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WOR~ HOP ON "NEW DIMENSIONS IN TALENT MANAGEMENT
DRIVERS THAT ENABLE HIRING, RETENTION AND GROWfH" 

Da e: 02t1d April 2019 

Tin e:02:00 pm to 04: Spm 

No, of Participant: 24 

No e:: Due to Placemen Interv iew some of the students were not 

abl< to attend the work hop. 

I 

\ 

To know about ifferent dimensions in Talent Management 

ObJectives 

Venue: Seminar Hall 

Sem/Year/Group: IV / 2"d Year 

Event Coordinator: 

Dr.A.Narasima'Venkatesh 

Associate Professor 

Department of Human Resources, RVIM 

To understand apout various drivers that enables talent recruitment in an organization 


To know about arious drivers that enables retention and growth of talent in an organization 


Ag( nda/Flow of the E ent 

Session I : Tale~t Management practices followed in HCL Technologies Limited, Bangalore 

Session 2: Diffe ent dimensions in Talent Management 

Session 3: Taler t Management practices followed in HCL technologies Limited, Bangalore 

Bri f Profile of the Re ources Person: 

Mr.Amith Prak sh, - Lead for Organization Culture and Capability Development: Inclusion & Diversity, 

Engagement & pxperience CoE, at HCL Technologies Limited, Bangalore. 

A seasoned prJfessional of 16 years and as a Diversity and Inclusion Specialist, Mr.Amith works 

toward positior ing 'Diversity as a Differentiator' at HCL with a focus on Talent Attraction, Retention 

and Growth. 

Mr.Amith is a certified 'Design Driven Leader' from MIT, 'Engagement Expert' by Dale Carnegie & 

Aon-Hewitt. 
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Pre ious Work EXllE rience: 

Toyota Kirloskar Motor Pvt. Ltd. - in the areas of: Corporate Communication, Government Affa ir 

(Central and S ate), Policy Advocacy and Corporate Social Responsibility. 

! 
Cop v of the Circular/ Certificate: 
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N o. /RV [ : 1 jJ\'lB!\/C I I<./:2 0 I 9 29. 03 .20 1 9 

CIRCULAR: 

This i s lu nfOr 111 nil \.b e IV S cn, esLc r HR Spe cin l i z D. t ion s t ude n t s uf 2 01 7- 1 9 batc h that. 

D c pa l-trn cl t o f H LlITIall H esou l-c es is () q~. [~lli zi ng u w or-k s hop u n "New Oilnensions in T al e nt 

M ,1Il<lgC'" C I t - Drivers th a t. Enable Hi, ·ing. R e tention <lnd GnJ'vvlll" 011 Tu e sday. 0 2 April 2 01 9 

in ti le sc 'nin ~" h a ll il 'C}[ ll 02 : 0 0 Plll to O ·1·:4-Splll . 

R csou n _:C' r e r "o n i n vite d f o r th e sC ITlin a r is 1\1,·. An, ith P n 'lka s h . L e ad for O rgani za ti on 

Cu ltl,u 'e H n [ ~;1f1abi lity D cve lopnlc n r: I nclusion 0 ', Divcrsi Ly. En g agem e nl & E x perif' "cc 

C uE: , H C L c ch n o l og i es Lirni le cl , B~ngcl l o re . 

l\ lt.cncl a I1 e 1S eUITl pul o, (1Jj.' ancl a ll th e s tll c!c n t~ (1 1' ", info n ll e cl t o occupy thei r sedl s '" 

sc rn in u l ' h . II (T h;rcl n oor) ( ) rl o r' b e,-nr'C: ()2:0() p nl (J rl lh <..: ITl(.:: nti o n c-d d a te. 

Director 
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Out orne Achieved/ Attained: 

• Understanding ndustrial Revolution 4.0 like applications of Smart Robotics, Internet of Things(IoT) 

• Process of Tale ~t Management in an organization 

• Various drivers that enables talent recruitment in an organization 

• Talent Manage rent practices followed in HCL Technologies Limited 

• Various dimens ions of Talent Management ". 

• Various moderr Recruitment Trends 

• Importance of ' Inclusivity", "CHRO-3.0" , "War for Talent" h 

Modem methoc of Talent Acql.Jisition through Twitter by HCL Technologies Limited 

I 

Lis of Participants: ~ 

I 
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Rashtreeya Sik.~hana Samithi Trust 

R V Institute of Management 
IV Sem Section - A (HR Specialization) 

Workshop -" ~cw Dimensions in Talent Management - Drivers that Enable Hiring, 
Hetention and Growth" 

Venue: Se tninar Hall Da te:02-04-19 Time:02:10 pm to 04-:4-5 pm 

Regis er No Name of the Student Signature of the Student 
I 171GC f,-1ooos ADDULA PRASHANTH 

2 171GC f,.10006 ADITYA 

3 171GC 1;10007 ADITYA GOVIND 

4 171GC 1;10009 AISHWARYA A N IAn ~uHl. J-.-40 ·A .N. ' 
5 171GC 1;10010 IIAISHWARYA V YADAV U '. ._------
6 171GC 1;10021 ANJALI MIS-iRA 

7 171GC 1;10023 ANUSHA M R 

8 171GC 1;10027 ARPITHA K, 

9 171GC~0031 BHARGAVC R 

10 171GC~0033 CHANDANA M 

II 171GC jv1D035 DANIEL REMOND S (,1 \.. .Q..-.A 
12 171GC ",0036 DEEKSHA ~. 
13 171GC~OO38 DEEPIKA W R ~d1. ....,.,.~ 

14 171GC[vlD040 DHANUSHFlC \\ Rvc~_ 
15 171GCiVl_OO42 GAYETRITHAPA 

16 171GCiVl_D044 GOPA PANDEY I 

17 171GCiVlO047 GRE:E:SIIMI' RAO 

18 171GCfv1 D049 
--

HAJIRA SAtJA 

19 171GCMOO59 KARISHMA G H 

')0 171GC MDD62 PRASAD PF:AMOD KETKAR 

21 171GCMD063 KIRAN KUMAR SHERIKAR I 

22 171GC MD064 KISHAN M I. 

23 171GC MD067 LAVANYA N t~ 
24 171GC~OO70 MADHU B 

')5 171GC~D072 MANASA S 

26 171GCMD076 MAYURIM 

27 171GCMOO79 MOKKAPTHI INDU MANASA 

28 171GCMOO83 NAMRATHA SHETTY 
" ')9 171 GC MD084 NANDINI LAXMI'.N \\OJ'\,~, .~:. 

J(J 171GCMD090 NIKITHA JAIN B -4~T..v..\...... 
31 171GC~OO94 NIVEDITHA B S ~7iJ;{"i'Z ~ ( 
32 171GC~O100 PRAJNYA GAJANAN SHANBHAG fi±.&.l 
3J 171GC~D101 PRAKASH FATIL '-,---1 

34 171GC~D103 PRANAM SHETTY A 

35 171GC fv10 105 PRAPTHI T P (\ 

36 171GC~Ol12 PRIYANKA H V T~ " '7.), 171GC[vlO120 RANJITHA ~I 'E2.)!..~~~ 
38 171GC~O124 ROHANARUNKUMARRAO -:1~ 
39 171GC~D127 S K MEGHANA 
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Res urce Person, Mr Amith Prakash, Lead for Organization Culture and Capability Development: Inclusion & 

Di rsity, Engagemen & Experience CoE, at HCL Technologies Limited , Bangalore., with IV Sem, Section-A. 

pecialization St ents of 2017-".19 Batch during the workshop on "New Dimensions in Talent 

agemenf' 
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F edback / Coordi ~ators Comment: I 

Tile workshop was well appreciatecl by the students and they learnt about Dimensions of Talent Management 

a d various drivers or Talent Acquisition and Retention from HCL Technologies Private Ltd Perspective. 

N ate: Those student~ who were not attending the workshop were participating in the placement interviews. 

~ ,\ ~~ 
Event Coordina or Director 

(D .A.Narasima Yen atesh) (Dr.Purushottam Bung) 

, 
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