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Rashtreeya Sikshana Samilhi Trust @ 

RV Educational Institutions Ii\l 

Ref No: RSST/RVIM/HRI bJ"1/2020-21 Date:o~.06.2020 

Dr. Padmalini 

B1-603, Gokulam Apartments, Dodakallasandra, /' 

Kanakapura Main Road, Near City Engineering College, 

Bengaluru-590054 . 


Sub: Offer of appointment for the post of Assistant Professor. 


Dear Madam, 


This is with reference to your application for the above position and subsequent interview held at 

RSST, Bangalore. We are happy to offer you the position of Assistant Professor in R.V Institutions 


and presently posted to RV Institute of Management as per the terms and conditions mentioned in 

Annexure-A & B to this offer of appointment. 


/ 
You will be paid a gross salary of ~ 1,00,0001- per month from the date of joining. The contract can 
be extended subsequently based on your performance. During the period of engagement, you can 
be posted to any other institution of RSST on the same terms and conditions. 

You are required to report for duty with all your credentials, relieving letter from the current employer 

and Pre-employment Medical checkup by a Registered Medical Practitioner as per the format 
enclosed. 

You are requested to send your acceptance of this offer and report for duty on or before 10.03.2020, 
failing which the offer stands cancelled and withdrawn. 

We look forward to your joining our Institution for a long and successful association. 

Copy to: 1) Director, RV Institute of Managemenk 

2) Superintendent-RSST 


RV Teachers <j:ollege Building, rv@ rvei.edu.in 
15, Ashoka Pil'ar Road, 2nd Block, 080-46746464 (;0, change the [e)orldwww.rvinstitutions.comJayanagar, Ber galuru - 560011 
Karnataka, India 

\(AVS Murthy) 
Hon. Secretary 

http:www.rvinstitutions.com


Rashtreeya Sikshana Samithi Trust ® 

RV Educational Institutions Q'y 

ANNEXURE-A 
Terms and Conditions of appointment of Dr. Padmalini: 

1. 	 You will be paid a gross salary of ~ 1,00,0001- per month as per the details given below: 

Basic with DA : ~ 30,0001- ' 


• 	 Other Allowance : ~ 70,000 1- r 
• 	 EPF : Eligible on Gross limited to { .1,8001- contribution. ' 

ESI : Not Eligible 
2. 	 You will report to the Head of the Institution or any other officer nominated by Hon. Secretary/RSST. 
3. 	 You will be on Fixed Term Contract for a period of ONE year from date of reporting. 
4. 	 Your services are liable to be terminated by giving ONE month's notice or salary in lieu of notice on either 

side except for dismissal, discharge or termination for misconduct, where in you will not be entitled to any 
such notice or salary in lieu of notice. Taking into consideration the nature of your duty, it will be absolutely 
necessary for you to work for the Establishment during the notice period unless the Management 
specifically waives the same. 

5. 	 Your appointment and continuation in employment with RSST will be subject to your remaining medically 
fit. You are required to subject yourself for medical examination before the Medical Officer, specified by the 
Management, as and when called upon to do so. 

6. 	 You will be a whole-time employee of RSST and you shall devote yourself exclusively to the interest of the 
establishment. You will not engage yourself anywhere in any other work, profession or employment in any 
capacity either honorary or otherwise, whilst in the services of this Establishment without the prior approval 
of Management. 

7. 	 You will not at any time, without the consent of the Appointing Authority disclose or divulge or make public 
except on legal requirements any information about the Establishment and affairs or secrets whether the 
same may be confided to you or become known to you in course of your services with the Establishment 
or otherwise, to any other individual or ,Institution or any customer, while in the services of the 
Establishment or even after you leave the services. 

8. 	 You will be governed by the Rules & Regulations of RSST and the Institution where you are posted as in 
force from time to time. 

9. 	 You will follow the working timings and holidays of the posted Institution for your category. 
10. You will perform the works assigned by your superiors with honesty, sincerity and efficiently. 
11 . You will retire from tne service as per the retirement age prescribed for the faculty of the Institution from 

time to time. For the proof of your age, the Management considers only the date of Birth, as mentioned in 
the School Leaving Certificate (SSLC). The date of birth once furnished and admitted shall be final and no 
change will be entertained. 

12. 	If you absent from work for more than 8 days continuously without approval of the Principal/reporting 
Officer your services are liable for termination without any notice. 

13. You will continuously work towards upgrading your knowledge by actively participating in all Training 
programs offered by the Institution. 

14. If it is found that you have misrepresented any information in your application for employment or at the 
time of interview, or have furnished any false information or have concealed or suppressed any relevant 
material facts, your services are liable to be terminated any time, without any notice or compensation in 
lieu thereof. 

15. "ApPOintment is being made on contractual basis for a fixed period as stated in the appointment letter. 
Your appointment will automatically come to an end on the expiry of the specified period and no notice or 
notice pay will be payable to you. Since your appointment is being made for a specific period, you will 
neither have any right nor a lien on the job held by you. Also, you will not claim regular employment even 
if there is such vacancy for the post held by you or otherwise . Except one month's notice or salary in lieu of 
one-month notice thereof, no compensation or remaining wages for unexpired period of contractual and 
fixed period of appOintment Will be payable by the management if your services are terminated before the 
specified period of your service." 

1'6. You are expected to maintain high standard of discipline and integrity. \ 

V ; 8ANGALORE ~ ~ (Dr, Padmalini) ~ ~ 
bate' 106/2020 Candidates Signature iP~ * \..o,,~~ 

.!9 
RV Teachers College Building, rV@rvei.edu,in
15, Ashoka Pi"ar Road, 2nd Block, 080-46746464 (;0, change the [PJorldwww.rvinstitutions.com Jayanagar, Bengaluru - 560011 
Karnataka, Inl ia 

http:www.rvinstitutions.com


Rashtreeya Sikshana Samithi Trust Q'v 

RV Educational Institutions @ 

ANNEXURE-B 

Duties and Responsibilities of Dr. Padmalini Singh: 

1. 	 You will follow the instructions of Head of the Institution or his nominated representative. 
2. 	 As per your commitment you will contribute to the growth of the Institution in following ways and 

means; 
a. 	 Learning and Curriculum Design. 

• 	 Bringing experimental learning approach to the class that not only enhances learning process 
but also helps students to understand the concepts with logical reasoning. 

• 	 Planning and strategisrng the formation of a formal student's club that will take the charge of 
various activities in the. institute and helping the student's club to function and operate in the 
same manner as they do in IIMs and ISB. 

• 	 Designing mentoring system that will be more visible, transparent and functional giving a way 
to two way communication and handling student's problems individually. This process will help 
slow learners and introvert students' who needs special attention to be guided during their 
MBA programme. 

• 	 Introducing NPTEL cOl~rses to enhance the knowledge base of students' especially for all 
foundation courses. 

• 	 Engaging and guiding students' to research. 

• 	 Engaging students and guide them to write case studies that are published in reputed journal. 
b. 	 Research and Consultancy 

• 	 Helping to grow research culture in institution by organizing workshops and seminars in 
collaboration with IIMs Professors and Research Chairs. 

• 	 Bringing collaborative research initiatives to the institute. 

• 	 Bringing funds and grants for organizing FOP, seminar and workshops (ICSSR, NCW, MCX). 

• 	 Organizing National and International conference (ICWA, NCW, AICTE) . 

• 	 Write papers for SCOPUS Journals. 

• 	 Bringing in funded projects (BPRO, ICSSR, OST, NCW). 
c. 	 Industry Institute Interaction 

• 	 Utilizing your professional and personal networking with 11M, Bangalore Professor's for invited 
talks, FOP, MOP, seminar, conferences and workshops. 

• 	 Bringing internship opportunities for students from 11M Bangalore to intensify their 
understanding about specialised courses. 

• 	 Inviting Indian Ambassaqors and stalwarts for various events organized in the institution. 

• 	 Bringing MOU especially form MCX and EY for designing intensive programmes for students' . 

• 	 Catering to conSUltancy for raising industry institute interaction. 
• 	 Collabrrating with other Industries and Institutions through executing MOUs. 

3. 	 You should be punctual and available for work till the closure of the College. In case of need, at times 

for examinations/admissions/visit of dignitaries, you will have to stay beyond the schedule time. 
4. 	 You will be responsible for all the files, letters, records and the registers in your position. 
5. 	 You will maintain your work area and the surrounding neat and clean and help the Institution in 

conserving Water, Electricity, and: Paper etc. 
6. 	 You will use the Computer Systems, Internet and email facility diligently, any misuse of these will be a 

serious offence. 
7. 	 You must strive to upgrade your knowledge by making use of Library, Media, Internet etc. 
8. 	 Take part in Community and othe ~ Group activities arranged by the Institution . ~ 

RV Teachers (j:ollege Building. rv@rvei.edu.in
15, Ashoka Pillar Road. 2nd Block, 080-46746464 (;0, change the worldwww.rvinstitutions.com Jayanagar, Ber galuru - 560011 
Karnataka, Inqia 

http:www.rvinstitutions.com


Rashtreeya Sikshana Samithi Trust C!'v 

RV Educational Institutions (it> 

9. You are expected to wear only formal dresses approved by the Institution. Dress should be modest 
and decent. 

10. Whenever you represent the Institution during Seminars , Presentations , Tours, picnics you will 
maintain dignity and image of the Institution. 

11 . Whenever conferences, seminars, workshops, Management Fests and Cultural activities are 
organized by the Institution, you are expected to work as per the instructions of the Head of the 
Institution. 

12. You are required to take active part in all the Inspections, Accreditations etc. 
13. Any other relevant responsibil ities entrusted by the Hon. Secretary/Head of the Institution. 

Acceptance of appointment by the Candidate: 

I hereby accept the appointment on the terms and conditions stipulated above. Thanking you for the offer and 
assure you best of my services. 

(Dr. Padmalini) 

Date: /06/2020 Candidates Signature 

RV Teachers College Building, rv@rveLedu.in 
15, Ashoka PIllar Road, 2nd Block, 080-46746464 (;0, cha·nge the u)orldwww.rvinstitutions.com Jayanagar, B ngaluru - 560011 
Kamataka, In · ia 

http:www.rvinstitutions.com
mailto:rv@rveLedu.in


Ob , 03. 21)2() 

From 
Or. Padmalini Singh 
lAssistant Professor, 

IRVIM, Bangalore 

I 
~o, 
~he Director, 

IRVIM, Bangalore 

- I 
pear Sir, 

I 

Subject: Duty Report 

1 would like to bring this to your kind notice that I am joining RV Institute of Management, 

r angalOre from 06.03.2020. 

I would look forward for your constant support and encouragement for extending quality 
I 
research and academic work from my end. 

I 
Thanks &Regards, 

ours Sincerely, 

Ao 

~Dr. Padmalini Singh) 



Rashlreeya Sikshal13 Sarnilr~ 1 T u,; ; '" 

RV Educat ional Institutions 

Date:oS.02.Z021 Ref No: RSST/RVIM/HR/)u,$'.:uZ020-21 

Dr. Bikramaditya Ghosh 
301 . Raghav Harmony, pi Cross, 
S.R layout, Murugesh Palya. 
8engaluru-590017 

Sub: Offer of appointment for the post of Professor- Business Analyties & Finance. 

Qear Sir, 

This is with reference 10 your application for the above position and subsequent interview held at 

RSST, Bangalore We are happy to offer you the position of Professor - Dus;ness Ana lytics & Finance 

in R V Institutions and presently posted to RV Institute of Management as per the terms and conditions 

mentioned in Annexure-A & B to this offer of appointment. 

You will be paid a gross salary of ~1 ,50 ,000/- per morth from the date of joining. The contract can be 

extended subsequently based on your performance. DUring the period of engagement. you can be 

posted to any other institution of RSST on the same terms and conditions. 

You are required to report for duty with ail your credenCia s, celieving letter from the current employer 

and Pre-employment Medical checkup by a Registered Medical Practitlone' as per the format 

enclosed. 

You are requested to send your acceptance of th is offer an o report for duty on 0, before 10 .02 .2021 . 

failing which the offer stands cancelled 8nd withdravJil 

We look forward to your Jowing our Instllution for a long and sL:ccessfu l assoc ation 

YOll1;S sin<;.,erely, 

;\ 1\ 
I~\~ \ 

\ j \.rny~.1 "; 

(AVS Muru'~) 
Hon, Secretary 

Copy to 	1) Director, RV Institute of Management 

2) Superintendent-RSST 

RV T~"n~'$ C"II ,,~e Budding . rv@rvei .edu .in 
15 As hoka P,lIar Road. 2nd Block. 080-46746464 

WWW .rvill;;lilulio rl s .COIIlJayanagar. Bangaloru . ~I:iOOll 
Kaf rlal3ka, Indi8 

WWW.rvill;;liluliorl
mailto:rv@rvei.edu
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RV Educa iO ll :! JII ' ti tut ic 

ANNEXURE-A 
Terms and Conditions of appointment of Dr. Bikramaditya Ghosh: 

1. 	 You willue ~ald a gloss salary of t 1,50,000/- per lno ': lh as por \110 dOlails givOIl below 

8aslc wilh DA ~ 35 000/
Personal Pay ~ 63 200/

Olhef' allClwance ~ 50,COO!
EPF ~ . ,aOOI- (;Onlf'io"'\IOI'. 

ESI . No; Eligible!. 


2. You will n,:pOrl \0 H'e Head of t'lt: tllst, :ulion 01 ,my otiler officer nominated by Hon Secre:ary/RSST 
3 YOI I Will bp. on Fixed Term Contract for a period of ONE year from dale of report .ng. 
4 . 	 Your services are liable Ic bo lermi llatod by giving ONE mOnlll'S notiCe or salary in lieu of nolice on either side 

except for dismissal, discilcllge or lef'mination for Il1iscOnducl, whele il l you will not be entilied :0 any sucn notice 
or salary In lieu of notice. 1 a ~Ing Into consl(Jeratio 'l Ihe nature of your dilly, ;t wilt be absotlltely necessary for you 
10 wOlk for \lIe Esl,wlisllinenl dUlil1~ tilt: nol,ct: period unless :he Managemenl speciflcady waives lhe same 

S. 	 Your appointillenl and COI· tillvdlion III elllr:loyillent witll RSST w:1I be subjecllo your remaining medically fit. You 
ale required to subJecl yoorse ll for medical exalT,matlon before ttle Mertical Officer , specified by the Management 
as and when cailed upon to do so. 

6 	 YOLI wit I be a whole-time emp,oyee of RSST alld you shall devole yoursetf exclcJsivety to the interesl of lhe 
estab :ishmenl. You will not engage yourself Gnywllere in oily o:ller work , pofesslon or erT.ploymenl in ony capacity 
ei ther honor<lry or otherwise, whi lst in tile services of this Eslablisllmenl without tile prior approval of Management. 

7 	 You Will not 3t any limo, W,1I101lt the consent 0' tile Appolllting Author Iy diSClose or divulge or make public except 
on legal rec;uirements ally inforillCltlol ' about tile Establi stlrnen: and difairs or seclels wileliler lhe same may be 
confided to you or b"come known to you ,n course of your :;erv ,ces wiltl ~he t::Blabiisllment or olhery,ise, 10 any 
oiher ir'dlvidual or Instltul,on or any Cll:;tome/ , while In Ihe services of lhe Establisllment or even after you leave 
the services . 

8 . 	 YOll Will be governed t)y the Rutes 8. Re[; dtil! ions of RSSl ilnd the Instilo :lon wr.ere you are fJosled (is in force 
fro'r. ti1",e to ti me. 

9. You will fOllcw lhe workillg ti ,nin:;s and holioays of ltle posted Inslitut.on for yOllr category. 
10 YOLI will perform the works aSSigned by you: sup eriors Wltl1 hO'lCsly, sincerity and efflcientty . 
11. 	 If you Jbsellt horn WOi ~ for: nore thJIl 8 uays COIllil1uousty wiliiout appro'.al of tre PrincipCllirepor\iflg Off ;;el youl 

services are liClbte for lermlni1\IOn w,lhou l any notice 
12. 	YOu wiil continuocJsly work tow;; rds upgrJ(il ng your knOWledge by flctively psrtic;pot,ng in olt Training prog rO(11S 

offered oy the tns litulion . 
13. 	You wlil retire from the services of the Establishment on alla ;nlng the age of 58 years For the proof of your age 

lhe Management conSiderS onlY lile date of Binh , as mentioned in lhe Karnatska Secondarl Educalion 
Examination Certi~ca:e (SSLC) The date 01 birth OC1ce furnis')ed and admitted shall be final and no change will 
be enter1ained . 

14. 	 If il IS found that YOli have misrepresented ony information in your applicaLon for employment or at the lime of 
interview or have furn;sned any fatse informat ,on or have concealed or suppressed any relevant materic! facts, 
your scrviccs orc Iloblc to be termll1Q tcd ony t;mc. w:thout Qny notice or compensation 111 I,eu tilcreof. 

15 . ' Appoint;nellt IS beil19 nlsde on cvlltrdctual bosis for 0 fixed [Jeriod as staled III the o>J[Jollllm"nl luller . Your 
d[Jpoinlmel11 will aulomallcally corne to ,HI end on tile expi,nl of \tIe spec,lied period and no flol.i(;G or flotce pay 
w;1I be payable 10 yOLi. Since your appointmenlls being made for a specific [J 8riod, you wilt Ileither have any r,glll 

nor " lien on Itle Job held by you . Also , you willnol cloim regular employment even if there is such vacancy for 

th8 post helo by you or otherwise. Except one month 's nolice or sala'Y in lieu of one-month not ice thereof, no 

corn~,cns"tion or rema.nlng waoes lor unexpired period ::>f contract ,, <'!1 a,1d fixed pe :lod of appointll'1enl wLi b2 

payable by the managern8nt If your services are terminaled before U",e specified period of your service." 

16. YOLI al e expected to n aifltai'l Illqll staliCiard of disciplillt: al1d Intqrily 

", 17 . "As Q security deposi l one-rTlOlltll gloss salory will De dc:uucted III terl 8<.j uCilrnolltll iy 'flst;;lIllcnts as [Jer Institution 

;' \~ 1 ' . 	 Pol,ey' ~. 
\, , 

(Dr, Bikr'amnditya Ghosh) 
9t3te 'l (. !C2/2U 21 Candicates Signature 

nv IC :JchcrG College l:h.n1dH'9, rvtPlrvei .cdu.in
15 Ashoka Pillar Road, 2nd Block, 080-4671\61\64 www.rvinstitutions .comJay"nas"" De!- ~alu!" . 5600\ 1 
K~lrflalakA , hdlC\ 

www.rvinstitutions
http:appro'.al
http:Inslitut.on
http:report.ng


Rasrll .. ~.; y [.l S ; "~I ' :J ru S.llllltlt i Tru~ \ .; 

f V Ec.lu "Hi 11 .11 1. .:>liiu t'v IIS' 

Ref No: RSST/RVIM/HRI·J.s14/2020-21 Date:~~, 12.2020 

Mr. Sreevallaban Narayanan 
043, Shree Nilaya. 

2 ';d Main . Arekere Mico Layoul 
Bengaluru-5G0076 

Sub: Offer of appointment for the post of Assistant Professor, 

Th s IS with refelen::e to you r 8jJ jJi ca: lon for tile at)o ve ~os i tion alld subsequent interview held at 
RSST , Banga lore . We are happy to offer you thE: pos:tl on of Assistant Professor in R.V Inst itutions and 

presently posted to RV Institute of Managemen t as per the terms and conditions mentioned in 

Annexure-A & B to IIlis offer of appointment. 

You wil l be paid a gross salary 0' ~55 . 0001- per mcnth from the date of Jo ining . The cont ract can be 

extended subsequently based on your performance Dur ing the period of engagement, you can be 

posted to any other institution of RSST on the same terms an d condi tions. 

You are required to report for dJty with all your credentials. relieving letter from the cu rrent employer 

and Pre-employment Med ,cal chec:<. up by a Reg istered Medical Pract it,oner as per the forillat 
erctcsed . 

You are requested to selld your accep tance o f th is offer and report for duty on or before 21 .1 2.2020. 
fail ing which the offer stands cancelled ard withd rawn 

We look forward to your jOining our Institution for a long and successful association . 

"~ 
vYours si ~ cerely, . 

( .- ,
\ )"I ,. ' j ' ,., 

" ') 
(AVS Murthy) 
Hon . Secretary 

Copy to : 1) Director, RV Institute of Management 

2) Superintenden t-kSST 

HV Teachers Colraga Buildmg, 
Iv @rvei.ed u,in15, Asn oka Pill ar rload . 2nc1 Glock . 080-4 674 6464 WWW.IVlll~titutions.colT\Jd'y'cHlJj9(t(, B C1lgtt luI U . 56001 r 

Karr 8taka , Indin 

WWW.IVlll~titutions.colT
http:chec:<.up


RV Edu a iona! Instit tion s 

ANNEXURE-8 

Duties and Responsibilities of Mr. Srcevallaban Narayanan: 

1. You wi ll fOllow the ins tru ctions of Head of the Inst tuti on or hi s nominalcd representative. 

2. As oiscussed you will contribu te to the growtll of the Inslitution in followng ways and rreans: 
a. 	 Learning and Curricc;l um Qeslgn 

Bringing experimental leaming approach 10 the CI[l SS tllat not on iY el'lc[lnces learning process 

but also helps stu dents to L,nderstar.d the concepts w ,111 logic3: reasonino 

Plann ing and strategls ing tile formation of a forma' student's dub that wil l take ti le charge of 

various act ivities In the Ins:itute and help"lg the student s club to fu nc tion and operate In th e 

same manner as they do in premier Institution like I'Ms and ISB. 

Designing mertoring system that will be more v sib le, 'rans;Jarent and f",nctiona; givirg a w"y 
to two-way commun ica tion and iJandl ing student's problems .ncJ ivl dually 

Introducing NPTEL courses and other MOOCs to enhance the Kn ow'edge base of students 
espeCiall y for all foundation courses. 

Engaging and guiding sludents to research. 

Prepare 4esson Plan, Teach ng!course Mater;i3I, V:deo Lectures, PPTs, etc ?reparation of 

co".rse docket. 

Using Quiklrn LMS. Plruby ana other electronic olatforms to its be st capac ity . Using of ,nnovative 

pedagogiSi.l1 tools, 

Fac t/ itali an/coord inating for compl iance aeLvitles. In s!itu:ion governance and otne r actlv,tles like 
JI.ccreditation, LIC, A ICTC, Webslle, OBC, IQAC Au tO!lomy, Uni versity and cX amll1atlon . et c. 

Engaging studen ts and gUide Ul em to write case stud ies tha t are published in reputed journa l 
b. 	 Research and 

I
Consul ta ncy 

Helping to grow researcll cu lture in ins:itU: lon by organizng works '10pS an d seminars in 

collaborotion with Professors and Research Cnairs from premier instdutions. 

Brlng:ng cQllaboraLve researcn initiatives 10 the ins titute . 

Bringing flinds and gran ts for organ zing FOP , se minar and work shops ('CSSR, NCW, MCX 

etc ). 

OrganiZing Nal ional ar,d In:ernational conference (!CWA. ~~Clf\i, A,e I E, el c) 

Write papers for SCOPUS. WOS ancJ other refereed Journa:s. 

Br,nging in,funded proiects (BPRO. ICSSR, OST, NCW, etc). 

c. 	 Indus try Institute Interac tion 

Utdi zing your profeSSiona l and personal network for invited talks , FDF, MDP, seminar, 

COllferences workshops , value added prog r a n1 ~, etc 

Br nging in(ernsnip opportunities for students to Intens:fy their understanding Clbou: specialised 

courses. 

Inviting stalwarts from industry and academia fo r var ious events org anized in the institution . 

Signing Mqu with industry and Academia for deSign ing intensive programmes for stUdents '. 

Catering to consultancy for raising Industry instlUe interaction. 

Col/a~)Qratir"1g with other Ind ,; str les andnst'tut,ons through execut ing MOUs. 

3 	 You shou'd be punctual and ava :lable for work tli i 1:'1= c osule of the College II) case of need , at times 

for examlJ)a tions/adll1;s siolls/visit of dl':jlliti.illeS, you wil, nave to stay beyor,d tn e scheoule time . 

4 You will be res;)onslbie for 311 the files, le tters records ilnd the registers in your posi(:o '1 

5. You 	will maintain your work area and t.l-;e surrounding neat and clean and ne:p Ihe Inslltutlon in 

conse rving Water, ~Iectricity , and ,Daper etc. 
.~ You will use the Computer Systems, Internel and ell,a il facility dillg e!~ tty. An y ,!l i:;usc of these wili te " , -, \ 

' I _ 	 serious offence 

RV Teachers College Build;ng, rv@rvei,ecJu ,in
15, Ashcka Piliar Road, 2nd 8Ioc~ . (/0, 	CllO l'l:.:"C '/le {f.)U7ld080-46746464 www.rvln stitut ions.r.cm 	 (J3.YJnJgar , BC'19J;uru . 060011 
Karncuaks,lnaia 

http:www.rvlnstitutions.r.cm
http:pedagogiSi.l1


Rashtrccya Siks/13na Samitt1 1T,'ust ". 

RV Educational tnstitu io ns .#. 

Ref No: RSST/RVIM/HRJ~2So.112020-21 Date: ~,:~ .12.2020 

Mrs. Vandana Gablani 
Flat no.1210. Block 1. wing A. 
Suncity Gloria Apartment. Sarjapura Main Road, 
8engaluru-560035 . 

Sub: Offer of appointment for tl1e post of Assistant Professor. 

Dear Madam, 

Th is is with reference to your application for ti1e above position and subsequent il1terview held at 

RSST, Bangalore . We are happy to offer you tl1e position of Assistant Professor in RV Institutions and 
presently posted to RV Inst itute of Management as per the terms and conditions menlioned in 
Annexure-A & B to this offer of appointmel1t 

You wi ll be paid a gross sa lary of ~45,000J- pe~ month from the date of joining . The contract can be 
extended subsequently. based on your performance. During the period of engagement, you can be 

posted to any other institution of RSST on the same terms and conditions 

You are required to report for duty with ail your credentials. reliev ing letter from tl1e current employer 
and Pre-employment Medical checkup by a Registered Medica l Practitioner as pe r ti1e form at 

enclosed. 

You are requested to send your acceptance of this offer and report for duty on or before 23.12.2020, 
failing which the offer stands cance lled and withdrawn . 

We look forward to your joining our Institution for a long and successful association . 

Yo~ s sin erely, 

), \" 
\ \ \ r{\! 

I 

(AVS MurtllY) 

Hon. Secretary 

Copy to 1) Director, RV I nstitute of Management 
2) Superintendent-RSST 

hers College Building, 
[V@ rvei.edu .in

aka Pillar Ruad, 2nd Block. 080-46746464 www.rvin stitutions .comar, Bengaluru . 560011 
kil. India 

RV Tea 
15. As 
Jayana 
Karnal 

http:stitutions.com
www.rvin
http:rvei.edu
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"- ..~ \ 	 Rashtreeya Sikshana S(lm!lhi Trust :.•
I , ~ .I RV Educatior llt! /"..>t:lutiOtl" I 
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/ ANNEXURE-A 
Terms and Conditions of appointment of Mrs. Vandana Gablani: 

1. 	 You will be paid a gross salary of ~ 45,000/- per mon:h as per the details given below 

Basic witJ!l DA : ~ 20,0001
Personal Pay .. ~ 23,2001

EPF • Eligible on Gross limited to ~ 1,8001- contribution. 
ESI • Not Eligible .

2 . 	 You will repol1 to tile Director or any other officer nominated by Hon. Secretary/RSST . 
3. 	 You will be on Fixed Term Contract for a period of ONE year from date of reporting. 
4 . 	 Your services are liable to be terminated by giving ONE month's notice or salary in lieu of notice on eiti1er 

s;de except for dismissal, d;scharge or terminat;on for misconduct, wl,ere in you will not be entitled to any 
such notice or salary in lieu of notice Tak ing into conS;deration the nature of your duty, it will be absolutely 
necessary for you to work for the Establishment during the notice period unless the Management specifically 
waives the same . 

5. 	 Your appointment and continuation in employment with RSST wiil be subject to your remaining medically fit 
You are required to subject yourself for medical examination before the Medical Officer, specified by trle 
Management, as and when cailed upon to do so 

6. 	 You will be a whole-time employee of RSST and you shall devote yourself exclusively to the interest of the 
establ:shment. You will not engage yourself anywl, ere ln any other work, profession or employment in any 
capacity either honorary or o\l1erw.se, whilst In the services of this Establishment without the prior approval 
of Management 

7. 	 You will not at any time, without the consent of the Appointing Authority disclose or divulge or make public 
except on legal requirements any Information about tI,e Establishment and affairs or secrets wf1ether the 
same may be confided to you or become known to you in COurse of your seNices with the Establishment or 
otherwise, to any other individual or Institution or any customer, while in the services of the Establishment 
or even after YOt; leave tne services . 

8. 	 You will be governed by the Rules & Reguiations of RSST and the Institution where you are posted as in 
force from time to time 

9. 	 You will foilow the working timings and holidays of the posted Institution for your category . 
10 . You wilt periorrri the works assigned by your superiors with honesty, sincer ity and efficiently 
~11. 	 You will retire from the service as per trle retirement age prescribed felr the faculty of the Institution from time 

to time. For trw proof of your age, the Management considers only the date of Birth, as mentioned in the 
School Leaving Ce(1ificate (SSLC) The date of birth once furnished and admitted shall be final and no 
cflange will be entertained 

12 . 	If you ao"ent from work for more than 8 days continuously without approva I of the Principal/reporting Officer 
your services are liable for termination without any notice 

13. 	You will continuously work towards upgrading your knOWledge by actively participating in all Train!ng 
programs offered by the Institution . 

14. 	If it (S four~d that you (lave misrepresented any information in your application for employment or at the time 
of inteNiew . or have furn ished any false information or have concealed or suppressed any relevant material 
facts, your seNices are liable to be term inated any time, without any notice or compensation in lieu thereof. 

15 . 	"Appointment is being made on contractual baSIS for a fixed period as stated in the appointment letter. Your 
appointment will a utomatically come to an end on the expiry of the specified period and no notice or notice 
pay will be payable to yOu Since your appointment is being made for a specific period, you will neither have 

any right nor a lien on the jOb I,eld by you Also, you will not claim regular emp loyment even if there is such 

vacancy for the post held by you 01 otherwise. Excect one month's notice or salary in I;eu of one-month 
notice thereof, no compensation or remaining wages for unexpired period of contractual and fixed period of 
appointment will be payable by the management if your services are terminated before the specified period 

of your seNlce." 
16 	 You are expected to maintain high standard of discipline ancl integrity 

Date i':,l 112/2020 

fW Teachers College Building, rv@rvei.edu.in
15: As,~ok8. Pill", Road, 2nd Block. 080-46746464 www.rvinstitutions.com (;0, clzan£~'e tile wo rldJayanagar, Bl'ngaluru - 56001 , 

Kamalaku,lndiu 

o 
~/ 

(Mrs. VancPdna' Gablani) 

Candidate Signature 

http:www.rvinstitutions.com
http:o\l1erw.se


Ref No: RSST/RVIM/HRQ.)90 12020-21 	 Date: ;;,' .12.2020 

Ms. Pooja R Takalkar 
SF 1A, Sai Nandana Apartment, 
Opposite Infilife Clinic, RR Nagar, 
8engaluru-560098 

Sub: Offer of appointment for the post of Teaching Assistant. 

Dear Madam, 

This is with reference to your application for the above position and subseq~,ent interview held at 
RSST, Bangalore . We are happy to offer you the position of Teaching Assistant in RV Institutions and 

presently posted to RV Institute of Management as per the terms and conditions mentioned in 
Annexure-A & B to this offer of appointment 

You will be paid a gross salary of ~33,OOO/- per month from the date of joining . The contract can be 

extended subsequentl~ based on your performance During the period of engagement, you can be 

posted to any other institution of RSST on the same terms and conditions . 

You are required to report for duty with all your credent ials . relieving letter from the current employer 
and Pre-employment Medical checkup by a Registered Medical Practitioner as per the format 
enclosed. 

You are requested to send your acceptance of this offer and repon for duty on or before 10. 12.2020, 
failing which the offer stands cancelled and withdrawn. 

We look forward to your joining our Institution for a long and successful association 

.- , <- ~ Yours\ sin erely, 
.< l' ,1\\ . \ 

, ''' ~f' --- \ Vi II.. • ~ J 
\ 

,_ \ \ . L \ 
\ I l 

(AVS Murthy) 


Han. Secretary 

~ 

Copy to 	 1) Director, RV Institute of Management 

2) Superintendent-RSST 


RV Teachers Co. lege Building, 
rV@rvei ,edu.in 

15, Ashokn Pillar Road, 2nd Block, 080-46746464 (/0, ell ani/c L! C! 0:)0 1'1 Iwww.rvins!ilutions .comJayanagill, 8engaluru - 5(j00 11 

Killnntaka, India 

www.rvins!ilutions
mailto:rV@rvei,edu.in


Rastltreeya Siksha'18 S, i ' l 'lhi Trust .' 

RV Educational Institu ' o t 

ANNEXURE·A 
Terms and Conditions of appointment of Ms. Pooja R Takalkar: 

1. 	 Vou will be paid a gross salary of ~ 33,000/· per month as per the detalis given below: 
Basic with OA : ~ 20.000/

Personal Pa y '{ 11,200 I

EPF . Eligible on Gross limited to ~ .1.800/- contribution 
ESI . Not Eligible 

2. 	 You will report to the Head of the Institution or any other officer nominated by Hon Secretary/RSST. 
3. 	 You wi I! be on Fixed Term Contract for a period of ONE year from date of reporting. 
4 	 vour services are Ilaole to be terminated by giving ONE month's notice or salary in lieu of notice on either 

side except for dismissal, discharge or ter'mination for misconduct, where rn you will not be entitled to any 
suell notice or salary in 'ieu of notice. Taking into consideration the nature of your duty, it wi ll be abSOlutely 
necessary for you to work for the Establishment during the notice period unless the Management specifically 
waives the same 

5. 	 Your appointment and continuation in employment witl, RSST wiil be subject to your remaining medically fit 
You are required to subject yourself for medical examination before the Medical Officer , specified by the 
Management, as and when called upon to do so. 

6. 	 You will be a whole-time emp loyee of RSST and you shall devote yourself exclusively to the interest of the 
establishment. You will not engage yourself anywhere in any other work, profeSSion or employment in any 
capacity either honorary or otilerwise . whilst in the services of this Establishment without the prior aoproval 
of Management 

7. 	 You will not at any time, without the consent of the ApPOinting AuttlOrity disclose or divulge or make public 
except on legal reauirements any informat:on about the Establishment and affairs or secrets whether the 
same may be confided to you or become known to you in course of your services with the EstabliShment or 
otherwise. to any other individual or Institution or any customer. while in the services of the Establishment 
or even after you leave, the services. 

8. 	 You wt!1 be governed by the Rules & Reguiations of RSST and the Institution where you are posted as In 
force from time to time. 

g You wil l follow the working timings and holidays of the posted Institution for your category . 
10 You will perform ti,e works assigned by your superiors with honesty , sincerity and efficiently. 
11 You will retire from the ~ervice as per the retirement age prescribed for the faculty of the Institution from time 

to time For the proof of your age, the Management considers only the date of Birth, as mentioned in the 
School Leaving Certificate (SS LC ). The date of birth once furnished and admitted shali be final and no 
change will be entertained 

12. 	If you absent from work for more than 8 days continuously without approval of the PrinCipal/reporting Officer 
your services are liable for term ination without any notice . 

13 . You wi'! con tinuous ly work towards upgrading your knowledge by actively participating in all Training 
programs offered by the Institution . 

14 . 	If it is found that you have misrepresented any information in your application for employment or at the time 
of interview . or have furnished any false information or have concealed or suppressed any relevant material 
facts. your services are liabie to be terminated any time, witnout any notice or compensation in lieu thereof. 

15. 	"Appointment is being made on contractual basis for a fixed period as stated in the appointment letter. Your 

appointment Wi ll automatically come to an end on the expiry of the specified period and no notice or notice 

pay wrll be payable to you Since your appointment IS being made for a specific period, you will neither have 

any right nor a lien on tile job held by you A:so, you will not claim regular employment even if there is such 

vacancy for the post held by you or otherwise. Except one month'S notice or salary in lieu of one·month 

notice thereof. no compensation or remaining wages for unexpired period of contractual and fixed period of 

appointment will be payable by tile management if your services are terminated before the specified period 

of your service ." 
~ '" 72 16. You are expected to maintain high standard 01 diSCipline and Integnty. 	 ~ \1.QI ~,;,... 

{-l (\ rlt' ().. r' . , \ \ 'I .y-, .$.J 
( 	 (Ms. Pooja R Takalkar) .~ 

Date ,~ "} /12/2020 	 Candidates Signature 

"v Teoche lS College Building. rv@rvei .edu.in )s. Asno.a Pillal Road . 2nd Slack. 080-46746464 www.rvtnstitulions.comJayanugar. Bengaluru . 560011 
Karn8taka, Indifl 

http:www.rvtnstitulions.com


Rastl treeya SlkSilan" Samlttll Trust ,,' 

RV Educationa l !I lstitution~ ,'.' 

Ref No: RSST/RVIM/HRL<ggJ/2020-21 Date: ').01.2021 

Ms. Shreya Shankar. oN 
NO.1370, 9 !C F Oross, 
SBI Colony, J P Nagar 1 sl Stage 
Bangalore . 

Sub: Offer of appointment for the post of Teaching Assistant. 

Dear Madam, 

This is with reference tb your application for the above position and subseq uent interview held at 

RSST , Bangalore . We a~e happy to offer you the position o f Teaching Assistant in RV Institutions and 

presently posted to RV Inst itute of Management as per the terms and cond ;tions mentioned in 

Annexure-A & B to this offer of appointment. 

You will be paid a gross salary of ~28,000/- per month from the date of joining The contract can be 
extended subsequently based on your performance. Durin g the period of engagement, you can be 

posted to any other institut ion of RSST on the same terms and conditions 

You are required to repqrt for duty with all your credentials, relieving letter from the current employer 

and Pre-employment Medical checkup by a Registered Medica l Pract itioner as per the format 

enclosed. 

You are requested to send your acceptance of thi s offer and report for duty on or before 1 o ()1 .2021 ~ 
failing which the offer st~nds cancelled and withdraw;) , 

We look forward to your jo ining our Institution for a long and successful association 

You'rs sin~eretYI 
\ 

" " N~ \ 

(AVS MurU'fy) 

Hon. Secretary 
.\ . 

Copy to 1) Director, RV Institute of Management -\ 

2) Superintend4 nt -RSST 

ANNEXURE-A 

RV Teachers College Building. 
rv@rvei.edu.i n 

15. A, hllka Pi llar Road. 2nd Block, 080-4$746464 
www.rvinstitutI011 S.r:u rnJayanagar, Bengaluru . 560011 

Karn alaka, India 

www.rvinstitutI011S.r:u
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~ 	 • V -'i i RashtreeVi1Sikshana Sarnilhi Trust " 

'. ,,~! RV Educational Institutions ,,, 
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Terms and Conditions of appointment of Ms. Shreya Shankar N : 

1_ You will be paid a gross salary of (28,000/- per month as per the details given below 

Basic with DA • ~ 20,000/
Personal Pay 8,000/

EPF • Not Eligible 

ESI , Not Elig ible, 


2, You will report to the HeCld of the Institution or any other officer nominated by Hon , Secretary/RSST, 

3 You will be on Fixed Term Contrac t for a period of ONE year from date of reporting, 

4 , Your services are liable to be terminated by g iving ONE month's notice or salary in lieu of notice on either 


side except for dism issa l, discharge or termination for misconduct, where in you will not be entit led to any 
such notice or salary irl lieu of notice Taking into considera tion the nature of your duty , it will be absolutely 
necessary for you to work for the Establishment during the notice period unless the Management specifically 
waives the same, 

5, 	 Your appointment and continuation in employment with RSST wll, be subject to your remaining medically fit 
You are required to subject yourself for medica l examination before the Medical Officer , specified by the 
Management, as and when called upon to do so, 

G 	 You will be a whole-time employee of RSST and you shai! devote yourself exclusively to the Interest of the 
establishment. You will not engage yourself anywhere in any other work , profession or employment in any 
capacity either honorary or otherwise, whilst in the services of thiS Establishment without the prior approval 
of Management 

7, 	 You will not at any time , without the consent of the Appo inting Authority disclose or divulge or make public 
except on lega! requirements any information about ttle Establishment and affairs or secrets whether the 
same may be confided to you or become known to you in course of your services with the Establishment or 
otherwise, to any other individual or Institution or any customer , wll:le in the services of the Establishment 
or even after you leave the services 

8. 	 You wil l be governed by the Rules & Regulations of RSST and the Institution where you are posted as in 
force from time to time, 

9. 	 You Will fol low the working timings and holidays of the posted Institution for your category 
10. You w ill perform the works assigned by your superiors with honesty, sincerity and efficiently 
11 	 if you absent ~rom work for more than 8 days continuously without approva l of the Principallr-epoliing Officer 

your services are liable for terminat ion without any notice. 
12 . You will continuously wor~ towards upgrading your knowledge by actively participating in all Training 

programs offered by the Institution. 
13 . You wiil retire from the services of the Establishment on attain ing the age of 58 years For the proof of your 

age, the Management considers only the date of Birth, as mentioned in the Karnataka Secondary Education 
Examination Certificate (SSLC), The date of birth once furn;shed and admitted shall be finai and no change 
w:11 be entertainea 

14 . If it is found that you have misrepresented any information in your application for employment or at the time 
of interview or have furnished any false information or have concealed or suppressed any relevant materia l 
facts, your services are liable to be terminated any time, without any notice or compensation in lieu thereof. 

15. 	 "Appointment is being made on contractGal basis for a fixed perrod as stated in the appointment letter. Your 

apPOintment will automatically come to an end on the expiry of the specified period and no notice or notice 

pay will be payable to you . Since your apPOintment is being made for a specific period, you will nei ther have 

any righ t nor a lien on the Job held by you Also, you will not claim regular employment even if there IS such 

vacancy for the post neld by you or otherwise . Except one month's notice or salary in lieu of one-month 

notice thereof, no compensation or remaining wages for unexpired period of contractual and fixed period of 

appointment will be payable by the management if your services are terminated before the specified period 

of your service." 

16 . You are expected to mainta in high standard of disclpl'rle ana integrity , 

17. "As a securrty deposit one -month gross salary will be deducted in ten equal monthly instalments as per 

-"~ I Institution PoliCy" 

(Ms, Shre , Shankar) 
Date )~/O 1/2021 Candidates Signature 

P.V Teach"" CoHe ge BuildIng, rv©rvei,edu,in
15, Asl10ka !'i llailload, 2nd Block , 080-46746464 

www.rvillstitutions.comJaya i1a ~ar , Bongaluru ' 56001 1 
Ka rn~tBka , Ir,dia 

http:www.rvillstitutions.com

