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Report on Strategic Human League 2023 

Date: 19 June to July 4th, 2023 Venue: Seminar Hall, RVIM, Bangalore. 
Time: According to Timetable  Resource Persons: Prof. Gurudutt Shenoy 
No. of Participants: 172 Event Coordinators: Dr. Rashmi Shetty, 

Prof. Uma Sharma, Prof. Sowmya D.S 
The faculty of the subject Strategic Management and Corporate Governance organized a thrilling 
and engaging team-building event for the students of fourth semester as a part of experiential 
learning, "Strategic Human League," from June 19 to June 21, 2023. The event aimed to foster 
camaraderie, leadership, and strategic thinking among students through a structured three-
segment competition. Each team of 16 participants showcased their physical, mental, and 
leadership abilities in rounds designed for specific roles: Pawns, Barons, and Czars. 

Objectives 

1. Team Building: Encourage student collaboration and synergy through team-based 
activities. 

2. Skill Development: Test and enhance participants' physical endurance, mental agility, and 
leadership qualities. 

3. Strategic Thinking: Enable students to strategize and allocate team resources effectively. 
4. Leadership Identification: Identify and celebrate leaders who can guide their teams to 

success. 

Team Structure and Rules 

 Segments: 
o Pawns (8 per team): Engage in physical activities in Round 1. 
o Barons (6 per team): Participate in mental games in Round 2 and decide game 

players for Pawns. 
o Czars (2 per team): Compete in leadership challenges in Round 3. 

 Unique Team Names: Teams were required to submit unique names before the event. 
 Freezing of Teams: Once finalized, team members could not be changed, ensuring 

commitment and integrity. 

Event Schedule and Rounds 

1. Round 1: Physical Challenges for Pawns 
o Dates: 

 Section A: Monday, June 19, 2023 
 Section B: Tuesday, June 20, 2023 
 Section C: Wednesday, June 21, 2023 

o Format: 
 Two teams from each section competed directly. 
 Remaining teams (with fewer members) were merged across sections for 

fair competition. 
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o Games for Pawn round: 
1. Building the Tower 
2. Skipping 
3. Juggling with Balls 
4. Segregation 
5. Slow Walk 
6. Dribble Dribble 
7. Guided Blind Race 
8. Hopscotch 

 Bonus Activity: Tug of War (10 bonus marks). 
o Scoring: 

 Each game carried 10 marks for individual performance. 
 Winning team earned an additional 10 marks, while the losing team earned 

5 marks. 
2. Round 2: Mental Games for Barons (puzzle, picture identification, debate, brand war, 

storytelling, aptitude, etc) (June 24 to 28th, 2024) 
3. Round 3: Leadership Challenges for Czars (July 4th) 

Key Highlights of Round 1 

 Team Dynamics: 
Teams displayed exceptional coordination and adaptability as Barons assigned games 
strategically, ensuring each Pawn played to their strengths. 

 Exciting Performances: 
o Building the Tower and Guided Blind Race saw tight competition with teams 

showing remarkable creativity and teamwork. 
o The Tug of War bonus round brought out the competitive spirit, drawing cheers 

from the audience. 

Outcomes 

1. Skill Development: Participants enhanced their physical skills, critical thinking, and 
problem-solving abilities. 

2. Team Spirit: The event strengthened interpersonal relationships and trust among team 
members. 

3. Recognition: Teams and individuals were celebrated for their efforts, boosting morale and 
confidence. 

4. Preparation for Future Rounds: The event set the stage for competitive and engaging 
mental and leadership rounds. 

Conclusion 

The "Strategic Human League" was a resounding success, fulfilling its objectives of skill 
development and teamwork. The well-structured activities not only entertained but also pushed 
students to perform beyond their comfort zones. The upcoming rounds promise to elevate the 
competition further, nurturing leadership and strategic thinking among participants. 

The event highlighted the importance of collaboration and strategic resource allocation, creating 
a lasting impact on participants and the Institute. 
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