6.3.1 – The Institution has effective welfare measures for teaching and non-teaching staff
The Institution has effective welfare measures for teaching and non-teaching staff and is known for its employee-friendly policies.
Welfare Measures:
· 7th Pay Commission implemented for teaching staff as per AICTE norms.
· Salaries and scales (including DA) revised periodically as per Government and Trust orders.
· Annual increments sanctioned based on performance appraisal and service register verification.
· Earned Leave (EL) encashment facility for eligible staff members.
· Maternity leave with pay (182 days) provided as per statutory provisions.
· Leave policy including CL, EL, Extraordinary Leave and Duty Leave.
· Career Development Allowance Policy to support faculty participation in conferences, FDPs, seminars, and workshops at national and international levels.
· Financial assistance for professional development and academic activities.
· Revenue sharing (60:40) for consultancy work between faculty and the institution.
· Group Insurance coverage.
· Gratuity, ESI and PF benefits as applicable.
· Regular yearly increments.
· Drinking water, rest rooms, adequate lighting and ventilation, canteen facility, safety and first aid facilities.
· Fee concession to children of employees.
· Felicitation of staff members for exemplary achievements.
· Promotions to eligible staff members by the Trust.
The institution ensures that all welfare measures are implemented through proper administrative procedures and Trust approval, demonstrating its commitment towards staff well-being and professional growth.

