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The business industry in India i3 growing steadily wit
for [he 0\/crull de\'clopmcnt ()I"\'ccmrs‘- More friendly gover
Lntlcpu.m,unlnp stlvmc.s are also enly ull]bln” xlw(llly and tl\
Being an entrepreneur, utilizing skills, showing knowledg
employment facilities are at the optimal level. This paper ded

businessendeavors, However, there-are fewer studies empha
India besidestheir current business er terprises. The primaiy
entrepreneurs are Lng)a"cd in alternative careers. Secondary

for parallel career opponum tes and the impacton theirbusm
and business venturesare beheld not just by the founders of th
the firm. Accordingly women entreprencurs have suflictent
opportunitics. Preference for alternative vocation perhaps b
promising life which are to be accessible. The data is collec
questionnaire was developed where in the data from 32 prom

business ventures in Bangalore. Various studies are done by
sizing alternative job assignments engaged by women in
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I an accelerated growth giving rise o more opportunilics

nment policies, fastest growing and emerging cconomics

w0 6%~ 2% annually s perecived over the vears,
¢ contribution by the women entreprencurs is remarkabic,
in a particular filed, building organization, providing

Is with women entreprencurs whao have setup small scale

N

¢ researchersto appreciate the recsons for setting up the

v objective of the study is o fird out whether women
objective is to evahiate the motives for the women opting

ess. Most ot contemporary businesses; services industries.

¢ business butare sicadily managed by the subordinates in
time lo engage themselves in alternative
ings in additional income, new ¢hallenges, excrtion dnd
ed using primaryas well as from secondary sources. The
ising and successlul women have been taken for the study

workior carcer

outof the 40 questionnairedispersed. T 'he Collected data is L

wulated using excel, analysed, conclusions are drawn with

kletemuctothmcasonstons unnupbmncssmBaugalmmﬂd also opting for parallel carcers prospectus. Through the
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discussion we were able to find the growth, challenges and pr
paper also includes concrcte suggestions of growth and s
Venhures. |
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Introduction

S
. Enterprises which arc controlled’ by Women 3!
Jd O]
ul[tcprcncur where in the ldCd bung g(.m.mu d, set up and Ca
crd

executed efticiently for sustainable growth, Itis noted in the
year 2017-that roughly 48.4 % arc women i the ‘India,
According 1o the data collected by NSSO. the National
Sample Survey organization conducted Sixth Economic
Census says that only 14 percent of business ¢stablishments
in the country are being run by female entreprencurs, This
means; out of the 58.5.million functional businesscs, only
8.05 million of them have a female as a boss. Entreprencurial
action can be viewed as an engine that moves the nation
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towards cconomic progressiand sustamability. It generates- Y
e i 5 | ¢

. employment opportunitics and contributes towards the 2
Gross domestic product of the country. b
Meaning of Entrepreneurship cdh

no

Accoxdmir to the Govum wcnt of India a women

enta:?a defined as ThZIMghrisc owned SAUIANN
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oblems Taced by wonmen who opted-for paratelegreer-Fhe

stainability for women cntrepreeurs i thei business
III/)/()_I'III ('II/,/II'()‘L"I'(‘.\.\il'(' wonen

itrolled by woman having a minincam financial interest of
Yo of Lxlplldl d!l(l ”I\ ing at Ic.lxt il‘/u of h(. um lmmult

ative mmd setor ulux llm[ W 1|l 10111 ishand pmgm.\.\. dblu

bring in funding to the extent of more than half ot the total
vital through personal means and generating employment:

yortunities for other women in general can be the stceess
ntra forwomencntreprencurship.

yen entreprencurs in India

Women have. emerged as.a changing icon_in the
icty. They have come a long way from the wraditional
tform of' looking after and maintaining their houschold to
naging “business enterprises:—Today
uributed  immenscly in  directions
hnology, wellness,
icational services and hospitality services. We have also
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women-—tave

of mflormation

cducation, personal care services,

ed that services mduslry
6% of the tota

T
viding employment™
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