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Part-A
INTRODUCTION

Cyberspace refers to the virtual computer world, and more specifically, an electronic medium
that is used to facilitate online communication. Cyberspace typically involves a large
computer network made up of many worldwide computer subnetworks that employ TCP/IP

protocol to aid in communication and data exchange activities.

Cyberspace's core feature is an interactive and virtual environment for a broad range of
participants. Cyberspace allows users to share information, interact, swap ideas, play games,
engage in discussions or social forums, conduct business and create intuitive media, among

many other activities.

The term cyberspace was initially introduced by William Gibson in his 1984 bbok,
Neuromancer. Gibson criticized the term in later years, calling it “evocative and essentially

meaningless.” Nevertheless, the term is still widely used to describe any facility or feature




that is linked to the Internet. People use the term to describe all sorts of virtual interfaces that

create digital realities.

The course gives a clear picture of basics of internet, Importance of social media, e-

commerce, e-governance and IT ACT 2000.

Program Outcomes (POs)

PO1 | Apply knowledge of management theories and practices to solve business problems.

PO2 | Foster Analytical and critical thinking abilities for data-based decision making.

PO3 | Ability to develop Value based Leadership.

PO4 | Ability to understand, analyze and communicate global, economic, societal, cultural,
Ie;gal and ethical aspects of business.

PO5 | Ability to lead themselves and others in the achievement of organizational goals,
contributing effectively to a team environment.

POG6 | Ability to identify business opportunities, frame innovative solutions and launch new
business ventures or be an intrapreneur.

['PO7 Ability to deal with contemporary issues using multi-disciplinary approach with the

help of advanced Management and IT tools and techniques.

PO8 | Ability to apply domain specific knowledge and skills to build competencies in their
respective functional area.

PO9 | Ability to engage in research and development work with cognitive flexibility to create
new knowledge and be a lifelong learner.

PO1 | Ability to understand social responsibility and contribute to the community for

0 inclusive growth and sustainable development of society through ethical behavior.

PO1 | Ability to function effectively as individuals and in teams through effective

1 communication and negotiation skills.

COURSE OUTCOMES (CO):

At the successful completion of this course the students will have demonstrated the ability to:

CO 1: Understand the basics of internet and advantages, disadvantages and privacy issues

of social media in general.




CO 2: Understand the importance of e-commerce and conduct survey on popular e-
commerce sites.

CO 3: Understand the importance, challenges and stages of e-governance and analyse the

Indian and International status of e-governance.
CO 4: understand the salient features of IT Act 2000, Electronic signature and digital

signature in detail.

CO-PO Mapping:

COs/POs PO1 | PO2 |PO3 | PO4 | PO5S |PO6 | PO7 | PO8 | PO9 | PO1 | POl
0 1

CO1 2 |

CO2 1 2 2

CO3 1 1 1 2

CO4 2 1

LEVEL 3-Substantial  2-Moderate 1-Slight "-" No Co-relation

KEY CONCEPTS:

Module1:

* Basics of Internet

e World Wide Web

e Hypertext Transfer Protocol (HTTP)

e Hyper Text Markup Language (HTML)

¢ Domain Name System (DNS)

¢ Internet Protocol Address (IP Address)

e Electronic Mail

*» Web Browsers

e Search engine

e Social media: Twitter, Facebook, YouTube, Whatsapp and LinkedIn.
» Advantages and disadvantages of social media

e Privacy issues of social media




Module2:

¢ Introduction to e-commerce
e Advantages of e-commerce

¢ Survey on popular e-commerce sites
Module 3:

e Introduction to e-governance

s Stages of e-governance

* Advantages and Challenges of e-governance

¢ International and Indian status of e-governance
Module4:

¢ Introduction to IT Act 2000

o Salient features of IT Act 2000

» Digital signature

» Electronic signature

e Cyber Appellant Tribunal

e Adjudicator

¢ Offenses and penalties

MODULE OUTCOMES

Module 1:
At the successful completion of this module, students will be able to:

MO1: To understand the basics of internet.
MO2: To understand the advantages and disadvantages of social media (Twitter, Facebook,

YouTube, Whatsapp and LinkedIn) and their privacy issues.

Module 2:

At the successful completion of this module, students will be able to:
MO3: To understand the concept of e-commerce and its advantages.

MO4: To'conduct survey on popular e-commerce sites.




Module 3:

At the successful completion of this module, students will be able to:
MOS5: To understand the stages, advantages and challenges of e-governance.
MOG6: To analyse the Indian and International status of e-governance.

Module 4:

At the successful completion of this module, students will be able to:

MO7: To understand the salient features of IT Act 2000.

MO8: To understand the concept of Electronic signature, Digital signature, Cyber Appellant
Tribunal, Adjudicator, Offenses and penalties.

Instructions Methods/ Pedagogy/ Tools Used:

Visual presentation & Demonstrations

Discussions and case-lets

Hands-on experience

Experiential learning

Live projects of online survey

Experts from Industry sharing experience (Workshop/ Guest Lecture)
Articles and blogs

Group discussion and Debates

© ® N A~ 0N~

Online quizzes and games.

Internal marks Evaluation Plan

) Modules Duration
Evaluation Marks CO Tested
covered (In hours)

Assignment 1 on Social media* | 10 1 20 days CcO1
Assignment 2 on Survey on
. 10 2 15 days Cco2
popular e-commerce site*
Co1, CO2,
Preparatory Exam B 1,2,34 3 Hrs
CO3 and CO4

Attendance 5 T ———




i [ | l ]
OTHER ASSESSMENT:
Unit of
Sl. No. | Evaluation Item Time frame
Evaluation
1 Qroup Individual Before every Session
Discussion
2 Module wise quiz | Individual After completion of every module
Students will be divided in to group of 5-6
each.
3 . o
Case study AREREOS And each team need to search for a case
study relevant to each module and
discuss the same in the class.
Students will be divided in to group of 5-6
each.
4 Article review ndvidyal And each team will be given an article
relevant to each module and discuss the
same in the class.

Assignment 1

Advantages and Disadvantages of Social Media

Topics covered from the syllabus:

Advantages and Disadvantages of Twitter

Advantages and Disadvantages of Facebook
Advantages and Disadvantages of YouTube
Advantages and Disadvantages of WhatsApp
Advantages and Disadvantages of LinkedIn

Total marks allocated for this assignment: 10 Marks

Process and Procedure:

T

Design 5 different images (Twitter, Facebook, YouTube, WhatsApp and LinkedIn)

using Canva.

Download all those 5 images.
Create or login to Pinterest.




4. Create 5 different pins in Pinterest. (Provide title and information about your pin)
5. Take a screenshot of each pin after posting the same.

Submission process:

1. Write an email to assignmentsrvim@gmail.com confirming your completion of
assignment.

2. Provide Pinterest posting link in the email.

3. Attachments in the email:

5 images

5 screenshots of Pinterest uploading

Rubrics for evaluation:
Excellent Good Average Poor
(4 pts) (3 pts) (2 pts) (1 pts)
Content Uses appropriate, Uses appropriate, Uses appropriate Uses appropriate

(20%) relevant, and relevant, and and relevant and relevant
compelling content | compelling content | content to develop | content to develop
to illustrate mastery | to explore ideas and explore ideas simple ideas in
of the subject. within the context through most of the | some parts of the

of the assignment. | work. work.

Design Clearly structured, | Appealing design. Pacing and content | Clarity is impacted

(30%) eye-catchy and are choppy. by poor designing.
artistic design while
designing the
image using
Canva.

Originality | Develops fresh Work is somewhat | Work may be Originality of the

(30%) insight and design | original obvious or work is missing.
that challenges the unimaginative
reader’s thinking.

On-time Submits on-time. Submits after 2 Submits after 4 Submits after 6
submission days of the given days of the given days of the given

(10%) due date. due date due date.

E-mail Concise, Intention Well-organised Missing information | Incomplete e-mail.

confirmation | focused, Well- content. '

(10%) organised and

adds required
attachments in the
e-mail.

Assignment 2




Survey on popular e-commerce site
Topics covered from the syllabus:

e Importance of e-commerce.
e Advantages and disadvantages of e-commerce.
e Survey on popular e-commerce site.

Total marks allocated for this assignment: 10 Marks
Team Assignment: 2 students in 1 team
Process and Procedure:

1. Conducting survey
i. Select an e-commerce site and the connected title for the study.
ii. Designing the questionnaire (Max. 15)
iii. Data collection (50 responses)

2. Report writing

Content of the report is as follows:
i. Introduction to e-commerce
ii. Introduction to the selected e-commerce site
iii. Objectives (Max. 3)
iv. Data analysis (Table, graph and interpretation)
v Findings

vi. Suggestions and Conclusion

Note: Report should not exceed 30 pages.

Submission process:

1. Submit both hard and soft copy of the report with questionnaire and data collected

sheet.

2. Write an email to assignmentsrvim@gamail.com confirming your completion of

assignment and attach the soft copy of the report in the same email.
3. Handover the hard copy in person.

Rubrics for evaluation:
Excellent Good Average
(4 pts) (3 pts) (2 pts)
Content- Uses appropriate, Uses appropriate, relevant, Uses appropriate and
Introduction, relevant, and compelling | and compelling content to relevant content to




Objectives &
Questionnaire
(3 Marks)

content to illustrate
mastery of the subject.

explore ideas within the
context of the assignment.

develop and explore
ideas through most of the
work.

Analysis,
Findings and
suggestion
(3 Marks)

Demonstrates critical
thinking about the case
and the student’s own
impressions and
interpretations of
research. It is not
merely presented, but is
interpreted and applied
to overall themes.

Demonstrates critical
thinking about the case and
the student's own
impressions and
interpretations of research.
The presentation could be
better interpreted and
applied to overall themes.

Study lacks some critical
thinking about the case
and the student’s own
impressions and
interpretations of
research. It is presented
could be better
interpreted and applied to
overall themes.

Originality
(2 Marks)

Develops fresh insight
that challenges the
reader’s thinking.

Work is somewhat original

Work may be obvious or
unimaginative

On-time
submission
(2 Marks)

Submits on-time.

Submits after 3 days of the
given due date.

Submits after 6 days of
the given due date

References:

1. Information Technology Amended Act 2008, Ministry of Law and Justice, Government

of India.

2. SrinivasaBhogle,
Technology Management: Contemporary issues, Information Science Reference,

E-Governance Chapter |l

Hershey, New York, page number 40-61.
3. Tom Huskerson, Social Media, The good, bad and Ugly: Volume.3.2004
4. RitendraGoel, “E-Commerce”, New age International Publishers, 2008

in selected

readings

5. Dougals E Comer, Computer Network and Internet, Person 2008

Course Facilitator

Ramya S
Assistant Professor, RVIM
Email ID- ramyas.rvim@rvei.edu.in

Information




PART B: SESSION PLAN

Sessior Coverage of the Pedagogy/ Activity Pre-Class
No. key concept Reading
Brif nroducion o Universty | - . Article- Education
1 Presentation in Cyber Space
syllabus Lecture
Article discussion
MODULE 1
Introduction to Cyber Space * PPT and Discussion hitps://ww “'\f,Olf__tUb
2 Introduction to basics of ® Video- How does the s:]?ﬁg‘]h/l\jlgtCh (V=X
internet internet works
: e PPT and Discussion
WwWw i .| https://www.youtub
3 |* HTTP i 'mfp"\‘gtfﬂgn * | e.comiwatch?v=H7
HThL IP Address ,URL , bDwionlig
Client & Server.
y e PPT and Discussion
¢ Video- DNS (Domain https://www.youtub
4 DNS Name System) - e.com/watch?v=Jk
Explained, Types of EYOt08-rU
Domain Name Servers
| How DNS works |
Tech Terms
e https://www.youtube.
¢ com/watch?v=8npT9A
®
5 IP Address PPT and Discussion | ALbrl
YouTube videos https://www.youtube.
com/watch?v=7 -
gWivaQty
* e PPT and Discussion | https://www.youtube.
6 Electronic mail e YouTube videos com/watch?v=0c6WB
e Classroom activity 205y00
7 * Web Browser Hands-on Reading material
8 ® Search Engine Hands-on Reading material
¢ Social Media (Twitter and _ )
% | Facebook) Group Discussion Reading material
o Article- Social Media
And Freedom of
Expression with
10 Social Media (YouTube and Group Discussion Special Reference to
WhatsApp)) Article discussion Section 66a of
Information
Technology Act of
INNN ~ India




Discussion on 1% assignment

e Discussion about
guidelines for assignment
and hands-on exercise.

¢ Discussion about
evaluation criteria.

Guidelines

MODULE 2

®* PPT and Discussion

https://www.youtube.

14 Introduction to e-commerce : com/watch?v=0ngFpe
YouTube Video Agram
. . _ ) Article- Security
15 Advantages of e-commerce PPT and Discussion | jssyes in e-
* Article discussion commerce
MODULE 3
®
®
_ _ . Reading
16 Introduction to e-governance PPT and Discussion Material
[ ]
[ ]
17 St fe ance i ' Aeading
ages ot e-govern PPT and Discussion Material
®
[ ]
18 Advantages and Challenges of _ ) Reading
e-governance PPT and Discussion Material
o . Article- E-
Governance:
International status of e- ) i i alzHan
19 na a PPT and Discussion BovaEn SRt
governance Article discussion System and
World Ranking of
India
* . https://www.in
. : 2 i dia.gov.in/e-
20 Indian status of e-governance Discussion on Indian e-
o governance portal governance-
portal
¢ » Discussion on
_ _ _ completion of
21 Discussion on 1% Assignment assignment and
experience sharing
exercise.
22 | « Discussion on 2™ Assignment

e Discussion about
guidelines for

on exercise.
¢ Discussion about

assignment and hands-




l

evaluation criteria.

MODULE 4

23

Introduction to IT Act 2000

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

24

Salient features of IT Act, 2000

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

s3]

Digital Signature

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

26

Electronic signature

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

27

Cyber Appellate Tribunal

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

28

Adjudicator

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

29

Offences

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

30

Penalties

PPT and Discussion

The
Information
Technology
Act, 2000
Notes

31

Discussion on completion of
assignment 2

Discussion on
completion of
assignment and
experience sharing
exercise.

32

Discussion on Completion 2

Discussion on
completion of
assignment and
experience sharing
exercise.

33

Revision and doubt clarification

PPT and Discussion

Module notes




and PPTs

34

Discussion of previous year
question paper

Discussion

Previous year
question
papers
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3.8- Cyber Space- Assignment Quiz Marks
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Grade |1
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28
27

27
27

26

27
26
24
25

27

19
28
24
29
26
29
28

26
27
26
28
24
29
26

26
26
21

26
25

21

23

25

19
21
26
27

25

22

23

25

Time taken

27 mins 43 secs

29 mins 51 secs
29 mins 3 secs

28 mins 35 secs

29 mins 43 secs

28 mins

29 mins 8 secs

29 mins 33 secs

20 mins 24 secs

29 mins 16 secs

29 mins 32 secs

27 mins 16 secs

29 mins 29 secs

29 mins 28 secs

29 mins 25 secs

27 mins 34 secs

29 mins 24 secs

20 mins 23 secs
29 mins 4 secs

28 mins 54 secs

28 mins 46 secs

24 mins 56 secs

27 mins 44 secs

25 mins 43 secs

25 mins 50 secs

28 mins 26 secs

23 mins 27 secs

27 mins 32 secs

28 mins 12 secs

26 mins 52 secs

27 mins 57 secs

27 mins 32 secs

26 mins 39 secs

26 mins 26 secs

23 mins 54 secs

16 mins 46 secs

26 mins 39 secs

First name
K KIRTHAN

RAHUL MONDAL

PRATEEKSHA R CHUNGANI

S.CHETHAN

ANANYA .C. SHIEH

PRINSON DLIMA
PRASHANTH

VINAYAK SUBRAY BHAT

SUHAS N K

ASHADEEP M HEGDE

DIVESH
AlJAZ MUJAWAR

SOUBHAGYA BHAT

MOHAMADASADIQ MULLA

SANTHOSH KIRAN S

MRUTYUNJAYA SANGRESAKOP|27 mins 27 secs

SHREE VAISHNAVI SUTRAVE

RAKSHITH

SANDEEP HS
AMULYAHR

AJEY M

ANAGHA HEGDE
KAUSHIK CB
MAHESH S

MEGHANA VINAYAK HEGDE

SUBHASHINI K N

SWATI VINAYAK HEGDE

KARTHIK M S

SACHITH KUMAR

AMOGHA HEGDE

CHINMAY HEGDE
DARSHINI G

NIKHIL S KOTIAN

MANOJ M

ESHWAR DARSHAN.K.M
PRARTHANA SINGRI

MALENDER S DEYANNAVAR

MANOJ K B

TRIVADAN MAHABALESHWAR (25 mins 26 secs

NAVANDHAR NIKHIL MANISH |15 mins 21 secs




Bharath P 23 mins 37 secs 22] 1] 1 of 1| 1| 1| 1| 1 0 1 1 1 1 0 1 1 0 1 1 0 1 1 1 1 1 1 0 1 0
SURAJ GS 19 mins 40 secs 23| 1] 1 1l 1] 1| 1f 1 O 1 1 1 1 1 0 1 yl 1 1 1 1 1 1 0 0 1 1 1 0 0
VINAY KUMAR G S 19 mins 19 secs 271 1| 1 1] 1] 1} 1} O 1 1 1 1 1 3 1 1 1 0 1 1 1 1 1 1 1 1 1 1 1 1
HR RITHESHA 8 mins 4 secs 19] 1] 1 - | 1] 1| 1| 1 1 0l 0 1 1 1|- 1 0 1 1 1 1 1 1 1 - 0
PRAINA SHETTY 44 secs 0 - - - - - - - - - - - ' 0

2456 1| 1 0.8/ 0.9/ 0.9| "1| 0.8/ 0.8/ 0.76/ 0.71| 0.9 1| 0.96| 0.8|0.84 1/ 0.87| 0.82| 0.9/ 0.3| 0.91| 0.98| 0.93| 0.89| 0.98| 0.9| 0.91| 0.84| 0.24




P RASHTREEYA SIKSHANA SAMITH!I TRUST

(¢ iy RV INSTITUTE OF MANAGEMENT

& T CA 17, 26 Main, 36th Cross, 4th T Block, Jayanagar
Bengaluru, Karnataka 560 041

MBA 1< Internal Examination — December 2021
Batch: 2020-22 lll Semester
3.8- Cyber Space
Max. Marks: 50 Duration: 2 Hours

Course Qutcomes (COs)

CO1 | Understand the basics of internet and advantages, disadvantages and privacy issues of social media in
general.
CO2 | Understand the importance of e-commerce and conduct survey on popular e-commerce sites.
CO3 | Understand the importance, challenges and stages of e-governance and analyse the Indian and
B International status of e-governance.
C04 | Understand the salient features of IT Act 2000, Electronic signature and digital signature in detail.
Cognitive Levels (CL)
L1 | Remember / Recall the concept or Knowledge
L2 | Understanding the Concept of Knowledge
L3 | Application of the Concept of Knowledge
L4 | Analyzing / Evaluating the concept of Knowledge
LS | Synthesis or Creating new knowledge
SL Section — A CL | Marks | COs
No
Answer any five of the following questions. Each question carries five marks. (2 x 5 =10)
1 What are the basic services of internet? L1 2 co1
2 Define the following terms : L1 2 Cco1
(a) Web server
(b) Web browser
3 What are the advantages of HTML? L1 2 CO1
4 | What is URL? Why it is needed? L1 2 Co1
5 Deifne the term e-commerce. Mention the popular e-commerce sites. L1 2 COo2
6 What are the advantages and disadvantages of social media. L1 2 COo1
7 What are the issues in implementing e-commerce. L1 2 COo2
Section — B
Answer any four of the following questions. Each question carries ten marks. (5 x 4 =20)
8 What is an IP address? Briefly discuss the various classes of IP address. L2 5 Co1
9 What is a search engine? Explain the components of search engine. L2 5 COl
10 Compare and contrast traditional commerce and e-commerce. L2 5 CO2
11 Write a short note on Popular sites for E-commerce. L2 5 CO2
12 | What is Social Media? Briefly discuss the top 5 security threats for social | L2 5 Co1
media,
Section — C
Answer any two of the following questions. Each question carries ten marks. (10 x 2 =20)
13 (a) What is an electronic mail? Explain the working of electronic mail. L2 10 co1
(b) Briefly explain the features of HTTP




14 Write a short notes on : L2 | 10 | CO1
a) YouTube
b) Twitter
¢) LinkedIn

15 (a) Write a short note on e-commerce models. L2 10 | CO2

(b) Explain the applications of e-commerce in detail.




RASHTREEYA SIKSHANA SAMITHI TRUST

RV INSTITUTE OF MANAGEMENT

CA 17, 26 Main, 36th Cross, 4th T Block, Jayanagar
Bengaluru, Karnataka 560 041

MBA 1¢ Internal Examination — December 2021
Batch: 2020-22 Il Semester
3.8- Cyber Space
Max. Marks: 50 Duration: 2 Hours

Course Qutcomes (COs)

CO1 | Understand the basics of internet and advantages, disadvantages and privacy issues of social media in
general.
CO2 | Understand the importance of e-commerce and conduct survey on popular e-commerce sites.
CO3 | Understand the importance, challenges and stages of e-governance and analyse the Indian and
| International status of e-governance.
Cu4 | Understand the salient features of IT Act 2000, Electronic signature and digital signature in detail.
Cognitive Levels (CL)
L1 | Remember / Recall the concept or Knowledge
L2 | Understanding the Concept of Knowledge
L3 | Application of the Concept of Knowledge
L4 | Analyzing / Evaluating the concept of Knowledge
L5 | Synthesis or Creating new knowledge
SL Section — A CL | Marks | COs
No
Answer any five of the following questions. Each question carries five marks. (2 x 5 =10)
1 What is internet ? Write two uses of internet. L1 2 CO1
2 Write a note on LAN, MAN, WAN, L1 2 CO1
3 What is HTTP? And explain its application. L1 2 Cco1
4 What is E-mail? Expand IMAP. L1 p CO1
5 What are the advantages of HTML? L1 2 Co1
0 Explain the application of e-commerce. L2 2 CO2
7 Explain the advantages of e-commerce. L2 2 cOo2
Section — B
Answer any four of the following questions. Each question carries ten marks. (5 x 4 =20)
8 Explain the architecture of search engine. L2 3 CoO1
9 Explain how email works. L2 5 CO1
10 | Differentiate between traditional commerce and e-commerce. L2 5 Cco2
11 Explain the models of e-commerce in detail. L2 5 co2
12 Explain the advantages and disadvantages of social media in today’s context. L3 2 CO1
Section — C
Answer any two of the following questions. Each question carries ten marks. (10 x 2 =20)
13 (a) Explain the various classes of IP Address. L2 10 CO1
(b) Write a short note on DNS
14 | Write short notes on : L2 10 co1
(a) WhatsApp
| (b) Face book




(¢) You tube

15

(a) Explain the security issues of e-commerce in detail.
(b) Explain the impact of e-commerce on business.

L3

10

co2




RV INSTITUTE OF MANAGEMENT

MBA PROGRAMME

Il Semester

1st Internal Exam Marks (Batch - 2020-2022)

Subject :OPEN ELECTIVE: CYBERSPACE

Subject Code: 3.8

Name of the Faculty :Prof.Nagasubba Reddy, Prof. A Chandran & Prof.Ramya S

Section :A,B,C&D

Section A (2 Marks) Any Five Section B {5 Marks) Any Fou Setion C (10
Marks) Any Two | Total
Sl. No| Reg.No Name Sec. 50

1 |MB207601 |A B GANAPATHY A | 39
2 |MB207602 [ABHILASH K A 24.5
3 |MB207603 |[AHBISHEK KUMAR D 28
4 |MB207604 |ABHISHEK SHANTINATH UPADH| A 35.5
5 |MB207606 |ADARSHA K C 0
6 |MB207607 |ADITYA S SHETTAR A 0
7 |MB207608 |AFEEFAH BAKHTAR MAJUMDAR| A 40.5
8 |MB207609 |ALJAZ MUJAWAR B 38
9 [MB207610 [AISHWARYA .K.M A 43
10 |MB207611 |AISHWARYA S K A 28
11 |MB207612 [AJEY M B 37
12 |MB207613 [AKHILSHYAM K B D 16
13 |MB207614 |AKSHAY H S D 33
14 |MB207615 |AKSHAY.G.S D 0
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21 |MB207623 |APOORVA M D | 28
22 |MB207624 [APOORVA RAGHU RAO A a4
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N PRATHIBHA
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MBA PROGRAMME

IIf Semester

1st Internal Exam Marks (Batch - 2020-2022)
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Section

‘A E

Sl
No

University
Registration
Number

Name of the Student

Sec.

Marks

Internal

uiz

Mini Project

otal

~N 91st Internal
[o]
9

(2]

ol2nd

N E
o

SMarks

O
o S|Attendance

-

[}
=

(e]
Out
of 5

Out of
15

'—
Out of
30

MB207601

A B GANAPATHY

MB207602

ABHILASH K

MB207603

AHBISHEK KUMAR

MB207604

ABHISHEK SHANTINATH UPADHYE

MB207606

ADARSHA K

MB207607

ADITYA S SHETTAR

MB207608

AFEEFAH BAKHTAR MAJUMDAR

MB207609

AlJAZ MUJAWAR

12

23

I |IN|OWWWn | WIN|-

MB207610

AISHWARYA .K.M

[oy
o

MB207611

AISHWARYA S K

[
=

MB207612

AJEY M

11

25

=
(8]

MB207613

AKHILSHYAM K B

[y
w

MB207614

AKSHAY H S

=
D

MB207615

AKSHAY.G.S

[
(8]

MB207616

AMOGHA HEGDE

13

25

=
=2}

MB207617

AMULYAHR

13

25

=
~

MB207618

ANAGHA HEGDE

13

24

=
(0]

MB207619

ANANYA .C. SHIEH

NN W

WiININ|N

wWwliwlw|lu

Bl lw

21

[EEN
o)

MB207620

ANOOP BHARGAV M

N
o

MB207621

ANUSHA RAGHAVENDRA HEGDE

N
iy

MB207623

APOORVA M

N
N

MB207624

APOORVA RAGHU RAO

N
w

MB207625

APOORVA SUNIL PATIL

[
EaY

MB207626

ARVIND RAJ V

N
wu

MB207627

ASHADEEP M HEGDE

12

26

N
)]

MB207628

BHARATH.C

N
~

MB207629

BHAVANI VISHWAKARMA

N
(o)

MB207630

C. PRASANTH KUMAR

N
w0

MB207631

C.PRANATHI

w
o

MB207632

CAROL SWETHA NORONHA

w
=

MB207633

CHAITHANYA BK

(95}
[ 8]

MB207634

CHAKRAVARTHY BM

w
w

MB207635

CHANDAN N H

W
B

MB207636

CHANDAN S

w
o

MB207637

CHANDANA.T

w
(o)]

MB207638

CHETANA. S

w
~

MB207639

CHETHAN S

w
(o)

MB207640

CHINMAY HEGDE

®|O> > |00(0|0(>|>|> (> |(>|w|0|0|>|0|>|0|w|w|w|lw|0|0|0|w|>|>|le|>|>|o0>olx|>

12

21




39

MB207641

DARSHINI G

13

26

40

MB207642

DEEKSHA BOPAIAH

41

MB207643

DELSON GLAN D SILVA

42

MB207644

DHANANJAY DURVE

43

MB207645

DHANASHRI SUBHASH KABRA

44

MB207646

DISHA SANTOSH NAIK

45

MB207647

DIVESH

24

46

MB207648

DRINYA K CHANDRAN

12

47

MB207649

ESHANYA M

48

MB207650

ESHWAR DARSHAN.K.M

12

26

49

MB207651

GAUTHAM M

50

MB207652

GOKUL NAYAK

51

MB207653

GURU RAGHAVENDRA S

52

MB207654

H R RITHESHA

14

26

53

MB207655

INDRANEEL DAS

54

MB207656

JAGRITY

55

MB207657

JANAK KARKERA J

56

MB207658

K KIRTHAN

11

21

57

MB207659

KARNIKA MRIDUL

58

MB207660

KARTHIK.M.S

12

24

59

MB207661

KARUNA V DIVATE

60

MB207662

KAUSHIK CB

11

23

61

MB207663

KAVYA GANAPATI HEGDE

62

MB207665

KOPPOLU SUDARSAN RAHUL

63

MB207666

KOUNDINYA.R

64

MB207667

KRITIKA SHANTHARAM SHENOY

65

MB207668

LIKHITH H K

66

MB207669

M JANANI PRIYA

67

MB207670

MAHESH S

11

25

68

MB207671

MAHIMA HARISH BHAT

69

MB207672

MALENDER S DEYANNAVAR

18

70

MB207673

MANOJ K B

13

22

71

MB207674

MANOJ.M

11

23

72

MB207675

MANU KIRAN H K

73

MB207676

MAYUR K.S

74

MB207677

MEGHANA VINAYAK HEGDE

13

25

75

MB207678

MISHANA MOTESH DSOUZA

76

MB207679

MOHAMADASADIQ MULLA

12

22

77

MB207680

MOHAMED SAIFUDDIN F

78

MB207681

MOHAMMED MOHASIN YARNAL

79

MB207682

MONISHA M

80

MB207683

MRUTYUNJAYA SANGRESAKOPPA

12

24

81

MB207684

N PRATHIBHA

82

MB207685

NAVANDHAR NIKHIL MANISH

11

20

83

MB207686

NEHA CHIDAMBAR KULKARNI

o

o

84

MB207687

NIKHIL S KOTIAN

14

23

85

MB207688

NIKITA

86

MB207689

NIRANJAN M

87

MB207690

NISHA T

88

MB207691

NISHANT KUMAR SHARMA

OIZ|IPI0|®|(@w@OE00|0|w|>| w0 w|w|o|(>|o|>oo|»|o|>|v|»|w|lojw|lo|lojo|w|lo|ololv|lologlwmx|olor» oo




89

MB207692

P RAHUL SINGH

11

15

90

MB207693,

PHALGUNI P

91

MB207694

PRAINA

|92

MB207695

PRAINA SHETTY

93

MB207696

PRARTHANA SINGRI

11

22

94

MB207697

PRARTHANA UPADHYAYA

95

MB207698

PRASHANTH

13

26

96

MB207699

PRATEEK PRABHU RAMANNAVAR

97

MB207700

PRATEEKSHA R CHUNGANI

14

28

98

MB207701

PRATIK

99

MB207702

PRINSON DLIMA

12

26

Hi#

MB207703

PRIYANKA. A

Hi#H

MB207704

PUNITHA K

Hith

MB207705

RACHANA D

HitH

MB207706

RACHANA H GOWDA

Hit

MB207707

RACHANA KUMARI

Hit#H

MB207708-

RAGHAVENDRA .J.P

HHH

MB207709

RAHUL MONDAL

12

24

HEH

MB207710

RAHUL YALAVATTI

#Hi#H

MB207711

RAKESH

Hitt

MB207712

RAKSHITH

13

26

HH#H

MB207713

RAKSHITH HEGDE

Hith

MB207714

RAKSHITH S

HitH

MB207715

RAKSHITHT G

Hith

MB207716

ROHAN R R

HitH

MB207717

ROSHANI

HH#H

MB207718

ROSHNI MUTHRAIJ

HiH

MB207719

RUBINA AFREEN

#iH

MB207720

S.CHETHAN

12

26

Hi

MB207721

SACHITH KUMAR

11

22

HHH

MB207722

SAHANA M S

#Hi#

MB207723

SAKSCHI SINGH

Hi#H

MB207724

SAMIKSHA S SHETTY

Hith

MB207725

SANDEEP H S

14

28

HitH

MB207726

SANTHOSH KIRAN S

12

24

HAEH

MB207727

SARIKA MALLYA U

HiH

MB207728

SATISHKUMAR K PILLE

HiH

MB207729

SHARAN BANDRAD

HitH

MB207730

SHARVANI M S

HitH

MB207731

SHASHANK'Y

#Hi#

MB207732

SHETTY LAVANYA SHEKHAR

HAH

MB207733

SHISHIR.S.ACHARYA

11

20

HH#

MB207734

SHIVAKUMAR CH

HE#

MB207735

SHIVASUBRAMANYAM S PATANGI

Hi#

MB207736

SHREE VAISHNAVI SUTRAVE

12

25

HE#H

MB207737

SHRESTA B BHAT

Hii

MB207738

SHRUTHI G

Hi#H

MB207739

SHRUTHI.R

Hh#

MB207740

SIDDHANT BHARAT MUCHAKANI

| #iH

SINDHU L DABEER

ZOPOP®E>EO0R(> > > 0> wlw|>|0|> | w o o|o|o|o|r|lorlv|lx|>|lelx|>»lolxrlolvolo|logoir ol > o

MB207741




Hith

MB207742

SIRISHA K ]

HiH

MB207743

SNEHA GOWDAR

#A#

MB207744

SOUBHAGYA BHAT

12

23

Hi#

MB207745

SPARSHA S

HEH

MB207746

SRILAXMI

HiHH

MB207747

SRIPOORNA INDURKAR

H#itH

MB207748

SRUSHTI B R

#H#

MB207749

SUBHASHINI K N

12

25

HEH

MB207750

SUHAS H

HiHE

MB207751

SUHAS M

fiziss

MB207752

SUHAS N K

. 14

26

#HH#

MB207753

SUJAY SHAH

HH#

MB207754

SUJAYA BHAT

HitH

MB207755

SUKANNYA DALAL

HiH

MB207756

SUMIT NAGANATH

HHEH

MB207757

SUPREETH S

Hi#H

MB207758

SURAJGS

12

24

HHH

MB207759

SURAJ HS

HitH

MB207760

SURAJ.S.P

#itt

MB207761

SWATI VINAYAK HEGDE

14

27

Hit#H

MB207762

TALWAR PRAVEEN GUDDAPPA

Hit#

MB207763

TEJAS ROHIDAS BHANDARI

HiH

MB207764

TEJASHREE R

HitH

MB207765

TEJASHWINI LOKAPURAMATH

Hit#

MB207766

TEJASVI GANGADHAR ANGADI

Hitt

MB207767

TEJASWINI PRASANNA HEGDE

HHH

MB207769

TRIPURESH TIWARI

HiH

MB207770

TRIVADAN M HEGDE

14

24

HH#

MB207771

ULLAS SHRIPAD SHET

HitH

MB207772

VAIBHAV MALAVIYA

HiH

MB207773

VARSHA BIRADAR

#i#

MB207774

VARSHA K

HH#

MB207775

VELUGU SUJANI KRISHNA

HiH

MB207776

VIKAS SETH

HAH

MB207777

VINAY KUMAR G §

26

H#i#

MB207778

VINAYAK GOLIHALLI

14

HHH

MB207779

VINAYAK SUBRAY BHAT

14

27

Hit#

MB207780

YASHASWINI V

#HH#

MB197627

BHARATH P

T O |B|IO|B|O|> > P> > e 00> > > > 0w > >o|lOon>o> wlo|los|>|> > Oe(>|>

13

25

% of Attendan

Marks

75-79%

80-84%

85-89 %

90 —94%

95 +

vibslwiN




Marks

<=10

11
12
13
14
15
16
17
18
19
20
21

22
23
25

26
27
28

29
30

No of Student

10

No of Students

wv
o
=t
Q
el
=
ey
wv
Y
o
o
=
-

12

10




3.8- Cyber Space- Second Internals Test Marks

Grade|Q.1/Q.2|Q.3|Q.4|/Q.5|Q.6|Q.7 Q.8 |Q.9

/50.0 |/2.0|/2.0|/2.0 |/2.0|/2.0|/2.0|/2.0 |/2.0 /2.0 |Q. 10 |Q. 11|Q. 12 |Q. 13 |Q. 14 (Q. 15 |Q. 16|Q. 17|Q. 18 |Q. 19 |Q. 20 |Q. 21 |Q. 22 |Q. 23 |Q. 24 |Q. 25
First name Time taken 0 0 (0 |0 |0 |0 |0 |/2.00{/2.00|/2.00|/2.00|/2.00|/2.00|/2.00|/2.00|/2.00|/2.00 |/2.00 |/2.00|/2.00 |/2.00 |/2.00 |/2.00
VAIBHAV MALAVIYA 11 mins 26 secs 44| 2| 2| 2| Of 2| 2| 2 2| 2 2 0 2 2 2 2 0 2 2 2 2 2 2 2 2 2
ABHISHEK KUMAR 27 mins 56 secs 44| 2| 2| 2| 2| 2| 2| 2 2| O 2 2 0 2 2 2 2 2 2 0 2 2 2 2 2 2
VIKAS SETH 29 mins 52 secs 40 2| 2| 2| 2| 2| 2| 2 2| O 2 2|- 2 2 2 2 2 2 2 0 2 0 2 2 0
BHARATH.C 20 mins 54 secs 44| 2| 2| 2| Of 2| 2 2| 2| 2 2 2 0 2 2 2 0 2 2 2 2 2 2 2 2 2
GOKUL NAYAK 14 mins 14 secs 40 2| O 2| 2 2| 2/ 2| 2] O 0 0 2 2 2 2 2 0 2 2 2 2 2 2 2 2
RACHANA D 25 mins 9 secs 42| 21 2| 2| 2| 2| 2| 2 oOf 2 0 2 2 2 0 2 2 2 2 2 2 2 0 2 2 2
PHALGUNI P 20 mins 7 secs 42| 2| 2| 2| 2/ 2| O oOf 2 2 2 2 2 2 2 2 0 2 2 2 2 2 2 0 2 2
KOUNDINYA.R 18 mins 37 secs 44| 2| 2| 2| 2| 2| 2| 2| Of 2 2 0 2 2 2 2 2 2 2 2 2 2 2 0 2 2
SRILAXMI 27 mins 4 secs 42| 2| 2| 2| 2| 2| of 2 2] O 2 2 0 2 2 2 0 2 2 2 2 2 2 2 2 2
SAKSCHI SINGH 30 mins 38 2| 2| 2| 2 2| 2/ of o 2 2 2 2 0 2 0 0 2 2 2 2 2 0 2 2 2
DIVESH 27 mins 19 secs 38 2| 2| 2| O 2 O 2| 2 2 2 2 2 2 0 2 2 0 2 0 2 2 2 0 2 2
RAHUL YALAVATTI 22 mins 24 secs 40( 2| 2{ 2| 2| 2| 2| O 2/ 2 2 2 0 2 0 2 2 2 0 2 2 2 0 2 P 2
ROSHAN!I 30 mins 44| 2| 2 2| 2| 2| 2 2 2| 2 2 2 2 2 2 2 2 2 2 2 0 0 0 2 2 2
PRIYANKA. A 9 mins 41 secs 46| 2| 2| 2| 2| 2| 2| 2 O 2 2 2 2 2 2 2 2 2 2 2 2 2 2 0 2 2
P RAHUL SINGH 29 mins 17 secs 36 2] 2| Of 2| 2| 2| 2| 2| 2 0 2 2 0 0 2 0 0 0 2 2 2 2 2 2 2
VINAYAK PUNDALEEK GOLIHALLI |30 mins 44| 2| 2| 2| 2| 2| 2| 2| 2| 2 0 2 2 2 0 2 2 2 2 2 2 0 2 2 2 2
SHRUTHI G 19 mins 32 secs 44| 2| 2| 2| 2| 2| O] 2 2| 2 0 2 2 2 2 2 2 2 2 2 2 2 2 2 2 0
SHISHIR.S.ACHARYA 21 mins 35 secs 44| 2| 2| 2| 0o 2| of 2 2| 2 2 2 2 0 2 2 2 2 2 2 2 2 2 2 2 2
SACHITH KUMAR 25 mins 30 secs 40 2| 2| 2| 2| o©Of 2| 2| 2| 2 2 0 2 0 2 2 2 2 2 2 0 2 2 2 2 0
SUHAS H 28 mins 53 secs 36| 2| 2| 2| oOf O 2 2 2| 2 2 2 2 0 2 0 0 2 2 2 2 2 0 0 2 2
ADITYA S SHETTAR 18 mins 2 secs 38| 2| oOf 2| 2| 2| 2/ 2| of 2 2 2 0 2 2 0 2 2 0 2 2 2 2 2 2 0
SURAJ GS 30 mins 1 sec 42| O] 2| 2| 2| O 2f 2| 2] 2 0 0 2 2 2 2 2 2 2 2 2 2 2 2 2 2
APOORVA SUNIL PATIL 30 mins 46| 2| 2| 2| 2| 2| O 2 2| 2 2 2 0 2 2 2 2 2 2 2 2 2 2 2 2 2
TEJASVI GANGADHAR ANGADI 22 mins 29 secs 44| 2| 0| O] 2| 2| 2| 2 2| 2 2 2 2 2 2 2 2 0 2 2 2 2 2 2 2 2
RAGHAVENDRA .J.P 30 mins 42| 2| 2 2| 2 21 21 of 2 o© 2 2 2 2 2 2 2 2 2 0 2 0 2 2 2 2
SANDEEP H S 11 mins 50 secs 44| 2| O] 2| 2| 2| 2| 2| O 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 0 2
ABHILASH K 25 mins 53 secs 42 2| 2| 2| oOf 2| 21 O o 2 2 2 2 2 2 2 2 2 2 2 2 2 2 0 2 2
PRATIK 27 mins 22 secs 34 2| 2 2| 2| 2| 2 2| O 2 2 0 0 2 2 0 0 2 2 2 2 0 2 2 0 0
MONISHA M 25 mins 47 secs 46| 2| O] 2| 2| 2| 2| 2| 2| 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 0 2
VINAY KUMAR G S 30 mins 421 2| 2| 2| 2| 2 O 2| 2| 2 2 2 0 0 2 2 2 2 0 2 2 2 2 2 2 2
ESHANYA M 18 mins 34 secs 46| 2| Of 2| 2| 2| 2 2l 2| O 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2
SUBHASHINI K N 26 mins 20 secs 46| 2| 2| 2| 2| 2| 2| 2| 2| 2 2 2 2 0 2 2 2 2 2 2 2 2 2 2 0 2
SATISHKUMAR K PILLE 30 mins 1 sec 48| 2| 2| 2| 2| 2| 2| 2| 2| 2 2 2 2 2 2 0 2 2 2 2 2 2 2 2 2 2
AMOGHA HEGDE 24 mins 11 secs 38) 2| 2| 2 2 of O of 2 2 2 2 2 2 0 2 0 Q 2 2 2 2 2 2 2 2
SPARSHA S SRINIVASA 30 mins 1 sec 40| 2| 2| 0O 2 0 2 oOof 2 2 2 2 2 2 2 0 2 2 2 0 2 2 2 2 2 2
MALENDER S DEYANNAVAR 16 mins 57 secs 42| 2| O 2| 2| 2| 2 2] 2] 2 0 2 2 0 2 2 2 2 2 2 2 2 2 2 2 0
MAYUR K.S 15 mins 43 secs 42 0] 2| 2 2| 2| 2| O 2| 2 2 2 2 2 2 0 2 2 0 2 2 2 2 2 2 2
MAHESH S 18 mins 24 secs 44| 0| 2| 2| 2| 2 2| 2| 2| 2 2 2 0 2 2 2 2 2 2 0 2 2 2 2 2 2
RAKSHITH T G 21 mins 28 secs 40, 2| 2| 2| O 2| Of 2 2 2 2 2 2 2 2 2 0 2 2 2 2 2 0 2 0 2




22222222002220222202222222022222220222222222
20220202202222222222020220022222220220222200
22222020022202222220222222022220202222202222
20222222222222202022220220220202202222002222
22002202222220202220202220202022222222222222
02222220202222220022022222002222002222202222
22222022222222222202222222022222222202202222
22022222222222202222222220022222220222222202
00220022202022222222220222222222222022222020.
22022222222220222202222222002222022222000222
22222220222222222022202200202222002202002222
22202220222022222222202022220222220222202022
22020022022022200222222222022200222020202020
22222202222222222202222222020022202222202222
02222222222002220222222002020222222022202222
22222222202222202222022220222222202222222022
22222220200222222222222022022220222022220222
22222222020002220222222022022220222222202222
22222222002222200220022220222202222220022202
22022202222220222022022222022222222220022222
22222222222220220022222200022222222222222222
0220022202220222nU222202222002222020222222222
22220222220022222220222022202222222222222200
22022220222222222202222220020020222020222222
22022022202222002222022220022222222222222202
N | O QlO|N|o|oo|t |0y [t =) oo | ol O T O N0 QIO VIN|IO|N
443M444333434mw334m.4344%M3134M4443M444424444
nlwmlanln wnl v w wlwun v wnliwvnlwv wnlwv wlwv wilwvn wvi 1% wilwvn wlwnln
mmmmmwmmmwmmmwmmmwmmmwwmwmmmmmmmaw Y198 848333
wn| o< o |0 WM~ ~NOOWI NI oo |Ww nlo wn (=1l iy - Vet w
w|l v v
mmmmmmmmmmmmmmmmmmmmmmmmmm.mmmmmmmmmmmmmmmmmm
NN~ VIN|IN|OIWV|T|<|0|0 [T v O~ W | < i v -t
W > =
Lm ja o} nNu < mAn
o< < -4 -, %) L i 2= < <
I|a < x = 2 T Q <! |E =
<ln| |2 T < w =3 o n s NI
[~ 4 X o zl=|ols w x|= ix 2 z
NM P=4 w = =« b s = < = < |5 S|l [}
< T <| T z (=) =g « < MBS @9 |z >4
Unuv. & 8|5z T wie|s £ < [~ T x| o < ola TAMn =]
el o 2« Z o =222 ] UM < OS> |w = 2l S w|(xT|2|Z
HEHBEREEEREEEEEEEREERE R R HERE EEEE R EEREEEBEHE
= 4 = =2 o a < T o I
Sl<| (5 2| |18|<|8|2|<|E|z| |55 |2 % o Zlelu|5|12|=(8 £ =< BRI
0| 2l T[> F|= olx Ller|en| et | T & “wig|D|xT|g|& MHNSBTWAAU
Slal [E|1Z«|S|z|=|5|Z|2 e <25 <2 ZsS|5 M E N EEBEEFANEENEEEEEEE
21251222 2|52l <| == Z[Z|2|2 |2 S| E <|plE|Z2|(x(Z|z|5|<|<|E|Z2(22(2|31=(5|2|5
olal5I1ZIEIZzEl5l=|1E|Z2 22|22 2|5 S 5 5|85 <5 S| ES LS| = |2 E 2 L2252 2| =
2l<|L(Z5|FE|E 2|3(<|2(5|Z|2|g|=|E S 128 glgz2|e|% (2|22 o2 B S| E|2(2]2]<
=ISIZIZ1215(5512121Z(2|Z|Z(8|S|£eo|8EE|L EIx|2E(8<|2|2|2|5|2|2|2|5|8|2|5(2|5|5|2
= | == o
REEEE SRR EREER R EEEE HEEFEEEHEEHEBEREEREREEREIEE
KSNNSRSMMTAMMMANRSMMMKRNDWSWVCPDGAGPCSCRM%MM




O|lN|N|N| N 02202222222220222222222202022222222222
1
22220222222222022022222022222222220220222222
22222222222222022220222222222202222222222202
20022222222222222220222020020222222222222222
22222222222202222222222222222022222022222202
22222222022222022222222222202222222002222220
22002222022222222222222222222222020220222022
NN eN NN 22222222202202222222222222222222200222
1
22222222022022222222222202220222222222222202
22222220222222022222222222222220022222200222
2.2022222222020002200222222222202222222222222
22222222202222222222022222202222220222222220
22222022022222222222222022222200202202222220
22022222022222222022222202220022022222222220
22022202222222222222222222222222222022222222
20222220220222222222222222202222222202220200
22002022022202222202220222020222222222200002
02222002222222222202222222222222200222220222
N N N[N N 22222222222222.222222220222202200022202
1
02202222222222222222222220222202220222222222
22222022222022222222202202222202222202222222
22222202220222220222222222202222222220222002
20222222222202220202022022202222022222222022
02222222222222202022022020202222222222222202
20022222222222222222222022202220022220222202
NINOI TP ON|O| RO O|T [ ll=] wig ol 0| 00| 00 W O|Ww| t|g|o|T|oloj|F|OININIO
v wy %) wlwvulwl v an vy (%] wlwv wnlwvnlwnln wnln|l wniwvn wl wnlwvn wnliwnl wnl wnlun
CSC cm VIV O C“S“C“Bcc CCCCGCCCC (SRS ] LIV VO
3181888 |a)a|& &K wuwmwmmmwmwmmwwmmwm mmmmmmwmw
w - o~ (=)
- ud ] et - b B S - S R alzlzizz2a(218|8(R]| 2R3 R HR|5|H] |3|R]|6|<|RE(R|S|S
vy wlwulwnliwnl v
mmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmm
w (o] - wn| |0 N~ 84953618249536005290674980
L=
Bl <
Ty
RPD T
<(2|8 =
¥ w P
FERE w s
wn.%M o (=} M s
w o [ = (U] » 4
28z 2 w =|lwlD X
MANHE n = T = - = o= =z
< |<|&|Z|G|3]| (2|8 [E] |3 Z[8]2] |= E < |x|@ o g
< T T|<Z MWF_ < a »lxTlo < < X T <> A
SHAREEEHEREIEEEEREE olz|Z| | 4 <| |3]7|5]«|2|2 <l |=
HEHEEEEREREEHEEE AR HERHEE R B EHEEE R A HEE B EHE MR E
= I1<(2(2|18(2|1Z218 2 <] <[22 |2 2| _|o|=|EIXZZE£5 2% 2 <|<|<| 8|5 2|<|=|2[=|2
<|E[S[2£5]|><|¥|E|2 SR HERE e N E R R E EEEEEEHEEEEE
IIEIg|EIZ|Clalz % s|2|8 < ElS|El<|<|2|&2|<|EE|Z|el<|2=&|2|2|Z|2|Z|< HEAEIIEE
vlr|g58 2 ula|<? z A EIEAE < S [ = A A <|z|T|v 2|« 7]
mwmmemmmmmMwmmMmMmamemwmmwpmwwAmMmmmmmmmwmm
LIE2s2S5 2 <EIGIGIEES2<|T6|2 k28|25 aazl<z32]a<Z|6|Z2>|2olublFS




AISHWARYA S K 23 mins 2 secs 40, 2| 2| o 2| 2| 2 O 2 2 2 2 2 2 0 2 2 2 2 2 2 2 0 2 2 0
PRARTHANA SINGRI 14 mins 50 secs 42| 2| 2 2| 2| 2 2| 2| 2| 2 2 2 0 2 0 2 2 0 2 2 2 2 2 0 2 2
ABHISHEK SHANTINATH UPADHYE |29 mins 23 secs 44| 2| Of 2 2| 2 2| 2 2| 2 2 2 2 2 2 2 2 2 2] 0 2 2 2 2 0 2
SWATI VINAYAK HEGDE 26 mins 8 secs 40| 2| 2| 2| 2| 2| 2| 2| 2 2 0 2 2 0 2 2 2 0 0 2 2 2 2 2 2 0
JAGRITY 28 mins 48 secs 44| O O] 2| 2| 2| oOf 2| 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2
SUHAS N K 25 mins 26 secs 44| 2| 2| 2| 2| O] 2 2| 0O 2 2 2 p 2 2 2 0 y 2 2 2 2 2 2 2 2
RAKSHITH HEGDE 29 mins 33 secs 40 2 2| 2 0O 2 of 2 2 O 2 2 2 0 2 2 2 2 2 2 2 2 2 2 0 2
TEJASWINI PRASANNA HEGDE 25 mins 6 secs 30 2 2| 2| 2 O 2| 0 2 O 0 0 2 2 0 2 2 2 0 2 0 2 2 0 0 2
CHANDANA.T 28 mins 40 secs 38 2| 2 2| 2 2| 2 2| O O 0 2 0 2 2 2 2 0 2 2 2 0 2 2 2 2
Bharath P 30 mins 38 Of 2| 2| 2| 2 2 O 2| 2 2 2 2 2 0 2 0 2 2 2 2 0 2 2 0 2
RAKSHITH S 20 mins 15 secs 34| Of O 2{ 2| 2| 2 2 0O 2 2 0 2 0 0 2 2 2 2 2 0 2 2 2 2 0
VELUGU SUJANI KRISHNA 29 mins 51 secs 40 2| 2| 2{ 2| 2| O O] 2| 2 2 2 2 2 2 2 0 2 2 2 0 0 2 2 2 2
SANTHOSH KIRAN S 27 mins 56 secs 40 2| 2| 2| 2| 2| O] 2 2| 2 2 2 2 2 2 0 2 2 2 2 2 2 0 0 2 0
RAHUL MONDAL 30 mins 1 sec 40, Of 2| of 2| 2 2| 2| O 2 2 2 2 0 0 2 2 2 2 2 2 2 2 2 2 2
S.CHETHAN 19 mins 28 secs 38 O] 2| o 2| 2| 2 2| 2 2 2 0 2 2 2 0 2 2 2 2 2 2 0 a 2 2
ANAZ MUJAWAR 27 mins 39 secs 44| 2| 2| 2| 2| 2| 2 2 2 O 2 2 0 2 2 2 2 2 2 0 2 2 2 2 2 2
KARTHIK M S 28 mins 19 secs 44| 2| 2| 2| 2| 2| Of 2| 2| 2 0 2 0 2 2 2 2 2 2 2 2 2 2 2 2 2
AKSHAY H S 19 mins 47 secs 42 O 2| 2| 2 2| 2| 2| 2| 2 2 2 2 0 2 2 2 2 2 2 0 0 2 2 2 2
A B GANAPATHY 26 mins 30 secs 46| 2| 2| 2| 2| 2| 2| 2| 2 2 2 0 2 2 2 2 0 2 2 2 2 2 2 2 2 2
DELSON GLAN D SILVA 13 mins 49 secs 40| 2{ 2| 2| 2| 2| 2f O 2 2 2 2 0 2 2 2 2 0 2 2 2 0 2 2 0 2
SURAJSP 22 mins 33 secs 46( 2| 2| 2| 2 2| O 2| 2| 2 2 2 2 2 2 2 0 2 2 2 2 2 2 2 2 2
CHAITHANYA BK 29 mins 43 secs 40 2y 2| 2| 2| O 2| 2| 2| 2 210 2 0 2 2 2 2 2 2 2 2 2 0 2 0 [
CHAKRAVARTHY BM 28 mins 59 secs 3] 2 2| O] 2 2 2 O] 2| 2 2 0 2 0 2 2 2 2 0 2 0 2 2 2 2 2
AFEEFAH BAKHTAR MAJUMDAR 26 mins 46 2{ 2| 2| 2| O] 2| 2| 2| 2 2 2 2 2 2 2 0 2 2 2 2 2 2 2 2 2
DRINYA K CHANDRAN 29 mins 13 secs 32 2 2| Of O O 2| 2 2 2 2 0 2 2 2 0 2 0 2 2 2 2 2
PRAINA 18 mins 26 secs 46| 2f 2| 2| 2 2| 2| 2| 2 2 2 2 2 2 2 2 2 0 2 2 2 2 2 2 0 2
M JANANI PRIYA 29 mins 7 secs 48| 2| 2| 2| 2| 2| 2| 2 2| 2 2 2 2 2 2 2 2 2 0 2 2 2 2 2 2 2
ARVIND RAJ V 18 mins 32 secs 40 2f o 2| 2| 2| 2| 2| 2| 2 2 0 2 2 2 2 0 2 2 2 0 0 2 2 2 2
MOHAMADASADIQ MULLA 20 mins 40 secs 44| 2| 2| o 2| 2| 2| 2| 2| 2 2 2 2 2 0 2 0 2 2 2 2 2 2 2 2 2
PRATEEKSHA R CHUNGANI 24 mins 56 secs 6| 2| o 2| 2f 2| 2| 2| 2| 2 2 2 2 2 2 0 2 2 2 2 2 2 2 2 2 2
CHANDAN S 19 mins 24 secs 34| 2| 2| 2| 2| 2| 2 O 2 O 2 0 2 2 2 2 0 0 2 0 2 2 0 0 2 2
AKSHAY.G.S 26 mins 5 secs 40| 2| 2| 2| 2 2| 2| 2| 2| 2 2 2 0 2 2 2 0 2 0 2 0 2 2 2 0 2
SHARAN BANDRAD 16 mins 33 secs 38 Of 2| 2| 2| 2| 2| 2| 2 2 2 2 0 2 2 2 2 0 2 0 0 0 2 2 2 2
ANOOP BHARGAV M 22 mins 41 secs 44| 2| 2| 2| 2| O 2| 2 2 2 2 2 2 2 2 2 2 2 2 2 2 0 2 2 2
ULLAS SHRIPAD SHET 17 mins 49 secs 32| 2 0 O] 2 2 2| 2 0O O 0 0 2 0 0 2 2 0 2 2 2 2 2 2 2 2
DHANANJAY DURVE 6 mins 12 secs 36/ 2| Of 2| of 2| 2f of 2f O 2! 2 2 2 2 2 2 2 2 2 Q 0 2 2 0 2
SHASHANK Y 13 mins 20 secs 26 Of of of 2 2 0O 2 2| O 2 2 2 2 2 0 0 2 0 2 0 0 2 2 0
SUJAYA BHAT 4 mins 17 secs 34| 2 O] 2f 2| 2 2] 2 O O 2 2 2 0 0 2 0 0 0 2 2 2 2 2 2 2
MISHANA MOTESH DSOUZA 12 mins 28 secs 38) 2 2| 2| 2| 2 of 2 2| O 2 2 2 2. 0 2 2 0 2 2 2 0 2 -2 2 0
BHAVANI VISHWAKARMA 5 mins 3 secs 26/ Of O O oOf 2 0o O 2, O 2 2 2 0 0 2 2 0 2 0 2 2 2 0 2 2
TALWAR PRAVEEN GUDDAPPA 4 mins 4 secs 12 0 2 2 2 0 0 2 (¢ 2|- 2
MOHAMMED MOHASIN YARNAL |41 secs 0 &

40.51| 1.6/ 1.6/ 1.6/ 1.6/ 1.7| 1.6/ 1.6/ 1.6/ 1.5/ 1.68| 1.66/ 1.57| 15| 1.6/ 1.62| 1.54| 1.61| 1.69| 1.73| 1.61| 1.64| 1.62| 1.68 1.6/ 1.68




[Quiz-3.8-Cyber Space- Second Internals]

Question 01 (MC)

EWhlch descr|pt|on is appropnate among | the followmg for e-governance'7 MC

Defeult mark: 1
Shuffle the chmces? Yes

Number the chou:es?z A
; _Penalty for each incorrect try: .0

{w# Answers Feedback ‘Grade

EA_ W,mTo prO\}Ee fair and unbiased to ﬁmm S S , o

L the cqc_ze_ni o | - ;_m

{B. }To provide technology driven o

. _jgovernance .

e ‘To engage, enable and empower ! 100
gthe citizens i

D. [Toensure people’s faith in e- 0
commerce application

{E. | 0

Question 02 (MC)

"The use of information technology to improve the ability of government to address M
ithe needs of socnety is known as _ |

! Default mark:, 1

[ ' Shufﬂe the chomes”a Yes

Number the chmces? A

Penalty for each incorrect try; i 0

?# 4 . Answers I Feedback_ ___Grade
(A e business 0
'B.  |e-commerce . !CT B
c. ~ l-govemance oo
o R— I T
E. | b

Question 03 (MC)

'Which one of the following is not a characteristic of good governar\?ﬁe and e-
‘governance that are closely linked and depend on each other?

******** o Default EErE”T
E Shuffle the chonces? Yes

i Number fhe chonces? A

{ o Penajty for each |qcerrec!: try: 0 _
‘#  \  Answers », . Feedback R Grade
Accountable , Qm .
EB:N | Transpa}gh;m o 5 .0
EC. Consciousness o ww; i1oa
e : ey

D. !Consensus-oriented 0



E | § 0
Question 04 (MC)
Which of the followmg mobile payment application is developed by the National -
Payments Corporatlon ‘of India based on UPI? ;
Default mark: 1
, _ Shuffle the choices? Yes
é Number the choices? A
Penalty for each mcorrect try: 0
# | Answers "“““““‘“;r " "Feedback ___ |Grade
‘A |MYGOV 0
e & naone e — s s s S— _T . e ren Y
B. |UMANG ; o0
C. |BHIM § 1100
D. PhonePe | 0
E | | 0

Question 05 (MC)

Which one of the following is not the vision area of digital India into a digitally

empowered society and knowledge economy?
- S DeEaL”n(ﬁ;;’;k‘w N
o | Shuffle the choices? Yes
| B © Number the Zﬁ"&.éeso!A” o
o T T Penalty for each incorrect try{0
#M T MW. Answers - ! Feedmbﬁék B ;W:M“:M'qugg
A. :Infrastructure as utihty to every
;cmzen g
BT ~ |Governance and services on 1 R
| |demand i . R -
5 C.  Free Wi- F| access ’ 100
' iDlgltal empowerment of cntlzens o )
E | o

i {

Question 06 (MC)

'What age group was born after the diéital revolution? _I‘MCMW
T ~ Defaultmarkil
o * Shuffle the choices? Yes
S Number the choices?A
- o ~ Penalty for each incorrect try0
# | Answers _____Feedback _____ |Grade
A.  |Web kids 0
B iDlgl'tal lmmlgrants - 0 B
C. D|g|tal natives vaﬁmo B
zD ;Dlgltal boomers m mméo -
E 0



Question 07 (MC)

rVm\"/hlch of the fo]lovshng social network is an e_xarqple of ¢ collaboratlve encyclopaedla'? iMC

Default mark: 11
Shuffle the chmces? Yes

Number tllewgrlg!c":mes'fiA o
I , ____ Penaltyfor each incorrect try; 0
|# | Answers Feedback ~ |Grade
;A [Facebook 0
;EE;-- tGoogIepedla B - 0
é C. inklpedla 100
'D. P’wmer | bm ~
B :
Question 08 (MC)
| What forms the core of e- governance |mplementatlon’? - mgMc

Default mark i1

Shuffle the cho:ces?‘ Yes

Number the choices'?iA

Penalty for each mcorrect tryi0

_..|Grade

_ Feedback_

# n'm_ __ Answers
A. Network

I;.W jDa’cabase -
C. le-MIs

fbm ;Reéﬁlgao;;

fET ‘ e e

Question 9 (MC)

'Under which section of IT Act of 2000, stealing any digital asset or information is

| considered as cybercrime?

H
MC

T gl € b0 A A

Default mark: ‘1

Shuffle the chmce:s? Yes -

Number the chonces" A

Penalty for each mcorrect try O

#_ [ Answers Feedback _ Grade
A |65D 0
B |67 0
c. 5 e
. o o o

& | S 5

Question 10 (MC)




What is the punlshment for hackmg computers'? ) §MC

Default mark: 1
B " Shuffle the choices? Yes
" “Number the choices7A
o Penalty for each incorrect try: 0
#_ | _Answers Feedback ____ |Grade
A.  |Three years imprisonment or 10
lakh rupees penaly or both I
B. |Life imprisonment ' 0
UCM_" ’Three years imprisonment or 2 { I ng;;(;w :
~__|lakh rupees penalty or both i I S
D. ! Three years lmpnsonment or5 | ]O
Iakh rupees P_te_najty or both o o
E | l 0
Question 11 (MC)
IThe IT Act became effective from: ) i" o jltﬂg .
- - T Default mark '1“
S Shuffle the chorces?&g .

Number the chouces?f A

Penalty for each incorrect try:| 10

BT T Answers " Foodhack _ ':m.;.mg.@n-;e;q,.e"
A, January 2000 ;

B, December200 . o
E,C; October 2000 | B oo
| D. fSeptember 2000 f 0

E | T A
Question 12 (MC)

‘Which ar“ﬁéhﬁ"’(ﬁé fglml?)l\;tngw:th regard to Information Technology Act, 2000 is NOT |

correct? IMC

Default mark:ﬁ 1

i
? Shuffle the choices? Yes

; Number the chorces”f A

‘ Penalty for each incorrect try: fO

# N Answe[§w o | Feedback o Grade
A lltshal ‘extend to the whole of
{!ndla 0
B. 'ltis an act to prowde legal
irecognition for transactions
|carried out by means of 0
ielectronic data
C. ltdoes not apply to any offence
‘or contravention thereunder l1oo

icommitted outside India by any
!person




Itis the primary law in India

.|dealing with cybercrime and

; electronic commerce § 0
}m Correct answer ] W *
|E. | 0
Question 13 (MC)
;“Dlgltal signature” is defined under which section of IT Act, 20007 %MC
- - Default mark: 1
__Shuffle the choices? Yes

I
L
| p——

# 1 Answers
PA, Section 6

B. ;EEEE&BEE """"""""""""""""""""""""""""
|C. |Section 2

D. [secont

e |

Question 14 (MC

Informatlon Technology Act, 2000 directed the formation of a Controller of Certifying
muthorltles to regulate the i issuance of?

N Feedback )

Number the choices"’A

Penalty for each mcorrect try 0

‘Grade

! #

| S

A

. B.

P

Lm M: m__: Answers
JfData license

P address in India

Default marks; 1 ”
" Shuffle t the choices? Yes

Number the chomes'f A

Penalty for each mcorrect try 0
Feedback

Dlgltal S|gnatures

i
!
|
i
|

iC.
'D.

| E.

Question 15 (MC)

internet serwce prowder Ilcense

[Which among the following was established under IT Act, 2000 to resolve disputes W-IMC
larising from the law? ‘

H

MDefault mark: 1

Shuffle the chou:es?i Yes

1 Answers

Number the chouces" A

Penalty for each incorrect try: 0

e—

Feedback

Grade



f;\m m%Technology Disputes Bureau 0
EE” rCyber Administrative Tribunal 0
c. [Cyber Appeliate Trbual | 100
D. I Disputes Tribunal ! 0
e | . 0

Question 16 (MC)

Which section of The Information Technology Act 2000 deals with Publication of
rule, regulation, etc., in Electronic Gazette?

Default mark: 1
Shuffle the choices? Yes

Number the choices? A

Penalty for each incorrect try: 0

# N ~ Answers Feedback __|Grade
A. {Section 12 of the Information }0
Technology Act 2000 N | 7
'B. | Section 14 of the Information o
Tech nology Act 2000 | ‘ B
C. | Section 8 of the Information d
_TechnologyAct2000 | [
D. ;Section 20 of the Information i »
}Technology f\ct 2099 - |
E ! 0

Question 17 (MC)
Sectlon 41 of the Information Technology Act ZOOOdeals with ? IMC

7 Default mark-ﬁ"m
S Shufﬂe the chomes? Yes
_w B - - 7 " Number the chonces'("W,L—“‘m—mw
) N Penaltwa;;'-cach |ncg;r;:; ;r;iaw
# [ Answers . Feedback _ 'IGrade
A. :Generatmg key pair ; §o
'B. fSurrender of licence | wzo B
C. |Acceptance of Digital Signature | T §'100w .
] sCertlf cate B ) | o !
_D. MIPower to adjudlcate v | lq
E. | 5 go

Question 18 (MC)

iWhlch of the followmg is not done by cyber criminals? gMC

Default mark-g 1

Shuffle the choices? Yes
Number the t:ht:oices’*i A

i Penalty for each incorrect try gO
# | Answers , Feedback {Grade




Unauthorised account access

B. Mass attack using Trojans as
Botnets

c iReport vulnerability i in any
iSystem

D. éEmall spoofing and spammmg
o

Question 19 (MC)

| Conroller of Certifying Authority (CCA) work under?

{

|

_MC

Default mark:f 1

Shuffle the choices? Yes

Number the cholces?‘!A

{
1
2 I

Penalty for each incorrect try:, 0

[ . Answers _ _Feedback __ Grade

A ,.Pj'[“.?.“f",'ff“?'of © ©

§B. fReserve bank of India | }o

‘"(")w a {?\/ITmstry of communication an and IT '10?) a
B S

fE. | )

Question 20 (MC)

Wﬁé’i’?&?ﬁé“&b}ated versndri of the IT Aéiw_Z"OOO’? M_C

i

Défa‘ult"mark'z 1

i
-

g

Shuffle the chonces? Yes

Number the chomes? A

Penalty for each incorrect try;, 0

# 1 Answers _Feedback |Grade

i A. IT Act, 2007 E 0

B. Advance IT Act, 2000 ) 0

C. [T Act, 2008 ' oo

ID.  Advance IT Act, 2008 0

E - b

Question 21 (MC)

(Authentication s _ - e
L Default mark: {1

Shuffle the chouces?‘ Yes

# | _Answers
A, !Insertion
B. | Modification

Number the chonces? A
Penalty for each mcorrect try: 0

Feedback



C. [To assure |dent|ty of useron a | 100
’remote system | e
iD. lntegratlon % §0
e AR el i e
E. | g o
Question 22 (MC)
' is an application of information and communication technology (lCT) for i e
delivering Government Service. f
» Default mawrvk3 1
Shuffle the chmces? Yes

Number the chorces?i A

Penalty for each rncorrect try: iO

#_ | __ Answers . Feedback  (Grade
A ; Governance }o
: ! - s .
-B iGovernance and Ethlcs - r«-m o 0
C. ' Electronic Governance 100
_Dj = R‘i“;kwand Governance 0
e | 0

Question 23 (MC)

Data theft includes: ;MC
Default mark.: 1

Shufﬂe the choices? Yes

Number the chorces'?‘A

Penalty for each mcorrect try f 0

f_ ; oo _Answers S (g ._,.Wufﬁ%dbﬁcbw_wmt% EGrade
A. IyUnauthorlzed attempts to bypass
]the security mechanisms of an 20
rnformatron system or network §
'B.  |Use of information and ‘
communication technologies to 0
i }support hostrle behavrour f
c.  |Without the permission of the i
!person who is in charge of the
icomputer, to download, copy or !
extract any data, computer data 3100
base or information from ;
) icomputer %
D. form of fraud or cheating of }
nother persons’ identity (0
P bl sinilvviondeeBuloshscini 8 A — |
E o
Question 24 (MC)
xWhrch seotlon of IT Act deals with the Iegal recognmon of electronic records'? - —WE:
%.,.,.. - Default mark 1
Shuffle the ehorces:?f No

;{.Y

H

Number the choices? A



Penalty for each |ncorrect tryi 0

# Answers z ) Feedback |Grade
A. Section 2 0
B. Section 5 [ %O -
|C. ISection 4 N § 0 a
D. Section 6 ; 1100
Question 25 (MC)

mmmmmmm =

What]s the time I|m|t for filing appeal against the order of Cyber appellate tribunal?

Default marku'§ 1

i R

Shuffle the chou:es"§ Yes
Number the chonces"A

Penalty for each |ncorrect try: 0

- Answers - m{ Feedback . Grade
A 30 days f o
B. 90 days T o 0
sC. 60 days o MWMW%;ZE)W
o psdys S o
E. 0
Question 26 (MC)

_mc_

Servers are computers that provide resources to other computers connectedtoa

Default mark: 1“

Shuffle the chmces'i'a Yes

Number the ch0|ces'?\A.

Penalty for each mcorrect try:3 133.3

F T Answers Feedback _[Grade
A !CIlent B o

§ B. Mainframe Eo

;E iSupercomputer ] %o

‘D. | Network , 100
Question 27 (MC)

{ . i N
HTML is used to create MC

Default mark:, o

Answers
Machine language program

i

>

Shuffle the chouces’?g Yes

Numhﬁer the chmces"A

Penalty for each mcorrect try: _33 3

Feedback R §Grade

0



ig ]ngh level program ;0

C.  |Webpage 1100

E D. Web server jO
Questlon 28 (MC)

et B p— TS, —
§Wh|ch one of the following is not a search engine? 5MC
L Default mark: 1 _
L " shuffle the choices? Yes
| - o - ___Number the the chmces’?fAMmm
! S o analty for each incorrect try: 33.3

[# 1 Answers  Feedback m_' Grade
'A.  |Bing ;o

‘ B. !Google 0

x C. ]Yahoo | 0

\D. Windows ; 100
Question 29 (MC)

Amp”rpgram that is used to view websites is called a §MC
- Default mark:, {1
Shuffle the chope{?f Yes

_:_ i ; :m:w: 3q_m_per the choices? ém ol
- ml?ﬁgnﬂal_thy for each mcorrect try: 3% 3_ ]
# __ Answers | Feedback ~  |Grade
A Browser I 100
; B !Web vnewer | 0
C Spreadsheet ; 0
D. Word processor : 0
Question 30 (MC)
bl L S A S » .
What is the term for unsolicited Email? ;MC
o Default mark:§T o
Shuffle the choices? Yes
e Number the choices'?;A
o ngnglgy I‘iﬂ gjx_qh mcorrect t_r)L 33.3
# _ _Answers | ____Feedback ~_iGrade
A |spam oo
B |Backbone {o
- §U , e o — e R
C sene - ‘;_ S o 40, -
D. ‘News group I lo

10



Question 31 (MC)

‘P:Egmggglﬂgls a program to search MC

§% wwwwww ~__ Default mark: § 1
Shuffle the choices? Yes

| o ) e lﬁ[{hﬁgﬁﬁéchouces" A

, B S Penalty for each incorrect try:, 33.3

‘# | "Answers [ " "Feedback ___ Grade

A. {For information 0

B. }Web pages 2 N 0

i c. JWeb pages for specified index ;\WW """""" lo

; terms | s

'D.  Web pages for information using | |

[ ispecn" ed search terms | 1100

Question 32 (MC)

_ID_ HTTP, The ‘message sent from the server to the client is called a Mc

- ~ Defaultmark:1

: - o SEJffI; the ch&:;:"f Yes
Number the choices?A

. . Penaltyforeachincorecttry: 333 _

#_ ! Answers | Feedback __ _ __ iGrade

'A.|pemand | 0

i B IRequest § '0

l C lResponse ;1 00

| D. iA Status-line | 2

Question 33 (MC)

[The tags used for specifying fonts BOLD and ltalic in HTML are W&W —

- Default mark: 1 _
Shuffle the chonces"; Yes
Number the chmces?fA o

‘. _; o - Penalty for each n:!::o”rr.eci tmr;3§ 3

# ﬂ_;f\nswers‘ mmmmmm ~ Feedback | iGrade

A B> | 0

/B, {HTML < "<§>" and "<|>" 0

'C. {"<B>" and “<I>" 5 oo

D. [<BI<IB>" | o

11



Question 34 (MC)

!The general client-server program in the Internetis TA;C M
I . Defaultmarii
_Shuffle the cho1ces";{%s
- ‘Number the 2:“Ii)'v:)‘;cmt;ms’7Aw -
S - __Penalty for each incorrect try:33.3
[# | Answers _ ; _Feedback _|Grade
A [FTP 0
gé“.””ﬁé‘ﬁ?m - 0

c. |TELNET | 100
D lintemet | ) o
Question 35 (MC)

To Eﬁﬂaﬁ—éeu;mﬁ address to XXxx@yyyy.zzzz, we should use the --------- protocol {MC

B - Defaultmarkdt

Shuffle the chonces'ﬁ Yes

Number the chmces"A

- " Faraly fo exch incorut {303

# . Answers v _ Feedback _|Grade

A [TELNET 0

'B. |DNS ‘,100

c. |HTTP ] o

'D.  NVT 0

Questlon 36 (MC)

eWhlch segment do eBay, Amazon.com belong ;MC

Default marki1

Shuffle the choices? Yes

a Number the choices?A

L Pﬂenalutwa;:'m ;;wcl; Tr;;;)r;;gtwt;wym 1333

# | "Answers " 'Feedback _ __|Grade

A |B2C 100

{.B - !‘BZB ST L. 5 W.EO..“. =

c !czé o '

D [Cc2C S T 0

Question 37 (MC)

fgﬁ[aldéggcurltyéﬁﬁnvacy for the use of web page content Mé il

| S - 7 pefaultmarkj1

_ T Shuffe the choices7Yes
o o Number the choices? A

Penalty for each incorrect try733'

12



ﬁ? m}m — Answers [ _Feedback  [Grade
ISHTTP : 1100
(E Him | o
IFTP | 0
' ASERET e NN }L e T T =T
'D. SMTP ! 0
Question 38 (MC)
gWhlch type oL EM (;_E)fnmerce is payment Gateway? 'ME
___ Default marki1
5 o " Shuffle the choices? Yes
______ Number the ci_h_g_lcgiﬁA .
Penalty for each incorrect try:; 133.3
# __Answers | ~_ Feedback ~ |Grade
A. B2B T 0
| SN i PR — S N ——
'B. |B2C | 0
RO im— . N ey e e e
c. c2C 0
PRt % . . T [P
{D G2G | 0
P N ey — i - o A AT et v ) VSR
E.|GC w? 100

Question 39 (MC)

{Which is the function of specifying access rights to resources related to information | -,
security? e

Default mark: 1

Shuffle the chmces‘ﬂ Yes

! f e, SDUT

L Number the chonces? A
Penalty for each mcorrect try: 33.3

# | Answers I Feedback __Grade
‘A, |OTP ; 0
alu— . =SS . el C
.B.“IPin | o
C. | Authorization | 0
f D.  Passcode Y E100
Question 40 (MC)
‘Which of the following authenticates and handles credit card payment for E-
;Commerce? {M =z
- i B ) Default mmgri(“ f ;:
Shuffle the cthces Yes
" Number the cwh0|ces#7\4 ’
- Penalty for each incorrect try:, 133.3
# i " Answers | " Feedback 'Grade



" i

EAM ”_EPayment gateway 4 - ) ) 7 :100
E B. !E Commerce gateway 0
C. iSoftware gateway ] ]
'D.  E-Wallets |

Question 41 (MC)

:What are the important steps to protect information while usmg social media MC
B@ﬁerms ‘

a [;efault miarkﬁhi

Shufﬂe the t':hoicezs'?g No

|

E

‘ Number the ch0|ces‘>i A

f Penalty for each mcorrect try: !33 3

{and can trust them in real life

# | Answers “ "7 Feedback __ ___ |Grade
A. EDO not accept friend requests from § o
... |strangers on sodial networking sites E - |
B. ‘Do not trust online users unless you know g fro
7 |

C. Do not share your personal information such
as address, phone number, date of birth etc.| 0
lon social media. ldentity thieves can easily | |
access and use this information. o 4

D. Do not share your sensitive personal 'MME 0
5 hotographs and videos on social media. _ | —
'E. |Allof the above 2 100
Question 42 (MC)
*Whlch  of tﬁemowmg is functions of social media for business? - ) ;KIE N
w:::‘::—: B - Be”fmanl.wllt mark: 1
. , Shu?ﬂ; tmﬁ: chmo[ces'? I:lo )
........ m ______ Numberthe choices?7A
e Penalty for each incorrect try: 33.3
# 1  Answers | " Feedback |Grade
A. Are you pamcnpatlng in the ) o - ,*___.._!r,m o
conversation and sharing? §0
B ) ";'Ar'é‘ you hstemng and monltormg r - N
) ,J what is bemg §anp about you? | 0
'C. |BothAandB oo
1 D. None of the above ;0
Question 43 (MC)
théh'c:f the following is an examp|e of a “phishing” attackT? R m& N
| - - "””Béfédlt’mérﬂ" g
A o B - __Shuffle the choices?No
“Number the chmcesﬁA

14



[ Penalty for each lncorreéﬁry}"éggw

# 1 " Answers " Feedback *Grade
rA_ iSendlng someone an email that contains a
{ Smallmous link that is disguised to look like 0

§ jan email from m someone the person knows

) B. Creatlng a fake website that looks nearly
jidentical to a real website in order to trick
:users into enterlng thelr login information

Sending someone a text meésage that

! contains a malicious link that is disguised to {
1 look like a notification that the person has ;O
LT . PR
i} D. WEAII of the above 100
Question 44 (MC)

fv"{ih(c"ﬁ fy";); 'B%ngcz)‘m"r};érce f"a’éas"e;”aﬁ con—s"Jr:ners deallng wuth each other’r‘ o ,Mb

; T "~ Default mark: ‘1 “
:m., S - Shuffle the chonces"{Yes

i - " Number the éwh;;ces‘ﬁA
fmmmmm _Penalty for each incorrect try: 213 3

# | Answers ... Feedback _. . _IGrade
A e 1100

B. b2b 0

c. b 0

D. b 0

Question 45 (MC)
i

£Which of the following would most likely be an example for the statement : Spreading WC

i

lies about or posting embarrassing photos of someone on social media
! Default markj 1

T Shufﬂe the chouces?’ Yes )

-

{ Number the ch0|ces'?‘A

Penalty for each incorrect try; '33.3 )

. O OO ... .1 . | Feedback 1Grade
" Cyberbulying | 100
LE | Phishing | 0
G Spoofng _ 0
fD. iSnifﬁng __9 .
'E. |Cybercrime - 0

Question 46 (MC)

15



Which of the following is not an appropriate measure for securing social networking

!
laccounts? ;MC
| —— L _ Default marki 1
" Shuffle the choices?’ Yes
Number the ch0|ces’? A
e __Penalty for each incorrect try 333
A Answers [ Feedback ____[Grade
A. )
____ Strong passwords o N
B. Link your account with a phone { :
number L i
C. |Never write your password ! 0
) anywhere l B N
D. Always maintain a soft copy of all your | 100
passwords in your PC i
Question 47 (MC)
Which of the followmg usually ‘observe each actwuty“f)n the internet of the victim, EMC
gather all information in the background, and send it to someoneelse? ____[7*
| Default markq 1

Shufﬂe the ch0|ces'7 Yes )

|
!
L B __ Shutiie ces’ ves
|
i
§

Number the chmces'? A

Penalt_y for eaph mcorrect try{33.3

# | Answers | Feedback _ |Grade
{ H
A. | i
__ Malware _ | ,,EOW..
B. f Spyware i 51 00
C. | Adware i ’0
D. /Al of the above | 0
Question 48 (MC)
Which social network is considered the most popular for business to business A;;m
{

|

marketing? '
| Default mark] 1 11

Shuffle the chmces?ﬁ Yes

16



Number the choices? A
Penalty for each incorrect try: {33.3

# . __Answers | Feedback ~ |Grade
A. i "
... iFacebook e N
B §Orkut ‘0
C. gRyze io
\D. LinkedLn | 1100
Question 49 (MC)

i ” S~ ~.
MC

Al| of the following are techniques B2C e-Commerce use to attract customers, except: \™
3 Default mark: 1

_ Shuffle the cho;ces? Yes
{ B " Number the ch0|ces'>‘ A
Penalty for each incorrect try: 33, 3

f# I " " Answers . Feedback Grade
; A. % 0
.. Registering with search engines * N A
/B. |Viral Marketing 0

i C. ;Onlme ads IO

'D. Virtual Marketing 1100

i
Question 50 (MC)

i
EFAII electronically mediated information exchanges are known as --------—- pc

Defémt mark; 1

) B ' Shuffle the chomes"* Yes
3 Number the choices? A
_Penalty for each incorrect try: 33.3

# . Answers _ | Feedback _ _ ___Grade
'y | E-Business 0
f B. mj jE-Commerce o ‘ ;100 MM
c. |Digital Business - 0

17
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Rashtreeya Sikshana Samithi Trust
R V Institute of Management

Session Plan 2020

Faculty Name : Dr. Anupama. K. Malagi
Subject Code 123
Subject : Managing Human Resources
Semester & Sections :l1-B Sec
Total Number of Sessions : 35
Each Session : 1 Hour
Sessio
Description (Topic/Case Analysis/Presentations) References
" (Each session is 2 hours)
Introductory session
Introduction to the subject
; Overview of Modules and concepts i
Introduction to the subject: Relevance of HRM in today’s context. |
~ | Module 1:
Essentials of HCM ‘
Nature of HRM, Scope of Human Resource Management, Important
functions, evolution of HRM- different stages of evolution, Difference with Human
2 Human Resource Development. Resource
Methodology adopted will be discussion method where students are Management-
encouraged to identify the various functions and importance of the concept Gary Dessler ‘
of people management. |
Case studies
3 B : Human ‘
Contemporary issues and practices in HRM changing concept of HRM in Resource
India and in the globe. Management- |
The focus will be on facilitating students to appreciate the various Gary Dessler

contemporary issues pertaining to Human Resource Management.

Discussion will be carried out regarding the changing economic

environment and the issues and challenges faced by India.
| Contemporary issues will be discussed. Students will be given the




assignment of making presentations regarding the HRM practices in other

countries.

Module 2:
Human Capital Planning and Employee Hiring

An introductory explanation will be given regarding the various aspects of a

job. Discussion pertaining to Job Analysis- meaning and essentials of job Human

analysis and its impact on employee performance; Job Design- meaning Resource

and the process involved in job design and finally Job Evaluation- meaning | Management-

and the methodology adopted for job evaluation. B B

The above concepts will be integrated to understand their impact on Mohapatro

employee performance in terms of productivity and motivation.

Case studies will be discussed.

Human Resource planning- essentials of HRP , various methods involved

in planning, Demand forecasting methods to ascertain the demand for Human

labour, analyzing the supply of labour through HR supply forecasting. Resource

Identifying the various other factors influencing HRP Management-
B B

Case studies pertaining to demand and supply forecasting Mohapatro

Meaning and importance of career; various factors affecting an individual’s o

career, introduction about career planning, need for career planning,

Ways and means by which an employee can progress in his/her career by

means of promotion and transfer; or without proper career planning how it Human

leads to demotion and separation. Resource

Students will be asked to make presentations regarding their perception of | Management-

career planning and how it could be made more effective. Gary Dessler

Human




Introduction to the concept of Recruitment/ Employee Hiring

| Resource

Discussions regarding the various methods of recruitment both traditional Mnagement-
and modern methods; Mirza ‘
Sources of recruitment, both internal and external sources; Saiyaddin
Employee selection- the process involved in employee selection
Students will be given the task of identifying the various steps involved in ‘
the process of selection.
Comparitive analysis of traditional and modern methods of recruitment: Human
New recruitment practices; emergence of job portals; meaning and Resource
8 significance of online sourcing, employee reference, campus recruitments- | Mnagement- |
how this has emerged as a popular and effective means of recruitment. Mirza |
Saiyaddin
Case study o |
Module 3: Human Resource Development: !
Meaning of Human resource development and how it is different from Training and
9 human resource management; various components of HRD; development-
Discussion regarding the essential and crucial component viz., Training- Dr.G.P.Naik
Nature and importance of Training, Different methods of Training and the |
prime importance of Training Need Analysis. J
]
Meaning and significance of an HRD Programme- how it benefits the
employees’ performance, design and implementation of an effective HRD Training and
10 programme; development- ‘
Dr.G.P.Naik
Assignment for students to design an effective training programme and -
present the same, ‘
Case studies - |
|
Meaning of Management Development Programme — design and effective
implementation of management development programme.
11 Essential features of MDP |

Case study




Concept of Executive Development programme;

Nature and significance- relevance in organizational functioning;
Designing an effective Executive Development Programme
Discussion regarding how the process of development in an organization is | Training and
12 much beyond training; development-
Discussion regarding the contemporary HRD practices. Students are Dr.T.V.Rao
facilitated to identify and appreciate the various contemporary HRD
practices adopted globally.
Assignment
Module 4: Performance Management System
Meaning and definition of performance management- its importance and Performance
the difference between performance management and performance Management
13 appraisal; system-
Importance and factors influencing performance management. B.D.Singh
‘ Case studies
|
Introduction to the various methods of performance appraisal; | Performance
Traditional methods and modern methods of appraisal; | Management
14 Comparitive study of these two categories of appraisal ; system-
Suitability of different methods under different situations. B.D.Singh
| Presentations to be made by the students
Meaning and significance of performance management system;
Various methods and models adopted in performance appraisals and
performance management systems Performance
Linking corporate strategies and policies with HRM Management
15 Discuss the meaning of corporate strategies and system-
how these can be integrated with HRM . B.D.Singh
policies.
Case studies will be discussed and students will make the presentations.
16 - Human
| Discussions regarding differences between performance management Resource




system and performance appraisal

Management-

Students will be facilitated to discuss about the future of performance Mirza
management system and how it could be made more effective and Saiyaddin
adaptable in the changing global scenario.

Case Study Analysis

Module 5: Performance ‘
Compensation Management and Employee Relations: andl |

Introduction to compensation management- essential components of

employee compensation;

compensatio

Recent trends in compensation management; various innovative methods
and components of compensation of employees

Human resource Information system

Y Meaning of executive compensation- components of executive ;anagement-
compensation RKSahu &
Numerical problems pertaining to the calculation of compensation of Varsha Diksit
employees
Case Study - i
Discussion regarding factors affecting employee compensation; Performance !
Employee incentive schemes- Monetary incentives and non-monetary and |
incentives; compensatio

18 Importance of incentives in determining employee motivation and resulting n
performance. management-
Meaning of individual incentives and group incentives in the organization. RK.Sahu &

Varsha Diksit |
| Case study
I . |
Performance
Meaning and significance of employee incentive system- its effectiveness in | and

19 determining the performance of employees, Compensatio
Meaning of Fringe benefits and how these benefits help in motivating the n
employees towards better performance. Management-

B.D.Singh |
N . Performance ‘
20 Discussion regarding contemporary issues in compensation management and

compensatio
n

management-




21

22

Need for HRIS, objectives, process of HRIS

R.K.Sahu

23

24

Meaning and nature of Industrial Relations: Human

Importance of maintaining cordial employee relations, resource

Meaning of employee relations; management

Need for maintaining good employee-employer relations —Mirza
Saiyaddin

Industrial Disputes:

Laws and legislations governing industrial disputes; Human

Resolution of industrial disputes; Resource

Employee grievances and grievance handling mechanism in the Mnagement-

organizations; Jyothi ad

Role of Trade Unions and their relevance in the organizational functioning Venkatesh

Module 6:

Strategic Human Resource Management: Human

Introduction to strategic HRM; resource

Characteristics of Strategic HRM; Management-

Differences between Strategic HRM and traditional HRM R.Wayne
Mondy

Case study

Scope of Strategic Human resource Management;

Its role in present day organizational functioning : Human

SHRM Vs Conventional HRM; resource

Barriers to strategic HRM Management-

Students will be facilitated to identify, and appreciate the importance of R.Wayne

strategic human resource management practices in present day scenario. Mondy

E—




Discussion about the various barriers for the implementation of SHRM;
Linking HR strategy with business strategy;

Students will be introduced to the practical aspects of an integrated
approach;

Case study analysis

26

27

Students will be asked to make presentations regarding the integrated
approach towards implementing Strategic HRM practices in the

organization.

Discussion regarding the importance of implementing strategic human
resource practices both at the micro and macro level.
Live case studies will be discussed taking present day organizational

situations.

Case studies will be discussed

28

29

Importance of aligning HR strategy with business strategy;
Analyzing the impact of strategic HRM practices on the business
performance.

The impact will be studied from various dimensions ;

Students will be given the assignment of presenting case study analysis.

Human
Resource
Management-

Gary Dessler

_Case studies will be discussed

REVISION

30

REVISION

Case studies will be discussed

Reference Books Recommended:;



'SI | Name of the Book Name of the Author/s Name of the Publisher
No
1 Human Resource | VS P Rao Excel Books
Management
2 | Human Resource | K Aswathappa Mc Graw Hill o
Management Text and
Cases
[3 Human Resource | Wayne Mondy and Robert Noe Pearson
Management
4 Human Resource | Shashi K Gupta and Rosy Joshi | Kalyani Publications
Management
5 Human Resource | Mirza S Saiyadin Mc Graw Hill
Management
6 Managing Human | Wayne F Cascio Tata McGraw Hill
Resources
7 Human Resource | Mirza Saiyaddin Tata McGraw Hill
Management

Assignment:

Two assignments are planned for the students as part of this course. The first assignment
is pertaining to a multimedia case based on which students have to identify and document
the key takeaways from the case. This has to be submitted individually. The video case will
cover all the basic concepts of HR. It will be mapped to modules 1 to 5. Marks will be
assigned based on the concept clarity, presentation and adhering to time lines for

submission.

The second assignment will be pertaining to application of the knowledge that students have
gained regarding module 2 and module 5 wherein they will be assigned the task of designing
job description and job specification for a given job role/position. This pertains to L4 & L5

levels of learning (Blooms levels)

Internal Assessment

‘ SLNo. TCriteria Weightage
1 [ Attendance 5

‘ 2 | Internal Exam 10

’» 3 Assignment I submission/presentation 05




Assignment II submission/presentation 05

Quiz- Quikirn 05

Course outcomes :

After completion of this course, the student will be able to develop:

CO1: Integrated perspective on role of HRM in modern business. Ability to plan human

Resources, HR Audit process and global perspective including HRIS

CO02: Competency to recruit, train, and appraise the performance of employees

CO3: Rational design of compensation and salary administration

CO4; Ability to understand the various issues pertaining to employee relations

COS5: Ability to handle employee issues and evaluate the new trends in HRM

CO6: Ability to apply the concepts in the Global perspective

PROGRAM OUTCOMES (POS)

Apply knowledge of management theories and practices to solve business problems

PO1
Foster Analytical and critical thinking abilities for data-based decision making

PO2
PO3 | Ability to develop Value based Leadership

Ability to understand, analyze and communicate global, economic, societal, cultural,
PO4 legal and ethical aspects of business

Ability to lead themselves and others in the achievement of organizational goals,
POS contributing effectively to a team environment

Ability to identify business opportunities, frame innovative solutions and launch new
PO6 . .

business ventures or be an intrapreneur

Ability to deal with contemporary issues using multi-disciplinary approach with the
PO7 help of advanced Management and IT tools and techniques

Ability to apply domain specific knowledge and skills to build competencies in their
PO8 . .

respective functional area.
P09 | Ability to engage in research and development work with cognitive flexibility to




create new knowledge and be a lifelong learner
Ability to understand social responsibility and contribute to the community for
P10 inclusive growth and sustainable development of society through ethical behavior
P11
Ability to function effectively as individuals and in teams through effective
communication and Negotiation skills.
Dr.Anupama.K.Malagi Dr. Purushottam Bung
Professor Director

RVIM RVIM
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43 | IVIDLO/ 74 [O\WIVIbotn 13 s e -
24 | MB187746 |SOUJANYA HEGDE 1 s 5 9 9 23
45 | MB187747 |SOUMYA ASHOK ANGADI 4 5 9 5 23
46 | MB187748 |SOWJANYA BHAT B 4 5 9 9 27
47 | MB187751 |SUDEEP B HONNALLI 3 5 9 8 25
28 | MB187752 |SUDHIR BALAPPA HONOLE 4 2 9 5 20
49 | MB187753 |{SUJAY WADGAVE 3 3 3 3 12
Diloit 2 MMerr kelmgANTH SURESH BHOVI 5| s 9 8 27
51 | MB187757 |SURABHI R 3 5 5 8 21
52 | MB187763 |TAWKEER AlRAMIBHAT FinalICO Atfhinmen® S 8 26
53 | MB187764 |[(IMMAREDBafcentage Level Percehtage 3level 3 5 5 16
54 | MB187768 | NACARRL | 3 | #Dlv/or 4| #DIVA)! 9 8 26
55 | MB187769 [MAR JHURRKATH | 3 | #DIV/O! 4 #DIVA) | 9 8 26
56 | MB187771 % ,1!55;{3, e 2 - # V/O' #{)_lvg! 5 8 21
= 2 2 | AN TEDIVAIL 5 3 21
57 | MB187775 iy KKAEEOEE  — e e : 5 2
58 | MB187777 |VISHNU™S 5
59 | MB187778 |VISHRAM R WALVEKAR 4 5 8 8 25
60 | MB187779 |VISHVAS TV 4 9 8 26
PO1 PO2 PO3 PO4 PO5 PO6
Co1 2 1 1 2 1
C02 2 2 2 2 1 2
Cco3 1 1 1
Co4 1 2 2 2 3
Co5 1 1 1 1 1
LEVEL 3-Substantial 2-Moderate 1-Slight "." No relation
RNl CO R s | a7 et e R
© ATTAINMENT - po1 | pOo2 | PO3 | PO4  POS | POS6
T Ccol | #DIv/0! | #DIV/O! | #DIV/O! | #DIV/0! | #DIV/O! | #DIViO! | #DIV/0!
~C02 | #DIV/O! | #DIVAO! | #DIV/Ql | #DIV/O! | #DIV/0! | #DIV/Q! | #DIVi0!
C03 | #DIv/ol | #DIv/0r | #DIV/OL | #DIVA)! | #DIV/O! #DIV/0! | #DIV/O!
Cc04 | #DIV/O! | #DIV/O! | #DIV/O! 4DIV/O! | #DIV/0! | #DIV/O! | #DIVIO!
C05 | #DIV/0! | #DIV/0! ¥DIV/0! | #DIV/0! | #DIv/0! | #DIvV/0! | #DIV/O!
Average | 4DIV/0! | #DIV/0! | #DIV/0! | #DIV/o! [ #DIV/0! | #DIV/0!




ey

0¢C
ET
0¢
8T
1¢
[48
14!
[44
S¢
X4
ST
€T
T¢
[4%
€T
e
€¢
9t
1c
T4
€T
St
61
5S¢
8T
1z

€ SUlW 9T 00:ST 0Z0T/L/S
¢S sulw 81 00:ST 020¢/L/S
i L SUIW SZ 00:ST 020Z/L/S
9¥ sutw Gz 00:ST 020Z/L/S
bz sulw 97 00:ST 020Z/L2/S
6C SulW 92 00:ST 020Z/L/S
€T Sulw 87 00:ST 0Z0Z/L/S
£TSUIW ZZ 01T 0202/L/S
J€ sulw Z€ 69T 0202/L/S
8G sulw 07 9€:¥T 020T/L/S
JT sulw ZZ L€:9T 020Z/L/S
€S sulwW £Z £€9T 020Z/L/S
[T sulw €7 ZE€¥T 0Z0T/L/S
L€ sulw 67 8€:¥T 020TZ/L/S
LS SUIW Z€ Ob:¥T 0Z0Z/L/S
ZT SulW 6T 9Z:+T 020T/L/S
i T sulw GE TH'¥T 0202/L/S
5P SulW € Ty:vT 020T/L/S
9p sulw T€ 8€:vT 020T/L/S
JT sulw ST 0Z:¥T 020Z/L/S
JT sUlW €€ 8T 0Z0T/L/S

sulw /Z TE¥T 0202/L/S
9T SUIW ¥ 8E:¥T 020Z/L/S
s € SUIW Q€ €€:¥T 0Z0T/L/S
3G sSulwW 6T €2:%T 020Z/L/S

€vvT 020Z/L/S
I¥:vT 0202/L/S
v€:v1 0202/L/S
vEPT 0202/L/S
€€WT 0202/L/S
€€WT 020Z/L/S
T€:T 020Z/L/S
LT:9T 0202/L/S
LT:%T 0202/L/S
ST:vT 020¢/L/S
ST:¥T 0202/./s
60:¥T 020¢/L/S
60:%T 020Z/L/S
60:¥T 020¢/L/S
LO¥T 020Z/L/S
LOWT 0202/L/S
90:¥T 020¢/L/S
90:¥T 020T/L/S
90:%T 020T/L/S
SO:vT 0202/L/S
v0:¥T 020Z/L/S
¥0:¥T 020Z/2/S
¥0:¥1 0202/L/S
€0:¥T 0Z0T/L/S
€0:¥T 020Z/L/S

paysiui4 »andeyeys
paysiui4 feyuwysns
paysiuld lyieexiueyy

paysiuld4 1ssasupdyu
paystulg gleans-sew
paysiuid yaaeunye.
paysiuld s6Yyiuewns
paysiul4 \esysapues
paysiut my1gnasud
Paysiuly ‘lumysels)

295 - WdS - INMISUIA Y
935 - Wag - INMISU| A Y
995 - WS - INMISUI A Y
paysiuld Jpeaeysa ywaseue|A 40 91NISU| A Y

P3YSIUIY SYGIYPIULIS JWIDSEBURIA JO 2INISUI A Y

paysiui4 ojiueisieys
paysiuid gp1yoniyoud
paysiut4 1B ueysasz
paysiut4 JsapeAauys
paysiuiq s uysefed
paysiui4 uesdeulead
paysiul4 \eaysA1iays
paysiuly Taxiupyu
paysiut4 riesapiesdes
paysiutd 508zeAauys
paysiulgpgiseysed
paysiul4 wueAulypu
paysiui4aysapesay

295 - Was - INIISUI A Y
295 - WIS - INISU| A Y
295 - WSS - INMISU| A Y
295 - W3S - INMISUI A Y
295 - WS - INUISUI A Y
295 - WaS - INMISU| A Y
995 - Was - INISU| A Y
795 - WS - INMSUJ A Y
295 - WaS - INMISU| A Y
39S - WBS - INMISUI A Y
23S - WSS - INISUI A Y
23S - WS - INMISU| A Y
295 - Was - INISU| A Y
85 - Was - INMISUI A Y
235 - WS - INUISUI A Y
995 - Was - INMISUJ A Y
995 - Was - INMISUI A Y
39S - WS - INUISU| A Y
995 - W8S - INYISU| A Y
295 - W3S - INIISU| A Y

a3eJ3Ae ||RISAQ

Jexundeyeys eAauys

d eyliwysng
V1n9Q eylueyl ¢

eAlipe Aeysay

IVIANNY ILYMS

nyin feang

H 41eu |nyey

Y O yiuewns

S jeAesysapues

9UYL 11eAR|DI]

S tumysela

A Iypluvs 2/ /6T9IN

uaaased eisiyeys
V1IHOY N Y
INVHLV NVYHS33Z aHOW
apuedysaqg eAalys
“IHHSVYIVY S
Nlueweld eufelq
A119ys eAreuyS

A TTWAIN

1esaq Jedes

S eAauys

eysed Jisy paAs

W BWIBA UIYUN
apsay ysiaes e|aays



25 | MB187693 [POOJA RAMANNAVAR 4 —— | 9 Q 7 24
26 | MB187695 |POORVIK GOWDAN N 4 3 | @k a 8 23
27 | MB187697 |[PRADYUMNA KUMAR 4 4 3 9 20
28 | MB P GOPALAPURA 3 8 9 23
29 | mBff87 9 9 28
30 | MB 4 RAK A 2 9 7 21
31 | MB187707 [RAMKRISHNA SHIVAPPA WATHARE 3 8 13 28
32 | MB187711 |REDDAMMAD S 4 3 9 11 27
33 | MB187712 |[ROHAN KRISHNA KULKARNI 4 7 7 21
34 | MB187713 |ROJAV 4 3 8 11 26
35 | MB187715 |S SRIKANTH 4 3 8 13 28
36 | MB187720 |[SAGARIKA BANERJEE 4 5 9 11 29
37 | MB187733 [SHARATH V 3 7 11 24
38 | MB187734 |SHASHIDHAR PATIL 3 4 8 11 26
39 | MB187735 |SHREYA L BHAT 4 Prodad b d e, 11 26
40 | MB187738 |[SHUBHAM HANGARAGI 4 st Y- 8 24
41 | MB187742 |[SMITHA SUDHEER SWAD! 4 8 12 29
42 | MB187744 [SNEHASV 3 7 Qaitieah 24
43 | MB187745 [SOMESH A SHET 3 3 7 11 | 24
44 | MB187746 |[SOUJANYA HEGDE 4 5 9 o~ 12 30
45 | MB187747 |[SOUMYA ASHOK ANGADI 4 3 8 SOURNVYA| 27
46 | MB187748 [SOWJANYA BHAT B 4 3 9 13~ 29
47 | MB187751 [SUDEEP B HONNALLI 4 4 7 7 22
48 | MB187752 [SUDHIR BALAPPA HONOLE 4 3 9 11 27
49 | MB187753 |SUJAY WADGAVE 4 3 7 8 22
50 | MB187755 |[SUMANTH SURESH BHOVI 5 5 9 12 31
51 | MB187757 |SURABHIR 3 8 3 17
52 | MB187763 [TAWKEER AKRAM BHAT 3 5 7 10 25
53 | MB187764 |TIMMAREDDY 3 4 8 8 23
54 | MB187768 [VAIBHAV S NAGARAL 5 3 9 8 25
55 | MB187769 [VARIJA MADHURANATH 3 3 9 11 26
56 | MB187771 [VARUN MENASHINAKAI 3 2 7 8 20
57 | MB187775 |VINAYAK KALLOLI 3 3 8 11 25
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Rashtreeya Sikshana Samithi Trust

R.V.INSTITUTE OF MANAGEMENT

‘ IT SEMESTER —B- SECTION ‘

L | I v | v VI VI
. 9:00AM  10:00AM | 10:30AM | 11:35AM | 12:40PM ‘ L4OPM | 2:30PM | 3:35PM | 4:40 PM
TIME | - -
10:00AM  10:30AM | 11 30AM | 12:35PM | 140PM | 2:30PM ‘ 3:30PM ‘ 435PM ‘ 5:40 PV
MON = 2.4 ’ - 26 21 | 2.5 2.7 | |
TUE | 2.2 2.5 23 | 24 2.6 BM |
4 P2 : : 6 | 2. FIN MODL
WED 24 | N, A 2.2 2.1 | ney L 26 ; 3 | FIN MODL
THU 2.5 lo2.2 2.1 2.4 BREAK 2.3 Lap | 27Lab
: FRI __ 2.1 | 2.6 |—- 25 | 23 27 | ) N
| SAT | 22 2.4 | Training program | B
SL.NO '__ CODE__I‘}JAME OF THE SUBJECT FACULTY MEMBLER
01 2.1 | Entrepreneurship and Start- -ups Management Ms.Uma sharma
! 02 \ 2.2 ‘ Business Research Methods Dr. N. Suresh
Dr. Anupama K Malagi
03 2.3 | Managing lHuman Resources P 2
o ) . |*+Ms.RamyaS
' 04 2.4 | Business Analytics N. Nagasubba Reddy |
. 05 2.5 | Financial Management Mrs. Pavithra S.T |
06 26 | Production and Operations Research MS Prlya Jain
SOFT CORE | Ms. Paya! Jindal
07 2.7 S . |
‘ Employability Skill Development — 11 Mr Nagasubba Reddy
_ N _ Mr Chandran A
08 . Financial Modeling CA Padmini

DIRECTOR



MARKING

RUBRICS FOR ASSIGNMENT

Excellent Proficient Average
RUBRICS 5 4 3
Quality of Best and most Important points | Some important

Presented Content

applicable points
are presented while
unnecessary
content is left out.

are presented while
unnecessary
content is left out.

points are
addressed, but not
fully covered.

Logic of Arguments

Points are logical
and well supported
by evidence and

You make your
point, but could
present more

You made some
points, but they
were not logically
related to the given
context.

You fail to make
any important
points and analyze
the material related
to the assignment.

You fail to make
your point, and do
not use the
concepts, theories
and material
presented in the
unit.

Presentation lacks
some critical
thinking about the
case and the
student’s own
impressions and
interpretations of
research. It is
presented could be
better interpreted
and applied to
overall themes.

research. logically. Points are
supported by
evidence and
research.
Interpretation and Demonstrates Demonstrates
Application critical thinking critical thinking
about the given about the given
task and the task and the
student’s own student’s own
impressions and impressions and
interpretations of interpretations of
research. It is not research. The
merely presented, presentation could
but is interpreted be better
and applied to interpreted and
overall themes. applied to overall
themes.
Synthesis Various themes and | Various themes and

concepts
throughout the
analysis are
integrated and
incorporated to
form even stronger
support for the
thesis. Concepts are
not presented
independently of
one another, but as
part of a whole.

concepts
throughout the
analysis are
integrated and
incorporated to
form strong
support for the
thesis. Concepts,
overall, are
presented as a
whole.

50% of the th

and concepts
throughout the
analysis are
integrated and
incorporated to
support the thesis.
50% of concepts
are presented as a
whole.

Presentation lacks
critical thinking
about the case and
the student’s own
impressions and
interpretations of
research. Itis not
interpreted and
applied to overall

| themes.

1hemes and
concepts are not
integrated and
incorporated to
support the thesis.
Concepts are not
presented as a
whole.




TECHNOVIZ SOLUTIONS

JOB TITLE: HR Auditor

JOB TYPE: Full Time

LOCATION:
India Development Centre, Oracle Technology Park, No. 3,
Bannerghatta Main Road,Bhavani Nagar,
S.G. Palya, Bengaluru, Karnataka 560029

REPORTING TO: HR Manager

ABOUT JOB :

A Human Resource Audit is an important HR management control strategy to review
present HR Policies, Procedures, systems and documentation to analyze the
improvements to be made in HR operations also to assess statuary compliance with
ever-changing rules and regulations. HR audit will provide the feedback about the HR
functions to HR managers, which ensure how effective is the personnel programs. It
also determines how effectively HR managers are planning and performing their
duties.

MAIN DUTIES/RESPONSIBILITIES:

e Hiring and Onboarding

e Personnel File Review Evaluting

e Labour Management Relations

e Maintaing & Evaluating Job Profiles
e Training and Development

e Performance Evaluation

o Exit Process

SKILLS & EXPERIENCE :

e Master’s degree in Human Resource Management or related field ,preferred.

e Should have a wide ambit in Corporate Law.

e Must have a certification from Society of Human Resource Management-Senior
Certified Professional(SHRM-SCP).

e Should have taken up Certified HR Auditing Course.

e 5+ year of experience in HR Auditing and should have handled 10+ audits.
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3 ® RASHTREEYA SIKSHANA SAMITHI TRUST

‘/f, . ) R VINSTITUTE OF MANAGEMENT
- (\ VU . CA 17, 26 Main, 36th Cross, 4th T Block, Jayanagar
X ;“-7. .é':‘ 4 Bengaluru, Karnataka 560 041

Preparatory Examination — July 2020
MBA 2019-21 Il Semester

2.3 — Managing Human Resources

Max. Marks: 35 Duration: 1.5 Hours

< :
ST

s —

Course Outcomes (COs)
After completion of the course, students will be able to develop-
| Integrated perspective on role of HRM in modern business. Ability to plan human
o1 Resources, HR Audit process and global perspective including HRIS
CO2 | Competency to recruit, train, and appraise the performance of employees
CO3 | Rational design of compensation and salary administration
CO4 | Ability to handle employee issues and evaluate the new trends in HRM
CO5 | Ability to apply the concepts in the Global perspective
Cognitive Levels (CL)
L1 | Remember/ Recall the concept or Knowledge
L2 | Understanding the concept or Knowledge
L3 | Application of the concept or Knowledge
L4 | Analyzing/ Evaluating the concept or Knowledge |
| L5 [ Synthesis or Creating new knowledge
S1. No | Section — A | CL [ Marks | COs
L Answer any two of the following questions. Each question carries five marKks. (5§ x 2 =10)
‘ 1 Explain the nature and scope of HRM. L2 5 cot1
2 Explain the various factors influencing Human Resource Planning. L2 5 Co2
3 Explain any three contemporary issues in Human resource management. L4 S COo4
4 Briefly explain the techniques of job design. L3 5 co3
Section — B
Answer any three of the following questions. Each question carries five marks. (3 x 10 =30)
5 | Explain various types of On- the- Job and Off-the- Job Training Methods | L4 10 COo1
[ 6 Critically examine the various sources of recruitment L4 10 Cc0o2
7 Discuss how performance appraisal is different from performance | L3 10 | CO4
management system




Section — C
Case Study — Compulsory (1*15=15)

One Monday morning Sanjay Nagpal, 2 recent recruit from a reputed

\ management institute in Manipal walked into the sales office at Chennai as a
new sales trainee. Raghavan, the Zonal Sales Manager for a large computer
hardware firm was there to greet him. Raghavan’s job consisted of overseeing
the work of sales officers, field executives and trainee salesmen numbering
over 50 of these 3 areas namely, Chennai, Bangalore and Trivandrum. The
sales growth of computer parts and other office equipment in his area was
highly satisfactory, especially in recent years- thanks to the developmental
initiatives taken by the Govt in spreading computer education in offices,
schools, colleges, banks and other institutions.
\ Raghavan had collected several sales reports, catalogues and pamphlets
‘ describing in detail the types of office equipment sold by the company. After
a pleasant chat about the backgrounds, Raghavan gave Sanjay the collected
\ material and showed him t0 his assigned desk. .
Thereafter, Raghavan excused himself and did not return. Sanjay spent the \ |
| whole day scanning the material and at 5.00 pm, he picked up his things and ‘
\ went home. \

\ Questions: | ‘ ‘
1. What do you think about Raghavan’s training method? \ \ \ ||

| | 2. What types of sales training programmes would you suggest?

\ . What training method would have been best under the circumstances?

|

|
3 |
\_ Would you consider OJT, simulation or experiential methods? _



R.V.INSTITUTE OF MANAGEMENT

MBA PROGRAMME

Il Semester

Final Internal Assessment Marks out of 30 (Batch - 2019-2021)

Subject : Managing Human Resources

Subject Code: 2.3

Name of the Faculty : Dr Anupama K Malagi Section : B
o > = s
Universi § g GE:; .:E'
Sl. Reglistratitgn Name of the Student g § E 2 § N =
No Number g ad 2 o 3 e
Out of
5 10 5 5 5 30
1 |[MB197619 |Ashwathi Sundaram 5 8 5 4 4 26
2 |MB197771 |Hima Varsha Tharaga. T 5 8 5 4 4 26
3 |MB197655 [K.R. Akshay 5 8 3 3 2 21
4 |MB197657 |Karan S.K. 5 10 3 4 3 25
5 |MB197660 |Keerthan Kamath 5 8 3 3 2 21
65 |MB197662 |Keshav Aditya 4 8 4 4 2 22
7 |MB197668 |Leelavathi .B. Thite 5 4 4 3 16
8 |MB197672 [Mahesha § 4 8 4 3 2 21
9 |MB197674 |Mallikarjun ) 5 8 4 4 2 23
10 |MB197677 |Manoj Basappa Katti 5 8 3 3 2 21
11 |MB197680 |Mohd Zeeshan Athani 5 10 4 4 3 26
12 |MB197685 [Narahari K.K 5 8 4 3 3 23
13 |MB197686 |Nikhil .K 4 8 3 3 2 20
14 |MB197687 |Nikita L 5 6 4 4 3 22
15 |MB197689 |Nithin Shashindran 1 6 3 3 2 15
16 |MB197690 |[Nithin Varma M 4 6 4 3 3 20
17 |MB197692 |Pooja Billava .L 5 8 4 3 2 22
18 |MB197694 |Poornima D Patil 5 10 4 3 2 24
19 |MB197695 |Prajeeth A Goutham 5 10 4 4 3 26
20 |MB197696 |Prajna Pramanik 5 8 4 4 4 25
21 Pramod Parashar M P
22 |[MB197698 [Pranav Pramod Kumar 5 10 3 4 3 25
23 |MB197699 |Prateek Bhat 2 6 3 2 2 15
24 |MB197700 |Prathiksha Pawar 5 7 4 3 3 22
25 |MBI197701 |Prithvi Shankaranarayana Hegde 5 8 4 3 3 23
26 |MB197703 |Priyashree. § 5 8 4 3 2 22
27 |MB197704 |Pushpa Pranitha T 4 6 4 3 3 20
28 |MB197705 |R N Rohit 1 8 3 3 3 18
29 |[MB197707 |Rahul Nair .H 1 6 4 3 2 16
30 |MB197715 |Rajashree .5 5 8 5 4 4 26
31 |[MB197709 |Rakshith P.S 5 6 4 3 3 21
32 |[MBI197712 |Rashmi 4 10 4 4 4 26
33 [MB197713 |Reshma Subray Hegde 5 8 4 3 3 23
34 |MB197714 |S. Pavan Kumar 5 10 4 3 2 24
35 |MB197716 |Sagar Murlidhar Desai 2 8 4 4 4 22




35 |MB197718 |Sainath Vinayak Kulkarni 5 4 4 3 4 20
37 |MB197724 |Sandeshsavak S 5 6 4 3 3 21
38 |MB197727 |Shahista Parveen 5 6 4 4 3 22
39 |[MB197732 [Sheela Ravish Hegde 5 10 4 3 3 25
40 |MB197734 |Shivaprasad D R 5 10 4 4 3 26
41 |MB197733 |Shravya Sunder Shetty 4 10 4 4 4 26
42 |[MB197736 |Shreya S 5 8 4 3 3 23
43 |MB197738 |Shreya Satish Deshpande 5 8 4 4 4 25
44 |MB197737 |Shreya Shahapurkar 5 8 4 4 4 25
45 |MB197740 |Shruthi B 5 10 4 3 3 25
46 |MB197743 |[Smeeta Patil 5 8 4 3 3 23
47 |MB197745 |Spoorthy M '§

48 |MB197746 |Sravanthi T 5 10 4 3 4 26
49 |MB197747 |Srinidhi B K 2 6 4 3 2 17
50 |[MB197752 |Sumanth O R 1 8 3 3 2 17
51 |MB197755 |Suraj Muthu 5 8 4 4 4 25
52 |MB197757 |[Sushma Bhat K 5 8 4 4 4 25
53 |MB197759 |Sushmitha P 5 10 4 3 3 25
54 |MB197760 |Swati Kumari 5 10 4 4 3 26
55 |[MB197762 |Syed Asif Pasha 5 8 3 4 3 23
56 |[MB197768 |Tejashwini $ 5 8 4 3 3 23
57 |[MB197769 |Thanika Devi 5 10 4 4 3 26
58 |[MB197770 |Thejasvi N 5 8 4 3 3 23
59 |MB197773 |Vandana Beejadi Venkatesha 5 8 4 4 3 24
60 |MB197778 |Vikram Rathod 3 8 3 4 3 21







% of Attendance

Marks

Upto 74%
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