Akril , -



PARAMETERS

Rate Extreme Left (1 to 4)

1 Not lnterested at all

2 lnterested but not oriented

3 lnterested and oriented but not initiated

4 lnterested, oriented and initiated

Rate Neutral (5 & 6)

5 Needs 80% to 50% support &

involvement from the mentor

6 Needs 50% to 10% support &

involvement from the mentors

Rate Extreme Right (5 to 10)

7 Has started progressing

8 Progressing as expected

9 Progressing more than expected

10 Stable and doing Extremely well

2017-18

Rashtreeya Sikshana Samithi Trust

R V lnstitute of Management
CA 17,36th Cross, 26th Main, 4th T Block,

Jayanagar, Bangalore-56004 1

Phone: 080-26547048, Fax: 080-26654920
Email : contact@rvim.edu.in
Website: www.rvim.edu.in

Accredited by NAAG with "A" Grade

MENTORSHIP PROGRAMME

PROGRESSIVE SCHEME

I



Nrmr olthr Mrntor: A rV ffHA D'Stl-V A
I Nrmr of thr Montor| .t tw\vuRl ^l I

Mentors to rate mentees for each parameter on a scale of

Register No:

st.
No.

PARAMETERS
(Date)

&t,ll, lA Q t latl!/ 8,1,18

1

Academics Meeting 1 Meeting 2 Meetlng 3

a. Test Performance "/ Y g
b. Presentation l+ .l lo
c. Assignments k q q
d. Class Behavior 7 q q
e. I nternship/Dissertation

TOTAL .?a 3* 3+

2.

Discipline Meeting 1 Meeting 2 Meeting 3

a. Class Attendance to q q
b. Following lnstitutional Normal q a B
c. Attendance for other programmes g * a

TOTAL )11 a5 ab

3.

Career Development Meeting 1 Meeting 2 Meeting 3

a. Training '/ 11 n
b. AdditionalCourses - ExCfi q q q
c. Networking 5 5 n

TOTAL al &t a3

4.

Personality Development Meeting 1 Meeting 2 Meeting 3

a. Grooming and Appearnace l+ + '1
b. Leadership 'l Y
c. lnterpersonal Skills

,

I 1 q
d. Clarity of Purpose l-t^ t0 lo
e. Cognitive Ability Y Io tb

TOTAL AL .E8 4'
Extra-Cu rricular Activities Meeting 1 Meeting 2 Meeting 3

(Cultural activities, Sports) - Datvt (,' Y
,l

Co-Curricular Activities Meeting 1 Meeting 2 Meeting 3

(EDP, I ndustrial visits, certificate cou rses) q q c1

Mentor Signature: *D-- krr &o

1 to 10 (1 to 4, Extreme Rightx5-10 Extreme Left) J

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10



Rate Extreme Left (1 to 4)

1 Not lnterested at all

2 lnterested but not oriented

3 lnterested and oriented but not initiated

4 lnterested, oriented and initiated

Rate Neutra!(5 & 6)

5 Needs 80% to 50% support &

involvement from the mentor

6 Needs 50% to 10% support &

involvement from the mentors

Rate Extreme Right (5 to 10)

7 Has started progressing

I Progressing as expected

9 Progressing more than expected

10 Stable and doing Extremely well

2017-18

Rashtreeya Sikshana Samithi Trust

R V lnstitute of Management
CA 17,36th Cross, 26th Main, 4th T- Block,

Jayanagar, Bangalore-560041

Phone: 080-265470 48, F ax: 080-26654920
Email: contact@rvim.edu.in
Website: www.rvim.edu.in

Accredited by NAAC with "A" Grade

MENTORSHIP PROGRAMME

PROGRESSIVE SCHEME

PARAMETERS



Name of the Mentol MZ . PnaCLg

Mentors to rate mentees for each parameter on a scale of

Register No:

st.
No.

PARAMETERS
(Date)

,Q. t l-,4,1 ()9,-t?_-?Dt1

1.

Academics Meeting 1 Meeting 2 Meeting 3

a. Test Performance 0-7 01
b. Presentation 06 06
c. Assignments 0q oq
d. Class Behavior 0q oq
e. I nternship/Dissertation

TOTAL 3l qt

2.

Discipline Meeting 1 Meeting 2 Meeting 3

a. Class Attendance t0 ID
b. Following lnstitutional Normal ffi AB
c. Attendance for other programmes t0 ID

TOTAL 28 z8

3.

Career Development Meeting 1 Meeting 2 Meeting 3

a. Training 08 0q
b. Additional Courses 08 o8
c. Networking

TOTAL l6 l1

4.

Personality Development Meeting 1 Meeting 2 Meeting 3

a. Grooming and Appearnace 01 o9
b. Leadership O6 o1
c. lnterpersonal Skills OQ @
d. Clarity of Purpose 01 0t
e. Cognitive Ability ob 0b

TOTAL 3+ 36
Extra-Curricular Activities Meeting 1 Meeting 2 Meeting 3

(Cultural activities, Sports) 07 01
Co-C urricular Activities Meeting 1 Meeting 2 Meeting 3

([ DP, lrrrlrrslrrirl visits, r:crtifir:;rkr r:or rr :u r:;)

Morrtor Sirttalrrro:

o', o7

1 to 10 (1 to 4, Extreme Rightxs-10 Extreme Left)

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Meeting 4 Meeting 5 Meeting 6 Meeting 7 Meeting 8 Meeting 9 Meeting 10

Name of the Mentee: |lO1rcSh p
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