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From , R A AT D-ver 14-2-2023
Payal Jindal rq Bl Z\_\S'_v‘“
Centre for Training and Placement fe N\

R V Institute of Management
Bangalore - 560041

To

The Ditector

RV Institute of Management
Bangalore — 560041

Respected Sir,

Subject: Approval for conducting Aptitude training and soft - kill programnie o0 17 qnd 2%
semester MBA (2022-2024) students on the identified training aced analysi

With reference to the above subject, we would like to conduct aptitude-t
for 1" and 2°° semester MBA students keeping iu waind tie (o) ics diat wi
placement.

duling pregramime

¢
U belp diew n pre-

The timings will be scheduled according to the tinictable giver.

Resource person invited for conducting the Aptitude wud soll skills tealninyg tor 1 and 20
semester VMIBA students are enclosed along with tlis letter,

The Aptitude Training and Soft skill area stretched for two semester (1M wnd 2% Scinester),
For any unforeseen reasons, if there is a reduction or increase in total number of hours in the
training programme, proportionate amount is to be paid o the teainer based on the total

number of training hours handled by the trainer, (Re 1500,/ per hout),

[

 Batch _ [2bachwidi 0 swleniseach
' No of Hours for each batch 4 hours /day/batch - |
' Total Apptoximate Saturdays | 24 Saturdays ‘ ) VQ - ) ' —;

Total No. of hours for each batch | 96 hrs. for each batch (192 Hours-1otal
| Approximation) o S

Time slot (Every Saturday) Yam to Tlam
11:30an0 w Lalpu s
Enclosed

1. Training topics

2. Trainer’s profiles

3. Previous year letter approval.
Thank you
Yours sincerely
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Respeeied Si,
Subizct: Approval .i“vs" conducting Aptimde traing and the Soft slill foe Iond 2
seoester MBA (2022-2023) stadenis onthe identified _gebing wocd
naly vsis
Wi referanee 1o the above subject, we would hike to conduct aptitude trauning andd i
Shills o Tor Mand 27 semestor MBA stadeats keeping in mind the topics thae s,
hedp theny c pre-plicement.
Uhe s will be scheduled according to the time wable given,
Rescuree persan invited [y cendacting Aptitode Trnning for T and 2 s N
gt are eneloned Wdong wit dhie feter
The Apritale Traitmeg and tie soft skills taiming is steetehed for two scinesiary (P
See ) Forany unforeseen reasons, if there 18 a teducton or increase in tord nebheo i
hours i the rraining programme, proportionate amount is to be patd to (he wainer hased oo
the ot oumber ol trriaing hours handled by the (ainer, (Rs.'l?{) )/p('x hour).
[iau 2 bateh with 90 smdents cach s
No. o "1- casione ) wgether 23 sessions (11 weeks for 1™ semester | 12 weeks o
| sCncster )
N S One baceh of Ahes ecach
]ot 1. of hours for Lunl baaleh 92 hrs., for cwoh batch (184 o1y, -

Time wlos (L ey ““.'Ul(]d})

L:30am to 12; 1>(pm
C12:45pm o 7 2 Spm

Broad topies for trammg areas are hnly m(humw m nature and changes can be made on
required) based on the inputs tecerved from both trainees and the trainer.

Eoclosed e the trining topics and the details about the Traner with derails.
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Soft skills for the 1°* semester Autonomous batch

MODULE-01: ENGLISH SKILLS-SPOKEN AND WRITTEN SKILLS

—- Communication: Spoken English- Verbal (Oral and writien) and Non-Verpa!
Communication {Body language, signs or symbao'c)

— Verbal Communication-Speaking, Listening, Reading.

— Non-Verbal Communication- Body Language, Gestures, Facial Expressions, Pictures
and Signs

— Speaking-Dialogue, Monologue, Group Discussion and Public Speech, Pronundatio r
Vocabulary, Fluency, Common Errors

~— Reading and Understanding-Passage, Close Reading, Paraphrasing, Technigues of
effective reading, gathering ideas and information from a ziven text, evaluating the ¢
ideas and information, Interpret the text

- Writing-Documenting, Note Making, Report Writing und Ller v/rting,

—— Listening-Art of Listening, Empathelic Listening, answering que:tions ofter lisienin g tc
simple paragraph. Techniques of effective listening, Listening ana comprehension,
probing questions, Barriers to listening

— Business Etiquette- Telephonic Etiquettes, Dinning Eiiqueites, Offca Btiqueties
Meeting Etiquettes, Netiquettes, Skills to use Official sccial media pages, Skills 1o e

Smart work apps.

02 MODULE-02 INTERPERSONAL SKILLS

— Emotional Intelligence: Empathy for others, Encouraging @nd Tnspiring people Lo do
their best, Social skills for better understanding others, Self-awareness to assess vne’s
potential and Motivation fo achieve better milestones,

— Networking and building relationships, Sociallzing skill, AtUtade, Thie Managen 2 4

— Negotiation skiils: Setting agenda for the negotiation, Communication with difticul
people, how to handle difficult people, how to recognize and nioritize emclions of
other people, Are you competitive or Collaborative during negotiztion, Intarpercn:
negotiation work -situations.

03  MODULE-03: LIFE SKILLS

— Resilience, People skills, Positive attitude to workplace, Erinathy, Creative Thinkin

aie]

— Interpersonal Relationship, building relation at work nlice

— Agility at Job: Job orientation, working to a plar, Cona vute wnd celiver
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ver e weld B ot darity, Pevasuscaticn 1o stay focused at wiek,

prg agility at work place.)

MODULE 3 PERSERMALITY DEVELOPIENT:
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cResiive Antihudde ~tagters affedting attitudes, Work place attitude, Attituds

Formation, Dngapiog with petitive attitude st waork place

st Confidenes, Building self-onfidence, Technigues of self-assertiVeness Techniques
o bregh the ol
e wandpoment WORC B Balbege, Bulld time mansgement sk, Time

e nt toshs, Overcorms procrasimation. Habits to work according o @ plan,

Producive g watirk place, Being 3 Tearn plaver, Contribute and Collaborate ik work

Farsang and noreitig i a Team,

s atils for betied copagsmient of work, Benefits of belng a batience listener,

nefting uenversatians ang cendinuing conversations,

Lody lenguape for positive communlcation, Appropriate body language atwork place

forpvalgathuring and Techninues 1 engage audience in public.speaking,

AN APTIETURE TREANINGFreollsm Soling on the following topics)

ated propertionFConnent 2
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eyl Problern

ralasion Santeptaed Ratie Problems, advance level Problem

Hote Srnpeptand Bailc Broblems, advance level Problem

s

Bges - Concent and Basic Prolbienss, advance level Problem

- Pevcentazes - Concept and Basic Problems, advance-level Problem

At boas - Concept and Bagle Probilems, sdvance level Problem

Decading - Concent and Basle Problems, advance level Problem

caidi - Conceptanc Basic Problems, advance level Problem

3

dweork - Concept 8hd Basle Problems, advance level Problem

dasic Problems, Ratio and Proportion ~ advance



Employability Skills for 2 Semester Autonomuous baich

MODULE 01 -CAREER PLANNING:

== Goal Setting, Caresr exploration, Matching careers, Proactive ¢araer management,

- Practicsl skills for job search, the tools and methods tha wineialbie to ind the
right career path in line with vision and goals prd to hely soeredly Basl 0b
Knowing yourself - personal characteristics, Knowlegee soau the wor!q ol wark,
reguirements of jobs including self-employmaent, Sources of career infermation,
preparing for a career based on their potentials and availability o7 snportuniie

— Current Affairs: To cover day to day the current allsirs fonio, cutiviie suiing fo

read newspapers every day.

MODULE-02 -RESUME BUILDING

-~ Resume Skills: Preparation and Presentation Inwoduction of resume and &
importance, Difference between a CV, Resume and Bin dotg, Cssenta
components of a good resume. Video Resume - Creating Video Resume
Importance of Videc Resume.

— Resume skifls: Common errors: Common errors people generally make &
preparing their resume, prepare a good resume cf her/his considering oll

essential components

MODULE-03 INTERVIEW SKILLS and MOCK INTERVIEW

— Interview Skills: Preparation and Presentztion: Mesnrg and typer 0

interviews (F2F telephonic, video, etc)), Dresy Cods Backpround
Do's and Don'ts; Situation; Task, Approach dnd Retpinss NTAR Approsli s
facing aninterview,

= fnterview procedure {Opening, lstening skills, closure, etc), bmporiant
questions generally asked in a job interviow {open sno slosso enged
guestions)

—- Jriterview Skills: Simulation: Observation of exemalusy Denviews, Cominery
critically on simulated interviews

-— Interylew Skills: Common Errors: Discuss the cammiel «riar ganorally

candidates make in interview, Demonstrate an ideal inierny o

— Communization skillsand Articulation skills in Engishrspeaiong and resdag.

MODULE-04 -GROUP DISCUSSION SKILLS
- Meaning and methods of Group Discussion Procaiure of Sy Uisusiier



o

Grotp Detlssian - Simuist

Grour Dlsiussinn-Comminn Errors
: Sttt

Sraerping Tetrnology Sldls: Adept Lo use data and analytics. Know and Build

rowiegnr an application of Dmerging technology and its application areas in

DULE-05 -ARTITUDE TRAINING (Problem Solving on the following topics).

ot arel Csternis - Concent and Basic Problems, advance level Problem
o Syligaisrny - Connenl angd Basie Problems, advance level Problem
O LOW - Conce st and Basic Problems
Loparithms - Concepl and Basic Problems
it anie Peohiams, advance level Problem
e Prrsnglationatd onmbingiion - sdvande level Problem
cee Basieos of aversges, sovance level problems
Dete Sutiiciency - zdvance tevel Problem

Faodinn spmbraneniian

e SOy and Ants
e Stibjeetverb agreement
Tarerg and preposiions

L i athupnaoe level

i

verdic Maihs Basics

£5x

Mumber and letter s




leavitha.P.Raju
Contact: 07406659377
Email: Rajujeevitha709@gmail.com

SOFT SKILL TRAINER

Experienced Skilled Trainer with a demonstrated history of v./or'%:%'s'é rthe trainiog industry,
Skilled in Public Speaking, Effective Team Management, and motivation skliils, 2h¢ suecabsivg in
conducting Leadership programs

INTHE FIELD OF EDUCATION

Conducted and curated various training modules for stugent’s classes 1 to Ciags 12 entifa skills topics
that hefp them bulld a powerful personality through-daiby oract

C B ESEIONG
More than 800 teacher-training workshops acrose souiln s were Ormaninee o8 culicators to
deepen their soft skills and refiect on their abiliti

Positive Parenting workshops were conducted to help parents to guice therr (hildrss i the rlght way
and help in discovering their child's true po‘rewt'% o tonicy like BaIancizzv Love and disapline,
effective parent-child communication, handling sibling sivalry and Sohancing the anil's selfosteenn,

ORFORATE | AUTOMOBILE INDUSTRY | SERVICE INDUSTRIES.

As & dedicated Learning and development professional, ity s st s o acd valut and selp 2mployee
enhance their ability to meet performance ndmdm._w

During my 8 years career in L&D, | have conducted a ranige of result-ariented and customized training
programs to improve the behavioral skills of individuals, teair builaing and cusiemer managernent
skills. My program on team building focuses on high-energy s tasibiates Do fenrning abllitles in
individuals.,

My work has a range of stakeholders at varying levels to help trars to deliver on business onjectives
in campus to corporate programs.

Some of the clients are Robert Bosch, SEG Automotive, Honds mictirs, Rexolly, Sempsarg freleering
etc.

Strong human resources professional with a Master of Businass Administraron (8.4 Tooused in
General Studies {Human resource, training and development) from 5i } ssapht's Institute of
Management.

B —



¢ TOAST-MASTER: Won the triple crown award at Toastmasters International, completed
fosstimasiors international Competent Communicator, Competent Leader and Advanced
Fapdepahiy Brame,

2 DERLIFIED TRAIMER: Tormmpherer Train the Trainer Progran at'l Love Mondays and was

awarded the Best Trainer of the Season.
s  THLATRE ARTISTUHave parformed various plays and represented Karnataka at the Mumbai
theatre festivel in 2018,

¢ NMASTER OF CEREMOMIES: For various prestigious everits

» VWNNEROF PAGEANT fellante Miss India Bangalore 2017, Part-Time Model, have won Miss

Aeekr O10 snd Migs Kumart Banpalore, 2009 {Held by The Press Club Bangalore)

CLUNTELR: A active meambar of the “little more love” organisation. This group empowers
individuals to go through thelr struggies and serve those in need.

¢ CERTIFIED CAREER COUNSELLOR: As a counsellor, | provide career guidance and mentorship

bl

trat enabled students and working professionals to discover courses and careers of their

Y

£ 3
<L 0
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+ Marketing Maragement » Adaptability
virpersarel Bkl =Strategy Planning

A Dukimasso0evelomeant + Team Management

» Suromp femnianisation Skills = Urganisational Skills

EDUCATIONAL CREDENTIALS

SAACE AN RIS IR TRAINING A MDY DEVELOPMENT/INTERNATIONAL BUSINESS}

Ce TR R e

St dasesialollsus, Donoilore

BACHELOR OF LLSINESS MANAGEMENT, 2013

!

St Josenn’s College of Commerce, Dangalord

INTERMEBIATE (PORIERCE), 2010

S S £, 2
Chrigt Lol AL helhiedn R

MATRICULATION [ZOMMON SUBJECTE], 2008

CarmebConvent, Sanpaiore

COMPUTER PROPITIRCY
WIS Windgasi sl Casrsung Sysheresd, Bluresoft Ofce (Word, Excel & PowerPoint)

DERSOMAL DOASIER

Languases Kopwey Taadiah, Roonads, Tamil and Hindi

Refarericas: Availnn s on request,



Timken India Limited | Lead Analyst

Key Deliverables :

brp 12 - le) |

1. Devised and executed talent acquisition strategy acr=ss pan tndin In parcnerbip wth e Glosal Talent
acquisition team and was instrumental in closing ey cos Lon aceis il
2. Expanded hiring sources which resulted in bringing down turiarcund timea in bitng vem 90 days 0 35 days
3. Was instrumental in branding “Timken” among @ Tier-1 collvges which cosulred in iezrzase of brand
awareness among college and universities.
AT 1 R r LR
. *k-“-.ﬂ..?,;i i _‘.iTz,_w I Eatitn B 11 £ 81
InfosyiTechno!ogies Senior HR Lead O a8 Sep il
Key Deliverables :
1. Drive and deploy Talent Management process for Product.enpines: ing unit
2. Crafted and executed impactful engagement interventions at unit level,
3. Manage end to end Human Resource Lifecycle for the busine s unit,
Other professional Experiences :
i 16 gy B IEITG
: | » B2 ORGSR R nia 51 § B 151
{ UST Global HR Executlve 1 __MayQ6-Jan08
i . . .
Docustream Technologies Senior Analyst « Hurman Resourc uslcgg)_J ___ Juneds5- mayob
Toonz Animation Training Coordinator ~~~  Dectd- June Qs
Educational Qualifications :
HE 2T T L EE g3 »] SRR "
. 3 . i dall IS N RE St &S ks (s 518 45 5 18 W RV 15
¢ ) 3 s
P.G.D.M. (HR and Marketing) Bhavan’s Royal Institute Of N]dn.jb( ment, 2004 2004 }
I B.COM Sacred Heart College, [viahatma Ge wdhi L nlve.'sit\, 2001
i’ GNIIT NIT 2004
Achievements:
1. Was awarded Infosys excelience Award wilnin 5 cooathe o jeilor [nfosy
2. Was awarded Infosys excellence Award for outstanding cerformance by delivery ool ol Srentns of
joining
3. Received a special Spot award at Infasys HRD feve
4. Was awarded Excellence award for driving Unit level employee engagemont Diliady s soon alter caing
Bangalore DC,
5. Was awarded special spot award within 6 months ol oinirg hovonordish far depoying gebal talent

program




ARAVIND WARRIER
Phone : 8603029333

Email : aravindw@amail.com l
| . ' . 1 1 Y & . )

LinkedIn : https.//www linkedin.com/in/aravind-warrier-a6a9743/ ‘
| Driver | Explorer | Crusader l

e e et G PP v S [

Career Summary

&

AStrotegic Humar Basourca Business Partrer to Cosuite Leaders with 17 plus years of experience in executing people
strategy A ochimes cotolyst with prover cxpertise in trarsiating business objectives into effective HR strategies, drive its
implementation, tharabiy creating an ecosvstem and fostering cultural alignment,

| o e —— ¥ e m—
——— e e e—e— e ———— -——

Professional Experiniice:

x FT T T ET =3 g B0 e SFET

l 8§ S EAERIOUSERTRIONS &2 e LAl G LU i Al
RapidVatue Solution HR |~

As HR-Cnectos, Farivalue 1 ovas racponaible for celining, directing and driving the organizational HR strategy in the areas

of Learn'ni & Develepiment, Ferformance Management, Talent Management, Organization Design, Career Pathing, Role &

Compatency Architzcture anc Career Reward & Racognition, so as to foster a high performance work culture across the
associales of RapidVaiue. | iead, mentored and coached a team of 11 team members.

Key Deliverables:

1. Peonle Stratepy - Suilt credibie relatansh ine with stakeholders, teveraged industry insights from the professiona!

Netw el b opsent loutside Y Ve 2n et ers impacting employees and organization, Successfully implemented ‘
a L year Categy readiean foo Dusiness Pertnering team integrating with the business objectives which

resultec in achievement of “Great Place to Work” certification for #2 consecutive years post my joining. ‘

2. Diversity, Equity & Inclusion - Anchored companywide diversity & inclusive initiative to enhance women |
lendership and improved participation of wamen in workforce from 20% to 28%

3. Derfermanes Mansgament  Delvered apd to and transition of new performance management philosophy across
ogarizatior which enhances “he manager-employee participation in goal setting process by 97%

4. Talept Managrment - Designoad talont management programs for deploying talent reviews, career planning and
succossor clonming practicz: for emerging talent at all levels resulting into accelerated career growth for 21
dasociatesin 2021

5. Palicy Manngemant and Emplovee Relations - Provided expert advice and recommendations on areas such as -
underperformance, violations, conflict resolution, collaborated with legal, risk and compliance function.

6. Mergor & Caltural Integration and iffective Employee Engagement - Spearheaded cultural integration strategy
I Parl of marer

7. HR Tegm Menagement - Led the DR fears by creating an egalitarian platform; encourage teams to bring in
solutors ard sugsestions, Brevated functienal productivity; brought in cross-functional synergies and aligned
technical ard operational expertise within the HR function. Improved individual effectiveness, developed high
potantial tearms through innovative and tailor-made career development program ‘

{03 % 210/ SORT QUF NPV Bk S0 RSN I BTN At T it
: Bole b m4 .. Duratio

! Navn Nordisic India Put Ltd

Partner Feb 15~ Nov 17

Key Deliverables :

Lead University Pelations and hired 300 high potential associates over 2 years
Jncherad Toent Menagement process for India, in partnership with Global Talent Management team

con Aar dorca Marng Taoopan India far 1200 associates which includes both corporate and sales function
Veesinstromental in driving  Employer Value Proposition” program for India
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Chidananada K
Phone No: +91 8050448459
Email id:chidal198601@gmail.com / chidanandzlc chida@vaboo.co in

Career Objective:

To etfectively help augment my strengths into values in order 1o create a sustainebl:
impact on business in the most challenging work environiient.

Strengths:

¢ Comprehensive problem solving abilities.
¢ Excellent interpersonal & communication skiils.
¢ Ability to Jead initiatives and own the process & decisions

Career path:

Freelancing
¢ Have worked for various companies in south India as coftekills cnd astitude wit
an experience of over 10+ years.
o Have worked for Top Engineering colleges and Degree col'eges it so th lnd'a,
e Have trained as many as 2.5 lakh plus students during my career span until date,

Project Manager at V'V Technologies

¢ Have worked for various projects of Bosch centres in Uongalore , Bangaicie
matics, Nash, Mapro controls and many other cormpanies form November 2018
to March 2020.

Jv Global : Consultant Trainer and
Ethnus Consultancy Services Pvt. Ltd.
Academician

¢ Organizing and coordinating training initiatives with educational institutions and
other agencies.

¢ Deliberating training session as per client requirenicnt on soft shitls, apuande
logical reasoning.

* Maintaining training records, documeunting training repor(s and monioring
training sessions on a day to day basis,



« Documeabng and formating evaluation report of the training and designing cost
W benef Uratio of the training events.

+ Traming of trainers

Etloauy Doansyltancy Bepvipes Pyt g,

Office byecutive pod Operations Catalyst

«  Heping organize training confent and material
o Nlansgemment of pre raimirecand post tratning documentation and reporting.

<

s Acoounls abagernont vis o vas operations of petty cash and acegunts.
Condustontine and oi7ine tests for engineering and graduate and post graduate
giudenis bagedionthe raining.

¢ Doy documenting tdining need assessment.

reating content on antitnde and technical related subject (computer seietice and

Forimation seienca ),

ey

Notalile sohifevements:

¢ oand documenting traming countent for aptitude (logical reasoning and
Fve pptitadeeonripuier seience and soft skills,
s Busivess development for Bihinas Consultancy services Pvt Lid.

File:
cd from ¥TU in Tntormation Science Engineering from KVOGCE Sullia

1
adan
3 and 10 from RNS Vidvaniketan Bangalore.

v Lesdership with a democratic gnd.
¢ [ntegrity & accountabiiity,

w Effpetive 2o Plaver,

Yoos brreitoner cud Proe Healer(alternative healing technique)
Persopgl Prolile:

8 Name: Chidananda Kumarnaik

e

Futhor s dMiines Kovese Malk &
& NMother s Name: Lakshng H

¢ Diaté of BRirthy  0D/04/1087



Documenting and formatiing evaluaiion report ¢f the hufing a2
to benefit ratio of the training events.
Training of trainers

Ethnus Consultancy Services Pvt. Lid.
Office Executive and Operations Catalyst

Helping organize training content-and materisl,

Management of pre training and post training decumertation and reporting,

Acecounts management vis 4 vis operations of petty ¢z

Conduct online and offline tests for enginecering and wondunte aad o

students based on the training.
Help documenting training need assesspnt

Creating content on aptifude and technical related suicet {computer soeng
g P . «.

Information science),

Notable Achievements:

Creating and documenting training confeat for aptiude (Joglua
quantitative aptitude) computer science vud soll skilly,
Business development for Ethnus Consultancy services Pvt Lid,

Academic profile;

L

Graduated from VTU in Information Science Brangering Jom v GUE &

PUC and 10th from RNS Vidyaniketan 5z

stlove,

Personality Traits:

Leadership with-a democratic grid.

Integrity & accountability.

Effective team Player.

Yoga Practitioner and Pranic Healer(alternative healing technigue)

Personal Profile:

Name: Chidananda Kumarmn:k
Father s Name: Kumar Naik G
Mother s Name: Lakshmi H

Date of Birth:  01/04/1987
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o Adddress No, 33 PUDUSPRNISARGA residency', Reddy's Farm, BEML
AN U O RDSTAGE, B R NAGAR, BANGALORE-560098

Declaraiinm

I ereby asoure that the above proviced miormation is true to the best of my knowledge
spoesibiily for Iy cormeciness,

o
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Chidananda K



: ,,edin;com/in/namburi—
ta-a3123774 (LinkedIn)

Namburi Manikanta

Early Career Program, University Relations and Campus
Recruitment Leader
Ba A i

Summary

» Campus Recruitment Professional with close to 12+ years of work
experience in recruiting

fresher’s, Interns and senicr level associales and zonsuitants.

* Expertise in the areas of end o end campus recruiting stralegic
planning, employer branding,

university relations, employee relalions, talent programs, vendor arid
stakeholder management.

» Good experience of hiring from Tier 1, € and 3 Technical and
Business schools

» Hands on experience in execuling on campus hiring, off campus
hiring, volume hiring, pooled

campus events, divarsily connect and hiring events. competitive
hiring models and talent prograins.

Experience

LeadSquared

1 year 6 months

Senior Manager-Campus Recruliment (Incla & APAC)
February 2022 - Present (1 year 1 monlh)

B:::' L ~‘."{7 ,’ c

Manager- Campus Recruitinent ( [ndic and AFAC)
September 2021 - Present (1 year 6 monihs)
Intlia

DLT Labs

Senior Manager-Campus Specialist
March 2021 - September 2021 (7 monlths)
Hydergbad, Telinoa

Odessa
Head - University Relations and Campus Recruilment

Page 1 0f 3



Septerber 2078 - November 2020 (2 years 3 months)

Responsible for Campus Recruitment, Umvars’f? Relations, Employer
Branding and Employee Referral Progra?ﬁé an&faiéfai ﬁmag

'I‘houqhtWorks s
2 vears 1 month

University Relations & Campus Recruztment Lead- TW India
October 2017 - June 2018 (9 months)

Camuus Branding and Engagement

Warked closely with the branding/marketing igﬁpﬁé&l&;}@téﬁt& sustainable
campus relationships and hiring plans for évefy‘quarfef Rjepresenting
TroughtWorks brand by promoting Thougﬁmd?f{é as employer of choice.
Creating brand recall initiatives before the campus ﬁisfl{f‘&rz"éaging leadership
particization in campus branding events terﬁmaké.,.aﬂ impeccable impact

Camplis Spemallst- ThoughtWorks lndla
lune 2016 - May 2018 (2 years)

\_' ; e el

Fosprosible for scouting early talent and campwﬁ‘. brandmg for ThoughtWorks
India. Acted as a strategic partner by coordﬁinéimg closely with senior business
l2aders across geographies to develop a rabus{%émpus angagement and
recruilment plan year on year to set highw,@aﬁéﬁmaﬂgé overseeing ~40+
crmp es (both E- School and B-School)

Cigital, Inc
Campus Recruiter
July 2015 - Jurie 2016 (1 year)

Cesionzd the campus recruitment program for @],giiél‘lhdiaf!ﬁ accordance with
Indian audiences and universities ‘

Fublished campus caien‘dar for all campus acii\iﬂ% be‘fb‘r’é”bampus season
and reviewed the cqmpus selection process befék& campu&kick off
Partnered with nusiness team to annually assess ezazm target universmes
performance o determine overall eﬁecﬁvenass. review analysis with key
stakeholders and use data and feedback to n’lam angatema decisions related
to each school and Invested high focus on maﬁ%&i imsuigence data

Lisison with mulliple stakeholders Ptacement Offi cers, student p!acemem
commiltas ier the campus selection process

Page 2 of 3 \b
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Hewlett-Packard

University Recruitment Concultan!
September 2014 - Febiuary 2075 (€ 1107 hs)
Bangalan:

Hard Quest

Campus Recruiler

June 2013 - August 2014 (0 jear 2 nenthz)

Bensau es i

Handled various campus and cff-campus requirements bazec or [he clent
requirements.

Handled the tasks of headhunting iclanifying nnd anproaching saitable
candidates for the right profle

Drafts advertising vacancies and aavertises the same in avAde rangs of med..
like websites, Naukri, Linkedin and Facebook Prepares resumes, CV and
correspondence and forward the same to client 1o list suitable candidates
Selected and scheduled intervizws wilh potenua, employe 25 regquired for the
organization

Assisted the organization to meet with recruiting yosle by sroviding best
recruiting practices

J Soft Solutions Limited

Customer Care Professicnas

January 2011 - February 2013 (2 years 2 months)

Ballary, Kamataks

Handled customer calls anc clarifications for TATA SEY DT se: up and gave

solutions in the spacllicd ATH

Maintained every guarierly repoit anu submitted 1o the manauenent

Audited quality of the calls for 5 winys, trained he nevs cliers.

Education

Sikkim Manipal University - Distance Education
Master of Business Administrailon - MBA, Human Resources Management

and Services

Visvesvaraya Technological Universily
Bachelor of Engineering - BE, instrumentation Technology/Technician

Puge 3of 3
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Mitcch Duddani (Mitchal Dudani)

Mitcch has about 2 decades of experience across Recrutment,
Training, Coaching and Social Media. Has worked across incustries
from Hospitality, Retail and Consulting.

Last 5+ years she is been coaching and consulting organ’sations ; stert-
ups , students and individual professionals on using socla media
effectively for branding and growth (busines: ard perscna

In her last corporate role she was heading leadership hiring at Colfee
Day Group and previously worked with ABC Consultants and Merrin &
Associates. Graduated from HLIC, Ahmedabad and Executive PG irom
XIMB.

Currently at Gig worker and working with multiple organisations and
supporting them with Digital Marketing  and  communcations,
Recruitments and Training

@MitcchDuddani
https://www.linkedin.com/in/mitcchduddari

Name and Designation -

Mitcch Dudani - Gig worker



Vignesh M.X.

krishnan Fevil Streel,

o Faramena, st Trivandrun.
Ferolo-

CollNO (KER): +71 8/2 93§ V777

BT AT
chall

“In pursuit of

» A huuomg pm{f._ sional with more than 7 fearr of exy perience in ITes, Customer Service and Training.
o Assoclated with Seventh Sense Talent Solutions as the Training Qualitnyanag_er, HR (L&D) and Senior Trainer.

»  Good Experience in Corporate Tralning

v

Worked with ASAP (Kerala Govt, Initiative),, e« Trainer & program Manager as additional responsibility.

Email-ld: vigneshmk89@amail.com

-vr-r ot
[ :3:

St b i

nging asslgnments In Training, Corporate Ficld & Behavioural Management with an organizatlon of repute”

T ETEYE FEY E TR P T Y T RR R ‘.’Z"""
w;rq!\r;rw i ;‘} IERIE Y
: e ¢ " e t '

14 4H

> Worked with FATE (IIVt Alumin’ enterprise) as Verbal Aptitude, Soft skills and Reasohlhg Aptitude Trainer.

»  Sound understanding of ITeS process and customer Service.

> Skilled in Training Students of class Xiith and Degree Students as per the training calendar curriculum designed by,

ASAP.

Richiexposure to management of TRAINING PROGRAMS Conducted on state level & district level.

¥ Demonsfrated analytical skills with provan expertise In communication and relat:onshlp l'nanagement planning and

coordmatmn sk; s,

Company Profi

: i

About SEVENTH SENSE TALENT SOLUTIONS: Indiar Tnstitute of Management Bangalore (IIM B) alumm founded
and manage (his rapidly growing Talent Solutions company. Seventh Sense believes that Talent is the most
ritreal factor that differentiates a great compary from a good one, Therefore, we focus our energies on meeting
o1l the skill develorment needs of our partner colleges and clients. Our offerings are customizable and meet the
cver-changing nec's of our clients. We count among our clients some of the top 100 colleges and top 50
companies in India and have served clients acress the country. ‘ =

Designated as : Training Cuality Manazer (TOM), HR {Learning & Development) & Senior Aptitude Trainer
Duration Januvary 2016- August 2018

T T TR T T TR T T T N T ey

DELIVERING TRAINING |
PROGRAM / T7T EVALUATION .
/ FEEDBACK | -
REPORT/TRAINIG | .
DEVELOPMENT/ ASSESEMENT .
PROGRAIM COORDIHA TION, .
o

standpoint

«  Mentoring and Guiding ‘unior Trainers

Key Result Areas
Training students as mandated by SEVENTH SENSE on topics like verbal aptitude, soft
skille, placement training & personality development
Networeing with students from multiple states to fulfill hiring requirements
Develooing content as per the requirement of the Clients
Acseasing the performance of Junior trainers through Review sessions
Enzuring all employecs are ready to produce the desired outputs

Conducted many TTT Programs on Presentation Skills, Negotiation Skills, Enquiry Centric
Seles, Convinring Skills, Etiquettes and Grooming for Business Development Executives

Being part of now business initiatives

Renresenting the company i social functions of importance form and educational

\a


http:al1alytlc.li
mailto:Email-ld:vigneshmk89@qmoil.com

% Allocating work to members at office and supervising the work to completion

@ Scheduling TTT programs and Reviews for Junior trainers

#  Conducting tests to ensure the effectivity of the TTT programs

@ Assigning crucial responsibilities to trainers for continued smooth functioning of the orgarzation
@ Jointly participating with the management in decision making for the cormpany

@ Hiring freelance trainers for Training programs

@ Conducting demo sessions for client conversion with a success rate ¢f 90U

@ Participating in business development activities to boost revenue genaralion

@ |nteraction with different stakeholders in the company to understand and mplemaent Dusin Ss 1 eLeog]
@ Conducting feedback analysis for all members of the training team to determine best successors
@ (Creating & updating reports to inform the management about the progress of taining program,
@ Supervising Program flow and facilities of infrastructure as Learning & Develoomont n-charge

Training students of degree and Post-Graduation category

S8 hEceiic i T o s en e ke Ba DL

|Company Profile
““bout FACE: FACE (Focus Academy for Career Enhancement) i one of India's Higher Education|
tocused skill development company, catering to students pursuing  nigher  education in
colleges/LJniverSities as well as entry level recruits in organisalions across vaious industry sectors. |

,
& |

Designated as : Senior Associate Trainer
Duration : September 2014- November 2015

} e i e i O i i

LS

Key Result Areas

@ Training students as per the content given
@ Training junior trainers in all Verbal and Logical Reasoning topics.

@ Specialized in Besot skills, Verbal and Logical Reasoning topics.

~3"’;:'?-;:H A R 0 1
! A 5 25k ewh 1 Edda l'.,f:z b ma;,u"i L‘d
About ASAP The Kerala State, by reallzmg thIS responSIblhty, has € nbarl ed upon an ambitiovs nroject named State Skill

Development Project to equip its young population with skills in cutting =dge sectors in o dor o effactively alleviate the
unemployment problem in the state. The project combines both prevertive (Additions il Aoquisicior: Programme
ASAP) and curative approaches (Additional Skill Enhancement Programimia),

- FTe PUTM $ b v e 3 LR R TR A o3 | T
IDCCUPATI - ‘;.:,1&; Iit | v‘(;'zgz; 1
AT REE<50 Y - 5 & - LR TR IR T L i ALY - BYSEBGIHE
Organization Name 1 ASAP (Addltlonal Skill Enhancement Programmed)
Designated as : Trainer
Duration : From July 2013- March 2014,
Revised Designated as : Program Manager
Duration : March 2014- Aupust 2014
' DELIVERING TRAINING Wi
: i B S L N
PROGRAM / BATCH
Key Result Araas
SCHEDULING / REPORTING iy ) p B i mare :
@ Training students as per the rmandaled of ASAF 01 00ics Live:
TRAINING DEVELOPMENT/ : ; ; ;
@ Evaluating the trained students by conducting mock sessions.
ASSESSMENT PROGRAM ) =
@ Creating & updating reports to inform the management about e progress.
' COORDINATION.
@ Supervising Program flow and facilities of infrastructure as 4 Prey 4 arager




Attend Iraining nrograms to erhance defivery and Imorove Presentation Impact.
@7 Sketching out & implementing pelicies of lunctiont as per the aims of ASAP,
™ Training students of Plus two and degree category

#  Attending training programs conducted by ASAP.

Motable Highlights
# Promotad to the rele of Tralning manager ina snan of One Year Based on the performance level achievements.
7 Single-handodly cunporicd the cummer prograrm across 14 districts of Kerala and delivered exceptional resuits.

2 Addressing Students in NSS College.
o Devising rate contract and making negol:ation to get the customer.
n

Proparing MIS report and daily follow-un of undelivered consignment,

8 AR R BE

G BN AR

N & 36 3 351 3¥H -lk r( h
Name of the orperizat'on ; "Phykon lechnolo»;lezs

Pasition Held : St Support Executive.
Curation :June 2012 to lanuary 2014,

.
)

Yoy Result Areas
o T TT T Simultancously worked in two US processes.
US PROCESS / INBOUND ; # Foscam technical support and MBD Customer service.
|

PROCESS / TECHNICAL # Solving customer issues over the phone.

I sy e s € Piga s

SUPRORT / CLIENT ’ Tockhnical Trouble Shooting of IP Cameras through remote desktop.
»OMEL (Ceansivg precuct). Dielary Supplements.

SUPPORT / CLIENT

= Dealt with escalnted Customer Issues.

INTERACTION.

7 Training of New Employees
= Meonitoring Quality of trainees.

# Communication with Client,

,. > " R
4 i
; ¥
S IUIGHIERAE B
> B.E:Sperialization Electrical Engineering, Anna Umvursny with 62.00%
¥ Plus 2; Karala State Boare, Trivandrum with 70%

»  SSLC Board of Se “"’KH"/ Fducation, Kerala with 80%

ChE T L AR

Cate of Birth De cember 04, 1929

Passport No . XXRXUXX
Snizuage known : foglish, Tamil (MATIVE) and Malayalam.,

2'ace: Bangalere
e 1470918 (VIGNESH M.K)
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