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The purpose of this program is to help students unde1tand the sources and types of con icts, and to 
provide met ods for conflict management and resolutio ' 

Brief Pro Ie of the Resources Persons: 

GIRINARA VAN G 
PROFESSl NAL EXPERIENCE 

• 	 A Se lior HR Professional with rich experience Leadershi p, Human Resources M nagement & 
Org 'zation Development. 

• 	 Has vorked different roles across functions with r ide range of expertise in design a delivery of 
vario s Leadership and HR Programs, , 

• Exte sive experience in numerous businesses  anufacturing, IT, Engineering, R 
Tele om, Automotive and Consumer Electronics 

• Has een conferred the Prestigious National Awa d of "Fellow" by National Institut of Personnel! 
Man gement (NIPM) for significant contribution t HR Profession 	 ' 

• 	 Rec ive<! "Award of Professional Excellence" by r~dian Society for Training & Oevelo ment (ISTD) 

for 0 tstanding contribution in the field of Human 1esources and Training & Developm nt 

• 	 Re ived National 1\ward for the Best Member I by NIPM for contribution and s -vices to HR 
Prof; ssion 

• 	 Rec ived the best award for 'Organizational Effectiyeness' at GE 
• 	 Rec ived the "Most Influential HR Leaders in India i ~Award from World HRD Congres

l 

Page 1 of6 



CORE SK11LS 

• 	 A Pis iqnate HR professional with collaborative ~d participative style of working 
• 	 Businl S5 Acumen and Strategic Thinking I 
• 	 Stropg ~unctional expertise 

• 	 People Orientation with high emotional intelligenQe 
• 	 Coa4h ng and mentoring 
• 	 Cha~g rvlanagcment 

• 	 Mer~e &. Acquisition and restructuring skills 
• 	 Exc II ~t experience in Start-ups / Green Field Prqiecls 
• 	 StrOI g HR Network 

Current R~lel1 I 
Director & JH~ Mentor, Corporate Cognition India 
Partner, 'Ybt" HR Buddy' 

• 	 Corp~r~~ Cogflition India (CCI) is one of the lead~ng business consulting finns headquartl red at 
Bangalptie offering wide range ofcorporate solutiors/services mainly in the areas of Legal, Human 
Reso~lrpds, and' Finance and Strategic management 

• 	 'Y01.~R B~ddy' is a Human Capital Manaee~ent Consulting, Tmining and Res arch firm , 
speclfhtztng In Competency Management, P rtormance Management, Talent M~nageme!ll , 
Orgami tation Development and Transfonnation. ~ upports clients in finding solutions for people and

I .
HR r~l~ t~d challenges. 	

I 

Faculty Memb i at one of the Leading Business School (affiliated to one of the American Uni f;ersity) at I 
Bangalore, ti a hing 'Leadership and Team Work' for thf; MBA Students 

PROFESSIOJUL EXCELLENCE I 
Has been a~ :active member of various Professional orums and held various roles 
• 	 Chair~~it, NIPM Kamataka Chapter 

• 	 Natiom I ~Council Member & HRD Committee tv ,ember, NIPM 

• 	 Secre aDl, HR Association (exclusive forum for ~nowledge Industries) 
• 	 Adviso +IT, BT & Women's Entrepreneur's Cdmmittee of FKCCI 
• 	 Membe of Board of Studies, Christ University 

• 	 HR Pfn~l Member, ell . .. I . 
• 	 Rece~tl Iwas the ChaIrman of OrganIzIng CommIttee of NIPM's Management Students I 

Conf~rtr~e. I 

I I 
I 
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Copy of th:e Circular 

+ -
Has\)lrl.'ry.l St.k!:lh lln:! Silm ,l.I'U TllISI , 

<. ..\ . , '" ,., c.. 1(1):-:'''; , : !,.I 1 ~~ '\f "( ; " i hl.lit·K. ,I \ ,\t.jI\( I '\t-. I\"!'.( '·\I (1 1<1 ' ; 1-, 
rho11>((1·2 (, ~~"i'O JX F,I\ , .!('",,\ I'Jl l' I r.c ' JIIII.'dll I II: ~':1\\;111 0\' 111 1" ,.1\ 11 11 II III . .....' 

DDI.C . 7 1 LOll) 

Thl IS t() inj'u llTl all 111 (' stud(~nts ()f 1 ~t'lrle::;lel' (rti i s("-cli orls) \.h <~t a~ pilrl or 
JlVi ISt.J"Y instllul ~ interactio n a cl C'PHI t.lllClit or HUll1,Ul ["(e::;ou rccs IS 

nizing u Uuesl Lcctu!'(, on the topic "Conflict Management & Confli t l 
olution" on ,january 8 1h 20 19 a t Se rntinar Ua\. 

Director 

\ ,_, -/'0 , ., 

'-_____-j_ ..._ _________________--I-______________ -i___ __.-i 
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----_._-_._._-+-----_ ._..._..__.._._----- --------- -+--- .-------~-..- -- --- 
Outcome A hievedl Attained: 

cture was useful for the students to: 

To identify the types and sources of co~fliclS and how they can be resolved. 

To understand the different strategies and approaches for conflict managemel t and 
resolution. 

-------- --- - .. --- -. .--- - - -r----- ------c:--
List of Patti ipant: 

I 
Guest Lecture on "Conflict Manage+ent and Conflict Resolution" 

Student list (Pa~ICipants) 

= SL·~!..~~<..: ·~~~I~'!~~. _ 
1 KRI T'1':'1 ,Y/I _ ._ AKA ~ II EI K0KKA"' ,IVAI{1 _ _ _ _ __,,_' .... I AUIlISIICK SAH A : .: "'\KJ..!lbS _ _ I I\I~!.:~,"' R Nf.:: l I.~

.! - AI)AJ(S-H-:S-:-HE(inR /\""11/\ Y M BAI./\JIHV
"-_ _ J\uISHKAl.liI ITi l! jMiATTo~I-:::-'--=-

I C t!.J\ l · j"R~. -.c ---=- _~ 'IKSIIA-i'li:>: LV A~""H ;I M II~J\NNA HJ\O/ \P.\I) ._t,_ 1 ~"~·9__-__ _-1-A-~ f1..Ti-,A~ KAT)sj~IKtl 
., I .A~ !1-. ~S!'()K UNDI II S HISI~ DC 
 M SAT.iT<.,' 1\ , IKII~ Ni II"NKALA 1 CI IANljANA 

. S!~•. r,()HA~ MAN! ' V 
<) J I\N~HI~'IT!l. I t)I':..x.~_ s _ _ -- __I ~1(> 1 1~~IMT12 _ ___ '.._~ 
li)'-' I Af{PI YA SHHISHAIl. C.IvIUII ' INA 

( iOLJ R \ '101I A """1<:1) l>A~JiS'" AL.' 
I I i !\!H'ITfI ,1 ~i-C!- .lA V ,;' 6 ·1.'\-Ni.)i{A ~lIt'I- , MSAII/l) "" ~, K-HA'"12 ; Jf-: V ITI\ ·/ .Al[' Ii:'.. - 'ISHA V Eft:-"11\ P,I V I'! H'IA ~I\.I."CH.O\ 1)(, 
I .1 I ,I!:-IIWI N I - I iC;,j ... , Alii II\~'
IK,\.I ..I $ 11f I' .~R 
 f),\IU) ." '( 1'( )<'1t( N IM A l 


SllI, rrAR 

I ·' A\' INASII 1\11 


1 ,100,.,RWI\I. PIOY ,\ [ HIAR-;IIIi'i. I 

15 - H. :i;7\is ll ru' F I KJ\I ISIIIf: 1111/\' 
 Pt·UYANK.~,\ H . H(}~CL H I 

--·~J J:I."'KK I ~sii. V . I\LI ~:::: KIR'I~~KiTlvI'\k ~v -:~ ~ R_" 8'..AKA ~J H~' - -  .,i~ OtlANU I KRI:'IHIKA ~ . 

I <; ,'IT'VAN /\R."YJ\N !:IIIIX)MA 1(1\ ODI 
 S .AKA'>" 
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Coordinator' Feedback! Comment: 

It is natural te have conflicts in an organisation. ConMict is a necessary evil but it can be constructi ve 

when handled well. A team that always agrees unanimt,uslY is unlikely to bring creativity or aJtem8tive 
ideas, thus s Ifling innovation and restricting growt . Unfortunately, workplace connie $, whether 
personal or t am conflicts, create barriers and lead 0 an unnecessarily prolonged decis on-mak ing 
process. How conflicts are managed and resolv~d wili lhave a significant impact on team ef ecti veness, 
morale, moti'jation and ultimately ta.lent retention as roost people tind it tiring LO have Ie deal with 
company poli cs and may choose to leave. I 
For the benef ts of all involved, it is crucial that stu1:ents should learn how to manage and resol ve 
conflicts coI'1~ ructively which can help them in the 0 ganizational setting. Overall t~e workshop was 
much interactlf.te and the resource person took great eff,rts to make the lecture successtul. 

Event Coor~inator Director 
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